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Office of Inspector General 
Office of Investigations 

Case Closing Memorandum 

I. (U) Administrative Data 

Case No.: 21-00007-R Case Title: Other Administrative Matters - Alleged Grievance Issues 

Initial Allegation Date: 18 August 2021 Full Investigation Date: _N __ /A ______ (b)(3) CIAAct 

Investigator: Supervisor: 
(b)(6) 

-I__ ______ _!----- L__ ____ _J----1 b)(7)(c) 

II. (U) Original Allegations & Investigative Scope 

l. (U/trouo~ On 18 August 2021, Central Intelligence Agency (CIA), Off 
n l OIG received a claim of an urgent concern to be reported to Congress fro 

"Com lainanf' hereafter a GS-14 A enc staff officer 

Complamant's report o an urgent 
concern stenuned from his initial complaint reporte to OI on 6 July 2021.1 Complainant explained he 
was the subject of an Anti-Harassment Program (AHP) inquiry.2 Furthermore, AHP substantiated the 
complaint allegations, which related to two separate occasions, 22 December 2020 and 3 March 2021, 

(b)(3) CIAAct 

wherein Complainant intentionally sent articles3 via a group email address that constituted to be violations 
of the Agency's Zero Tolerance Policy. ~----------~ (b)(3) CIAAct 

2. (U/IFOUo, Complainant contended that the articles! I 

which were in found to be in violation of the Agency's Zero Tolerance Pobcy, were merely ''stattstlcs" 
and therefore not "discrimination." Moreover, Complainant contended that a "reasonable person" would 
not think his emails were "harassment," unless the recipients were influenced by "ideological" and 
"politicized beliefs." The Complainant claimed his urgent concern that needed to be reported to Congress 
was the initiation of an AHP inquiry and the subsequent substantiation of said inquiry was evidence of 
ideological bias and persistent "woke" culture in CIA 

(U//flOUO~ This matter was reviewed under the standards and criteria of: 

(b)(3) CIAAct 

INV~201 
Page I of3 

This document is controlled by the OIG and neither the document nor its contei1ts should be disseminated 
without prior IG authorization. 
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• (U) 50 U.S.C. § 3517(5)(B)(i), Prohibitedpersonnel practices in the intelligence 
community; and 

• (Uh'CfA IUO) Agency Regulation (AR) 13-6, Employees and Contractor 
Communications with Congress. 

m. (U) Standard of Review 

3. (lWCUz IUO) This matter was reviewed consistent with the standards contained within the 
above noted statutes, directives, and regulations. The Inspector General (IG) must review any claim of an 
urgent concern with 14 days of receipt to determine whether the complaint appears credible. Upon 
making such determination, the Inspector General must transmit the determination to the Director of the 
CIA (DCIA), together with a copy .of the complaint. OIG used the above cited authodties as the basis of 
analysis for determining whether a claim of an urgent concern is credible or non-credible. The term 
''urgent concern" is defined as: (a) a serious or flagrant problem, abuse, violation oflaw or Executive 
Order, or deficiency relating to the funding, administration, or operation of an intelligence activity 
involving classified information; (b) any false statement made to Congress, or willful withholding from. 
Congress, on an issue of material fact relating to the funding, administration, or operation of an 
intelligence activity; or (c) an action constituting reprisal or threat o:f; reprisal in response to an employee 
reporting an urgent concern pursuant to this regulation. If OIG's analysis deems the claim as credible, the 
OIG may further investigate the matter and/or transmit the information to the appropriate committees of 
Congress. If OIG's analysis deems the claim as non-credible, the OIG may or may not investigate the 
underlying allegations, but will provide the Complainant with instructions on how to appropriately 
transmit the information to the relevant committees of Congress, if the Complainant chooses to do so. 

IV. (U) Findings 

4. (U,'fCUr 1UOj The OIG reviewed the information Complainant provided to determine 
whether the claim of an urgent concern was credible or non-credible as defined under the above 
referenced statutes and regulations. The OIG review determined Complainant's claim of an urgent 
concern was non-credible as the information did not meet the criteria of the defining authorities. OIG 
.found Complainant was disci lined after a formal in ui b AHP for violatin the A enc 's Zero 
Tolerance Policy, 

etermme t e a ege urgent concern, c aractenze as an P mqwry as ev1 ence of 
"woke" culture in CIA, did not involve a serious or flagrant problem, abuse, violation of law or Executive 
order; a deficiency relating to the funding, administration, or operations of an intelligence activity • 
involving classified information; or was retaliation for reporting an urgent concern. The OIG notified the 
DCIA of this detennination and provided the Complainant's claim and accompanying information as an 
attachment. 

V. (U) Notifications 

5. (UffFOUO, On 25 August 2021, in accordance with Agency regulation, OIG provided notice 
to the DCIA via a memorandum for the record. On 27 August 2021, Complainant was provided written 
notification, via email, that his concern did not meet the definition of an urgent concern via a memo titled 
OJG's Review o/Urgent Concenz Memo. In addition, Complainant was provided guidance on reporting 
infonnation to Congress, in coordination with the Office of Congressional Affairs. 
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VI. (U) Referral 

VII. Review and Approval 

Investigator (Author). Indexing Complete: 

Revi~wirtg Supervisor's Name (Printed): 

Special Agent in Charge Review / Approval: 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
U-21-0341 F ---1 

DATE: APR 2 1 2021 

TO: Office of the Inspector General 

FROM: Office of Corporate Communications, Strategic Communications and Outreach 

SUB.JECT: Office of the Inspector General 2020-5038. MasterMinds Program 
Speaken./Process Review 

REF: O!lice of Corporate Communications, Strategic Communications and Outreach, 
"Standard Operating Procedures for Vetting External Speakers." undated 

I. Oivcn the Office of the Inspector General's management referral regarding how the Office of 
Corporate Communications (OCC) identifies MastcrMinds program speakers. OCC closely 
reviewed its related standard operating procedures (SOP) to ensure appropriate controls existed 
to avoid the appearance of Agency bias. 

2. '!'he Chief of Staff requests closure of this matter hccause of the follmving actions: 

a. After its review, OCC added more detail to its SOP. making clear the stcp-hy-step 
rocess, rationale, variables considered, and input sought from other non-OCC teammates. 

b. Also. OC( division chief had extensive conversations \Vith Outreach Branch officers 
who execute MastcrMin<ls. reminding them of best communications practices in the 
Intclligcncc Community and lJ.S Defense Department. The revised SOP has now been in 
place for several months. and it fully informs how program speakers are sought. 

.1. The point of contact fi)r this matter is 

Enclosure: 
Office of Corporate Communications. Strategic Communications and Outreach. '·Standard 
Operating Procedures for Vetting External Speakers," undated. Icy 



PURPOSE 

ace 
Strategic Communications and Outreach 

Standard Operating Procedures for 
Vetting External Speakers 

gularly·seeks external speakers from various backgrounds to give presentations to DIA's 
workforce or discuss specific issues centered on the Agency's priorities. This document describes the 
vetting process used to ensure that standards are consistently applied. Ultimately, the goal Is to provide 
professional-growth opportunities that encourage agile thinking in support of DIA's missions. We also 
see~ a broad range of nonpartisan speakers with diverse views and outlooks. 

INTRODUCTION 

This effort focuses on topical experts, thought-leaders, and recognized innovators from both the public 
and private sectors. As public affairs professionals, we take into account both the internal and external 
climates, and comply with best practices for Intelligence Community and U.S. Defense Department 
communicators. 

SCOPE 

This process is centered on high-profile speakers who are invited to DIA primar' ugh the 
MasterMinds progra·m or the Distinguished Speaker Series. When asked, QC so helps offices across 
the enterprise with their plans to invite other, niche speakers. In those cases, the process outlined below 
also applies. 

RESPONSIBILITIES 

a) QC dentifies a project lead to review public information about a proposed speaker and 
assess how that individual's expertise relates to· DIA's workforce needs and Agency priorities. 

b) Material reviewed by the project lead includes news clips and other widely disseminated, 
public information about a speaker's expertise, such as public inteiviews, biogs, books, essays, 
and opinion pieces. The lead must review material published over the past year, at the very 
least, aiming to determine a proposed speaker's relevant and extensive expertise in a specific 
area of interest to DIA and its workforce. We also want to determine whether a proposed 
speake·r has unmanageable {real or perceived) conflicts of interest or ethical issues that may 
reflect poorly on DIA. 



c) Next, the lead shares his or her assessment with OC ront office leaders (Division Chief, 
Deputy, and Outreach Branch Senior Advisor), who will decide whether the team should 
pursue the proposed speaker. 

d) If OC decides to move forward, the project lead gives situational awareness to relev 
offices across the enterprise, based on a speaker's expertise (for example: DC ould alert 
EO about a diversity-focused speaker, OSG about a public health-related speaker, or OGC 

about a speaker who has a contractual relatio:n:s:hi:p;w~i;th~D~IA~J-~===-=~===~---~---

e) If the relevant offices raise concerns, DCC a ership considers them and determines 
whether to extend an invitation to the proposed speaker. At this point, the project lead 
should also pulse other USG elements that may have recently engaged with the speaker. 

f) If QC ecides to invite an individual, the project lead, working with his/her branch 
leadership, develops a guest-speaker script. 

g) The project lead alerts 
proposed speaker. 

front office leadership prior to actual engagement with the 

h) An O ivision leader updates ____ LJthe Congressional team, and OCC's Chief. QC 
then updates the Command Element (through the OCC Weekly Update email and or meetings 
with the DR or Chief of Staff) and offers situational awareness to)'' 10

"""- I and'''°"""-

i) The project lead ensures that all invited speakers understand the Agency's missions (by 
sharing content from our public website, for example) and agree to focus on their 
expertise/experience- not on any particular partisan views. 

j) The project lead must repeat Step B prior to the scheduled engagement date (four weeks and 
two weeks out) to determine whether any new issues should be factored into the previous 
assessment of relevance to DIA or expertise. 

k) Per DoD policy, we may offer external speakers up to $2,000 (from OCC's annua-1 budget) for 
their engagements. Many speakers prefer to share their time free of charge. We encourage 
all to do so, given our mission to help deferid the nation. 
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Defense Intelligence Agency 
Office of the Inspector General 
Investigation Report: 2020-5038-OI 
(U) Referral of Complaint 
September 17, 2020 

Additional Information and Copies 
To re uest additional copies of this report. contact the DIA Office of the Inspector General, 

ib:(3: 10 USC424 

Send us your audit and evaluation 
suggestions. 

Defense Intelligence Agency 
ATTN: Office of the Inspector General 

7400 Pentagon 
Washington, DC 20301-7400 

Are you aware of fraud, waste or abuse in 
a DIA program? If so, report it! 

DIA Inspector General Hotline 
(202) 231-1000 

More information at 

http://www.dia.mil/About/OfficeofthelnspectorGeneral.aspx 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
DATE: September 17, 2020 

TO: Office of the Chief of Staff~!'_"_'"'_, __ • __ ,_'----~ 

FROM: Office of the Inspector General 

SUBJECT: (U) Referral of Complaint, Case 2020-5038-01 

U-20-0161/OIG 

l. (U//FOUO) We received two separate complaints regarding DIA hosting a MasterMinds 
series event with Mr. Christopher Miller, the head of Global Activism Strategy at Ben & Jerry's 
Homemade Inc. (hereafter referred to as Ben & Jerry's), 30 Community Drive, South Burlington, 
Vermont 05403. The first Complainant stated that by hosting the event, DIA could be seen as 
endorsing and taking a partisan stance with Ben & Jerry's, and that Ben & Jenfs has made 
arguments via open source that the Complainant believes reflects Ben & Jerry's does not support 
law enforcement and supports a notion of rampant white supremacy in the U.S. The second 
Complainant stated that Mr. Miller is a political activist: as a DoD organization and part of the 
U.S. Government. DIA should not have him as a speaker or pay him with tax payer money. We 
received the complaints in response to the DIA Office of Corporate Communications (OCC) 
email sent to the DIA workforce on September 3, 2020, announcing that DIA was hosting Mr. 
Miller on September 9, 2020. According to OCC, the special session was a continuation of Mr. 
Miller's pre-recorded MasterMinds video wherein he would discuss the history and foundation 
of Ben & Jerry's roles in social justice issues and address the company's current involvement 
and initiative in combating inequality and pressing social issues. All DIA employees were 
encouraged to watch the recording prior to attending the live MicroSoft Teams event. Both 
Complainants believed that this event violated the Hatch Act. 

2. (U/+FOUO) We coordinated with OCC regarding the event and learned that it was postponed 
because they had not properly vetted Ben & Jerry's and Mr. Miller, and they were not aware of 
Ben & Jerry's potentially partisan stance. OCC advised that they have a vetting process in place 
for such events; however. Ben & Jerry's and Mr. Miller's alleged partisan stance was not 
identified during the vetting process. 

3. (U//FOUO) Although there is no evidence to support that DIA is in violation of the Hatch 
Act, there were concerns that DIA was supporting partisan stance or political activism. 
Therefore, we request the Office of the Chief of Staff, DIA, review OCC's standard operating 
procedures for vetting organizations and guest speakers for hosted events with DIA, and ensure 
appropriate controls are in place to avoid the appearance of a bias by the Agency. Please provide 
us with the results of your review and procedures put in place by November 17, 2020. 

TOJll'Tiff0TI'BID' I CORll'IDJ'DTIII PltPTII 
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Case 2020-5038-OI 

4. (U) Our point of contact for this matter is 
o ) 10 "" -2- o 5 
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REPORT FRAUD, WASTE, and ABUSE 
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HOTLINE 

202-231-1000 

Defense Intelligence Agency 
ATTN: OIG 

7400 Pentagon 
Washington, DC 20301-7400 
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From: 
To: 
Subject: 

Date: 
FW: Of/ice ot Inspector General 2020-5038, MasterMinds Program Speaker/Process Review -- U-21-0341/CE 
Tuesday, May 25. 2021 3:47:23 PM 

Attachments: OIG 2020 5038 MastcrM,nds Prourarn SpcJkcr Process Rcv,cw.pdl 
imaqe003.pnq 
11Pcl<W002 W[U/ 

imaqe008.wm2 
11Pcl<W01J W[U/ 

imaqe012.wm2 
11nJgc014.wrnc 
imaqe015.onq 
11Ilcl<W016 PIHJ 

Classifi=ation: UNC~ASSIFIEC//EOIJ? 

From ~----------------------~ 
Sent: Tuesday, May 25, 20213:37 PM 

Subject: FW: Office of Inspector General 2020-5038, MasterM1nds Program Speaker/Process Review-- U-21-

0341/CE 

Classification: lJNC~ASSIFIEC//FQIJO 

"Real integrity is doing the right thing, knowing that nobody"s going to know whether you did it or not .. - Oprah Winfrey 

• ib:(3: 10 USC424 

Sent: Thursday, April 22, 2021 7:55 AM 



ib:(3: 10 USC 
m 

DEFENSE INTELLIGENCE AGENCY 

official memo 
U-21-0341/CE 

DATE: APR 2 1 2021 

TO: Office of the Inspector General 

FROM: Office of Corporate Communications, Strategic Communications and Outreach 

SUB.JECT: Office of the Inspector General 2020-5038. MasterMinds Program 
Speaken./Process Review 

REF: O!lice of Corporate Communications, Strategic Communications and Outreach, 
"Standard Operating Procedures for Vetting External Speakers." undated 

I. Oivcn the Office of the Inspector General's management referral regarding how the Office of 
Corporate Communications (OCC) identifies MastcrMinds program speakers. OCC closely 
reviewed its related standard operating procedures (SOP) to ensure appropriate controls existed 
to avoid the appearance of Agency bias. 

2. '!'he Chief of Staff requests closure of this matter hccause of the follmving actions: 

a. After its review, OCC added more detail to its SOP. making clear the stcp-hy-step 
rocess, rationale, variables considered, and input sought from other non-OCC teammates. 

b. Also. OC division chief had extensive conversations \Vith Outreach Branch officers 
who execute MastcrMin<ls. reminding them of best communications practices in the 
Intclligcncc Community and lJ.S Defense Department. The revised SOP has now been in 
place for several months. and it fully informs how program speakers are sought. 

.1. The point of contact fi)r this matter is 
o ) 10 "" -2- o 5 

Enclosure: 
Office of Corporate Communications. Strategic Communications and Outreach. '·Standard 
Operating Procedures for Vetting External Speakers," undated. Icy 



PURPOSE 

ace 
Strategic Communications and Outreach 

Standard Operating Procedures for 
Vetting External Speakers 

QC egularly·seeks external speakers from various backgrounds to give presentations to DIA's 

workforce or discuss specific issues centered on the Agency's priorities. This document describes the 
vetting process used to ensure that standards are consistently applied. Ultimately, the goal Is to provide 
professional-growth opportunities that encourage agile thinking in support of DIA's missions. We also 
see~ a broad range of nonpartisan speakers with diverse views and outlooks. 

INTRODUCTION 

This effort focuses on topical experts, thought-leaders, and recognized innovators from both the public 
and private sectors. As public affairs professionals, we take into account both the internal and external 
climates, and comply with best practices for Intelligence Community and U.S. Defense Department 
communicators. 

SCOPE 

This process is centered on high-profile speakers who are invited to DIA primar' ugh the 
MasterMinds progra·m or the Distinguished Speaker Series. When asked, OCC so helps offices across 
the enterprise with their plans to invite other, niche speakers. In those cases, the process outlined below 
also applies. 

RESPONSIBILITIES 

a) OC dentifies a project lead to review public information about a proposed speaker and 
assess how that individual's expertise relates to· DIA's workforce needs and Agency priorities. 

b) Material reviewed by the project lead includes news clips and other widely disseminated, 
public information about a speaker's expertise, such as public inteiviews, biogs, books, essays, 
and opinion pieces. The lead must review material published over the past year, at the very 
least, aiming to determine a proposed speaker's relevant and extensive expertise in a specific 
area of interest to DIA and its workforce. We also want to determine whether a proposed 
speake·r has unmanageable {real or perceived) conflicts of interest or ethical issues that may 
reflect poorly on DIA. 



c) Next, the lead shares his or her assessment with 0C ront office leaders (Division Chief, 
Deputy, and Outreach Branch Senior Advisor), who will decide whether the team should 
pursue the proposed speaker. 

d) If 0C ecides to move forward, the project lead gives situational awareness n.~ 
offices across the enterprise, based on a speaker's expertise (for example: DCC ould alert 
E0 about a diversity-focused speaker, 0SG about a public health-related speaker, or 0GC 

about a speaker who has a contractual rell;a:tio:n:s~h:ip:w:it:h~D~IA;J~-:;:::::--:::::::-:=-====--------

e) If the relevant offices raise concerns, DCC a ership considers them and determines 
whether to extend an invitation to the proposed speaker. At this point, the project lead 
should also pulse other USG elements that may have recently engaged with the speaker. 

f) If QC ecides to invite an individual, the project lead, working with his/her branch 
leadership, develops a guest-speaker script. 

g) The project lead alerts 
osed speaker. 

front office leadership prior to actual engagement with the 

cl,,.,c,.~oocc~TI----+lrr1)--AAa,11-t0"CIIEOivision leader updates 0. _ ,~.he Congressional team, and 0CC's Chief. QC 
. . then updates the Command Element (through the 0CC Weekly Update email and/or meetings 

with the DR or Chief of Staff) and offers situational awareness tol I 
i) The project lead ensures that all invited speakers understand the Agency's missions (by 

sharing content from our public website, for example) and agree to focus on their 
expertise/experience- not on any particular partisan views. 

j) The project lead must repeat Step B prior to the scheduled engagement date (four weeks and 
two weeks out) to determine whether any new issues should be factored into the previous 
assessment of relevance to DIA or expertise. 

k) Per DoD policy, we may offer external speakers up to $2,000 (from 0CC's annua·1 budget) for 
their engagements. Many speakers prefer to share their time free of charge. We encourage 
all to do so, given our mission to help deferid the nation. 





DIA Executive Secretariat appreciates your feedback. _,.., J "'111 ddl, ... Eliji_ .. 
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DIA Executive Secretariat appreciates your feedback. 

-- ... -- .. -,..,--J"'11lddl.1 .. Eliji_ .. 
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Subject: RE Office of Inspector General 2020-5038, MasterMinds Program Speaker/Process Review -- U-21-

0341/CE 

Classifi::::ation: UNC::.,ASSIFIEQ / /~QIU 

j' '"·""- thanks for the phone call. Document is attached. 
~-----" 

Regards 

From: - • ,-." --

Sent: Thursday, April 22, 2021 5:49 AM 

Subject: Office of Inspector General 2020-5038, MasterMinds Program Speaker/Process Review -- U-21-0341/CE 

Classification: UNC~ASSIFIED/, 1PGUO 

OIG, good morning. 

Attached is a Chief of Staff signed memo, subject above. 

The POC for this matter is 

Regards 



From - - 1'"" --

Sent: Friday, April 16, 202112:29 PM 

Subject: RE draft memo RE: Closing OIG Recommendations 

Classifi=ation: UNC~ASSIFIEC,';'POUO 

/\tt~ch:c 

From: - - 1'"" --

Sent: Friday, April 16, 202111:54 AM 

Subject: FW: draft memo RE Closing DIG Recommendations 

Classifi=ation: UNC~ASSIFIEC;';'POUO 

i- -
1

-"" -- l2n ym. vnd u~ 2 ~oft copv cf the SOP, 1Nc1II need to r·c l.dc t n the ~irocuct ·-,vc scr·d them. 
~---~ 

~hanks, 

//rre 

From - - 1
-"" --

Sent: Friday, April 16, 202111:44 AM 



Subject: draft memo RE: Closing OIG Recommendations 

Classilicalion: UNC~ASSIFIEDf/PGUO 

H 

Fm 

Sent: Friday, April 16, 202110:51 AM 

Subject: RE OIG? RE. Closing OIG Recommendations 

Classification: UNC~ASSIFIEC//PGUG 

LJ'I go talk to hP' 

/ /ire 

From:··,-."·-

Sent: Friday, April 16, 202110:21 AM 

Subject: RE OIG? RE: Closing OIG Recommendations 

Classilicalion: UNC~ASSIFIED/ffetl-6 

(LI) -here are ro fJrther- "f111d111gs" as ths '·Nels a ·vtnagerrert '1.eferr·al of a corcem/1ssue, rot the 0 esu ts of an 

Invest eat1c·1. 

(LI) As stated Ir t~,e me"'lo, the :Jl,t-pose o" this l\1anagemert Refernl was to br1rg a corcem to tre attertIon of 

DA ccdcr,h·p c.wJ rcq1._.c-,t c1 rc-,p011-,c rc~:c.1rJwg. 

a) i,),"/ CJ 1()) tl•p rPSl,lts of a 1:c:s--,:1onswPd) rPV P\N u' ()(:C: prcxrd1.rps/prolPS.SPS 11 wdP' to P1Sl.rP 

Ll·c.1L c1pJrupr1c1lc cur·trul-, 'NC c 111 plc1Lc Lu c.1vo·J tl·c c.1Jpcc.1rc.1·1Lc or b1c1., bv Ll·c AgLTC\/ 1·11 ""Kl1 

nstar-cP.s); .,nd 

Jj (vi//~-; tl1c·c \•VCIC c.111\/ WCJ\'IC',',C',, rcq1._.1··11g r·cw ur ',clpplc··1c11Lc11y (,0'11.rul-,, Ji',LUVCICC 

d1.r1ng t1,ct rPVIP'·N, tl·.,t .SIIC1 \/'JP'P ',.JCCPSShl Iv acri'f'SSf'd ,end 1rrplP"'lf'ntnJ. 

(LI:, I cll'Jcr,tc.1r·J Ll·c.1L you enc p·c,c11L y d·c.1fl11w J IC',JUll',C Lu uu l\1ic111c1gcrnc·1t Rc'crrc1I A, ""1Lh I wu1._.ld ',ll~'.f',c,t 



t~,at VOL, fwtrer discuss tlm matter as to ho·-N ::iest to respo~,c 0 egarcIng acdre ,:r,g tre a::iove tvm actions. 

1:u·1 Sh;,Jld vou 'H.'C a·1v cth:r ~ue~tIons, please let me kr·u-,v 

Fromf ''°"""-

Sent: Friday, April 16, 20219:54 AM 

Subject: DIG/ RE: closing DIG Recommendations 

Classifi=ation: UNC~ASSIFIEC 

H, CJ Ci. 

Cl1 '/OIJ plrasp .sharPthf'twdwgs .shrn.ld rPfP"f'l1lP) \Nhat () (j rr.,tn1al sl·ou d c1tp? \}/h,ct did yrn1 

f1 ~,c/concl ude" 

I don't have any OIG ~content* to ··NW< ·-N1th 

From 
- -,. "" ·-

s---~~~~~=~~~~----------------~ Sent: Friday, April 16, 20219 16 AM 

Subject: REl~~16)?4 IRE Closing DIG Recommendations 

Classifi=ation: UNC~ASSIFIEC 

From 
- -,. "" ·-

Sent: Friday, April 16, 20218:33 AM 

ib:(3: 10 
::,u0Jeu:1usc 424 I"'"· <...10sIng ,_.,,,._, t1ecommenuatIons 

lib:16: 



Classification: UNC~ASSIFIED 

-hanks,j' ''°"""-

r O 

'°"""-
0

' lean you please pwv1de the DIG case ~,l,mber anc t~,e actL,al c1~,c1~,g ,, etc., that I "'lUSt reCecence 1~, the 

rcquc~t lcttcci 

FromJ ''°"""­

Sent: "' " ' 

Subject: Closmg DIG Recommendations 

Classilicalion: UNC~ASSIFIED 

There's an official process for closing DIG stuff. 

I 

You need to draft a letter for CS signature. Letter needs to tell DIG what you have done to resolve the concern they 

identified in their finding. You need to attach any artifacts that give evidence to your having done what you said 

you've done, and request closure. 

Once DIG receives your request for closure, they'll review what you sent them, and respond back with a yes they'll 

close it, or let you know what they still need to close it. 

The example I've provided is for an evaluation, but the construct is still basically the same. Let me know if you've 

still got questions about this process. 

Classification: UNC~ASSIFIED 

Classification: UNC~ASSIFIEC 

Classifi=ation: UNC~ASSIFIEC 

Classilicalion: UNC~ASSIFIED 

Classilicalion: UNC~ASSIFIED/,IPGUO 

Classification: UNC~ASSIFIED//PGU9 



Classification: UNC::.,ASSIFIEC/,'f:OPO 

Classifi=ation: UNC::.,ASSIFIEC/1'POUO 

Classilicalion: UNC::.,ASSIFIED~.lf:CUO 

Classification: UNC::.,ASSIFIED/7"f:CII.Q. 

Classification: UNC::.,ASSIFIEC/ . ./f:Gl}er 

Classification: UNC::.,ASSIFIEC,'/POUO 

Classifi=ation: UNC::.,ASSIFIEC/ /~ 



UNCLASSIFIED//FOR OFFICIAL USE ONL"l' 

SUBJECT: 
CASE NUMBER: 

(U) DIA Taking Partisan Stance, OCC (Employee Assistance) 
2020-5038-01 

SPECIAL AGENT: 

PROJECT DESCRIPTION: (U//~OUO) The DIA JG received a complaint via NIPRnet JG 
hotline in which a DIA employee reported a complaint 
regarding DIA allegedly taking a partisan stance and supporting 
a notion of rampant white supremacy. 

DAILY ACTIVITIES 

Time/Date 
Agent 

1317and 
1347, 14 Sep 

D 

Activities 

(U) This file was created so a management referral can be completed. The 
referral \Vill be sent to Chief of Staff \vherein, this office is tasking OCC to 
provide their vetting process. 

(U//EOJ TO) On September 3, 20202, OIG received a complaint via email 
I''"·""· IIG hotline in \Vhich a DIA employee expressed concerns that DIA is 
taking a partisan stance and supporting a notion of rampant white supremacy. 
The complainant related that as a federal employee who abides by the Hatch act 
and the notion that we all should avoid partisan politics especially those that 
potentially seek to overthrow the government, the Complainant was highly 
alarmed by this endorsement. The endorsement is essentially DIA OCC's email 
to the DIA workforce on September 3, 2020 in which OCC reported that as part 
of the MasterMinds series, DIA will host Christopher Miller, the head of Global 
Activism Strategy at Ben & Jerry's, Sept. 9 from 1100-1200 EDT. This special 
session \Vil] be a continuation of Mr. Miller's pre-recorded MasterMinds video 
where he discusses the history and foundation of Ben & Jerry's role in social 
justice issues. He also discusses the company's most viewed statement "Silence 
is Not an Option," \Vhich he authored. Employees are encouraged to \Vatch the 
recording prior attending the live, MS Teams event, during which he \Vill 
addresses Ben & Jerry's current involvement and initiatives in combating 
inequality and pressing social issues. 

(U) On September 9, 2020, briefed this complaint to '' '°"""-'' vho 
advised to brief '' '°"""-'' briefed and provided a 

copy of the Complainant's email complaint. ~~~i:r~e;l~at~e1d~th~a;t;;:~---'---~ 
nothing \Vrong \Vith DIA hosting the event. I~: 1san, no endorsement 
for a political party, no violation of Hatch Act. ~--~-elated that the 
Complainant can voice their concerns with regarding the vent.I'''°"""- '' 

I''""""- '' boted that he received a DoD OPM policy that the event DIA was 
hosting may be in violation of.I'''°"""- '' P-ttempted to print it out but no luck. 

I'''°"""- '' }evie\ved the DoD OPM policy and did not change initial his legal 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



1517, 14 Sep 

D 
18 Sep 20 

UNCLASSIFIED//FOR OFFICL•,L USE ONLY 

2020-5038-01 

opme. 

(U "l'OUO) On September 11, 2020J ',,,,, '' ~nfonnedl' ',,,,, '' I that 
I°''°"""- '' fpoke with OCC and learned that the event was 
postponed/cancelled due to OCC not vetting it properly!°''°"""- '' !informed 

FL;_' i.0~'_-:'- i / 
0 lthat a 5000 file needs to be initiated so a management referral can 

be drafted/completed (signed by IG) so we can task CoS to have OCC provide 
their vetting process. 
(U//FOUO) Submitted referral memo toj' '"·""· '' for 
review/corrections/approval. 

(U) Once the referral memo goes through review process and subsequently 
signed by the IG, this \Vill be added to the case tracker as an etask \Vill have to 
be ~enerated. Note: Notify '' "·""· '' 
(U)l° "'·""· " lsent th~e-,-e~fe-,-ra~l~m-e_m_o_to~th_e_C~o~S-a_n_d~O=c~C~fi~o,~action: 

See email below. (NOTE E-tasker will be assigned for action) 

From:!",,,,, " 

Sent: Friday, September 18, 2020 12:09 PM 

Subject: Referral of Complaint, Case 2020-S038-O1 

Classification: UNCLASSIFIED/1--f'ettO 

(Ul/FOUO) The attached Referral of Complaint pertains to allegations that DIA was 
hosting a MasterMinds series event with a representative from Ben & Jerry's 

Homemade Inc. that violated the Hatch Act and could be seen as DIA supporting a 
partisan stance or political activism. We reviewed the complaint and determined 
although there was no evidence to support that DIA is in violation of the Hatch Act, 
there were concerns expressed that DIA was supporting partisan stance or political 
activism. 

2 
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2020-5038-01 

(l}ffFettO) We request your office review the Office of Corporate Communication's 

standard operating procedures for vetting organizations and guest speakers for hosted 
events with DIA and ensure appropriate controls are in place to avoid the appearance 
of a bias by the Agency. Please provide us with the results of your review and 
procedures put in place by November 17, 2020. 

V/R, 

A'OT.t:: An etask i:. generated as thi:. referral is pending.iawaiting action. 
1604, 25 May (U) Received confirmation and process review memorandum from the CS with 

j' ''°"""- '' I approval for closure email thread from DAIGI to close out tasker. 
__,,8/cN\rro.,.v-;2~1-~ (U)I' ''°"""- '' ~viewed this file and approves closure. I ", , I 

3 
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SUBJECT: 
CASE NUMBER: 

(U) DIA Taking Partisan Stance, OCC (Employee Assistance) 
2020-5038-01 

o ) 10 "" -2- o 5 

SPECIAL AGENT: ~----------~ 

PROJECT DESCRIPTION: (U//fOUO) (U/IFOUO) The DIA JG received a complaint via 
NIPRnet IG hotline in \Vhich a DIA employee reported a 
complaint regarding DIA allegedly taking a partisan stance and 
supporting a notion of rampant white supremacy. 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned 

11 Sep 20 
15 Sep 20 
18 Sep 20 
18Sep20 
TBD 
TBD 

8 Nov 21 

Milestone 

Initiate 5000 case file 
Draft referral memo and submit to '' "·""· '' ~------~ 
Referral memo signed by IG and distro'd 
Notify OIGf '"·""· '' Pn ne\v ---etasker for memo 
Completion of etasks (pending CoS and OCC actions) 
Upload OCC's response to referral memo and close case 
files 
Close file 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 

Date Completed 

14 Sep 20 
14 Sep 20 
18 Sep20 
18 Sep 20 
25 May 21 
25 May 21 

8 Nov 21 



From: 
Sent: Friday, July 10, 2020 10:00 AM 
To: 
Subject: [From NIPRNet] FW: EXSUM: CDASA OIG Mission Briefing 

~~~~: tr:~~"-'-Jul 10 2020 9:59:49 AM(□\ C-05:00) Eastern Time (US & Canada) 
o ) 10 "" _,_ o 5 

To:~-----~~~~ 
Subject: Re: EXSUM: ~~1U:?4 OIG Mission Briefing 

Copy and thanks I°',,,, '' 

o ) 10 "" _,_ o 5 

From: ~----------~ 
Sent: Friday, July 10, 2020 9:48 AM 

Subject: RE: EXSUM: CDASA OIG Mission Briefing 

Those are all good ... and in your lane so go ahead and take the lead. The first two are probably the focus; you can make a 
passing mention of the third one. On the Telework Guide, I'd frame it as "I don't think you necessarily need to push it; 
we can work with DI COS to broadly dissem on"·-·_,,_ .. _·. ___ ~nd see if he bites-if we staff it through him, it could 
take a while. 



From: 
o ) 10 "" -2- o 5 

~----------------------~ 
Sent: Friday, July 10, 2020 9:44 AM 

Subject: Re: EXSUM:~b2f
10 us IG Mission Briefing 

Thanksj; ~ '°"""- lgood suggestion on synching up on items for the 1300. Thoughts on whether and who should 
cover the following items? 

• We received sufficient updates to refresh the ACF Telework Guide and will post a revised version on 
our sharepoint site and flag the changes via multiple Teams channels and via CDOs. We may wish to 
ask if ji-' ~'s" ~ould like DI Cos to send an email update out with the link to the site to ensure broad 
dissemination. 

ib:(3: 10 USC 
• Quick recap of the 424 verview brief with OIG. 
• Reference to the USDI questions on ~b2f 

10 
usc (the USDI POC reiterated tol~,~~: ~hat he thinks the program 

is in a good place and really sees these questions as a way to baseline where we are given the 
pandemic). 

Am I missing anything? 

Thanks 

2 



- - ,-"" --
From: =--cc-~~~==~~ 
Sent: Friday, July 10, 2020 9:31 AM 

Well done to the team. No questions-please continue to keep me posted. 

r O 
""""- ~e can strategize offline (well, online, but not in this email. .. ) about whether and how we flag OIG 

developments at the 1300 synchs. 

> 

Sent: Thursday, July 9, 2020 6:19 PM 

3 



Subject: Fw: EXSUMl~b2'F'10 u510IG Mission Briefing 

Please see attached and below a formal summary of this morning's engagement with the DIG team on the 
~b2Y 

10 
use valuation. Kudos tol' ''°"""- I for capably addressing the questions, some of which took an 

interesting angle. There are a couple minor due-outs that should be easy to provide in a timely fashion. 

We are standing by for any follow-up questions. 

Thanks, 

From:l'''°"""-
Sent: Thursday, July 9, 2020 5:17 PM 

Subject: EXSUMj~b2'i3' 10 us}'IG Mission Briefing 

Leaders, 
Attached is the summary of the mission briefing we held earlier today with OIG. Thanks tq~,~~: War being a great partner one last 

queu~'' Pundtrack}! :{ 
indly cr~~

1
~ed a folder in lnteldocs of all the documents being submitted to the OIG for reference, including the documents 

tted bvi"""- ~hose can be found here: 

4 



In addition, - - ,-"" -- reached outthis mornin to let me know he had his DIG missio 
01 G asked mLa"o"y~o'f "th"e~sa0m=e-q"o"e"s7t0, o0o7s7w7 eccceJcei ved 

r me know if you have any questions. Thanks. 

5 



UNCLASSIFIED//FOR OFFICL',L U!>ls OINLY 

(U) Abuse of Authority Investigation, Case 2020-5037-Ol 

(U) We did not substantiate an allegation of abuse of authority made by 
ib:(3: 10 US 
m IA civilian, who 

alleged that a DIA senior official abused their authority when they may ave tned to control or 
influence the outcome of an evaluation of one of the programs they oversee. Specifically, the 
complainant identified that the senior official had their personnel prepare a document containing 
question:, compiled from the evaluator'sJ- previous interviews _g_f_their personnel to influence the 
evaluation of the program. Additionally, personnel interviewed during the evaluation said the 
senior official required briefs after personnel interviewed with the evaluation team, which could 
have could have influenced the facts provided for evaluation. 
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From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Tuesday, September 15, 2020 12:32 PM 

RE: Forensic Request OIG Investigation 2020-S037-OI 
(U-fiOUO)IG 2020-20806_20807 -Summary-Report.pdf 

Classification: UNCLASSIFIED, 1/FGUS 

Please find attached the summary report of our 1nvestIgatIve efforts As outlined in the report and the email 
below, the ~ST files have been transferred to your~Home Folders If you have any problems accessing the .PST 
files, give me a call or send me an email. 

Respectfully, 

- . ,-"" -­
From:~--------------------------~ 
Sent: Tuesday, September 15, 2020 7:31 AM 

Subject: RE: Forensic Request OIG Investigation 2020-5037-0I 

Classification: UNCLASSIFIED/ ,4:0IIQ 

Thf-' '°""IPST email artifacts have been uploaded to yourt,g~: I Network Home Folders for review. r '"""-2- fsr email artifacts have been uploaded I will notify you via email. .. 
Once the 



Respectfully. 

Fromf "'""" 

Sent: Tuesday, September 15, 2020 4:55 AM 

Subject: RE: Forensic Request OIG lnvest1gat1on 2020-5037-01 

Classification: UNCLASSIFIED/~FCU~ 

This request has been received and has been assigned to me. I currently have some l..',l~'.lcases that are priority 

but will pull the PST accordingly ... Please note that due to the 0365 migration, we are unable to pull current PSTs for 
cases. We have notifiedr,g~: lmgmt. and are working to resolve the issue. But in the meantime I will pull what data is 

available and provide to you in pst Format by COB Friday .. 

Respectfully, 



From:!'''°"""- '' 

Sent: Monday, September 14, 2020 1:07 PM 

Subject: FW: Forensic Request OIG lnvest1gat1on 2020-5037-01 

Classification: UNCLASSIFIED//FOUO 

I never received an acknowledgement. Was it received? 

From:'''°"""-'' 

Sent: Monday, August 31, 2020 12:20 PM 

Subject: Forensic Request OIG Investigation 2020-5037-0I 

Classification: UNCLASSIFIED//FGUO 

Please see attached request. Any questions please contac~-------------~ 

Please acknowledge receipt. 

3 
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Classification: UNCLASSIFIED} 11FGUO 

Classification: UNCLASSIFIED//FOUO 

Classification: UNCLASSIFIED/,IFGUO 

Classification: UNCLASSIFIED//FGUG 

Classification: UNCLASSIFIED//T'6-tf"e 
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Cl'iCLASSIFIEDHFOFO 

DEFENSE INTELLIGENCE AGENCY 

CIO-3D4 

OIG Case: 2020-5037-O1/IG-2020-20806_20807 

Investigation 

September 15, 2020 

Committed to Excellence 111 Deten~e of the Kation • One Mission. One Team. One Agency 

• Pg# I 
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(U//FOUO) Summary: 
')10 

(U//FOUO) On 3 l August 2020. the"""- orensics team received forensic request 2020-5037-
01. fro '' '°"""- '' '' '°""'"- °'"-' DIA 's Office of Inspector General 

(OIG) requesting copies of SUBJECT's emails sent, received, deleted or archived, or in vault as 
__ ~~I~ ?S !?!?~~~ from 1 July 2020 to present. Please migrate .PST files tor 

1 

'' "-"-"- '' "-"'

02
- ,.,,_, '' 

f,-,'.-,-,",-,--
1 

- - ,,_," ___ ~ome directories for review in MS Outlook. The following SUBJECTS have 

been identified· 
o ) 10 ·" -2- o 5 

• (U/ Ii ...., ,___,....,, 
• (U/ /F8!l8) 
• (U/ lr8!l8l 
• (U/ IF8!l8) 
• (U/ /F8!l8j 

(U/fFOUo:) Artifact Report Summary: 

(U//FOUQ,;J Ther 
O 
"·""· !Forensics team was to collect CmTent and Archived emails on thej'. ,·." ·-1 

network for the SUBJECT's listed above for the request date range. The '' '°"""- orensics team 

placed those artifacts into .PST format and uploaded the files t 
I' '''°"""- '''°""'"- ,.,,_, '' ~etworkfolder. ~---------~ 

(U/1POUO) The'''°"""- orensics team was unable to collect any Current and/or Archive emails 
on the --,-"" -- network for the SUBJECT's listed above. The I'''°"""- r'orensics team queried 

the Archive email servers for artifacts and no artifacts matched the requested date range. The 
I'''°"""- !Forensics team has notified bot.~' 

0
_••_·•_•·_·._·_• _._, '_'·_"_'"_· _•_•_··-------,;ss,=a=sc--~ 

current emails have been migrated to Office 365 (0365) and at this time the I'''°"""- torensics 

team is unable to extract any 0365 email a11ifacts from the Microsoft Cloud. Thd' ''°"""- I 
Forensics tea,n has requeste 

O O 

""""-

0 1 0 0 

"""'"- ,.,,_, o followup with I°''°"""- '' 

'' '°"""-'' egarding when a solution will be in place to obtain th~i- '°"" I current 

emails from the 0365 solution. 

(U//POUO-) The Forensics team is providing the following folder(s) in support of the 

investigation: 

Committed to Excellence 111 Deten~e of the Kation • One Mission. One Team. One Agency 

• Pg# 2 
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• (U//FOUOl IG-2020-20806!.' .- •• ~RTIF ACTS - 11 files. I folders totaling 4.15 
Gigabytes (4.457,320,448 bytes of data) 

(U//EOUotThis completes the report summary for request: IG-2020-20806_20807 

If you have any questions, please contactL' _' "_·'_'·_·._''---------~and reference the 
above case number. 

~ontact Information 

Sign:~~~~: _le,'='"=·'='·=·· ===========-'late:_9-15-2020_ Office: 

Committed to Excellence 111 Deten~e of the Kation • One Mission. One Team. One Agency 

• Pg# 3 
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Abuse of Authority - Not Substantiated 

Here is the proposed text for Ms. Waschull {with exhibits). 
ib:(3: 10 USC 424 ib:(6: 

(U;';'liiEJUEJj lil :c Jttached Report of Investigation pertains to an allegation of an attempt to impede and 
OIG evaluation by personnel assigned t b~1U:?4 We determined there was insufficient evidence to 
conclud ~~

1
U:?4 leadership had an intent to obstruct or impede the evaluation. 

(U) This report is for information purposes only-no response is required. 

(U) For your awareness, I have sent a copy of the report without exhibits under separate cover to those 
noted on the distribution list. 

l
ib:(3: 10 USC 424 ib:(6: 

_,,u,,,,L"e7t7u7s7k7n7o7w_if~o_u_h_a_ve_a_n~~u_e_s_ti_o_n_s_. _T_h_e
7
,point of contact for our report isL---------~ 

'b:(3: 10 USC 424 ib:(6: . 

b:(3: 10 USC 424 ib:(6: 
Here is the proposed text fa without exhibits). 

rb:(3: 10 USC 424 ib:(6: 

(lJ//1 OU®j The attached Report of lnvesti ation pertains to an allegation of an attempt to impede an 
OIG evaluation by personnel assigned t b~1U:?4 We determined there was insufficient evidence to 

conclude ~~16)?1eadership had an intent too struct or impede the evaluation. 

{U) I have sent the report with the exhibits directly to DI for information purposes only, as well as others 

as noted on the distribution list. 

={U""') "Le
7
t
7
u
7
s~kn

7
o
7
w_i_f~y_o_u_h_a_v_e_a_n~y_q~u_e_s_t_io_n_s_._T_h_e~p_o_in~t of contact for our report isfb:i5: 

ib:(3: 10 USC 424 ib:(6: ·1"· ----------~ 

ib:(3: 10USC 424 



Abuse of Authority - Not Substantiated 

Here is the proposed text for Ms. Waschull {with exhibits). 
ib:(3: 10 USC 424 ib:(6: 

(U) The attached Report of lnvesti ation ertains to an allegation of abuse of authority by a senior 

official assigned to the 1b'
13

'
10

usc
424 

Directorate for Analysis. We determined the 
s---~~~-------~ 

allegation was not substantiated. 

{U) This report is for information purposes only-no response is required. 

(U) For your awareness, I have sent a copy of the report without exhibits under separate cover to those 

noted on the distribution list. 

l
ib:(3: 10 USC 424 ib:(6: 

ib~~~o ~~~ ~! ~b~~w if you have any questions. The point of contact for our report is"---------~ 

ib:(3: 10 USC 424 ib:(6: 
Here is the proposed text fa ~-----"without exhibits). 

(U) The attached Report of lnvesti ation ertains to an allegation of abuse of authority by a senior 
official assigned to the b:13' 10 usc424 Directorate for Analysis. We determined the 

~----------~ 
allegation was not substantiated. 

{U) I have sent the report with the exhibits directly to the Directorate for Analysis for information 

purposes only, as well as others the distribution list as noted. 
ib:(3: 10 USC 424 ib:(6: 

{U) Let us know if you have any questions. The point of contact for our report is 
ib:(3: 10 USC 424 ib:(6: 
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(U) Impeding An OIG Evaluation 
Investigation 
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This page is UNCLASSIFIED 

Defense Intelligence Agency 
Office of the Inspector General 
Investigation Report: 2020-5037-01 
(U) Impeding An OIG Evaluation Investigation 
December 23, 2020 

Additional Information and Copies 
To request additional copies of this report, contact the DIA Office of the Inspector General. 

r:(3:10USC424 

1 

Send us your audit and evaluation 
suggestions. 

Defense Intelligence Agency 
ATTN: Office of the Inspector General 

7400 Pentagon 
Washington, DC 20301-7400 

Are you aware of fraud, waste or abuse in 
a DIA program? If so, report it! 

DIA Inspector General Hotline 
1202) 231-1000 

More information at 

http://www.dia.mil/About/OfficeofthelnspectorGeneral.aspx 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
U-20-0238/OIG 

DATE: December 23, 2020 

TO: Directorate for Analysis rb:(J: 
10 

USC 
424 

(b:(
6

: 

FROM: Office of the Inspector General 

SUBJECT: (U) Report oflnvestigation, Case 2020-5037-01 

- - ,-"" --
1. (U//~OUO) The Office of the Inspector General 
(OIG), DIA, nbtified'cu_s_t"h_e_s_u_s_e_c~t-ed'"th-a~tr'""~''""=,~-----r;cD,"efense Intelligence Senior 
Executive Service, chief, --,-"" -- irectorate for Anal sis, DIA, tried 
to control or influence the '' """"-eva uation of the'''°"""-
program. Specifically,'''°"""- identified thatIT,_""'°"""r:e=a"d=er=s"h"ipc-p:::r=e::p::a=re=ct•ac-cad::oc=u:::m=en=t"n=a=m=ed,;;";cO;;IGce-~ 
Evaluation Themes," which contained questions and answers that compiled information from 
previous!'' '°"""-!interviews conducted and distributed it to their personnel in an attempt to influence 
the outcome of the evaluation ofthel' ''°"""- I program. Additionally, P-' '°""I personnel toldl' ''°"""- I 
inspectors that)'''°"""- '' ~equired briefs after they interviewed with the inspectors, which could have 
influenced the facts provided to the I'' '°"""-Fvaluation team. 

2. (U//FOUO~ Our investigation confirmed thatE=Jpersonnel prepared and shared a document 
that contained the questions and answers to the I'''°"""- bvaluation; however, we found that 
there was insufficient evidence to conclude thatf-' '°"" lleadyship hud an intent to obstruct or 
impede the evaluation. Further, our investigation found that '' '°"""- id not provide guidelines to 
P-' '°"" I personnel that prohibited sharing the interview questions and answers. Our final Report of 
Investigation is enclosed. 

3. (U) In accordance with DIA Directive 5100.200, "Inspector General of the Defense Intelligence 
Agency," January 7, 2014, Agency policy is to protect the identity of sources that bring complaints or 
information to our office. Individuals who provide us information regarding, fraud, waste, or 
mismanagement are protected under public law against any type of retaliatory action. 

4. (U) This report is for information purnoses only-no resnonse is re□uired. Our noint of contact 

Enclosure: a/s 

cc: See distribution 

II JHllil JJI IU T 
IP PF TEE I ISP DI t CCtIFJPF3lTI I I 

J ft JSTl'I TiiOII IIJ l'IIIJJAIC!LZ 
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ENCLOSURE 
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(U) Office of the Inspector General-Final Report of Investigation 

Case 2020-5037-01 

December 23, 2020 

I. (U/EOUO) Background. Th"'c::---;--,--------;--,----,,,,,,,..,.,,.,,.---=-;Office of the 
Inspe~tor Gener~I (OIG), J?IA, not~fier )~o~,~~~eyl sus_µec~·~e~. ~----~1-~a_t~' ,_,._··_·-_·. _· _· ----~D_e_fe_n_s_e~ 
lntelhgence Semor Executive Service chief, -- _,," __ 

~----~--~------" Directorate for Anal sis DI . DIA. tried to control or influence the --,-_" -- valuation of the 
1
~'

1
_
3

'_
1

~-U~C
424 rogram. Specifically.r o 10,00-2-1identified that 

- - L-,"-- eadership prepared a document named "OIG Evaluation Themes," which contained 
questions and answers that compiled information from previous!''"-""- !interviews conducted and 
distributed it to their personnel in an attempt to influence the outcome of the evaluation of the 

1
b'

13
' 

10 usc424 program (Exhibit t ). Additionally, ji-' 10

•

00 I personnel told!°' 
10

•

00

"- linspectors thatl' ' 10
•

00
"- '' I 

'' 

10

•

00

"- ·equired briefs after they interviewed with the inspectors, which could have influenced the 
facts provided to thej' -,-" - ~valuation team. 

2. (U//FOUO) Conclusion. There was insufficient evidence thal I'' 10

•

00

"~' lor any otherj' '
10

•

00

"­

leaders~1ip had apx,!,~rnt to impe~e or control the. outcom~ of the --,-" - valuati?_~_· /?.!so, we 
determmed that -- personnel did not have the mtent to impede or obstruct the I·· .. " - I 
Eval~ation w1~~l}~:-r created a document. t~tled "~~~,~~aluation_ The~es"

1
~i~~u~~swers to 

quest10ns that had asked, to prepare tor the I !Evaluation ot the 42·4 • program. 
This resulted in I'' 10

•
00

"- fnspectors receiving similar res onses to certain evaluation questions 
from those being interviewed and may have hindered '' 

10

•

00

"- ability to collect varied, 
independently objective evidence. In mitigation,'' 10

•

00

"- nspectors did not provide nor tell I'' 10

•

00

"­

personnel they could not share the questions or prepare a document to assist them in providing 
answers about the CDASA program. 

Interviews of Complainant. On August 19. 2020, '' 
10

•

00

"- '' 

nterviewed the Complainant. who agreed to a phone interview and provided 
ially the following information: 

a. (U//FOUO) The Complainant stated that upon conclusion of the/'' 
10

•

00

"- ~valuation 
interviews with ji-' 10

•

00 

!personnel, they observed I'' 10

•

00

"-~ personnel responses were very 
similar. The Complainant said the inspection and evaluation team interviewed eight or nine 

I'' 10

•

00

"- !personnel; within three of the interviews, they noticed a trend of similar answers to 
their questions. The Complainant said the t-' 10

•

00 

I personnel had very similar answers to 
opinion-based questions. 

(VI/POVO.J Agent's note. The Complainant provided the I'' ';·00

"- ljecords of 
Discussions (RODs), which documented the interviews with ..',11'. personnel. 
The Complainant stated that the RODs did not wholly capture the similarities in 

nrrsrt Jli TO TITI 5 • JTITFP PT I TEP f?PF • r '.if I ?FCTIGJ' • ., TIT ppp· t q· t er I JT. z· '. f 1 PPFJTT 
llli UUiiilH iiinilt Ills_: fl If tUltf? I al IEJ'Hlt ilUE H Hliini H'liUtliiFH ·' ii FJ'Gl. ?EPES er PT 

PTPFEZ?lt ?FJTF 1 i I ii Fl IEJ'l II! t ii E iiJ'J_rt1· lrfiiR! t lliiJ' ill I H ll!illftlElil Flt iii lllf"ll!II! ll!il!I! ii 

BTl?F PT 1 f[)'(1' )'QT II I JR£ , ,. OFEJSJ ti )TEP TS JTQJJ' en ?JZ?IPF TIFF t ?Pl?J' JJUP?JT TIFF 
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the answers from t-' '°"" !personnel, but were the main points of the discussion. 
The Complainant saidl' ' 10

"""- !does not audio or video record their interviews. 

b. (U//FOUO) The Complainant stated that when r ''°"""- linterviewed Witness 1, Witness 1 
was more open in the interview , • i.' "·" ersonnel interviewed. The Complainant 
said one question concerning th b2f 

10 
use rogram return on investment was designed to 

elicit an opinion based answer; however. Witness l's answer was similar to the other rl'~,,~,,~oo-~·-1 
personnel previously interviewed by I'' "·""-linspectors. The Complainant said after the 
interview concluded, Witness 1 was called back and asked why their answer was so similar 
to the other ' 10

"" ersonnel. Witness 1 responded that there was a document with answers to 
the --

1

-"" -- evaluation questions created and distributed within t-' '°"" I Witness 1 
prov1 el 1e om ainant a co of the document. Witness 1 said people within ' '°"" ad 

- - 1- "" --

al so discussed the valuation with personnel from the ib:i 3 : 4ousc 424 

- -

1

-"" -- Directorate for Mission Services, DIA. who werem ·=,~e1=,v=1~ew=e~p=r~10=1=, 1=0-~ 

I'''°"""- personnel. 

c. (U//FOUO) The Complainant said Witness 1 told them that I'''°"""- '' ~equested the OIG 
evaluation questions and answers prior to his interview with j' ''°"""-~ersonnel. The 
~inant said they believed Witness 4 and othe1f ''°"""-bersonnel compiled information as 
~ersonnel interviewed ~ersonnel because some questions asked to only ce11ain 
people were included on the document. The Complainant said they believed the first person 
interviewed. Witness 4. was the individual who created the document and asl' ''°"""- I 
interviewed additional P-' '°"" lpersonnel~dded additional information. The Complainant 
believed a senior intelligence officer inl_____}ontributed to creating the document, because 
there was an interview question that was only asked to the i_' '°"" ·enior intelligence officer 
that appeared on the document. The Complainant stated that '' '°"""-'' ·equested briefings 
after each interview to discuss the questions and gauge how his personnel responded. The 
Complainant questioned if there was an expectation fmf '°"" I personnel to use the answers 
provided on the document and ifp_' '°""I leadership attempted to control the evaluation's 
outcome and findings. The Complainant \Vas concerned that '' '°"""-'' equest for out-
briefs could influence the facts that were provided to the --

1

- " - valuation team. 

(VI/POV~'''°"""- jWe determined that the ji-' """ lsenior intelligence 
officer did contribute to the document through discussion with Witness 3 and 
Witness 4. as previously believed by the Complainant. 

d. (U//FOUO) The Complainant stated thatj' ''°"""- ~nspectors did not inform ji-' '°"" !personnel 
that they could not discuss their interviews with each other or document the information 
during the in brief or during the interviews. 

(U/IFOU0f ''°"""- ~ioes not typically advise interview subjects as to 
whether they can discuss their interviews with each other or document the information 
during the in brief or during the interviews. It is not a part of the!°''°"""- ~tandard 
processes. 

2 
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4. (U) Significant Interviews. 

a. (U//FOUO) On August 24, 202(.f '"·""· '' ~nterviewed Witness l who agreed to a 
phone interview and provided substantially the following information. 

( 1) (U//fOUO) Witness l did not believe thatji-' "·" jeadership was trying to steer or 
control the outcome of the evaluation. Witness l said there was no coaching on how to 
answer the questions and that it was more of sharing notes to be in-synch to give a good 
and factual interview. Witness 1 said that people within the r. ,-" - !discussed the 
evaluation. Witness 1 said they assumed their position in March 2020, right before the 
COVID-19 pandemic happened, and had not returned to the building since and wanted to 
be well infonned on!'''°"""- !interview. 

(2) (U//FOUO) Witness t said they did not knO\v whose idea it was to create the "OIG 
Evaluation Themes" document. Witness 1 believed Witness 4 and Witness 3 created the 
document they provided to the Complainant after their interview. Witness 1 said the 

I'''°"""- ~enior intelligence officer interviewed prior to the document's creation and went on 
annual leave after theirl' ''°"""-!interview. Witness 1 said j' ''°"""- '' !requested a prep for 

I
,, )1j§_ iP,1erviyw wit] '' 10

"""- personnel. Witness l said they attended a pre-brief to prepare 
. jfor his nterview on August 12, 2020, where they walked him through 
~~~-~ 1b,13, 10 use 1 . w· 1 d r h the themes of the 424 va uat1on. 1tness requeste a copy o t e 

document from Witness 4 because their interview was upcoming and they wanted to be 
prepared. 

(U/IE '' '°"""-'' The DIA Office of Human Resources personnel 
database confirmed th '' '°"""-enior intelligence officer went on leave on August 
l 1, 2020. after their interview. 

(3) (U//fOUO) Wi~':1<?~~ _ 1 stated that!'''°"""- '' ~id not request a brief after their 
interview with the 1· • "","--~nspectors. Witness 1 told their leadership that they had the 
same questions as the others. except for onel~b2Y10 usc huestion that pertained to their 
previous position. Witness 1 said they never felt threatened or pressured to provide the 
answers that were on the document. They said they were honest in their answers. 
Witness t saidj' ''°"""- ~nspectors did not tell them that they could not share or discuss the 
information covered during th~~b2Y1ousc I evaluation interview. 

o ) 10 "" -2- o 5 

(4) (U//FOUO) Witness 1 said they informed~----~==.-----'Defense 
Intelligence Senior Level. senior defense intelligence analyst. P-' '°"" I that they (Witness 1) 
provided the "OIG Evaluation Themes" to the Complainant after interviewing with them. 
Witness 1 said I'''°"""- '' !thought pre-briefs for senior executives were standard 
practice. 

b. (U//FOUO) On August 27, 202oj'Lc,'s .' 
substantially the following information. 

3 

"~nterviewedj' '""""- '' ~ho provided 
~----" 
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(1) (U//fOUOf ''°"""- '' I stated the creation of the "OIG Evaluation Themes" 
document was not to steer or impede the~b2Y 10 

use levaluation.l' ''°"""- '' I said the 

creation o_f the d~cument w~~}~ ~
5
~sure that OI,C?,2,?;_a!~ed the !nformation _they,~,~_:,~~~, 

for a detailed review ofthel42·4 • brogram. said that she, hke l 
. . I d. I d d I ., fb"(3"10USC b . . I ~--~ 1s not mvo ve mt 1e ay-to- ay l etai so 2·4 • ut 1t 1s a program t 1ey oversee, so 
they wanted to be well versed with it to produce a fruitful interview. 

(2) (U/,TOUOf ''·"'· • • I stated neither she, nor!'•"·"' • • ~oln!'ally ,~quested th,,a,-! ~"-, 
document be drafted containing the questions and answers to the • • L.,"-- valuation. IL· __ J 

I°'"·""· '' ~aid Witness 4 and Witness 3 were likely the original authors of the document. 
j' ''°"""- '' !said their similar answers reflected a close working relationship and that 

they were on the same team. r) '°"""-o 
5 lsaid to her knowledge that, aside from herself, 

onl~- ''°"""- '' µmt Witness 1 had a copy of the document prior to being interviewed. 

(3) (U//FOUOl ''°"""- '' faid no '-' '°"" ersonnel interviewed were required or told to 
use the answers provided on the document.'''°"""- '' said she did not speak with 
anyone from j:,l~'. !about the!°''°"""- IEvaluation, and had no knowledge of anyl' ''°"""- I 

personnel doing so. I°''°"""- '' ~id not believe that!°' 10
"""- '' !requested briefs from 

~ersonnel after their!°''°"""- ~nterviews. I°''°"""- '' ~aid she did speak withC7 
E:]after their interview, but only on a "high-level" (professional level)-!'''°"""- '' I 

said the I'' '°"""-!inspectors did not communicate tQi-' '°"" !personnel that they were not 
supposed to debate or share the information discussed during their interviews. '' ~--~ 

I'''°"""- '' ~aid they would not have created the document if they knew it was wrong or 
improper. 

c. (U//FOUO) On August 28, 2020.j/ __ ,,_:;'~'-' !.... ,nterviewed Witness 3 who agreed to a 
phone interview and provided substantially the following information. 

( 1) (U//FOUO) Witness 3 stated that they assumed the position of actin!! senior 
intelligence officer in July 2020, and since they were new to the~b2f10usc rogram. they 
asked Witness 4 to assist them in preparin for thel' ''°"""- ~valuation mterview. Witness 
" .d' ,w· 4 Ik ' b b:1J,1ousc424 d ,. d h • w· 4 _., sai t 1ey am 1tness ta el a out n l 1scusse t e questions 1tness 
encountered during their interview. 1tness _ said they wanted to be prepared and know 
what they were talking about with the I') '°"""-linrpectol Witness 3 said thatl') '°"""-6 
leadership was not trying to steal or control the '' '°"""- valuation. Witness 3 stated~ 

r,g~: hspectors never told them not to discuss or share the information they provided or the 
questions asked during their interview. 

(2) (U/IFOUO) Witness 3 saidl '","_ ' !asked them and Witness 4 to help him prepare 
for his I 1 

","_ bvaluat1on mterview Witness 3 said they and Witness 4 compared 
questions and answers from their interviews. Witness 3 said they wrote up some notes 
and gave them to Witness 4 who edited the document. Witness 4. Witness 3, and the 
senior intelligence officer were interviewed prior to!'''°"""- '' ~ut they said the senior 
intelligence officer did not contribute to authoring the document. 

4 
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(3) (U//FOUO) Witness 3 stated that they sat in on anj' ''°"""- ~valuation brief 
wit] - -,-_" -- and Witness 1, \Vhich occurred the day before I''"-""- '' 
interview. Witness 3 mentioned only the individuals at the brief had a copy of the 
docu~~~~~·-Witness 3 said they did not provide a brief to I''"·""· '' !after their interview 
with!·· L.,"-- I inspectors, just at the pre-brief he requested on August 12, 2020. Witness 3 
said that they did not discuss the • • ,·." ·- evaluation with anyone from P-' "·" I 

' ) 10 ·" -2- ' ' 

(U/IP•'+fJ.,bH'-1-fJ•\~~~~--~--~c,interview was actually on August 14, 
2020, the brief took place on August 12, 2020. 

d. (U//FOUO) On August 31, 2020. SA Spence interviewed Witness 4 who agreed to a 
phone interview and provided substantially the following information. 

( 1) (U//FDUO1 Witness 4 stated they prepared the document in coordination with 
Witness 3. Witness 4 said the document the created did not exist prior to the brief for 

I'' 10
•
00

--'· '' I Witness 4 said they were th 1
b'

13
' 
10 

usc
424 rogram manager and most 

knowledgeable about the program, so they prepared the document for I'' 10
•
00

--'· '' 

Witness 4 said the information in the document was factual and no one was trying to be 
nefarious or had any intention of controlling or skewing the evaluation. 

(2) (U//f.OU01 The said!°' 
10

•
00

--'· '' fas involved in many programs and did not hav~, 
the details on b2f 10

usc s they did not oversee day-to-day operations. Witness 4 said□ 
I;~ 10

•
00

--'· !asked t 1em w at he should know about the ~b2f 10 use rogram for the evaluation 
and they began to prepare the document. Witness statel 1fthey had known that they 
were not supposed to share the information, they would not have done so. Witness 4 said 
they did not feel they did something wrong, because thej' "'·

00
--'· personnel did not inform 

them that they could not share the information. 

(3) (U//FOUO) Witness 4 said Witness 3 came to them and inquired about the 
information discussed during the!°' 

10
•
00

--'· ~valuation interview. Witness 4 said 
Witness 3 was new to their position and they discussed their interview. Witness 4 said 
that!'' 10

•

00

--'· '' !Witness 3, and anl' ' 10

•

00 --'·~enior intelligence officer discussed the • • ,·." •• 
interviews. Witness 4 said they shared the document with'' 

10
•
00

--'· '' 
'-,~--~-~--~ 

Witness 3. but they were unsure if their senior intelligence officer received a copy. 
Witness 4 said Witness 1 reached out and requested the document because they were new 
to their position. Witness 4 said they knew of no one else receiving the document. 

(V,'i'F0l:10)!° ' 10

•

00

--'· '' !The Complainant said the document created bvl' '
10

•

00

--'· 

was mostly accurate in what it stated, but did not fully answer their questions and 
did not provide the content because of the shared answers. The Comp"lac'ic'nc'an;;l70~~ 
stated the answers concerning the Analyst Career Field notification 0~

1
b:i

3
:
4ousc 424 

effect on their 2020 performance appraisal was incoITect. 

( 4) (U/lf.OU01 Witness 4 said during the entrance briefing with ther '10.~-2. linspectors, 
they felt the questions were leading and that the inspector interviewing t em already had 
a conclusion about thdb2f 10

usc program prior to the evaluation beginning. They said it 

5 
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did not feel like an evaluation. rather an interviewing inspector airing their complaint or 
angle onr:(3:10USC424 I 

(5) (U//FOUO) Regarding the Analyst Career Field workforce's notification of 1
b'

13
'
10 usc424 

certification not affecting their 2020 performance evaluatir1,s_, ~Tness 4 said they 
identified the lack of clear notification after speaking with --L,," __ personnel. Witness 4 
said after the interviews were completed they researched their records and agreed with 

I'''°"""- I inspectors and drafted an email forl' -'°"""- '' Ito send to the workforce. 

(Ul,'{'OU-Q) I''"·""· '' I Witness 4 also created another document after the in 
brief with["'·""- I inspectors in July 2020, containing questions and possible 
talking points, which they provided answers on and forwarded to I'''°"""- land 

I')'°"""- o 
5 I There was coordination with r,g~: Ion this matter and was 

documented in an email. 

5. (U//FOUO) Subject Interview. On August 31, 202of,l,\i~"~, ,: "Interviewed I'''°"""- '' 
who agreed to a phone interview and substantially provided the following information (Exhibit 
2). 

a. (U//l?OUof
0 
'""""- '' ~tated that he was unaware that having the "OIG Evaluation 

Themes" document was improper amtl' ''°"""- bersonnel failed to tell him not to discuss the 
interviews. He stated that he had no knowledge of the document until August 11, 2020. 
when'''°"""- '' provided him a copy to prepare him for their sync session prior to his 
interview with --,-"" -- n August 12, 2020. He said that the sync session was on August 12, 
2020, and lasted about 30 minutes. He said he received an updated version of the document 
on the evening of August 12. 2020. I"'°"""- " I said DI Instruction 18 was discussed, but 
there \Vas no "say this" or "don't say that," during the session. 

~TJ/,IJ;j~~L':':""·_":'"·_''-'~:~~J DI Instruction 18, b:iJ: 
10 

usc
424 

(b:(J: 1ousc 424 p "0 b I 2018 b' '-o.-~h--~1---~1----~ rogram cto er , . are o Ject1ves t at out me ana yst 
performance an 1

b'
13

' 
10 

usc
424 ertification requirements. 

b. (U//FOUOj' ''°"""- '' ~tated that Witness 3 and 4 put the document to •ether alon!! with 
other team input. He felt that his team was taking care of their '' '°"""-'' by 
providing read-aheads for any other interview or brief. '' '°"""-'' aid he asked for a pre­
brief, but did not ask to distribute the read-ahead document to be distributed. 

c. (U//FOUOj' ''°"""- '' ~tated he did not have one-on-one interviews with ' '°"" ersonnel 
after their interviews. only with I'''°"""- '' hnd not detailed. He said tha b2Y 

10 
usc 1s a 

highly complicated program with many people involved. r o '°"""-
0 5 

~tated that ~b2Y 
10 

USC is 
just one of the programs he oversees and wanted to be able to provide enough information to 
have a meaningful interview.I'''°"""- '' lsaid that no one was trying to steer the interviews or 
control the responses of th~'''°"""- !evaluation of the program. I'''°"""- '' ~aid that the 
material in the document was factually correct. 

6 
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d. (U//FOUOj' ''°"""- '' lsaid the email sent out to all analysts froml' ''°"""- '' I came 
from the question raised by the inspectors concerning perfomiance objectives including 

r:(J: 
10 usc424~ertification for the 2020 appraisal ear. I') '°"""-~tated during the intervie\VS, the 

analyst career field was infonned tha b2f 10 use would not be included in the performance 
objectives for the year 2020. After the interview. P-' '°"" I personnel went and reviewed their 
records and identified their information \Vas not as comprehensive as they thought, so j' ''°"""­

sent out the email to the entire analyst field. 

e. (U//FOUOJ' '"·""· '' r'as not happy thatl' '"·""-lrersonnel did not state thatf-~"~" fhould 
not prepare for the interviews and no\V it \Vas making~-' 

10

~ t'look bad" and cause 1s 
integrity as an intelligence officer to be in question. r. mdl said he \velcomed the OIG 
inspection and that th b2f 

10 use program is not perfect, but he felt that they were open and 
transparent. --,-." --'' said that some of the interviewees felt intimidated by the inspector's 
line of questioning. He said!'' 10

•

00

"- I questions seemed as though they had pre-ordained 
conclusions. I'' 10

•

00

"- '' ~aid that the inspect~~ ~~!~1:"!ewing stated that DI Instruction 18 \Vas 
unfair five or six times during his interview.I··,._," __ ·' lsaid he had been through other OIG 
inspections, and although the inspectors raised valid points, the tone of this evaluation was 
different from others. 

o )10.00-2- o C o5 

6. (U)~----,----,--------,-,,---,---------,-------,------,-------,------,;a,s;a=.'Inspector General, DIA, 
opined that _there was in~~r~~c_ient evide.nce to con~~u

1

~~s~haq
0 

'

10

•

00

"-1 eadership had an i~ten~ to 
obstruct or impeded the!·· .. ," __ !Evaluation oftheU • rogram so there \Vas no v10lat1on of 
18 U.S.C. § 1505, "Obstruction of proceedings be ore epartments, agencies, and committees." 
A finding ofno criminal violation does not mean that preparation of what appears to be answers 
to the evaluation did not make it more difficult for the inspections and evaluation team to collect 
independent, varied, and objective evidence. The!'' 10

•

00

"- Inspectors prepared a list of questions, 
which they based on a carefully researched analysis of the program criteria, internal controls, and 
documentation already provided byji-' 10

•

00 !officials. The team received substantially identical 
answers to certain questions under circumstances where evaluators would have expected to 
receive more varied responses so it is difficult to assess the effect the ans\1,'ersji-10

•

00 ~ad on the 
evaluation and whether it \Vas in fact unintentionally impeded. 

7. (U) Internal Management Controls. DoD Instruction 5010.40, "Managers' Internal 
Control Program Procedures," May 30, 2013, requires DoD organizations to implement and 
evaluate a comprehensive system of management controls that provide reasonable assurance that 
programs are operating in accordance with pertinent laws and regulations. No management 
internal control deficiencies were identified during this investigation. 

8. (U) Supporting Documentation. Refer to the exhibits for additional details in support of 
our findings and conclusions. 

Report Prepared By: Report Approved By: 
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8. (U) Supporting Documentation. Refer to the exhibits for additional details in support of 
our findings and conclusions. 

Report Prepared By: Report Approved By: 
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INFORMATION REPORT 

Defense Intelligence Agency 
Washington. DC 

August 31, 2020 

(U/ /FE~3(':':"'.'.''="='='=' ===:::::::::::=======LJD:?,1~, r<,,ec,c·t.'c'oi:;rait:tec..!ifo~r:.cA~n~all ysis (DI), DIA, 
was advised of the identity of'''°"""- '' with the Office 

~~~~~--~~---~~~~~~-~-----~ 
of the Inspector General (OIG), DIA. business telephone number '' '°"""- '' ~----------~ 
was advised that he was being questioned in connection with an official investigation concerning 
the allegation thatji-' '°"" !leadership tried to control or impede the outcome of the OIG evaluation 
ofth ib:i 3 : 4ousc 424 rogram. Specifically, the OIG 
Inspectors alleged that • leadership prepared a document gathered from OIG Inspections and 
Evaluations Division revious interviews conducted to control the narrative or outcome 
of the evaluation of th ~b2Y 

10 usc rogramf ' 10

"""- '' Fonsented to be telephonically interviewed 
and provided substantially the following information. 

(U//FOUO)I° ' 10

"""- '' I stated that he was unaware that having the "OIG Evaluation Themes" 
document was improper and was not told byr) 

10

"""- Personnel not to discuss the interviews. He 
stated that he had no knowledge of the docu_,"!1,~!!t __ until August 11, 2020, whe~' '

10

"""- '' I 
I'' 10

"""- '' pefe~~~ ~-n_telligence Senior Levell I senior defense analyst for workforce 
development,~ovided him a copy to prepare him for their sync session prior to his 
interview witl~n August 14, 2020. He said that the sync session was on August 12, 
2020, and lasted about 30 minutes. He said he received an updated version of the document on 
the evening of August 12. 2020. I' ' 10

"""- '' lsaid DI Instruction 18 was discussed but there was 
no "say this" or "don't say that," during the session. 

(U//FOUO 
o ) 10 "" -2- o 5 

tated that ro!!ram 
• • ,- "'" -- o ) 10 "" -2- o 5 

Manager~~-=---=-~=----~-~~and~---~-~--~-~~ 
acting senior intelligence officer. ··,•"so·- put the document together along with other 
team input. He felt that his was just his team taking care of their I'' 10

"""- land providing 
a read-ahead as for any other interview or brief.j' '

10

"""- '' ~aid he did ask for pre-brief, but did 
not ask for the read ahead document to be distributed. r '10

"""- '' ftated he did not have one-011-
one interviews with '' 

10

"" ersonnel after their interviews, only with!°' 
10

"""- '' µnd it wa~ _not 
I ·1 d H 'd I (b"(3"10USC • 1· I • h I • 1 I ~ l etai e . e sa1 t mt 42·4 • 1s a very comp 1catel program wit many peop e mvo vel. L___J 

p ~ 10

"""- lstated tha ~b2Y 
10 usc is just one of the programs he over~~e_s'"a_n~I_ he wanted to be able to 

provide enough m ormat1011 to have a meaningful interview. 1· • '"","--·' ~aid that no one was 

Interviewed on: August 13, 2020. 0930 hours 
At: Annapolis, MD and Washington D.C. 

PAGE 1 OF2 
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l

;}JX}~~ ,to steer the interviews or control the responses of the□-,-" -evaluation of the program. 
L. ---~lsaid that the material in the document was factua y correct. 

l
o, ,JJlf/FOifOJ' '""""- '' I said an email sent out to all analysts from '' """"- '' 

c. ---~~irector. DI, was prompted b the uestion raised by the Lin_s_p_e-ct_o_r_s_c_o_n_ce_r_n_in--~ 
performance objectives includin ~b2f 

10 
use 'ertification for the 2020 appraisal year. '-' '°"" had 

stated during the interviews that notl ICatlon was made to the analyst career field that b:i
3

:
4ousc 424 

~ not be included in the performance objectives for the year 2020. After the interview, 
L_____personnel went and reviewed their records and identified that they had not put out the 

information as comprehensively as they thought, so they sent out the email to the entire analyst 
workforce. 

(U//FOUO!° '
10

•

00

"· '' lsai~' ' 10

•

00

"· '' lhad not been briefed on the content of the!°' 
10

•

00

"· 

interviews, but his executive officer had reached out for a brief. 

f•T•T
10
.\l

00
~,IL.E,,'f.~.f,!,./i ... ~,,-:.· __ 

1

~,;_:,·:;_··::_:·-,-,-_:,~--==J;'in:icq];u~ired as to what he could share with CJ 
C·T•T,.~··~·~. ~=_,_ ____ _,nformed '' 10

•

00

"· '' hat was a question better answered by "'1°'"• ,-,.,-,,---1 
L.,_,,,._ •• _,_ •• _,_· -~referred that question to·· 1

··" ·- personnel. 

(U//F8UOj' '
10

•

00

"· lwas unhappy that he was not told thatj' ' 1

··" --~hould not prepare for the 
interview and now it seems it is making them look bad and questioning his integr'g~s@= 
intelligence officer. I'' 10

•
00

"· '' ~aid he welcomed the OIG inspection a ___ " _ _ _ b:iJ: 
10 

usc
424 

program is not perfect, but he felt that they were open and transparent. • • 
1 

.. ,"-- ·' sai t mt some 
of the interviewees felt intimidated by the line of questioning by the inspectors. He said the way 
the questions were worded it seemed as though they had pre-ordained conclusions. r) 10.00-2- o 

5 I 
said that the inspector interviewing stated that DI Instruction 18 was unfair five or six times 
during his interview. I'' 10

•

00

"· '' lsaid he had been through other OIG inspections, and although 
the inspectors raised valid points, the tone of this evaluation was different from others. 

(V) Agent's note. DI Instruction 18 is the requirements for analysts and bein~1
b'

13
' 
10 

usc
424 

certified incorporated into performance objectives. 
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Washington, DC 20301-7400 

This page is UNCLASSIFIED 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

Committed to Excellence in Defense of the Nation 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

(U) Abuse of Authority Investigation, Case 2020-5037-Ol 

(U) We did not substantiate an allegation of abuse of authority made by -~-~,-IA civilian, who 
alleged that a DIA senior official abused their authority when they may have tried to control or 
influence the outcome of an evaluation of one of the programs they oversee. Specifically, the 
complainant identified that the senior official had their personnel prepare a document containing 
questions compiled from the evaluator's previous interviews of their personnel to influence the 
evaluation of the program. Additionally, personnel interviewed during the evaluation said the 
senior official required briefs after personnel interviewed with the evaluation team, which could 
have could have influenced the facts provided for evaluation. 
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SUBJECT: 
CASE NUMBER: 
SPECIAL AGENT: 

PROJECT 
DESCRIPTION: 

DAILY ACTIVITIES 

Time, Date Agent 
18 Aug 20/ o ) 10 "" -2- o 5 

19 Aug 20/ 

(U)I°'"--" -- uI (Abuse of Authoritv) 
2020-5037-01 

o ) 10 "" -2- o 5 I 

(U//FOUO) A '' '°"""- enior leader and his staff created a document 
that contained OIG Inspections and Evaluations (I&E) questions and 
information.eUpol OIG I&E review and discussion the answer 
provided by '-' '°"" personnel were very similar. OIG l&E also 
obtained a copy of the document used byr- ''-'d"~ersonneL OIG 
Investigations has been asked to assess it ad the intent to 
control of skew the findings/outcome or impe e the l&E evaluation. 
Case hiuhest classification must be U//FOUO. 

Activities 
(U) Submitted digital forensic request. 

(U/ilFSHO) This case was initiated wherl' ) 10 "" -2- '5 IGG-
15, deputyr---- " linspectorJ 

) 10 "" -2-

I 
spoke with'' 10

"""- '' !Counsel for the Inspector 
General, OIG, DIA I' ) 10 "" -2- o 5 dentified through 
an interview conducted during their inspection of thdb' 13

' 
10 usc424 

I 

Program that t-; 10

"

00 

lpe,sonnel had prepared a \Vritten document to 
prepare for the '' 10

"""- inspection which provided alleged scripted 
answers. Furthermore, it was alleged that P-' 10

"" ~eadership provided 
these scripted ans\vers to their personnel to impede the results and 
outcome of the inspection. An MS Teams discussion was conducted 
with j' ' 10

"""- µnd this investigation was not initiated. 

(U//-fOUO) Interviewed the Complainant,1' ) 10 "" -2-

o ) 10 "" -2- o 5 tated the follO\ving: 

(U//FOUOj' '
10

"""- '' I stated that upon conclusion of the!° 
) 10 "" -2-

I 
evaluation intervie\VS with r=:Jrersonnel, he observed the responses 
to the questions asked \Vere very similar. I'' 10

"""- '' lsaid he and his 
team interviewed eight or nineP-' 10

"" !personnel and within three 
interviews, they noticed a trend in the answers to their questions. □ 

; i 10
"""- !said all the intervie\VS were conducted via MS Teams 

videoconferencing. I'' 10

"""- '' lsaid the ji-' 10

"" Personnel had the 
answers to very similar to opinion-based questions,I' ' 10

"""- ~aid 
that that each interviewee should have provided different answers to 
their inauiries.l' ' 10

"""- '' I stated that when they intervie\vedt' ' 10
"""- '' I 

- -,-"" -- '5 Sunervisorv nrogram managerJb'13
' 
10 usc424 

I - -,-"" --
I Career Field manat1ement Division 

UNCLASSIFIED/iflOR OflfllCIAL USE ONLY 
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- -,-"" --
lwho was the eiuhth interview, she was more open 

with her opinions and answers.I'''°"""- '' lsaidl" """" "lstill provided 
similar responses as the otherli-' '°"" lpersonnel interviewed bu1' ''°"""- I 
inspectors. r o '°"""- 0 5 ~aid one question concerning thel(b:(J: 10 

USC
424 I 

program return on mvestment was designed to elicit an opinion based 
answer was similar to the other ji-' """lrersonnel previously 
intervie\ved. I'''°"""- '' !said after the intervie\v concluded, he called 

'' '°"""- '' lback and asked \vhy her ans\ver was so similar to the other 
'' '°"""-lpersonnei.l' ''°"""- '' 
answers to thej' -,-"" -

[esponded that there was a document with 
~valuation questions that was created 

ad distributed within I'' 10
"""- '' lprovidedl'' 10

"""- '' la copy of 
the document. I'' 10

"""- '' lsaid people \VithinlL' 10

"" lhad also discussed 
thel(b:(3: 10 USC 42 I " "h J f h1tj'b"(3"10USC424 va uat1on wit personne rom t • • 
ib:(3: 10 USC424 Directorate for Mission Services, A, who were 
mterv1e\ved prior td' ' 10"""-bersonnef '

10

"""- '' ~aid I""""" "ltold him 
thatl" """" " I Defense Intelligence Senior Executive 
Service I'' 10

"""- !chief,~ requested out-briefs from f-' 10

"" I 
personnel. 

(U/ o ) 10 "" -2- o 5 lsaid he believed the first person intervie\ved, 
- -,-"" -- '5 I program managerJ -,-"" --1 

~as the individual who created the document with the OIG _ 
evaluation questions and answers. j' ' 10

"""- '' ~aid he believed CJ 
I'' 10

"""- '' land I'' 10"""-~ersonnel compiled additional information as 
they interviewed personnel because some questions were only asked 
to certain people and they were included on the document. 

(U//FOUO]') 10

"""- o 
5 !questioned if there was an expectation rorji-' 10"1' I 

personnel to use the answers provided on the document and if'' 10

"""-

leadership attempted to control the evaluation's outcome and findings. 
I""""" " fas concerned that!'' 10

"""- '' fequest for out-briefs could 
result in intimidation, fear of reprisal, and obfuscation of the facts that 
were provided to the I' ) 10 "" -2- Fvaluation team. 

19 Aug 20' ) 10 "" -2- o 5 (U) Discuss information provided \Vith IGC 

22 Aug 20 (U) Drafted IRs. Prepared for interview withl' ) 10 "" -2- o 5 
I 

Senior Intelligence Officer, I'' 10
"""- ~ccurring at 1300 (28 Aug). 

24 Aug 20 (U) Interview the information provider, I' ) 10 "" -2- o 5 

!branch 
chief,I' ' 10

"""- I 

2 
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o ) 10 "" -2- o 5 

26 Aug 20 (U) Reviewed documents provided by!° ) 10 "" -2- ko develop line of 
questioning for!'''°"""- '' I Coordinated witl~ Jri~5ecto4; ~'°"""-~or 
additional information on his intervie\vs \Vith -"--L,," personnel. 
Awaiting response to interview request. Confirmed \Vith Inspector 

r) 10,00-2-1that the Inspections team did not informt-' ,0,,0 I personnel not to 
discuss or share what questions they were asked. I do not see any 
evidence or have any information at this time to see there is an issue 
with the psychometrician contract. It lapsed in April 2020 because it 
was not completed by CFO due to manning issues. The current 
contract is being competed as small business/veteran owned and 
should be solicited any day, so no Booze Allen Hamilton (BAH). The 
BAH contractor employee who refused to be interviewed without 
company representation said it was his company's policy. 

27 Aug 20 (U) lnterviewe~ 1 """-

I 
Intervie\ved I 

1 """- twho stated there was a document created to 
helpji.' 10

•
00 lrersonnel prepare for OIG evaluation interviews, but with 

no intent to steer or control the evaluation outcome. She said it was to 
be able to provide the OIG the proper information to make a true 
evaluation of thel~b2f 10 usc rogram. She saidl~b2f 10 usc Is only a part of 
her and t' ' 10

•

00

"· '' I responsibilities and wanted to provide quality 
responses. She said she was never informed not to discuss or share the 
information by inspectors and \vould not have if she thought it would 
affect the integrity of the evaluation. 

28 Aug 20 (U) Interview j' ) 10 .00 -2- o 5 I See 
IR for details. 

31 Aug 20 (U) Interview I' ) 10 .00 -2- o 5 I chief, I'',,,,, I 31 Aug 2020-
5037lCDASC Issue). I interviewedl"

10

•

00

"·" I 
chief'' 

10

•

00

"· ho stated he was unaware that having the OIG Themes 
for Evaluation document was improper. He stated that he had no 
knowledge of the document until August 11th when!' 010

•

00

"· '' I 

provided him a copy to prepare for their sync session to prepare for 
his interview with the I&E. He said that the sync session lasted about 
30 minutes and they discussed DI Instruction 18 and there \Vas no 
discussion of'·say this" or '·don't say that." He stated thatc=] 
o ) 10 .00 -2- o 5 lput the document together along with 
other team input. He felt that it was just his team taking care of their 
.. , .. " ·-

land providing a read-ahead as for any other 
interview or brief.I'' 

10

•

00

"· '' I said he did not ask for the read ahead. 
o ) 10 .00 -2- o 5 

~tated he did not have one-on-one interviews with f-' 10

•

00 

I 

personnel, onlv \Vith I'' 10

•

00

"· '' hnd it was not detailed. He said that 

3 
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ib:(3: 10 USC424 • , , • '"'- ,·omplicated program with a lot of people involved. 
b:(3: 10 USC I 

He state( 24 is just one of the programs he oversees and he 
wanted to be able to provide enough information to have a meaningful 
intervie\v.j' '"·""· '' !said that no one was trying to steer the intervie\vs 
or control the responses. j' '"·""· '' jwas unhappy that he was not told 
thatji-' "·" fhould not prepare for the interview and now it seems it is 
making them look bad and questioning his integrity as an intelligence 
officer. (' '"·""· '' ~aid that some of the interviewees felt intimidated 
by the !me of questioning by the inspectors. He said the way the 
questions were worded it seemed as though they had pre-ordained 
conclusions. And he said that the inspector interviewing stated that DI 
Instruction 18 was unfair 5 or 6 times during his interview (the 
instruction is the requirements for analysts and bein~ 1b:i3:4ousc424 

certified incorporated into performance objectives). 
I 

31 Aug 2q" ,,,,, "" (U) lnterviewr ",,,,,, " I 

Interviewed'' 10
•

00
"· '' I program manager,tb:13: 10 usc424 I 

_ \V~.? _s~3:ted she prepared the document in coordination with I'' I 
1-• ,._," __ ·'~he said the infomiation in the document was factual and no 
one \Vas trying to be nefarious or had anv intention of controlling the 
answers on the evaluation. She said/'' 10

•

00

"· '' I is involved in many 
d d 'd , h h d '] (b"(3"10USC programs an I n t ave t e eta1 s on142·4 • s she did being in 

the day-to-day operations.I'' 
10

•

00

"· '' ·"as never told not to 
share the information t' '

10

•

00

"· '' like ",,,,,, " lfe!t the 

questions were leading and that the inspector had already had a 
conclusion. She said it did not feel like an evaluation, but more of him 
h , 1 , 1 rb:(3:10USC424 

1 avmg a comp amt or an ang e on: : 

I Sep 2Oj' 
) 10 .00 -2- o 5 

I (Uji-' 10.00 lstated he saw no intent to obstruct or impede the rb:(J: 10 USC424
1 

evaluation. 

(U) Coordinated with!' 
) 10 .00 -2- o 5 

ko discuss case progress_ I;;,-", I 
o ) 10 .00 -2- o 5 

nfonnedl' ' 10
•

00
"· '' hat the interviews were done and thm we 

could not substantiated the allegations based on the interviews. 
Awaiting digital forensic review of emails as further investigative 
activity. 

lO Sep 20 
o ) 10 .00 -2- o 5 

(U) Completing IRs. Began drafting ROI. Awaiting digital forensic 
results to review and complete investigative activity. 

16Sep2O (U) Revie\V digital forensic information. 

4 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



l7Sep2 

I Oct 20/ 

21 Oct 2 

27 Oct 2 

28 Oct 2 

29 Oct 2 

3 Nov 20 

9 Nov 20 

12 Nov 2 

24 Nov 2 

I Dec 20, 
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(U) Coordinated with I'''°"""- 0 5 I to discuss therb:(J:iOUSC
424 

I 

investigation and inquire if there was additional information he 
wished to provide or discuss. Briefed!°''°"""- Weatherly on discussion 
witW ''°"""- '' I Completed IR. Drafting ROI. 

(U) Drafting ROI and edited IRs. 

(U) Coordinated with!''"·""· ~vho stated they are unable to provide 
me with the P-' "·" !emails at this time. That is the last investigative 
step. I don't if you and Mitch want me to complete that step or just 
wrap it up and finish writing it up. 

(U) Worked on ROI. Coordinated \Vith MS Teams liaison, \Vho stated 
he would try to getji-' "·" ~mails to us this week. 

(U) Worked on ROI. No word onp' ,,, !emails froml' ',,,, I 

Coordinated and discussed~ emails withl' ''°"""- '' lwho stated 
he would reach out tor -,-"" -- I leadership and check on the status of 
the request. 
(U) Revie\ved emails on Monday \Vhile in office. No evidence 
identified that will change current legal opinion that •I..--- .. ,~~ "' --
violation by t-' '°"" leldershr with intent to steer therb:(J: 

10 
usc

424 
I 

evaluation. Awaiting i_' '°"" emails from!'''°"""- Ito complete 
investigative activity. Drafting ROI. 

(U) Waiting on response from I~' '_"_""_'~!about status oomails. 

(U) Dratling ROI. 

(U) Worked on ROI. No response as of Monday from!'''°"""- I 
Obtained other CIO point of contact who has offered assistance with 
email pull and mvaiting follow up from them. 

(U) Uploaded ROI and exhibits to SharePoint. I was unable to put it in 
the product center because it is irf ''°"""- I Requested legal opinion 
from 1:,g~: I. Reauested the status of emails from CIO. 
(U) Received legal opinion froml:,g~: I of unsubstantiated allegations. 
P-' '°""Ppined that we should let I&E review the report prior t? _ ,-" _ 
publishing it. Made suggested corrections and submitted to 11 
Weatherly. CIO stated they are having difficulty retrieving ~s 
but have recovered some and will follow up \Vith me. 

5 
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o ) 10 "" -2- o 5 

(U) Made corrections to ROI suggested byl
0 ) 10 "" -2-

2 Dec 20 rNeatherly and 
returned to him an4' ''°"""- '5 II for review. 

4 Dec 20, (U) ROI is withl
0 ) 10 "" -2- ' ' 

lfor review. 

7 Dec 20 (U) ROI is with!° ) 10 "" -2- '5 I for review. Drafted transmittal info 
and SAR summary. 

23 Dec 2 (U) ROI was approved byl' 
) 10 "" -2- o 5 

nd sent out. No responses 
required. 

3 Nov 21 (U) I' ) 10 ·" -2- '5 prepared case for closure. All required documents . d tq~b2'i3'1ousc ~o further actions required. Toi''"·""· '' I o ) 10 ·" -2- o 5 

~or review and closure. 

6 
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INFORMATION REPORT 

August I 9, 2020 

I ,, , . I 
Defense Intelhgence Agency 

Washington, DC 

(U/ ""·'"· " t1ice of the 
Inspector General, DIA, cellular phone numbec.-,~-~~~~ \Vas advised of the identity of 

- - ,-"" -- '' '°""'"- ,.,,_, with the Office of the Inspector General (OIG), DIA. CJ 
- - ,-"" --

L_ _ _J,,, as advised that he was being questioned in connection with an official investigation 
concerning the allegation that --,-"" -- Directorate for Analysis, 
DIA leadershi tried to control or im ede the outcome of the OIG evaluation of the Certified 

ib:(3: 10 USC424 program. Specifically, the OIG Inspectors alleged that 
s,-,7"--"-'~e-ad_e_r_s_h-ip-p-,e-p_a_r_ed~a-d_o_c_·u-m_e_n_t~gathered from OIG Inspection~" 1b_,

13
_'_'_'

0
_'_"_' __ ~~-~-~ 

'' "·""· revious interviews conducted to control the narrative or outcome of the evaluation of 
t e CDASA program/'''°"""- '' ~onsented to be telephonically interviewed and provided 
substantially the following information: 

(U/fFOU~I') '°"""-' 5 ~tated that upon conclusion of the!')'°"""- bvaluation inte~~i~~? ~ith r) '°"""-1 
personnel, he observed the responses t~uestions asked \Vere very similar. 1-• L","-- ·' lsaid he 
and his team interviewed eight or nine ~personnel and within three interviews, they noticed 
a trend in the answers to their questions. I'''°"""- '' ~mid all the interviews were conducted via 
MS Teams videoconferencing. '' '°"""-'' aid the ji-' '°"" personnel had the ans\vers to very 
similar to opinion-based questions. --,-"" -- said that that each intervie\vee should have 

~-~ 

rovided different answers to their inquiries. '' '°"""-'' stated that when the interviewed '' 
o ) 10 "" -2- o 5 ib:(3: 10 USC424 ro rram mana ,er, 

\Vho was the eighth interview, 
'--s=e~,=,,a~s ~m~oJr=e-o"p"e"n"'w=it°'h'h'e"r"'o"p'i"nTio"n"s"'a"n,-d"'an"'s=w=er"s"'. T·,•T, .~-~·=· ---r'aid I'''°"""- ''~till provided similar 

responses as the other i_' '°"" ersonnel interviewed byl' ''°"""-!inspectors. I'''°"""- '' lsaid one 
. . h (b"(3"10USC • d . d 1· . . . question concernmg t 42·4 • rogram return on mvestment was es1gne to e 1c1t an opm1on 

based ans\ver was similar tot e other~personnel previously interviewed. I'''°"""- '' I said 
after the interview concluded, he calledl' ''°"""- ''I back and asked why her answer \Vas so similar 
, ~~'"t'~_: other~perso~nel. r ''°"""- ''Jesponded that there_ w~s a docu~n~nt _':"i_t~ ~~~wers to the 

valuation questions that was created ad d1stnbuted w1thm • • L","-- ·' 

Lp_r_o_v-id'e'd"'T"~'·""-T·.+,,, 7 copy of the document. I'''°"""- '' lsaid eo le \Vithin i_' 10
"" ad also 

discussed th b2f
1

ousc evaluation with personnel from the b:iJ:iousc
424 

"--cc-c--,;ss;aa=,----,-,,..,.,,..,,..,--,+~ 
Directorate for Mission Services, DIA, who were interviewed prior to[V 10

"" lnersonnel. '' '°"""-'' 
saidl' ''°"""- ''I told him that '' '°"""-'' Defense Intelligence Senior Executive Service 

r) '°"""- I chiet~P-' '°"" I requested out-briefs from f '°"" Personnel. 

Interviewed on: August 19, 2020 at 1000 hours 
At: Annapolis, MD 

PAGE I OF 2 

Case: 2020-5037-01 
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Jg(©:ll;,~ll''e,':::'°":::'°:::',_'~'J C,T,~10"I00To~,T,-------~ r;; U/ said he believed the first person interviewed, 
b:

13
' 
10 usc424 rograrn manager, --,-"" -- \Vas the individual whLo-c,-e-a'te-d~th_e_d'o_c_u_m_e_n7t -\\-'it"h~ 

'-'7tre~O~l'G'' -ev-a~u-a~!J~on questions and answers. '' '°"""- '' said he believe~'''°"""- '' p.nd 
P-' '°"" I personnel compiled additional information as they interviewed personnel because some 
questions were only asked to certain people and they were included on the document. 

(U//FOUO) I'''°"""- '' !questioned if there was an expectation for P-"'"" I personnel to use the 
answers provided on the document and ifµ-''°"" ~eadership attempted to control the evaluation's 
outcome and findings. I''"·""· '' ~as concerned that I''"·""- '' ~equest for out-briefs could 
result in intimidation, fear of reprisal, and obfuscation of the facts that were provided to the "P-'rro'°"I"' 

r,g~: Fvaluation team. 

PAGE 2 OF 2 
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SUBJECT: (i.='80[':':'·-:=·· ======:] 
CASE NUMBER: 2020-5026-01 

o ) 10 "" -2- o 5 

SPECIAL AGENT: ~-----~ 

PROJECT DESCRIPTION: (U/iFOUO) This is a Joint DIA OIG & AFOSI investigation 
predicated upon a complaint to AFOSI Patrick AFB, FL that 
Subject stole over S28K in property that was purchased with 
DIA funds. 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned Milestone 

2 Jul 20 
8 Jul 20 

10 Jul 20 

20 Jul 20 

5 Aug 20 

10 Aug 20 

30 Aug 20 

(U) Establish corns with AFOSI 
(U) Define IP for both agencies 

(U) In-brief S&T management, is Dahlgren mission 
classified? Detem1ine \Vhich contract is involved with Zel 
Technolo ries. Is contract classified since~P '_"_·"_'~bection is 
ib:(3: 10 USC424 

(U) Identify what was purchased for Dahlgren, and identify 
monies, invoices, contracts, etc. 

(U) Conduct quality intervie\v of complainant 

(U Interview employees who carried government property 
to ·ar. 

(U) Detern1ine if there is PC for search \Varrant or consent 
to search / interview of Subject. 

Expand as necessary 
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SUBJECT: (U//$Q..,ei[•=·•=··:·==============] 
CASE NUMBER: 
SPECIAL 
AGENT: 

2020-5026-01 

PROJECT DESCRIPTION: (U//FOUO) Notified by DIA employee that Subject stole 
thousands of dollars \Vorth of DIA property from a DIA 
facility at Patrick Air Force Base, FL Joint investigation 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned Milestone 

18Sep20 

18Sep20 
18Sep20 

(U) Re-engage OSI to determine if they seized stolen 
property from complainant's house. 
(U) BriefS&T leadership and recommend 60-1 
(U) Identify and liaise with S&T property book (LOG) 
(U) Determine contracting or purchase vehicles 
(U) Determine if GPC cards were utilized. 
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INFORMATION REPORT 

b:(3: 10 USC 424 ib:(6: ib:(7:(C: 
September 23, 2020 

U//F0U0 

Defense Intelligence Agency (DIA) 
Reston, Virginia 

Directorate of Science and Technolo S&T DIA 
0te~l-ep_h_o_n_e~' ,-.-.,-,.-·.-,-, ___ w_a_s_a_d_v-is_e_d_o~f.the identity of'''°"""- '' 

r,{-2-':i.," lwith the Office of the Inspector General (OIG), Di-A-.~,,-.-.,-,.-·.,,,, ~-w-a_s_a~v-,s-·e~t~a-t~e-w_a_Js 

being questioned in connection with an official investigation concerning an allegation of theft of 
U.S. Government property involving SAF civilian employee on 
a joint duty assignment supportin the b:

16
' atrick Air 

Force Base (PAFB), Florida. >-----~·onsented to a telephonic interview and provided 
substantially the following in ormat1on: 

(U//FOUOW '"·""· '' !explained that he transferred from the Office of the Chief Information 
Officer (CIO), DIA tol' ''°"""- IPAFB late November 2018. He mentioned that it was during his 
transition to PAFB that S&T leadership assessed if it was necessary for~to have a back-up 
operations center at PAFB. He went on to say that he believed that I'' 10

"""- '' lwas previously 
tasked by unknO\vn supervisors, possiblyj' ''°"""- '' l to establish the back-up 
operations center. Within two months of his assignment to PAFB I'' 10

"""- '' !visited the back-up 
operations center on two separate occasions and was surprised to learn that!'''°"""- '' ~ad 
previously applied for the same position that I'''°"""- '' lwas hired, which presented an awbvard 
situation between the two. Therefore, in an effort to avoid any potential personnel issues c=J 

p ~ '°"""- µid not report tor)'°"""- o 
5 

I NonethelessJ) '°"""-o 
5 

I said that the purpose of his first 
visit was to get eyes on the operation center and that he did not inventory any of the property 
acquisitionedl' ''°"""- I 

~)I')'°"""- o: > ,-~-o_mmented that w~:~ ~: ~-rst arrived atr) '°"""-o 

5 I 
currently atl- - _","--l,?,!"1;~_';;1rnedl-- _","--- ' ~ha~ the proper~:y and personnel s,_t~~~~~n-~t 

vas a mess, and that I lwould see a lot ot unusual thmgs at PAFB that 1--,_","--- ' 
would have to see firsthand to understand. r) '°"""-o 

5 ldid not elaborate any further on those 
comments. 

(U//:r:OUO)j' ''°"""- '' ~aid that he \Vas never able to get a master hand receipt of on-hand 
property or a l~~t

10
?,L~"'.~at ~roperty that was purchased by I'''°"""- '' 'n addition to any other 

expenditures. !went on to explain that I'' 10
"""- '' ~as authorized acquisition of 

property through the U.S. Naval Working Capitol Fund, administered through the U.S. Naval Air 

Interviewed on: 21 Sep 20, 1300 hours 
At: Telephonic Interview 

PAGE I OF 3 
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Case: 2020-5026-01 

S sterns Command NA VAIR . '' '°"""- '' believed that 
~-------~ DIA, sent money to NA VAIR via Military Intradepartmental Purchase 

Request (MIPR). Thus,!'' 10
"""- '' r'as able to request & acquisition property external to DIA 

contracting, and as a result, instead of ordered material being routed through thel1
b'

13
' 
10 usc424 I 

• • ,-"" ·- the property would be sent directly to PAFB. 
Consequently, purchased property was not labeled \Vith a Unique Item Identifier (UII) barcode, 
nor where they entered into DIA's Facilities Tracking System (FACTS) property book system 
for accountably and tracking purposes. 

(U) Agent Note: NA VAIR would charge DIA an unspecified percentage fee for 
the overhead cost to facilitate purchases through the NA VAIR. 

(U//FOUO)l
0 
'
10
•
00

"-
0
' ~elated that after numerous attempts by himself and O 

'

10•00"-
P-' 10•00 I DIA, they never received a list of property from O 

'

10•00"· 0' (NFI) 

ib:(3: 10 USC424 

who assisted!'' 
10
•
00

"-
0
' I There was never a 100% inventory of the property purchased by CJ 

0 ' 10•00"· nd he was unaware if any cyclic inventories were ever conducted. I'' 10•00"· 0' !identified 
• • 1··" ·- is the executor of DIA ac uisitions at NA VAIR, telephone number LI'_•-----~ 
however, 

0 
'
10
•
00

"-
0
' ever provided O 

'

10•00"- 0' \Vith any of the purchase orders (PO) requested 
by • • 1··" ·- so a reverse inventory accountability check could be conducted. I'' 10•00"· 0' I 
identified 0010•00"· 0' CFO EmbedJ' 10•00"· ltelephonenumberj;~ 10•00"· I 
I'' 10•00"- 0' ps the S&T POC for MIPR transfers. Thus, due to the apparent lack of administrative 
accountability,!'' 

10
•
00

"-
0
' lstated that he has no idea how much money I'' 10•00"· 0' I spent before or 

after his assumption of duties. 

,J{;J,UJL/,j/F,O;!U\;!'!Otll[l0 '.:"'.:0•0:•·:·· :· '.:' ::lbo!aifid that during his second visit and under the escort ofl 1 .,"_ ' ~vith 
Lj'

7
"_'·'_•·_·.

7
·_• -~-~~-Jldivision chief, 1 

.,"_ ' office chief, 1-10•00 I 
they observed an elaborate "wall of monitors". They also observed approximately six desk 
"work stations" which were excessively large and at a cost of over $13,000 each. l0 ' 10•00"· 0' 
said it \Vas a unanimous decision that a back-up operations center next to a beach \Vas 
inappropriate and the unmanned back-up operations center's network \Vas shut down. Ir. TT, 

10-•• -,.-·. ~~ 
stated that he saw what he thought were very expensive IT systems and servers in the back-up 
operations center; however, he did not conduct an inventory of the property. 

(U//f'OUOf '
10
•
00

"-
0
' btated that O 

'

10•00"· 0' shipped most of the property from the 
~ations room at PAFB to Charlottesville, VA and that it was received bylL'_.,_•·_

00
_•_·_• ___ ~ 

~ who received the property around May 2020. He believes thatf,l 10linitiated property 
receipts; hO\vever, he does not believe the property was itemized before leaving PAFB. 
Furthermore, since the $13,000 desk were over-sized, they were unable to be shipped. 

00 10.00-2-o C o5 

(U.Lc---~~-~-~.related that,+,-,.,.,...,.,---,---,s-c~---,-a.=s-~-.---,,---~I 
employee, \Vould be able to elaborate on • • 1··" ·- iactivities at PAFB, since he \Vas there 
bet\veen 2017 and 2018. Further, 1· • 1··" ·-

0' believes that !previously 
tried to report improprieties at PAFB, however, • • ,._," __ ·' as not pnvy to the details. 

Telephonic Interview PAGE2 OF 3 
Case: 2020-5026-01 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
DATE: February 3. 2021 

TO: Office of the Inspector General 

FROM: Directorate for Science and Technology 

SUBJECT: lnterna! Investigation of Case 2020-5026-01 

I. (lJ) Background 

ll-21-0010/ST 

(UfffOUO) ST v, as notified in December 2020 or a complaint regarding allegations or 
theft of Government property. Specifically the complainant alleged thatc'_'_'°"_"_'_· _' '----~ 

tb'
16

' 
1
b'

13
' 
10 usc 424 !civilian on a joint duty assignment with DIJ\ operating out of Patrick Space 

Force Base (PSFB). Florida. routinely stole various lnfomrntion Technology (IT) items from 
DIA workspaces for his personal use. The complainant further alleged that betv.'een 2018 and 
2019 I'''°"""- '' !acquired over $ l .5M in IT items and office furniture for an alternate 
operations center at PSFB that never \vent operational and ultimately closed in february 
2019. The complainant also reported that I"'°"""-" !failed to itemize acquisitioncd 
property such as iPads, CPUs, 3D printers. and other IT items that should have been 
placed on DIA property books. J\dditionally.1'"'"""-" !failed to obtain hand receipts 
for the items he provided to Government and contractor employees. The lack of proper 
administrative/logistical oversight and supervision created a workspace environment v.11h 
little to no accountability of its purchased property. with conditions conducive to larceny. 

o (U) Approach 

l U/.TOUO) A wall-to-w·all inventory v-ms conducted at PSFB to create a confirmed baseline 
of items on location. Intcn'iews were conducted to dctcrn1ine accountability and to identify 
items and paths to further investigate. 

Prelimimiry Investigator: -• 1-"" -- ST Chief of Stal'L!° '""""-
Recorder:'''°"""- '' ST Chief of Stall I'''°"""- '' I 
OIG Case Officer: -• 1·"" -- Office of the Inspector General.LI'_'_'°"_"_' __ ~ 

(U) Suspense date: 18 January 2020 *Extension granted until 29 January 2021 

(U) lntcrvie\VS Conducted \Vith following personnel are attached: 

3. 
4. 

UNCLASSIFIED//FOUO 



5. 
6. 
7. 
8. 
9. 
10. 
11. 

UNCLASSIFIED//FOUO 

12. L_ ___________________ __J 

(U) Plan of action: 

1. (U) In coordination with~earch for relevant contracts/MIPRs related to the 
purchases in question.~ 

2. (U) Conduct inventories of equipment in Rivanna Station and at PSFB. (Lead 
lnvestigatorf' •·•• I 
a. 3-way inventory matching -• ,-"" --

'=~~~=~~--~~ 
b. Physical inventory against CMS, FACTS, Property Books 

3. (U) Test Internal Controls over financial reporting. 

4. (U) Conduct all relevant interviews and document findings. 

5. (U) Take corrective actions as required. 

(U) Timeline: 

(U) Step 2: Inventory conducted across 4 weeks. NCR travel 11-15 January. 

(U) Step 3: Two days to test current items through the internal controls process. No travel 
required. 

(U) Step 4: Interviews based on availability of personnel throughout the process. 

(U) Step 5: Presented findings to ST Leadership, OIG, and stand by to take corrective 
actions as necessary with recommendations to!'''°"""- I and OIG. 

3. (U) Investigation Summary 

(U) ST conducted a full inventory of all IT equipment at PSFB and Rivanna 
Station. The inventory is included in this report as Enclosures 1 and 2. To the extent 
possible three way matching was done based on item information related to Purchase 
Orders, contracts, and MIPRs. All reported missing items were found. Interviews were 

2 
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conducted with all available and relevant staff regarding this investigation. The 
interviews are provided as Enclosures 3-12. 

4. (U) Findings 

1. (U//FOUO) There is insufficient evidence to support the claim of Larceny from 
the complainant. However, it was reported in an interview that evidence of 
improper handling and potential larceny has been provided to Air Force Office of 
Special Investigation at PSFB, FL. The efforts are still in progress. 

2. (U//FOUO) The claim of lack of proper administrative/logistical oversight and 
supervision was confirmed in major areas requiring correction. This includes the 
following areas, as cited in the Referral Memorandum: 

a. Direct shipment of IT equipment to PSFB, FL circumventing DIA's 
I "" I 

b. Purchased property was not labeled with a Unique Item Identifier (UII) 
barcode. 

c. Purchased property was not entered into DIA 's Facilities Tracking System 
(FACTS) property book system for tracking and accountability purposes. 

5. (U) Corrective Actions 

(U) The following corrective actions have already been initiated and or 
completed: 

a. (U) ST initiated a hand receipt process to account for Laptops and IT 
inventory at the site. 

b. (U) ST is coordinating with P-' "·" I leadership to conduct a site visit to begin 
issuing UIIs for all accountable property identified by the wall-to-wall 
inventory conducted at Patrick Space Force Base. 

c. (U) ST is coordinating with t-' "·" ~eadership to conduct a test of ST's internal 
controls processes in CMS and FACTS. 

d. (U) ST has accounted for all DIA purchased IT equipment pertaining to this 
case. 

3 
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6. (U) Recommendations 

(U) The following are recommendations from the ST Internal Investigation team will be 
implemented by ST to correct the issues that exists at Patrick Space Force Base and create an 
auditable environment regarding acquisition and property accountability at this location and 
other DIA/ST remote locations: 

a. (U//FOUO) An acquisition point of contact needs to be created at this site. 
I'''°"""- Was involved in these acquisitions, but only from the perspective of 
approving the funding for the purchases based on available funding. There 
was no exchange between the acquisition of these assets purchased via GPC, 
MIPRs, or targeted contracts that allow for builds of completed products. The 
recommendation is to appoint '' '°"""-'' one of ST's Senior 
Budget Analysts as the acquisition point of contact and have her provide lists 
toP-' '°"" lof the items purchased prior to receipt. This point of contact will not 
impair purchasing but will create a route to get the items on the property book. 

b. (U//FOUO) There must be a ji-' '°""!presence at Patrick Space Force Base, Due 
to the COVID-19 Pandemic and a turnover of personnel there has been no 
P-' '°"" I presence for over two years. Items received onsite were not being 
received and accoll?ted for properl1 at the location. Recommend ST and 
I'' '°"""-ltrainl' ''°"""-'' _ to take on the role of implementing audit 
verdi~d p:ocesses ~~}~e site. This inr¼);hi~8;1,woll~ be responsib~~,[~r . 
coordmatmg with L=J ST through L---~;c--'- site PM's and~ This 
individual would ensure that items are entered into FACTS upon receipt and 
prior to distribution. Contractor Acquired Property lists for activities related 
to Patrick Space Force Base will also be coordinated with these entities for 
appropriate tracking and conversion to Government Property at the 
appropriate times. 

c. (U//fOUO) Laptop inventories are to be verified monthly and all accountable 
IT assets at all remote locations be verified with P-' '°"" ~emi-annually. The full 
accountable property list at Patrick Space Force Base will be verified on an 
annual basis with signatory actions byp-' '°"" I and ST. 

="=""',,;,,,',,c;=, ~-----------, 

Enclosures a/s: 

4 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
[U-20-0XXX/OIG] 

DATE: October 16, 2020 

TO: Directorate for Science & Technology ~-------~ 
FROM: Office of the Inspector General 

SUBJECT: (U) Referral of Complaint, Case 2020-5026-01 

- -,-"" --
1. (U//FOUO) We received a complaint alleging that~-.--------------~~ 
civilian employee on a joint duty assignment supporting 

Directorate for Science & Tee no ogy (ST), DIA at Patnc Alf orce ase 
~--,,,,.o;::r"'1'°a, routinely stole various Information Technology (IT) items from DIA \Vorkspaces for his 

personal use. The complainant further alleged that between 2018 and 2019,j' '"·""· '' I 
acquisitioned over SI.SM in IT items and office furniture for an alternate operations center at 
PAFB, that never \Vent operational and ultimately closed in February 2019. The complainant 
also reported that!'''°"""- '' !tailed to itemize acquisitioned property such as iPads, CPUs, 3D 
printers, and other IT items that should have been placed on DIA property books. Additionally, 

I'''°"""- '' I failed to obtain hand receipts for the items he provided to government and contractor 
employees. This resulted in an environment that due to the lack of proper dministrative/logistical 
oversight and supervision created a workspace conducive to larceny and theft. 

2. (U//FOUO) We coordinated with '' 10
"""- '' 

S&T, who 
p "-,e-,--,,i-o-u--,s 1,--y-,-,i,--s,-i t-ect""'I'"'' "'" "'"""'-'"'-l'a-t -;th_e_a_l"'te_r_n_a-te_o_p_e_r_a-ti,--o_n_s_c_e_n_te_r_a_t-:Pc-A:-:=F:cBc-a-n-d,---coJn firmed the 

operation centers closure in February 2019. I'''°"""- '' I also that stated a majority of the IT 
components and property were shipped to Charlottesville, Va. sometime in May 2010; however, 
an itemized account of all the property acquisitioned by I'''°"""- '' bvas never provided to him or 
anyone in his office. I'''°"""- '' !continued to explain that!'''°"""- '' !acquisitions were through 
a U.S. Naval Air Systems Command (NA VAIR contract and that the ro ert was delivered 
straight to PA TB, circumventing the DIA --,-" -
Consequently, purchased property \Vas no7t'a=e=e~\\~'I~t~a•u=n-,q-u_e_I~te-m~I=e-n71I~t,-e-r'('Urrl'l)=a-r-cJode, 
nor entered into DIA's Facilities Tracking System (FACTS) property book system for tracking 
and accountability purposes. Further, all attempts by r) '°"""-o 

5 Ito acquire purchase ocr_d_e,_s~~~ 
~hi'''°"""- '' l~xecutor of DIA a~quisitions at NAVAIR, at telephone number I'''°"""- '' 
L__Jvere unsuccessful, thus, a reverse mventory \Vas never conducted. 

3. (U//~OUO) This matter is referred to your Directorate to initiate a 60-1 inquiry to identify the 
property acquisitioned by I°''°"""-'' ~nd ensure that all purchased items are properly accounted 
for on FACTS or an appropriate property inventory tracking system. Should you identify 
significant losses of government property or identify criminal conduct, please coordinate with 

ib:(3: 10 USC 
m 



our point of conduct (POC) before taking any actions. Please respond with your findings or 
determinations by May 1, 2021. 

4. (U) The point of contact on this matter is '' '°"""-'' or the Office of the ~--------" 
Inspector General{''°"""- '' I 

Inspector General 

2 
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Defense Intelligence Agency 
Office of the Inspector General 
Investigation Report: 2020-5026-OI 
(U) Referral of Complaint: Larceny of Government Property, November 24, 
2020 

Additional Information and Copies 
To request additional copies of this report. contact the DIA Office of the Inspector General, 

r:(3:10USC424 

1 

Send us your audit and evaluation 
suggestions. 

Defense Intelligence Agency 
ATTN: Office of the Inspector General 

7400 Pentagon 
Washington, DC 20301-7400 

Are you aware of fraud, waste or abuse in 
a DIA program? If so, report it! 

DIA Inspector General Hotline 
(202) 231-1000 

More information at 

http://www.dia.mil/About/OfficeofthelnspectorGeneral.aspx 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
U-20-02014/OIG 

DATE: November 24, 2020 

TO: Directorate for Science & Technologyr 
O 

""""-

0

' 

FROM: Office of the Inspector General 

SUBJECT: (U) Refen-al of Complaint, Case 2020-5026-OI 

1. (U//POUO~ We received a complaint regarding allegations of theft of Government property. 
Specifically, the complainant alleged that~'=-"=-'"',..'-_·-_'_' -.--,---~c-c-~~~~-=--=' 
employee on a joint duty assignment with DIA operating-out of Patrick Air Force Base (PAFB), 
Florida, routinely stole various Information Technology (IT) items from DIA workspaces for his 
personal use. The complainant further alleged that between 2018 and 2019,1' ''°"""- '' !acquired 
over $1.5M in IT items and office furniture for an alternate operations center atPAFB that never 
went operational and ultimately closed in February 2019. The complainant also reported that 

j' ''°"""- '' railed to itemize acquisitioned property such as iPads, CPUs, 3D printers, and other 
IT items that should have been placed on DIA property books. Additionally,!'''°"""- '' ffailed to 
obtain hand receipts for the items he provided to Government and contractor employees. The 
lack of proper administrative/logistical oversight and supervision created a workspace 
environment with little to no accountability of its purchased prope1ty, with conditions conducive 
to larceny. 

2. I We coordinated with'''°"""- '' 
'V.' 0 

previously visitedc,--~o-a at the alternate operations center at an confirmed the 
operation centers closure in February 2019. I' ' 10

"" -"- ' ' ftated that the majority of the IT 
-components and property were shipped to Charlottesville, Vir inia, sometime in May 2020; 
however, an -itemized account of all the property acquired by '' '°"""-'' was never provided to 
him or anyone in his office. I°''°"""-'' pontinued to explain that '' '°"""-'' acquisitions were 
through a U.S. Naval Air Systems Command (NA VAIR) contract and that the property was 
delivered straight to PAFB, circumventing DIA's Defense Logistics Operations Center "l',',,c',.rroo-c·.­

Consequently, purchased property was not labeled with a Unique Item Identifier (UII) barcode. 
nor entered into DIA 's Facilities Tracking System (FACTS) property book system for tracking 
and accountability purposes. Furthermore, all attempts byl' ''°"""- '' lo acquire purchase orders 
throughj' ''°"""- '' l{not further identified), who was the executor of DIA acquisitions at 
NA VAIR, Patuxent River, Maryland, were unsuccessful, thus, a reverse inventory was never 
conducted. r) '°"""-o 

5 Fontact number was reported asj') '°"""-o 
5 I 

3. (U//FOUO) We determined that since/'"'·""· '' is not a DIA employee, and there are no 
Government property inventory documents; this matter is more suited for resolution by ST for 

UJJT'.7f9 IIll'S BIT! 
T8Dl!ifAl!t!HIIIPI UJIJilDifllfl klllJPfiil 

q UIIIHllllfi!HlD 
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Case 2020-5026-01 

further inquiry. Within 5 days ofreceiving this referral, we request that you identify an action 
officer as a point of contact for this matter and notify us of the results of any action taken, or 
reasons why no action was taken, by January 18, 2021. Further, we request that your inquiry 
identify the property acquired by I°''""" '' ror the DIA workspace at PAFB and ensure that all 
purchased items are properly accounted for in FACTS or an appropriate property inventory 
tracking system. Should you identify significant losses of Government property or identify 
criminal conduct. please coordinate with our office before taking further actions. 

o ) 10 "" -2- o 5 

1

, ~;""~~~ Our point If contact for this matter isL __________ _J available at 

cc: 

Inspector General 

2 
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Defense Intelligence Agency 
ATTN: OIG 

7400 Pentagon 
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INFORMATION REPORT 

I . .... . . . I 
Defense lntelhgence Agency (DIA) 

Patrick Air Force Base (PAFB). Florida 

September 4, 2020 

( w•· ~";,:·:·~•~·~··~·:· ;;::::;;::;;;::::;;:;;:;:;;;;:::~:::::;;;;::::::::;:JJo2!!ir7c,ctoratc of 
Sci~~cc & cc rno ogy , was a vise o t 1c 1 cntmcs o • • ,-"" ·- as a 

• • '""" ·- •1th the Oflicc ofthc Inspector General (O!G). DIA, and • • ''"" ·-
as a'' 1 with the Air force Office of Special Investigation~. Detachment 802, PAfn.c:::::==J 
• '

1·,< ·- va~ advised that he was being quc~tioncd in connection with an official investigation 
• !legation of theft of U.S. (iovernmenl property involvint,~' o!C"""- '' I 

ib:(3:10USC424 , .,. I · · J · , -
"'"=--~-~·1v1 ian emp oyee on a_1omt uty a~~1gnrnent ~upportmg 'oil'. I PAFH. L.J 

• • 
1·,< ·- onsented to be telephonically interviewed and provided substantially the following 

~m=.,0,"m",01-w'" 

( U//~tatcd that he began supportmgl,',l ~: bs a Zell Technologies contractor 
employee in 2016. He went on to explain thatl; : ~-" -"-' ' ~·as the government employee who 
~upcrvi~cd the acquisition and accountability of Information Technology (IT) and provided 
oversight of the supporting contractor employees.I: : c'·" -"- lalso rclavcd that I'-'-''·"-"-' ' I 
appointed him~elfa~ the shop Chief, ofl' 0 "·"-"- ~ within F,:_\'. I He 
de~crihe<lj; ~ ",·~',-"- ts a tyrant \\ho intimidated contractor employees with threats of 
terminating their emp oyment. 

(U/.~-Y.O,l!:: c'·"-"- Fla borated on l11s initial interview by AFOSl in March 2020, that 
alleged thatl , 1 

·~" "- ls tole government property purchased for a government office located in 
Dahlgren, VA. He believed that from 2016 to the summer of 2018-I; ~ 10,·~' ,-"- I may have stolen 
and/or mismanaged as much as $28.000 v.,orth of Government property. I' ' 10·" -"- ' - ' I 
explained that he wa~ unaware of the ~pccific government office that was supposed to receive the 
un~pecified ~tolen properly, and explained that he never actually saw the property in que~tion. 

I;:~·"-"- lwas al~o una\>are if the property in question was acquired via a DIA contracL 
Government Purchase Card, or a separate contract with another agency. He also believed that 

I;:~·"-"- '' ~ad an operating budget ofSl.5\-1, funded through a non-descriptive Military 
Interdepartmental Purchase Request (MIPR), but was unaware of which government office the 
MIPR was derived from. Furthermore, as the interview went on J; : ~-" -"- ~vas unsure if it 
was even a DIA entity that was supposed to receive the property destined for Dahlgren, VA. 

(U//~was a~kcd to dc~cribc the 1T property that I; ~ ";~' ,-"- !purportedly 
~tole from the L .S. (iovernment. He explained that the five computers he originally claimed 

Interviewed on: 20 Aug 20. 1000 hours 
At: Telephonic Interview 
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Ca~e: 2020-5026-0I 

·were stolen, were actually within government work spaces and ·were being used by both 
government and contractor employees. Additionally. the IT property that J; ~ 10

,·~
0

,"- ~·as 
purported to have stolen mav have been obsolete ieees of com uter hardware that would have 
been destined to a ' ' 10

•
00 

-"- for auction or destrnetion. 
Ile did not know v.,hich ' 0 10

•
00 woukl have been used. but suspected thatl; :~· 00

-"- '' jwas 
attempting lo build per~onal PC"~ with government par I~. J; : ~-00 

-"- !further explained that 
un~pecified properly may have been purcha~ed through l\ AV A IR or MI LCORPS contracts. with 
money MIPR"d from DIA: hut. he did not have any ~pecifics on where or howl', 10

•
00

-"- '' I 
purchased the property for Dahlgren. 

Ui/FOLOj;: ~-00
-"- kas also asked to expand on the property purchased for the Continuity 

of Operations (COOP) site. P AFB, located on the second floor of their office that numerous 
employee~ referred to a~ the "Wall of Monitors."" I le explain that the COOP operation~ center 
was authorized byr) 10.00-2- o 

5 I but shortly after!') 10.00-2- o 
5 I 

departure. it \\a~~ mt down. He could nol remember the exact time frame ol when 11 \\a~ closed. 
hut he did believe that after it \\a~ shut dm,n roughly 90% of the pmpertv wa~ fon,arded to 
Science & Technology office~ al Rivannah Station. CharloUesville. VA.I'' 10

•
00

-"- '' pe1ieved 
tha~' 0 10

•
00

-"- ~t Charlottesville. VA would have been the person to receive the 
pro en5. 

fl-'/~' 10
•

00
"- '' jAt the conclusion of the interview at the AFOSI office, I'' 10

•
00

"­

cx laincd t at he would attempt to itemize item~ of~tolcn property and provide it to!'-~ ';', 
' ' 

10
•

00 
-"- °"', _ - also alluded to the fact that S28.000 worth of property was not ~tolcn. 

e JU~t que~t1one I 1e acqui~ition process and lack of over~ighl over I' ' 10
•

00 
-"- I 
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Theft of Government Property Investigation; 2020-005026-01 

We determined the allegation that an Air Force Civilian employee stolen thousands of dollars worth of 

DIA property at Patrick Air Force Base was unsubstantiated. Based on our investigative efforts and 

referral to DIA management, DIA was able to locate, and account for an estimated $1.SM worth of DIA 

property and properly retain the property on property books. Additionally, DIA management took 

corrective action to ensure DIA automation was properly acquired and accounted for on future 

acquisitions. 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

SUBJECT: 
CASE NUMBER: 

(U//FOUO ""--" --
2020-5026-01 

SPECIAL AGENT: 

PROJECT DESCRIPTION: (U/ll'OHO) This is a Joint DIA OIG & AFOSI investigation 
predicated upon a complaint to AFOSI Patrick AFB, FL that 
Subject stole over S28K in property that was purchased with 
DIA funds. 

DAILY ACTIVITIES 

Time/Date 
Agent 

19 Mar20 

0730, 29 Jun 20 

I -, , I 

1100, 29 Jun 20 I ,,, , I 

1330, 29 Jun 20 
I",_,,, 

Activities 

U Initiated this joint investigation from Hotline 2020- 7152 after I'' • • 1·"" ·-

,' °'"-' FOSI notified this office of the complaint on 11 Mar 20. Their 
\Vor num er 1s ~----------~ 

(U) Returned to limited work schedule and instructed bf''°"""- '' ~hat I 
have been assigned to this case. Researched hotline and printed documents 
to assist in starting a real joint investigation. Number for!°' '' '°"""- lis a non-
working number. Left message with j'' '' '°"""- is cell phone since his 
office line will not accept calls. 

(U) Reviewing documentation, research My HR, appears!;~"·""- lis a GG-13, 
assigned to Space, Counterspace r) 10.00-2- IS&T, DIA. No where in this file 
does it say where he worked or supported. It mentioned Dahlgren, Virginia. 
This is the Naval Surface War Center, Norfolk, VA where the property was 
destined to. 

(U) Sent email to LI'_'_-_-'_--_-_--~fith my schedule and points of contact for 
teleworking. 

0930, I Jul 20 (U) At 0930, I Jul 20,I;', ' ;';'"' --' --, foordinated withl' '"-"" '' I 

I''"·""· '' I p ~ "~""· I GG-15, Technical Officer, ~~~c-~: ~?unterspace (JL' "·" I O~fice of 
_ . Science & Technology (ST), DIA, • • ,._," __ ·' commercial 
~-----~r '"·""· '' !regarding!°'"·""· '' foint Duty Assignment (JDA)position 

at Patrick Air Force Base (PAF), Florida. j' '"·""· '' ~xplained that prior to 
p ~ "·""· ~ssignment to his current positionL---~lwas charged in 2016-
2017 timeframe, with setting up the infonnation Technology (IT) for a 
Continuity of Operations Planl' '"·""· ~ite forµ_, "·"twithin a SCIF at PAFB. 

r '"·""· '' p1entioned that his first a\Vareness of a proposed COOP site next 
to the Atlantic Ocean was a poor choice of locations. In Summer 2019, he 
travelled to PAFB witN' '"·""· '' I chief, P-' "·"lo view the site 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



1150, I Jul 20 
I 00. • 

1300, I Jul 20 
loo ,,ooc 00 

0930, 2 Jul 20 I 00. • 

IO00, 20 Aug 20 

I 
00 

" , I 

1145, 20 Aug 20 
loo,,oocoo I 
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before it was operational. His first impression was it was just a wall of 
televisions. After their visit they instructed the COOP site to close and the 
property was to be returned or re-purposed. I''"·""· '' lbelievel' '"·""· '' I 
did have acquisition authority; however, he was unaware if it was through 
Government Purchase Card or a contract \Vith S&T. He statedL' _' ---~ 

',---~~~~ 
was the S&T representative at PAFB \Vith institutional 

knowledge; but, he recently PCS'd to Huntsville, Alabama. The technical 
expert on property is''"·""· '' S&T, '' "·""· '' 
''"·""· ,, and''"·""·,, aid 
P-' "·" kl.id not support any mission at Dalhgren Naval Surface Warfare Center 
Virginia. He suspected that if!''"·""· '' lhad purchased property for 
Dahlgren it may have been to su ort ATI ST at Ca e Canaveral Air 
Station (CCAS). He said 

00 

"'

00

" 

00 

ST, '"'' 00
"· 

00 

\Vas a primary POC and '' '°"""-'' 
f,,-,-, '"'°""'""'"-,,.,., ------,-w-a_s_a_n~alternate. NOTE: '' '°"""-'' was requested 

to brief!'''°"""- '' lbut instructed to keep information close hold in the 
event searches and seizures in the future could be conducted. 

~~/it~;;~I_. __ ',_'" - ~~o~~~a:~i~i~J ~:"~,:~t~~ m October 2019. He said 

he \Vas situated in Reston and \Vas never at PAFB. He \Vas never mvare of a 
separate!')'°"""- I site fort-' '°""Pt PAFB, but only the S&Tr) '°"""-lat 

Charlottesville, VA. He ~~'.~
00

S&I, ?,~"~J~1~: 1 personnel at_, and L!J 
personnel at PAFB. The~or and PAFB was -~---~~ I'' µsAF, who \vould have the institutional knO\vledge and physical 
security oversight of those sites. 
U Sent email to'' °'"-' o locate '' ~----------~ 

~------~both USAF personnel. 

(U) Contacte ' 1 
,.,,_, Fort Belvoir, VA, who 

travelled to PAFB in 2018 for unrelated investigation. He did not have eyes 
on this second facility or have contact with!°''°"""- '' I He said the best DIA 
POC for this area is!" "' 00

" 

00 I 
(U) Conducted joint interview off''°"""- '' f ATF and I was 
telephonic. BLUF: He elaborated his initial interview but could not explain 
the true extent of larcenies, colors of money, contracting vehicles used by 

p: "' 00

" I etc I will draft IR, Note: After 90 minutes 1
00 

"'
00

" 
00 fvas put on 

hold to go home and work to identify all aspects of the 1tem1zed stolen 
property and return toF,g~: lat later date. 

(U) Discussed \Vithl" --,-"" -- !after interview. I asked them if they seized 
stolen property from Complainant subsequent to their initial interview (3D 

2 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



0949, 15 Sept 20 I ", , I 

l000, 16 Sep 20 I ,,, , I 
1300, 21 Sep 20 I",,,,, " I 
1300, 23 Sep 20 

1,,,,,,,,, I 

0900, 5 Oct 20 
1,,,,,,,,, I 
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Printer) etc. They said they did not think of seizing it. I informed them that 
it is stolen property and should be recovered and asked them to bounce it off 
their Superintendent and seize same. 

(U) Reviewed the IR that''"·""· '' produced from the joint interview 
with AFOSI. Apparently, the complainant is unsure of the allegations that he 
is making against the SUBJECT. AFOSI instructed the complainant to 
produce an itemized list of the equipment that he believes was stolen by the 
SUBJECT, 

(U) Spoke wittj' '"·""· '' ~nd told him to start collecting the 
investigative reports and Intervie\vs from the AFOSI case agent so that there 
is not a duplication in \Vork and for consistency 
(U) Case agent realized investigative activity from 1 & 2 Jul 20, conducted 
from HQ, but completed at telework were not uploaded to this activity sheet. 
Uploaded same. 

(U) Interviewj' ',,,,, 

(U) Fonvarded IR t9' ''°"""- ~Or review. Does not corroborate major 
theft, but does lead me to believe this is for S&T management. 

(U) Correspondence wit~L'._"_',_"~_·._,_' ~~ho will provide referral example for 
referral to S&T. 

(U) Received referral example onLl'_"_''_"~_··~I from r) '°"""-o 
5 

(U) Forwarded IR of'' 10
"""- '' Informed that I interviewed 

I'''°"""- '' Fnd of September and he shed a lot of light on what is going on 
dO\vn there. I don't believe \Ve can identify stolen property unless S&T is 
able to determine what was purchased versus what is on hand or moved up to 
Virginia. My Management agrees that we should refer this matter to S&T 
management for their 60-1 (Property inquiry) to get a handle on their 
property books and get back to us. At this point this is not \Vithin our 
purview. Should S&T learn of significant losses, they will notify us and we 
can re-engage his office. I am drafting the referral. 

(U) Reviewedj; ~ '°"""-JR. This is not \Vithin our investigative purview. Spoke 
with Case Agent and he will draft a Referral letter to S&T and request a 60-1 
inventory of their purchases from!'''°"""- '' !during his time at PAFB. If 
their 60-1 reveals discrepancies that reach our investigative threshold we will 
re-engage accordingly. 

3 
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(U) Drafted referral and submitted for revie\v. 

(U) Case Agent developed a Referral to ST for them to inventmy their 
accountability systems. Sent the Referral to!'''°"""- '' ~or his review. 
His Review came back, and the Referral \Vas pushed to the DIG for his 
rev1e\v =~~~-------~ 
(U) '' "·""· '' viewed the Referral and concurred that 

~----------J 
is was sufficient. The DIG reviewed it again and passed it to the IG who also 
concurred and sent it to ST leadership, r) 10.00-2- o 

5 lfor action. 

(U)p ~ "·""· ~ssigned a Tasker# to this Referral to ST. 

I 
(U) Returned from Holiday weekend. Referral was already uploaded. 
Tasker POC at ST isl''"·""· !suspense is 18 Jan 21. 

(U) Spent some time with --,-"" -- He has all the POCs 
and information to start. He was originally under the impression we would 
be \Vorking together in some sorts, but knO\vs no\v that he is to account for 
all property acquisitioned by ST, and ensure it is all accounted for. He \Viii 
alert me if he determines significant theft or identify other areas of concern. 
As a courtesy he will keep me in the loop. Informed DAIGI and AIGI of 
contact sincep ~ '°"""- !emailed j' ''°"""- '' resterday evening. 

4 
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Subjectf ''°"""- IGG-13 DIA Employee, 
1~·.=,¼ ... ~.-----~~---~ 

I'''°"""- ~tarted working as a Zel Technologies contractor at the Air Force Technical Applications 
Center (AFTAC), Patrick Air Force Base in January of 2016. Although I'''°"""- '' Was working on an Air 

Force installation, he was assigned to a Defense Intelligence Agency (DIA) project. P-' i0s" ps the DIA 
project lead and wasl' ' 10

"""- lboss. In March of 2019,I' ''°"""- ~ccepted a government position 
with DIA. 

I'''°"""- lerbally relayed the following: ~---~ 

- -
1
'"" -- as stolen over $28,000.00 worth of property purchased with DIA funds. During the summer of 

2018, i_' i0s" was assigned as the lead for purchasing equipment for a new office in Dahlgren, VA in 

which he received a $150,000.00 budget. The equipment was ordered and shipped to Dahlgren but 
there was a problem with the order andji-' i's" ras required to return the equipment and make another 
purchase that satisfied a specific Kernel-based Virtual Machine (KVM) requirement. When the new 

equipment was ordered, there was a credit for approximately $10,000.00. P-' i0s" ~iewed this as an 
opportunity to buy items he "needed" as opposed to items that he could purchase for work using work 

funds. These items included a Samsung Galaxy phone, Wi-Fi Gaming Router, Wireless Router, two Echo 
Shops, two iPod Nanos, several iPads, curved monitors and more (Agent Note: Reference emails sent 
fro 1b:1J:1ousc 424 1b:15: 1b:17:1c: dated 13/15 July 2018). These items were delivered 

directly to ManTech. The items were received by - - 1
-"" -- hand delivered tcf ''°"""- ~nd then some of 

the items were disbursed to personnel within the office. 

On several occasions!'''°"""- '' f.vas told to play along or his employment would be in jeopardy.I'''°"""- '' I 
once toldl' ' 10

"""- '' l'This is the type of stuff that gets people fired."li-' i0s" tould also threaten 
I'''°"""- '' lby stating that he was on a two-year probationary period. as known to fire people he 
did not like and he asked r '""""- '' ~o help draft the paperwork to fire some of his colleagues. 

p ~ """"- ~o~!~,!,~~~~~ionall leave items off inventories and would frequently ask I'' 10
"""- '' ~nd his 

colleague to take electronic equipment out of AFT AC and place them in his personal 
vehicle. ,_, i0s" ould also instruct - - 1

-"" -- o remove hard drives, mother boards, video 

cards, and other items from items that were turned over to Department of Defense organization 
I'''°"""- I Dancy then instructed his subordinates to take the items to his vehicle. 

- -
1
'"" -- urchased a $700.00-$800.00 sound bar with government funds but took it home. Sometime 

later, - - 1
-"" -- to change the invoice to reflect his personal information because the sound 

bar was damaged in a flood at his residence and he wanted to file an insurance claim for the item. Five 
laptops (estimated value $2,000.00- $2,500.00 each), were purchased with military care funds and 

r) 

10
"""- ras specifically instructed byp_' i0s" Ito keep these laptops off the inventory. 

I'''°"""- ~elievesji- i's" riled for bankruptcy in 2017 and has been recently reducing expenses. j; ''°"""-
wife has cancer and because of medical bills he and his wife have to share a vehicle. 



P-' ~'s" lis rarely seen at Vl'.~~-k~_~ardly ever seen on Fridays, andr) 1),3'-2-o' ldoes not believe thap ~ 1),3'-2-lis 

authorized to telework.l'' ~lso conducts temporary duty assignments (TDY) to DC almost every 

other week, I''_"-'.'-"- o 
5 lalso stated that it's hard to jupt!~X,~hre contractors assigned to this program 

because there 1s little work for them to do; however, -- , ' 1kely keeps them employed so they 

complete his work requirements. 

~laimsji-' ~'5" I~ ~~a_? _i~t_o classified programs that he does not require access to; ~?~-:~er, 
~been dodging!··,._," __ ·' tor the read-out process and insists he requires access.I; 5 ,._," __ ~as 

give_n a key to_ th_e data center but claims he never received that key. ~', ':~::~-'rlelie~~s th;
0

r
1

~-~'s"_ 
equipment ~1~s-~ng from the data center that may have been taken by"- '' In add1t1on,I 
stated thatP-· ~-,," I loosely escorts people around AFTAC. ~---~ 

None of the reported missing or stolen equipment was classified or connected to a classified network. 

Other potential witnesses: 



I 

From: 
Sent: 

I''·'"" I 
Monday, March 16, 2020 3:32 PM 

To: 
Subject: [From NIPRnet] FW: DIA/OIG 

-----Original Message-----
o ) 10 "" -2- o 5 

From: ~------------~ 
Sent: Monday, March 16, 2020 3:17 PM 

Subject: RE: DIA/OIG 

I ' 
Monday turned out to be a fairly hectic day dealing with the virus and all. 
I saw that you are unavailable tomorrow at 10:00, do you have availability after that? 

-----Original Message-----

FromLI~' ~~-~~=~~=---------------~ 
Sent: Friday, March 13, 2020 3:S0 PM 
Taj°'""""-''--,-",---,.,,_, 

Subject: RE: DIA/OIG 

Thanks! 

V/r, 

-----Original Message-----
From: '''°"""- '' '''°""'"- ,.,,_, 

Sent: Friday, March 13, 2020 3:32 PM 
To:'' ~----------------------------" 
Subject: RE: DIA/DIG 

Completely understand, we'll get to the bottom ofthis .... thanks and I will hit you up next week 

-----Ori inal Messa e----­

From ~----------------------------~ 
Sent: Friday, March 13, 2020 3:05 PM 
To: -- ,-"" -- - - ,-.",-- ,.,,_, 

Subject: RE: DIA/OIG 

Thanks!+: i~~:~ ll'm available anytime next week except Tuesday at 10am. 

We don't know if this is a DIA case, but we wanted to deconflict likeLJaid. 



V/r, 

//SIGNED// 

-----Original Message-----
From: 

- ' ,- "" -- o 1 o ) 00 "" )02- °"' 1 - o 

c..,-~~~=====~-----------~ Sent· Friday, March 13, 2020 2·55 PM 
To'' 

Cc 
.'-c-~~==~=------------------------------~ 

SubJect: RE: DIA/OIG 

Ok, 

Not a problem, I will reach out to Dnext week and set something up. 

DI will contact you next week so see what your availability is. 

-----Original Message-----

From: 
Sent: F,-r7id7a_y_, 7M7a-,c~h~13~,~2~0~2~0~1~2~,2~4~PM~----------------------~ 

To:--,-""-- ''"""'"· ,.,,_, 

Cc: 
'c-~=~=~=~-----------------------~ 

Subject: FW: DIA/OIG 

I ended up working later than I expected last night so I came in later this afternoon but I talked to D(CCed) and she 
will arrange a meeting with the witness for a day that's convenient for all parties next week. 

Please contact '' 

I'll be out of office next week but please let me know if I can be of further assistance. 

-----Original Message-----
From:01 --,-""--'''°""'"- ,.,,_, 

Sent: Friday, March 13, 2020 9:00 AM 

2 



To: 
SubjLe-,t-, 7R7Es~D~l7A/~O~l~G-------------------------~ 

Good morning, 
Please let me know when you are able to speak 

-----Original Message----­
From ' 1 ,.,,_, 

Sent: Wednesday, March 11, 2020 2:00 PM 
~~ii'''°"""- 01 '''°""'"- ,.,,_, 

Subject: RE: DIA/OIG 

I've attached a synopsis of the case as well as email correspondence from r ''°"""-
I also CCed

0
1'_' ___ ~~ we conducted the interview together. 

I'.,-"" -- '' relayed this information to us in confidence so I would like to facilitate a warm transfer (at least by email) to 

the case agent that will work this. We'd also like to be kept apprised of case findings that touch AF funds, personnel, 
property, or information (if there are any future developments). Also, if your office doesn't take any action we would 
likely be required to. 

Thanks for your time and assistance. Please let me know if you have any 
questions and I hope all is well in the National Capital Region. 

P.S. Your name looked familiar so I went through my rolodex and found an AFOSI business card from ar,l,\i~"~:,: 

you go by c::::Jat all? Name 
on the business card says"~'..''"";;,'_'.'',"'.'"• 7",,,, ''°"'""I If so, I may have been one of 

your JCITA instructors for MCC. 

-----Original Message-----
From:· - ,-"" ·­

Sent: Wednesday, March 11, 2020 11:12 AM 
To:' 1 ,.,,_, 

Subject: DIA/OIG 
Importance: High 

r, ,.,,_, 

Per our conversation I am following up to get whatever info you might have on the allegations that we spoke about 
please hit me back at your earliest convenience. 

3 



Going forward FYSA, the DIA/OIG intakes allegations such as this through our Hotline program.cl'_"_',~"-' ___ J~ho you 
initially spoke to is a - - ,-"" -- '' '°""'"- °'"-- is her supervisor. 

Defense Intelligence Agency/Office of Inspector General 
=1 OOC=' O~'T ,=, ====;---------' 

4 



From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: NA072018.xlsx 

Sir, 

As requested, CC'd are my home and Air Force E-mails. 

I will collect and forward the emails and other messages we spoke about. 

Attached should be an email From I'''°"""- '' Personal email account replying to the original Email I had sent him after 
he verbally told me we were repurposing the credit from the KVM turn in. The original Email I sent him included items I 
had found which matched what he wanted to spend the money on. His email reply was where it became truly evident 
that we were not buying items for the IT shop to use in a loose but still arguable "Work Related" fashion, but rather for 
outright "take home" use. He included screenshots of the items he wanted added, which you will see as photos at the 
bottom of the email. 

At this point he had not yet offered to bribe me by including something he thought I wanted. However the (working) 
quote which should also be attached, shows the 3D printer he insisted I accept, Which I later, but regretfully, thanked 
him for. I'm ashamed that I felt somehow grateful to be trusted by him, because we all knew if he didn't like you, you 
were fired! 

A few items on the attached quote were later adjusted and I will find and forward the final invoice to you, as well as the 
address adjusted invoice for the Soundbar. 

Please let me know if all the attachments did not make it through, as Webmail Is a bit unreliable. 

~~~I free to contact me anytime on my cell [~' _, ----~lor via the Emails CC'd above. 

I" ,0,000 OS I 



From: 
Sent: Wednesday, November 25, 2020 8:11 AM 
To: 
Cc: 
Subject: Referral of Complaint, Case 2020-5026-01 
Attachments: 2020-5026-01 Referral Memo package.pdf 

Classification: UNCLASSIFIED/,IFOUG 

I:' "" I 
Good morning. This is a MEMO Referral that went out yesterday, 25 November 2020. It went to ST, if there is anything 
else that you need please let me know. 

From: - • ,-"" --

Sent: Wednesday, November 25, 2020 6:15 AM 

Classification: UNCLASSIFIED//-F-0-U& 

I""""" "I 
ST POC for this is 

~ L__J 

From: •• ,."" ·-

Sent: Tuesday, November 24, 2020 5:51 PM 



Subject: Referral of Complaint, Case 2020-5026-01 

Classification: UNCLASSIFIED//FOue 

(UHFOUO} The attached referral of complaint alleges theft of Government property and a failure to itemize 
acquisitioned property. Our inquiry into this matter developed enough substantive information to warrant an inventory 
of your Directorate's property and accountability procedures to ensure that procured items are properly accounted for 

in an approved inventory tracking system. 

(U) This report is for action - a response is required. 

( U) Let us know if you have any questions. Our point of contact for this matter is 
. . , .. " ._ 

available atf:.C~ ;.:,':c" ·- I ~-----------~ 

V/R, 

V/R, 

ilbl ECISR Sl!Ft!Ri tl 91!14!11tl t<[ IFIFIIU1l ,, .. UFJ FOR Sfiilill LI IEE SPILi' I' f 2+2 rd ·s +h·s s wa·1 nd ?Pt 

Classification: UNCLASSIFIED//F-0-Be 

Classification: UNCLASSIFIED/~ 

Classification: UNCLASSIFIED//~OUO 
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From: 
Sent: Friday, March 13. 2020 9:40 AM 
To: 
Cc: 
Subject: 
Attachments: 

[From NIPRnetJI' '""""-
NA072018.xlsx:"j;~i ,~,.~oo~,~~y_n_o_p_s-;s-.d-o-c~x; CDSSF _ERRORS.txt 

Sir, 

ib:(3: 10 USC424 
Sorry it didn't attach to the first email. Please see belO\v the previously referenced email from ib:15: 

Begin forwarded message: 

From: 

Date: July 15, 2018 at 10:44:08 AM EDT 

Subject: RE: Items for our credit 

The 34" monitor is fine, also the 256gb ipads, I'm concerned about fan 
noise, heat, and compatibility for the graphics card. Attached PC specs. May 
be fine for you guys, maybe something a little less for this system, let you 
look into it. 
See also: 
Galaxy S9+ (Verizon): S839 
h ttps :/ fv../\V\V. sams ung. &#6 5 2 79; corn/us/checkout/#/ cart -
payment/?returnurl=https:%2f1/o2fww 

w.samsung.&#65279;com (http://w.samsung.&#65279;com) 
%2Fus%2Fsrnartphones%2Fgalaxy-s9%2Fbuy 
OtterBox Case: $60 
https ://www. otterbox .&#6 5 2 7 9; com/ en-us/ galaxy- s 9-/ defender-series- screen! e ss­
ed i ti on 

-case/sarn2-galaxy-s9-plus.htrnl?dwvar _ sarn2-galaxy-s9-plus _ color=20#start= 1 

ASUS Dual-Band Gigabit Wifi Gaming Router (AC3100) with MU-MIMO, 
supporting 
AiProtection network security by Trend Micro, AiMesh for Mesh Wifi system, 
and WTFast game Accelerator (RT-AC88U) S230 



ASUS AC2900 WiFi Dual-band Gigabit Wireless Router with 1.8GHz Dual-core 
Processor and AiProtection Network Security Powered by Trend Micro, AiMesh 
Whole Home Wifi System Compatible (RT-AC86U) S200 

QTY 2; Echo Show - Black, Amazon S129 each. 

Plantronics: BBF S 160 
https ://www. di gi ta I trends.& #65 2 7 9; co m/h ea! th-fitness/best-headphones- for­
runnin g/ 

Qty 2: IPOD NANO 7th Gen: Apple iPod nano 16GB (silver preferred) (7th 
Generation) $285 

I think you see where I'm going \Vith the above. This may be the last time \Ve 
get an opportunity to do something like this. Would prefer to get things we 
need vs what I can buy for work using work funds. 

Lets you and I discuss quantities and other materials on email Monday and 
wrap it up for execution by Tuesday-quietly. 

-----Original Message----­
From: • • ,·." ·-

Sent: Friday, July 13, 2018 4:27 PM 
To: 

o ) 10 ·" -2- o 5 

Subject: Items for our credit 

Heres what I have so far. .. Please reply all, I've CC'd my home email so I 
can work on it this weekend 

Monitors 
LG 34" Ultra-wide Full HD IPS Curved Monitor S599 

https://www.lg.&#65279;com/us/monitors/lg-34uc79g-b-ultrawide-monitor 

or 
LG 29" Ultra-wide Full HD IPS Curved Monitor S499 

https://www.lg.&#65279;com/us/monitors/lg-29uc88-b-ultrawide-monitor 

Tablets 
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!pad Pro 12.5" 64gb-$800 
256gb-S949 
5 I 2gb-$ I I 49 

Video Cards 
GIGABYTE GeForce GTX 1080 Ti 11GB 352-Bit GDDRSX PCI Express 3.0 

xl6 
A TX Video Card $750 
https://www .newegg.com/product 1product.&#652 79 ;aspx?item=n82e 1681412599 
7&cm_re=gtx_l 

080 ti- -14-125-997- -Product 
UPS 

CyberPower Smart App LCD OR2200LCDRTXL2U 2190 VA 1650 W 8 
Outlets 
UPS 
https://www .newegg.com/product 1product.&#652 79 ;aspx?item=n82e 1684210212 
I 

V/r 
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From: 
Sent: 
To: 
Subject: 
Attachments: 

add 

Respectfully, 

Friday March 13 2020 9:49 AM 

[From NIP1~~
1
~]bW: DIA/OIG 

Email from"""- df 

http :/ /www. di a. &#65 2 79; mi I/ About/Office-of-the- Inspector-Genera I/ 

-----Original Message-----
From: I'''°"""- 01 '''°""'"- ,.,,_, 

Sent· Thursday, March 12, 2020 9:11 AM 

SubJect: FW: DIA/DIG 

-----Original Message-----

Sent: Wednesday, March 11, 2020 2:00 PM 

Subject: RE: DIA/DIG 

I've attached a synopsis of the case as well as email correspondence from 

I""""" "" 

I also CCedl'' We conducted the interview together. ~---~ 

r) '°"""- o 

5 

I relayed this information to us in confidence so I would like to 

facilitate a warm transfer (at least by email) to the case agent that will 
work this. We'd also like to be kept apprised of case findings that touch 

AF funds, personnel, property, or information (if there are any future 



developments). Also, if your office doesn't take any action we would likely 
be required to. 

Thanks for your time and assistance. Please let me know if you have any 
questions and I hope all is well in the National Capital Region. 

P.S. Your name looked familiar so I went through my rolodex and found an 
AFOSI business card from r,l,\i~"~:,:} - - -- I Did you go by John at all? Name 

on the business card says~----~ If so, I may have been one of 
your KITA instructors for MCC. 

-----Original Message-----
From:' ''°"""- 01 '''°""'"- ,,,,,_, 

Sent: Wednesday, March 11, 2020 11:12 AM 

Subject: DIA/OIG 
Importance: High 

Per our conversation I am following up to get whatever info you might have 
on the allegations that we spoke about please hit me back at your earliest 
convenience. 

Going forward FYSA, the DIA/OIG intakes allegations such as this through our 
- - ,-"" --

Hot Ii n e program ho ou initial! s oke to is a HL 
operator/inspector. 1

b'
13

' 
10 use 424 1

b'
15

' as well) is her 

supervisor. 

~-------------------~ Defense Intelligence 
Agency/Office of Inspector General 
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From: 
Sent: Monday, December 14, 2020 11 :11 AM 
To: 
Subject: Requested Documentation 
Attachments: 20191205 Cl Debrief EIRji-' '°""119-1205-004 (USPl).pdf; DIA 2020-02-Q P-' '°""ldocx 

Classification: 5ECRE~1'1'!aororu1 
CONTENTS INCLUDE U.S. PERSONS INFORMATION 

·1 
See attached for two documents. First is the Cl Debrief that was done as a result of the CSIRS submission (the info from 
the CSIRS report is in there). I don't have the actual CSIRS report though. Second document is the QIA report that was 
generated as a result of the incident. This was reported to the DIAi° ''°"""- '' f,vho reported to the DR and DoD 

I""··· I 

Given there was no believed ~'°"" blctivity WRT to this disclosure (other than our UK counterparts)P-' """ ~eclined further 
interest, so this was referred to :,Jl'. I understand they decided not to pursue an investigation given the circumstances of 

the disclosure and because it was formally reported, but that the incident would be recorded in his security records. 

Let me know if you have any questions/concerns. 

V/R, 

Classification: bBCRET//HOFORH 



From: 
Sent: Thursday, December 10, 2020 2·57 PM 
To: 
Cc: 
Subject: FW: 1° '""""- !contain USPI) - (USPER)I' '""""- '' I 
Attachments: DIA 2020-02-Q L '°""tiocx; 2019-0178-SIPR.pdf; 2019-4141.pdf; 20191205 Cl Debrief 

EIRflI} 19-1205-004 (USPl).pdf; DIA 2020-03-Q ~HI docx;~ 

I'' lpdf 

Classification: SECRE~, 1,1,aoron,1 

~--------------------------"-------

From:'''°"""- '' 

Sent: Thursday, December 10, 2020 1:37 PM 
To: I""·"" " 
Subject: FWr '""""- '' !contain USPI) -f' "-• _""_"_' ______ ~ 

Classification: SECRE~,,, 1,aoroR~I 

I'''°"""- ~ email two of two - this one was for(,l~'. I In retrospect, I should have added you to these. 

v/r 

From:'''°"""- '' 

Sent: Monday, October 26, 2020 7:51 PM 

Classification: SECRET I /~jQfOR"H 



'=============='---------------------------
p ~ '°"""- ~hanks for bringing this to the top of my queue. As we discussed viaj' ''°"""- ~st week, I coordinated with OIG 

"I'~'~'°"~"~'~· ~ 7 f,vho this was also initially passed to re the QIA. The QIA was properly reported and the DO ad min 

investigation we found to be complete. OIG saw no need for further investigation since the SUBJECT admitted the 

matter, the DO investigation was thorough, no indication the unauthorized disclosure was made public or with 

criminality/malicious intent. We find DO, given their internal investigation, is best positioned to take any punitive or 

corrective action they see fit. 

Whenl..',l~'. !closed the matter long ago, I fear it was only sent toji-' 10
"" ~ so it fell off my radar. Once I discussed with DIG, 

and re-reviewed the D docs, I now don't see any need for a formalµ_, '°""~nvestigation. 

- - ,-"" --
1 am corresponding withc_ ____________ _,,.ho also queried this office on the status of the matter and 

advising them of the same. 

v/r 

From:· - ,-"" ·-

Sent: Thursday, October 15, 2020 1:51 PM 
To,!""·"' 
Subject: Fwf' ''"""- !contain USPI) - ~!'_"_'·_"_' _____ ~ 
Importance: High 

Classification: S1h:GJ2,ET//HOPORH 

Here you go. I looked through our records on this side and we closed our action after the Debrief review and 
recommended ITD CMC referral. 

Thanks! 

2 



Classification: ~'E:CR'E"E'//NOE'OrU\J 

From - - 1-"" --

Sent: Friday, February 21, 2020 9:58 AM 
To: - - 1-"" -­

Cc: 
Sub'j.-,~,-,~Fw~,~.~.~,.~ .. ~.-. ~--~------------------------J 

Importance: High 

Classification: SECRET,l,/~JOFOR11 

I see this topic has already been bought to your attention but wanted to put it back on top of your cue since I'm hearing 

that r----_Jhas started to ask some questions. 

ib:(3: 10 USC 
424 ib:(6: 
ib:(7:(C: 

From: - - 1-"" --

Sent: Friday, February 21, 2020 9:03 AM 

3 



Classification: SECRET,'/NOfOPN 

□ringing you in to the loop on the dialog. 

~~~~L0

1~::~-;~bruary 21, 2020 8:23 AM 

Subject: FWj' ''°""-2- I 
lmportance:"H~,g'h-----~ 

Classification: SECRET/ /HOFORH 

I' 1 
","_ ' In lieu of waiting for CMC on Monday, as per ourr) '°""-2- ldoes DIG have an investigative interest in this 

QIA and potential unauthorized disclosure (UD) of thel 
1 

","_ jnitially, when reviewed by this office 

based offther,g~: lebrief, all I saw was the QIA (unauthorized meeting with foreign partner, but after reviewing the 

CISRS, the UD stands out. 

Thoughts or action on OIG's part? 

v/1 

Fromf' """" 
Sent: Tuesday, February 18, 2020 9·12 AM 



Subject: REf ' 10
"""-

'-c~----~ 
Importance: High 

Classification: SECRE~,';'t4GPO~J 

Team, I discussed this with
0

j'_'_"_"'_'_' __ ~~his morning. 

(SffN-F-l Attached is the December 2019 Cl Debrief that was spun off of the two attached CISRS (reported in Nov/Dec 

2019 from an incident in 2018). When I was first provided the Cl Debrief (w/o the CISRS reports) I did not see the 

immediate unauthorized disclosure concern. Instead, it was billed as "SUBJECT 2, engaged in potentially unauthorized 
interactions in November 2018" (Para 7a), which to me lent itself more towards a DO internal inquiry if no other action 

was taken by!°''°"""- Inquiry also stated their Source did not recall specific term ofl' '""""- }eing used, but 

that doesn't mean an unauthorized disclosure of classified information was not made. Further review oil-''°"" !product 

shows they confirmed a meeting occurred with 1~il: 51Us61~\4 ~,ec 1 41
d: by the outgoing DLO in November 2018, the focus 

of the unauthorized disclosure concern, that was not authorized. 

(S//~ff) My original email toj' ''°"""- loo below on 09 Feb 2020 recommending this be looked at by oof,l~'. las an 

internal inquiry is in error- especially after reviewing the two classified CISRS provided to me last week by 

L' '°"" I Instead, I wish to bring this up to the CMC for review for action. I suggest that if this is not already being actioned 
byl..',l~'. Ith at we look at this from an unauthorized Disclosure angle. 

P-' 10
""~ as asked below b~' ''°"""- lhave this for action or is the attached Cl Debrief the end of your 

equities? ~---------" 

v/r 

From • • ,-"" ·-

Sent: Friday, February 14, 2020 11:41 AM 

Classification: 3ECRET/,lll0f0VN 

5 



Do you all have this for review and potential action. If so we will wait to hear back from you before proceeding with a 

security review. 

V/c 

From:··,-""·-

Sent: Friday, February 14, 2020 11:16 AM 
Tof '"·"" 
Subject: FWj~•-"_'"'_'·_·. ___ ~ 

Classification: 3ECRE'f//HOPORH 

FYSA 

Fromf' "·'" 

Sent: Friday, February 14, 2020 10:16 AM 

Classification: SECRE'f1'1'!aororu1 
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Thank youP-' ~'5" I this leads me to believe thatj:,g~: ~till has it for action and might have pending investigative activities. 

t-' ~','l Recommend you reach out to whoever you r,g~: !contacts are to see if they still have investigative primacy on this 
so that you are not duplicating efforts. 

~ee the below em~il chai_n, from_ our op:ic this ac:i_~_n and the informatio~ ~~ntained in it is _still in t_he preview of 
L__jhould not be taking action until such time thatj:,::-2:lcloses whatever act1v1t1es they are taking. This was 
reported months ago, and the activities in the report occurred well over a year ago, appears that DOf,l~'. probably 
should have brought you into the loop sooner. I defer to I'''°""--'- Ito de-conflict. 

Ve 

From: - - ,-"" --

Sent: Friday, February 14, 2020 9:58 AM 

Classification: 3ECRE~;';'t4GPO~J 

FYSA-

1' ''°""--'- ~eferred the CISRS incident 2019-0178{,l~'. ~ol' ''°""--'- ~elow. He did not go through CMC or update 
CISRS to reflect that the incident was back withli-' 10

"" for action. Thereforep_' '°""Fontinued to assume thatl..',l~'. had that 
incident for action. 

I have reviewed all of the recent CMC Agendas and there is no mention of this CISRS incident being referred to P-' '°""I 

t-' '°"" ~id not drop the ball in my opinion. 

If there are any questions, please let me know. 

V/r, 
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-
From: - - ,-"" --

Sent: Monday, February 10, 2020 9:39 AM 
To: I""·"" 
Subject: RE:cr_· ,_._,,_· ---~ 

Classification: 3ECRE'f//HOFORH 

Good morning, 

Requested CISRS are attached. Please let me know if you need anything else. 

V/r, 

To report a Cl or Security Incident, click here. CISRS 

-
From:··,-""·-

Sent: Sunday, February 9, 2020 6:37 PM 

Subject: FW: ~~----~ 
Importance: High 
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Classification: SECRET 11 PJOfOJ?N 

I;' 10
•

00
"- lean you bounce me copies o~ CISRS' 2019-0178f,l~'. ~ated 02 Dec 2019 and 2019-4141 dated 26 Nov 2019 

onP-' 10.00 t 

v/, 

From: - - 1
-." --

Sent: Sunday, February 9, 2020 6:36 PM 
Tj° ',.,, 
Subject: RE:Lr_"_'·_

00

_· ___ ~ 

Classification: SECRET,l,lpjQfOffil 

l 
P ~ 

10

•

00

"-~ just now digging out of emails/taskers to look at this. Not seeing what would be ofl..',l~'. !investigative interest 
here that would not be primarily in the realm of~(who is already involved) or would be best handled through 
internal DO administrative inquiry. Free to!'' 10

•
00

"- jwhen you are. 

v/, 

From: - - 1
-." --

Sent: Friday, February 7, 2020 7:34 AM 
To: 
Subj0e-,~,,:~·_·-:,,~·_·~·~-··_~~---_-_-_-~---------------" 

Classification: SECRET1'1'!JOFOffil 

See attached 
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Classification: 8E@LHif;';'HM"dl'1J 

Classification: SECIZL±) I LfoEORN 

Classification: £iEOREif,','tJGE GHL1 

Classification: @EOREif ,' ,'U@ l?ORH 

Classification: SECHE±) / NOE ORN 

Classification GHGREW//li@l?ORH 

Classification: 8EOREif,'.,fHSl?SRH 

Classification. SlJCLHif;';'HGE"GJiJI 

Classification: 8E@LHif;';'HGE"dl'1J 

Classification: iJEOREif,'.,fHSE"GJiJI 

Classification: 8EOFEW;';'H@FSiPH 

Classification: CEGPET' 'ilOfOPH 

Classification: 8EOFEW;';'H@E?SiPH 

Classification: BE@FEW;';'H@E?@FH 

Classification: SHSFEW;';'H@l?SRH 

Classification: BE@FEW;';'H@E?@FH 

Classification: SFGPET//iJOFOPll 
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SECRETh'NOFORl'II 

SUBJECT: -l!(SS//fl/~'rl,F.,Jj~TT; _;T•~-
7
•_-

7
··::::_·"•_'~'-_'~"_""·· ~•-·T•~· _]IGG-14,LI_"_-•_• ~I DO, (Unauthorized 

Disclosure) 
CASE NUMBER: 2020-5025-01 
SPECIAL AGENT: 

I,,,_ ... ., I 

PROJECT DESCRIPTION: (U//FOUO) This case originated from HL 2020-7128 
(Allegations of Unauthorized Disclosure, '' '°"""- '' 

~~~-~-~ 

(Multiple Subjects) . This case is a QIA from DO and 
originated from tw :~:iV-\'~usc eports (reported in Nov/Dec 
2019 from an inciden a occurred in 2018). 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned Milestone 

01SEP20 Review HL 2020-7128 
01 SEP20 Review DIA P-' "·" Investigation 
01 SEP20 Re-interview people intervie\ved by P-' "·" I 
01 SEP20 Re-interview subject 

SECRETIINOFORN 

Date Completed 

01SEP20 
01SEP20 



From: 
Sent: 
To: 
Subject: 
Attachments: 

Importance: 

I 
Tuesday, September 15, 2020 8:52 AM 

FW: request clarification and/or closure of 2020-5025 
P-' '°"" ~otification to Hotline.pdf 

High 

Classification: UNCLASSIFIED//FOUG 

Ma'am, 
This is case# 2020-5025 r ''°"""- - - ''""'--- 0.'1-C land the Unauthorized Disclosure. I do not see the IG's 

investigative interest here, I don't see FWA. I see that a mistake was made and that DO needs to address it, which by all 
accounts they have. From the attachment it seems as though they were extending us the professional courtesy of asking 
if we had interest, however, ifl..',l~'. !looked into it and DO is aware, there is nothing for us. My Thoughts, are to close this. 

From: - - 1
-"" --

Sent: Tuesday, September 1, 2020 8:59 AM 
To - - 1'"" --

Subject: request clarification and/or closure of 2020-5025 

Classification: SECRET,l,lpjQfOffiJ 

'================='---------------------

l"l~::,,:l>J, a/uF, I am writing to recommend closure of case 2020·5029' '"·"' ""·"'"· , ' 100, 

(Unauthorized Disclosure)). In the alternative, if there is some invest1gat1ve equity OIG has with this, I woulcl like to seek 
further guidance as to what actions management would like conducted, as I do not see this to be in our lane. There 
does not appear to be anything left to investigate, and ifthere was, it should be conducted by DIAl..',l~'. I 

Background: 
-i-S//Pllf-) This case originated from HL 2020-7128 (Allegations of Unauthorized Disclosure, I'''°"""- tMultiple 

Subjects)). This case is a QIA from DO and originated from two b~
1U:?4 reports (reported in Nov/Dec 

2019 from an incident that occurred in 2018). A summary of the 1nc1 ent(s) was as followsj"; n; 1"·"··=··~0 ·'•c,-7••7,--c. 7>'-""·'~I 
b:i

4
: sec 

1 4
ic: ib:i

3
: souse 

30241
'' ib:i

3
: 
10 

use 
424 hich might have been disclosed to others. 1:,g~: Fonducted interviews of all 

persons invo ve an ocumente t eir indings in a December 2019 ib2'i\1~1fs5~ Furthermore, the DO chain was 
involved in the process, to include!,'_'.'°,";'"- '' '°""''-'- ,., ~as already re~urr1e· ram his post in Columbia back to 

D.C. t,g~: ~eclined to investigate and asked us if we wanted it (or it seems, P-' '°"" I 



(U) I have read all the attached documents, and there does not appear that there is anything left to investigate; no 
questions of fact remain outstanding, that I could see (based onl..',l~'. I activities). That said, if there is something 

outstanding, it seems thatf,l~'. ~hould conduct it-not us. That said,P ~ 10
"""- ~sked to have the email thread uploaded to 

the HL case. See attached. 

Clarification requested/recommendation: 
(U) If there is some investigative equity that falls within OIG Investigations lane with this QIA, and I;~'°"""- ~ants 

something specific done, I do not see it and request clarification as to what specific actions she would like 
accomplished. If there is none, I recommend immediate closure. 

(U) Standing by for guidance. 

Best, 

Classification: m:mrmr:6:'HSi'@jlJ 

Classification: UNCLASSIFIED//FGUG 
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From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Classification: 

Thursday, December 10, 2020 2:58 PM 

FW; '-''°""Declination RE; SEC Investigation 
S_NF :,i,i'.:l\;t_' !,.,,_, OVT.pdf; DIA 2020-03-Q ~H}.docx; FW: SEC Investigation; 

~?,'. 91205 Cl Debrief EIR~',''.,""r 9-1205-004 (USPl).pdf; 2019-4141.pdf; 2019-0178-
j:.,, !pdf; DIA 2020·02·Q ''" .doc, 

SECRET//HOfORN 

Classification: 3ECRE'f//HOPORN 

~ email one of two for your awareness. 

v/r 

From:'' 10"""- '' 
Sent: Monday, October 26, 2020 7:50 PM 

Subjectji-' '°"" Declination RE: SEC Investigation 

Classification: 3ECRE'f//HOFORN 



I'''°"""- !declines investigative interest. I discussed with OIGI° ' 10"""- '' ~nd withj' ''°"""- l1ast 
week. f,l~'. tIosed their inquiry long ago believing the matter was referred to f' ''°"""- Was unaware. OIG 

had the matter for some time but initiated no investigation because the SUBJECT admitted his unauthorized disclosure, 
but they did ensure the matter was reported as a QIA. While I initially thought it worthwhile for a L',l~'. !investigation, in 
reading the internal investigation, I now see it different. With that additional information from OIG, I don't assess this as 
a matter requiring investigation regarding the Unauthorized Disclosure. The disclosure, which may have compromised a 

:rn: ~~~~5]M41, we investigated by them through an administrative investigation, the Unauthorized Disclosure was not made 

public, the SUBJECT admitted to the disclosure, an SUBJECT's leadership is positioned well to take any punitive or 
corrective action they see fit. We don 1t think this requires any additional investigation by DIA- it has already been done 

and a QIA was reported. We also feel that there was no apparent criminality/malicious intent and given the UD was not 
made public, we don't feel it warrants formal UD reporting to other entities. 

~~-----------~ asked for same clarity- I will copy you on email to them advising same as above. 

v/r 

From: • • ,-"" ·-

Sent: Monday, October 26, 2020 11:03 AM 

Subject: FW: SEC lnvest1gat1on 

Classification: SECRE~1'1'!aororn1 

Not pushing for aji-' '°"" Investigation but I would like to follow-up with thel..',l~'. !staff Director. I believe they have 
pending action but were waiting to see if we were going to take investigative action. 

V/r 

From: • - ,-"" ·-

Sent: Tuesday, September 15, 2020 3:39 PM 

Subject: RE:Ll.I]nvestigation 

2 



Classification: SECRET,l,lpjQfQgN 

~--------------------~'~·•~----------------

Attached is the last communication I saw on this, which wast-''°"" ~a king action. Based on the initial reporting 
attachedJ-' '°"" ~ouldn't take any actions based on the report stating: 

(Uf ''°"""- IDirectorP-' """lwill initiate a formal investigation to determine the facts and 
impact of the disclosure of classified defense information. 

~//,JFt I do remember in a discussion advising that we need to infor~f the security incident. See SC record 
attached. It's part of the program andl;~l" heeds to weigh in on operational impact as well. I've held off from sending to 

j,:.,: '°""~ending guidance. 

From:··,-""·-

Sent: Tuesday, September 15, 2020 3:16 PM 

Subject: FW: SEC Investigation 
Importance: High 

Classification: SECgET,t,lpjQfOilll 

F ',C,,OC 

I see no record of an open case or investigation from DIAl..',l~'. I 

From - - ,-"" --

Sent: Tuesday, September 15, 2020 3:03 PM 

Subject: RE: SEC lnvest1gat1on 
Importance: High 

Classification: SECRET1'1'!JOfOffl¾ 
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p ''°"""- ~loha brother and hope you and yours are well. Haven't heard about this since 13 Jul. Please provide current 
status. Greatly appreciate our partnership@ 

V/R 

No People, No Mission 
Know People, Know Mission 

From:··,-""·-

Sent: Monday, July 13, 2020 10:03 AM 

Subject: RE: SEC lnvest1gat1on 

Classification: SECRET/,'HOFORH 

~-------------------~c==================== 

I "" I 
That helps- I'll let you know what's going on. 

From: 
- - ,-"" --

S,---~-~~~=~~~~------------~ Sent: Thursday, July 9, 2020 4·14 PM 

Subject: RE: SEC Investigation 

Classification: SECRET/ /HOFORJJ 

4 



0
t-_i's_"~~hanks brother! I don1t have a SSN; however, can you try this name.cf'_,._'._,_.,_'; __ ·_-'_·_··_•_··~ 

- - ,-"" --
From: =c-~-~~=~==---------~ 
Sent: Thursday, July 9, 2020 3:37 PM 

Subject: RE: SEC lnvest1gat1on 

Sorry for the delayed, \~
0
~

00
~_n;5( l1 m only in the office a couple days per week. I can't find any record thatcP-_"_'·-"~has an 

open investigation on 
Can I get more info rmca7ti~o~n-, "i"e~a'S°"SN? 

From: - - ,-"" --

Sent: Mondav, June 22, 2020 3:05 PM 

Subject: FW: SEC Investigation 
Importance: High 

Classification: SECRET,l,/~JOFOR11 

I'''°"""- I Greetings brothers[-' """fequests your help in providing an update on this investigation. Appreciate our 

partnership in taking care of our people to accomplish the mission during COVID. 

5 



From '' '°"""- '' 

Sent: Monday, June 22, 2020 2:36 PM 

Subject: SEC Investigation 
Importance: High 

Classification: SFCRi'.T I /NQfORH 

Yer our conversation. Attached please find QIA regarding I"···· " This QIA triggered 
a Security Investigation by SEC. The QIA goes to the Office of the Secretary of Defense through DIA 
Office of Compliance Channels. Immediately after publishing the QIA, Security notified the Front 
Office they were opening up an investigation. Additionally he was in the middle of his PCS back to 
HQ. Based on the information!''····· f,ever granted him access to I'.'·:·.· .. I Can you please 
provide an update on the status of the investigation. Also please noteJ·'"·· •• filed an EO 
complaint against his previous supervisor. One action may not be viewed as a reprisal against the 
other. 11 is a rather tangled web. Thank you in advance for the assistance. 

6 



Classification: m:mrmf:6:'HOFOBI 

Classification: SlJCHEif,'.,fHSFGFH 

Classification: SEGFErf:6:'H?fOv'H 

Classification: SlJCLHif;';'HGE"GJiJI 

Classification: 6EGFEif;';'HGFSRH 

Classification: iJEGFEif;';'HGFGFH 

Classification: SE@FEif;';'HGE?GiPH 

Classification: iJEOFErfl:':'HGE?Ov'H 

Classification: @EOREif ,' ,'U@ l?@RH 

Classification: SEOREif ,' ,'U@l?SRH 

Classification: GEGftEW//li@F@RH 

7 



SECRET/IN OF ORN 

SUBJECT: fl(S,l/,ll>1~#if't)[I' :: :·::, ·:-:·· '.:'"'.:'":'.·""'.'"'.:'· :".":".':::J' I GG-14, ~I_"·_"-_·. ~IDO, (Unauthorized 
Disclosure) 

CASE NUMBER: 2020-5025 01 
SPECIAL AGENT: LI,>'_",_·'°,_" __ ~ 

PROJECT DESCRIPTION: (U//FOUO) This case originated from HL 2020-7128 
(Allegations of Unauthorized Disclosure, Bogota Colombia 
(Multiple Subjects)). This case is a QIA from DO and 
originated from two CISRS reports (reported in Nov/Dec 
2019 from an incident that occurred in 2018). 

DAILY ACTIVITIES 

Time/Date 
Agent 

0859/Sept I, 
1•.2,• ~,,,, ••• 

Activities 

!; __ i;,:i::t. !,., priefedl' '"·""· '' pn the specifics of this investigation and 
recommended closure of case 2020-5025. 

Background: 
~S#~F) This case originated from HL 2020-7128 (Allegations of 
Unauthorized Disclosure, Bogota Colombia (Multiple Subjects)). This case 
is a QIA from DO and originated from two CISRS reports (reported in 
Nov/Dec 
2019 from an incident that occurred in 2018). A summary of the incident(s) 
was as followsf l i;,:i:,t' !,., I improperly disclosed his stat~_s _t~ a UK 
counterpart, which might have been disclosed to others. I-"--,__," fonducted 
interviews of all persons involved and documented their findings in a 
December 2019 CI Debrief. Furthermore, the DO chain \Vas involved in the 
process, to include'' 10

-
00

"- '
1 

'' "-
00

'"- ,.,,_, '' as already returned from his post 
in Columbia back to D.C. ' 

10

-

00 

declined to investigate and asked us ifwe 
\Vanted it (or it seems,ji-' 10

-
00 I 

(U) I have read all the attached documents, and there does not appear that 
there is anything left to investigate; no questions of fact remain outstanding, 
that I could see (based on1i-' 10

"
00 r activities). That said, if there is something 

outstanding, it seems that hould conduct it -not us .. 

Clarification requested/recommendation: 
(U) If there is some investigative equity that falls \Vithin OIG Inverstf'i ~~n 
lane \vith this QIA, and leadership wants something specific done, ,q ;t 

O 

!,., 
requests clarification as to what specific actions should be like accomplished. 
If there is none,~)/-i,,\:?'"- fecommends closure. 

SECRETIINOFORN 



SECRETIINOFORN 

2020-5025-01 

Sept 3, 2020 (U)I" ,,,,, " !followed up with I",,,,, " fo speak about closing this 
investigation based on the fact that the OIG does not appear to have 
investigative interest.I'''°"""- '' lsaid that he would sent to the f-' '°"" for 
her input and decision. 

Sept 15, 2020 (U)I° ''°"""- '' frnailed thel' ''°"""-knd recommended closure. P-' '°"" I stated 
that although she felt that it could be closed as well, she wanted to speak 
with I'''°"""- '' I before closing. 

(U)P' ,,,, ~eached out tol' ',,,,, '' ~ut has yet to hear anything back from 
them. Standing by to hear back from the • • ,-"" ·-

24 Sep 2020 (U) Sent follow-up email to'''°"""- '' regarding recommendation to 
I 

8 October 202 
I 

1 19 Oct 2020 
I 

20 October 20 

close case. 
0 (U) Spoke \Vith th~''"·""· lwho stated that \Ve can close this case. There is 

nothing of investigative value here for the IG. 
(U) Attempted to close case in SharePoint; hO\vever, the system \vould not 
allow me to do so. I'' 10

•

00

"· '' ~as infonned of the issue, who in turn 
forwarded it tol' '

10

•

00

"· '' lfor assistance. 
20 (U) Reached out to I'' 10

•

00

"· '' land asked him to canx the review request that 

\ \Vent to'' 10

•

00

"· '' Once he does that, case agent can re-do the 

20 October 20 

ib:(3: 10 USC 424 ib:(6: 

17 Nov 2020 
\ 

review request and send it tol' ' 10

•

00

"· '' I 
20 (U)I' ',,,,,, '' !the OIG/GC spoke with I'',,,,,, '' ~bout the report on 
I October 19, 2020, and per'' 10

•

00

"· '' is exasperated \Vith the 
incident. I'' 10

•

00

"· '' ~aid DO has not appointed anyone to investigate. Also, 
P-' ~0s00 µoesn 't think they even filed a CISR 's report although the report now 

reflects that one was filed over a year late. 01 
••

1
··" ·- -·,·-", .. °'' 1

·' °'"·' 

We do not 
~v~0Jiu~n~t~ee;r~v~v~hgolis~in1';':

10

·;

00

:,:,:, :,:, ~"-::

00

::'

02

·;:=°'':'::· ::"::'::•:=::;'Jlffl~~still applies to 
somethings. '' 10

•
00

"· '' opines that there is nothing for us to do other than 
perhaps to check and see i~' '

10

•

00

"· µid anything. 

(U) We found that DO conducted a QIA that originated from t\vc{b'13'10 usc424 I 
reports generated back in Nov/Dec 2019, despite the incident taking place in 
2018, 

(U) In the interest of Inv Divisions engagemen"'-"_',_
00

_'_'_' ------~ 

have advocated like!'' 10
•

00
"· '' ~hat we had no play in this. Additionally, 

when!'' 
10

•

00

"· '' llast spoke to theji-' 
10

•

00 

laba:~t-t-~~s _1!1atter, the direction 
given \Vas to \Vait until the P-' 10

•
00 1 spoke with I··,._," __ ·' Pbout this. Per 

the I'' 10
•

00
"· I feedback from the P-' 10

•

00 

µras to close as P-' 10

•

00 pad their 
opportunity to respond. 
(U) Had I'' 10

•

00

"· '' lassist me with canceling the previous review request in 
an attempt to create a ne\v one; withdra\val appeared to work. Submitted 
*new* case closure revie\v request tol' ' 10

•

00

"· '' I 

2 

SECRETIINOFORN 



B~Cftts't'h'i'JOFOHN 

2020-5025-01 
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~lsC'RF'Th'l,OFORN 

DIA 2020-02-Q 10 February 2020 

I . .-ffiitl~--------------~ 

2. (U) Timclinc: 
a. Date of Initial Incident: November 2018. 
b. Date Reported: 10 February 2020 
C. Date Reported to DoD r ',, " , I 

3. (Si Jr~lf-) Reason for Report: Unauthorized disclosure of classified infomiation violates 18 
USC Section 798, "Disclosure of Classified Infomiation," and DoD Manual 5200.01, 
Volume 3, "DoD Infomiation Security Program: Protection of Classified Information." 

4. (U) Cause: Failure to Follow Procedures, Misconduct. 

5. (U) Impact on National Security or Foreign Relations: TBD. 

6. (U) Impact on Civil Liberties or Protected Privacy: TBD. 
ib:(3: 10 USC 
424 ib:(6: 
ib:(7:(C: 

7. (U//~:~-~- -~-:-·:·-=====~T=h=e=I:' =' "=·'="·=·· =~lre=s~-p~o~n~si~b~le~w~a=s ='e=a=s=si=•====~=~~-~--~ 
Hea~quarters 

The matter has been referred to the Office of Security for further 
~~-----' 

~F,('RF:T,'/NOFORN 



f liiiGR:liiiT 1/l'IQFOR:l'I 

8. (U) Additional Information: None. 

9. (U) Status: Open. 

o~@tur,:: r,oronr, 



!_.liii@MliiiiF:':'PIQFORl'I 

DIA 2020-??-Q 29 January 2020 

I. 

2. (U) Timclinc: 
a. Date oflnitial Incident: November 2018. 
b. Date Reported: 05 December 2019 
c. Date Reported to DoDI .,.·· I 

3. (~U~IF) Reason for Report: Unauthorized disclosure of classified information violates law 
and policy: 18 USC Section 798, "Disclosure of classified information," and DoD Manual 
5200.01, Volume 3, "DoD Information Security Program: Protection of Classified 
Information." j', ,-", !violates policy: DoD 
Instruction S-5200.42, Paragraph 4g; ICD 304, Paragraph D4, and ICD 310, Paragraph D2-4. 

4. (U) Cause: Negligence stemming from willful disclosure of classified defense information 
as well as failure to coordinate and document operational activity. 

5. (U) Impact on National Security or Foreign Relations: TBD. 



1-tFWRKf::r,oronr1 

6. (U) Impact on Civil Liberties or Protected Privacy: TBD. 

7. (Uf ''°"""- '' I Directorli-' """ lwill initiate a formal investigation to detem1ine the 
facts and impact of the disclosure of classified defense informationf ''°"""- ~esponsible 
for the disclosure and uncoordinated operational activity was reassi ned to DIA 
Headquarters well short of a full tour 

Administrative and disciplinary action 
~~~~~--~-~-~------=-,--' 

\Vill be determined pending the completion of the formal investigation. 

8. (U) Additional Information: None. 

9. (U) Status: Open/Substantiated. 

!JtiJ@RfiFli:':'PIQFORl'I 

ib:(3: 10 USC 
424 ib:(6: 
ib:(7:(C: 



From: 
Sent: Tuesday, October 20, 2020 8:33 AM 
To: 
Subject: RE: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft to ji-' '°"" 

Classification: SECRE~,1,1,aoron,1 

□ 
I find that most interesting because consistent with!°''°"""- '' ~tates below, we found that DO conducted a QIA that 

originated from two~~1U:?4 eports generated back in Nov/Dec 2019, despite the incident taking place in 2018. 

In the interest of our Divisions engagement I have long advocated likej; ~ '°"""- lthat we had no play in this. Additionally, 
when you and I last spoke about this you told me that you wanted to speak with!°''°"""- la bout this. Per P ~'°"""-I 
your feedback was to close asj..',l~'. lhad their opportunity to respond. 

With that, I do not see the investigative validity ofl' ''°"""- tomment for us to maybe check to see i~; ''°"""- ldid 
anything. From my understanding that happened, via your communication or lack thereof with r) '°"""- I 
My question is does/' c_'_"_""_'_·_~~now or think that DO did not file 

Thoughts?? 

From: - - 1-"" --

Sent: Friday, October 16, 2020 2:47 PM 
To:--1-""-- ,1 ''"""'"- ,,,,1_, 

ib:(3: 10 
USC 424 report? 

Subject: FW: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft to SI00 

Classification: SECRET,','!JOfOffll 

~----------------------------"~======= 

FYI. 

From: '-.,~-~~-~~~~~~~------------------~ 
Sent: Friday, October 16, 2020 2:59 PM 
Toi""·'" " 



Subject: RE: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft tct' '
10

•

00

"- I 

Classification: SECRE~1'1'!aororuJ 

All, I spoke withl' '
10

•

00

"- la bout the report yesterday. He is exasperated with the incident. He said DO has not 
appointed anyone to investigate. lEJdoesn't think they even filed a CISR's report although the report now reflects that 
one was filed over a year late. • • ,-." ·- • • ,-.",··-~-==~-----------------------------~ 
info. We do not volunteer who is inl..',l~'. ~o even friendly foreign intel. 5:ftN-f-still applies to somethings. Nothing for us 
to do other than perhaps to check and see ifj' '

10

•

00

"- ~id anything. VR,I' ' 10
•

00
"- '' I 

Subject: RE: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft to P-' 10

•

00 I 

Classification: JECRE~1'1'PlOfQµW 

Got it, thank you. 

IDIERFEIOP GFDIER 91 SFDISIIP 'S I DI FORRO 0IIODI EAR OEFIEI 9 I 1155 221111 II f 

2 

I • ti • I 



I 

prohibited If you received this e-mail in error, please notify the sender 1mmed1ately by return e-mail, and destroy all copies of this 
email 

From: - - 1
-"" --

Sent: Friday, October 16, 2020 12:54 PM 

Subject: RE: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft tolL' '°"" I 

Classification: SECRE'f, 1 ,1f10POru1 

Ma'am -

The agency investigation is an inquiry being conducted by DO. The member admitted and was counseled. And yes, we 

are comfortable with the description of the events. 

Regards, 

From: - - 1
-"" --

Sent: Friday, October 16, 2020 12:16 PM 

Subject: RE: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft tolL' 10
"" I 

Classification: .'5ECRE'f//HOFORN 

Question on that aspect- the current writeup in report on 10 2020-002Q talks to status as Agency has initiated an 

investigation. I assume that is separate and apart from what we were doing and we are comfortable with the 

description of current state of events? 

V/R, 

3 



ilbl E!t8R 81!Ft!Ri tl 91!14!11tl Cl! IPIFIIU1l 71flOPI f!IR IPPIII! ib iii UPll.11 lil 

-
From: • • ,·"" ·-

Sent: Friday, October 16, 2020 11:55 AM 

Subject: FW: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft tol' ' 10
""--'· 1 

Classification: SECRE~, 1,1,aoroR~f 

Ma'am-

r. ,. ". ~as reviewed the attachment and note no concerns/issues. 

I - ti - I In 

Please note that case 10 2020-0020 was an active Unauthorized Disclosure investigation within our office {2020-5025-

01), however the investigation was terminated based upon the information disclosed in the 10 report. 

Regards, 

4 



IIUFl!!'8RE!l!ltl!RitLJl!ll!lltlcl!IIJFORM1:tlOIJ renerrl!htLUJl!OPILi. 11 t Pc I Gld CG ta tdii ti be ails Jc 

-
Fromf ''°"""- I 
<--•· 10· 

Subject: FW: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Draft tolL' '°"" I 

Classification: SECRE~//NOFORIJ 

LI'_'_'°"_"_'_· -~!appears to be in the office next Tuesday. VR,I° ''°"""-

From:··,-""·-

Sent: Friday, October 16, 2020 8:11 AM 

SuoJect: FW: DIA Intelligence Oversight Summary 3rd Quarter CY 2020 Final Dratt toli-' '°"" I 

Classification: SECRE~, 1,1,aoroR~f 

t-' ~'s" IFor your review before we go final. r) '°"""- '' I 

, October 15, 2020 10:42 AM 

vers1g 

Classification: 3ECRE~//NOFOR~f 

5 



Attached is our draft submission of the quarterly report. Please review and let us know if you have any questions. Once 
final, we'll resubmit with~~1U:?4 signed transmittal letter. 

(b)(6) 

Many thanks, .. , .. " ·. '5 

GOI )
Office of 
Oversight & Compliance 

'. ,- ' ,, , , 

Classification: SECRE'f//HOPORJJ 

Classification: SECRET,','PlOfOPN 

Classification: SECRE'f//MCEORN 

Classification: SECRE'f, 1,1fiOFORfi 

Classification: SECRE'f, 1,1fiOFORfi 

Classification: 3ECRE'f//NOF0Rfi 

Classification: GECRE'f,1,1fiOFORfi 

Classification: GECRE'r / /NOFO!".:H 
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Classification: @EGPET' 'ilOfOPN 

Classification: @E@Rm;:/;Cli@l?2PH 
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From: 
Sent: Monday, December 14, 2020 11 :17 AM 

To: 
Subject: RE: Reaching out 

Classification: SECRE~,1,1,aoron,1 

Your summarization is correct. See other email w/ docs. 

Enjoy your day! 

V/R, 

From - - ,-"" -­

Sent: Monday, December 14, 2020 12:13 PM 

To 
Subject: RE: Reaching out 

Importance: High 

Classification: ~ECRE~ 

~-------------------------~------------

Chase good day, 

Per our conversation, DO did not conduct an investigation/inquiry into the situation thdt(S//PdF) involved 
0
1'_'_'_''_'_' ___ ~ 

and the unauthorized disclosure. Since it amounted to nothing more than an unauthorized disclosure it was turned over 

to SEC; and from DO's understanding SEC didn't pursue it. DO did report the matter to DODf-' '°"" land the to the 

Director. 

Can you please confirm if the above is correct, and can you please send the
0
1'_'_'_,,_,_, ___ 

0
lreport, thank you very much. 



From '' '°"""- '' 

Sent: Monday, December 14, 2020 8:55 AM 

Subject: RE: Reaching out 

Classification: UNCLASSIFIED//FGUC 

I'm here all day- let me know what you need. 

V/R, 

From:!'''°"""- 01 '''°""'"- ,.,,_, 

Sent: 1 hursday, December 10, 2020 4:10 PM 
To: 

o ) 10 "" -2- o 5 

~------------------------~ 
Subject: Reaching out 

Classification: UNCLASSIFIED//FOUO 

Please let me know when you can talk. 

• : ;1 • • § I 

6 1 r:(3:10USC424 C 1118. di j CG .II 

·1 ·1 

I 
If ; ; I I L Silfj 36 

Classification: UNCLASSIFIED/ 
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Classification: UNCLASSIFIEO/;IPQUO 

Classification: GEOREW 

Classification: 8EOREW//li81?8RH 

3 



ENCLOSURE 



Sent: 
To: 
Subject: 

Wednesday, August 21, 2019 3:34 AM 
~DIA IG_HOTLINE 
IG Complaint Form 

Below is the result of your feedback form. It was submitted by 
() on Wednesday, August 21, 2019 at 07:33:40 

To: Inspector General 

Date of Complaint: 8/21/2019 

Suggestions: - - 1
'"" -- Riyadh, Saudi Arabia - - 1

'"" --~------~ 
µ_, ~'s" I attended Haj in Mecca, Saudi Arabia from 8-14 August 2019. He claimed to attend the religious event on a pass 
and did not take leave. Army Regulation 600-8-10 chapter five outlines the circumstances for taking pass to attend 

religious events and limits the absence to four days beginning the day after the final duty day of the week and returning 
on the fifth day. His pass lasted 6.5 days and he did not take leave as his subordinates did I'''°"""- I. As he did 
not take leave and exceeded his pass he was AWOL IAW the aforementioned regulation. When asked, he stated it was a 
work trip but he was not on TOY 1610 orders nor did he submit a trip report or intelligence reporting after the fact, both 
of which would have required TOY orders. This latest use of position to his benefit can be quantified in the thousands as 
a function of his salary and not being present f or duty. This officer has previously used his positional authority and 
falsification of documents relating to the exceptional family member program (EFMP) to bring a dependent into Saudi 
Arabia for 8 months and subsequently having to send his dependent back to the United States all on government 
sponsored travel stemming from his falsified EFMP packet, which - - 1

'"" -- knew of and approved before 

sending to EUCOM's NOSP schools coordinator!;~'°"""- lfor allocation of government funds placing the child in local 
schools not readily capable of handlin s ecial needs children. U on be innin to look into this officer I stron I 
recommendspeakingt 1

b'
13

'
10 usc424 or 

further details. This officer's behavior has created a hostile work environment and adversely effected the office's 

mission. Additionally, he recently failed he physical fitness test and retook it outside of DIA Army Element's published 
standards, which resulted in his successful completion of the test with no witnesses. 

How did you become aware of this Problem/ Issue?: No DA 31 indicating actual pass or leave dates submitted by 

I::"""" I 

What are the specific details of your complaint?: - - 1
-"" --~-----------------------" 

Submit: Submit 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

SUBJECT: 

CASE NUMBER: 

(U ""--" --
Unbecoming of an Officer)) 

2019-5075 

(Conduct 

PROJECT DESCRIPTION: (U) Referral generated from HL 2019-7324_ Anonymous 
complainant alleges the subject has falsified documents to 
include unauthorized absence of greater than 4 authorized 
days. Allegations of falsifying documents for the Exceptional 
Family Member Program (EFMP). Allegations of failing the 
Army Physical Fitness Test (APFT) and then passing a fitness 
test with no supervision. 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned Milestone 

21 Aug 19 Generate Workforce Assistance 
28 Aug 19 Generate Referral memo 
5 Sep 19 Referral memo signed and emailed 

UNCLASSIFIED//FOR OFFICIAL U8E ONLY 

Date Completed 

21 Aug 19 
Canceled 
Canceled 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

SUBJECT: (U) ""--" - - Conduct 

CASE NUMBER: 
Unbecoming of an Officer)) 

2019-5075 
SPECIAL 
AGENT: 

PROJECT DESCRIPTION: (U) Referral generated from HL 2019-7324_ Anonymous 
complainant alleges the subject has falsified documents to 
include unauthorized absence of greater than 4 authorized 
days. Allegations of falsifying documents for the Exceptional 
Family Member Program (EFMP). Allegations of failing the 
Army Physical Fitness Test (APFT) and then passing a fitness 
test with no supervision. 

DAILY ACTIVITIES 

Time/Date 
Agent 

l03221Augl9 

I -" I 

Activities 

Referral generated from HL 2019-7324. All documents have been moved 
to case file. Ready for Supervisor to approve and move forward to 
produce template in product center. 

rnl0c'2c'9c-i'2c'0~S~ep'i 19 As per AIGI guidance provided to HL PM on 19 Sep 19, I have referred 
r) 10.00-2- o 

5 I this complaint to the Anny Element Command Team for further review 
and action. Due to this complaint being anonymous and limited evidence 
available we do not require the Am1y Element Command to report their 
findings back to the OIG. No further OIG actions are requirel This 
referral has been cancelled based upon guidance from • • ,. " • 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



UNCLASSIFIED//FOR OFFICIAL USE ONLY 

2012-500123-01 
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From: 
Sent: Tue, 3 Sep 2019 14:24:59 -0500 
To: ~I"""_"""_"---~ 
Attachments: [Untitled].pdf 

COVER SHEET/TRANSMITTAL 
E-MAIL FOR NEXT TWO 

PAGES 



Status Archives Page 1 of 10 

U.S. OFFICE OF PERSONNEL MANAGEMENT 

SKO\V & DIS'.\1ISS:\L PROCEDURES STATCS ARCHIVES 

• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 

• 

• 

2019 
2018 
2017 
2016 
2015 

2014 
2013 
2012 
2011 

2010 
2009 
2008 
Before 2008 

2019 

2018 

March 1, 2019 
Open ,,ith Option for Unscheduled Leave or Unscheduled Telem)rk 
February 21, 2019 

Open \\ith Option for Unscheduled Leave or Unscheduled Tclcwork 
February 20, 2019 

Office Closure 
February 11, 2019 

Open - 2 hours Delayed A:TiYal - VVith Option for Unscheduled Lcaw or Cnschedulcd 
Telework 
,January 30, 2019 
Open - 3 hours Delawd Arrival - With Option for Unscheduled Leave or Cnschcduled 
Tele,rnrk 

January 29, 2019 
Early Departure - 2 hours Staggered Release 
January 26, 2019 

Open 
January 15, 2019 

Open - 2 hours Delayed Arrival 
January 14, 2019 
Qffiee Closure 

0 December 26, 2018 

Due to ~l?_m;c in appropriations, Federal Government operations ,-ary by agency. 

https: / /vvwv.· .opm .gov I policy-data-oversight/snow-dismissal-procedures/ status-archives/ 9/3/2019 



Status Archives Page 2 of 10 

• 

December 25, 2018 

,.-\11 federal offices an1: .,·-eencics arc closed today in observance of thl ', .ui~ti: .. ,s holidav. 
Please refer back to this •:Icon the nc-,1 1 ,(i !, ,d, : , r--. , .. , , ·.rnrk. 
December 24, 2018 

Subject to the Exerntive Order 11582, signed by President Trump. E _, ·_,:utivc Branch 
Non-Postal Federal Employees and those who cannot be excused fror:. i.,1tional security, 
defense, and other public need: 1>r those 1,,vho, in the judgement of the agency head, 
deems ncccssaQ'; \\ill be excused today from v,·ork, with pay and \,ithou1 ·I 1arge to leave. 
For pay and leave purposes, December :..,.1 2018 ·-'.~j.l !,,: treated as falling \\"ithin the 
scope of statuses and Executive Ord(·r:--. g, \\, T11 ii··; holidays. 
December 23, 2018 

Due to a lapse :; appro1,:·;,;tions, Fcde1·,1I Govn,1mcnt ope: ,1 ion- .IQ' by agency. 
November 15, 2018 

Open "ith Option for Unsdw1 i 11 led L1'd\ 1 • , ,r l • nsch , ! uled Tc!, ·• .. ,·c , 
March 22, 2018 

Open - 2 hours Delayed A.rriq l - With Option fo;· _ i:c-r.:heduled Lcm·c or L"nschcdulcd 
Tcle\rnrk 
March 21, 2018 

Federal OL, ~s arc Close cl - Emcrgc'ncv and Tclcvmrk-rcad,_ Lmp1o) 1e:1e:s Must Fo:i, .• ..., 
Their Agcncv's Policies 

0 March 2, 2018 

Federal Offices arc Closed - Emergency and Tl·levmrk-rea,~\ Lmplovees Must Fo11ow 
Their Agency's Policies 

° February 9, 2018 

()pen 
February 9, 2018 

Due to a lapse _ ': appropriations, Federal ';u\ l'l'llD'.<.. - • • ,;;, ;·d ~ :~'." ·-:ary by a ·..:,_·1cy. 
February 7, 2018 

Open - 2 hours Delayed Arrival - With Option for Um,\ :'.v,:u!t Leaw or Cnscheduled 
Telcwork 
January 23, 2018 

Open 
0 January 20, 2018 

2017 

Duet,, ,· :,: pse in ,~1 ,propriations, Federal g, 1\ v: ::mcnt operations Yan : 1·: agency. 
January 4, 2018 

1 11)cr, ! hours Dclayt ·1 ! o\rrival - I \'i th Optio~, r, 1r l • 11~c.:<.! : 11 :, : : I,,·, • • , Jr l: L::-ichcduled 
Telcwork 

March 15, 2017 

Open 
March 14, 2017 

Open - 3 hoc::~ Delaved Air:\·al - \\'ith Option for Um<-, ,id ,. LeaYc, ,:· l ·nschedulcd 
Tclcwork 

https ://v,,ww .opm. gov/policy -data-oversight/snow-dismissal -procedures/status-archives/ 9/3/2019 



From: 
Sent: Tue, 19 Jun 2018 16:12:12 +0000 

Subject: Working IC Virtual Fair from Home 

Classification: UNCLASSIFIED 

I will be working from home 6/21/2018 doing the IC Virtual Fair and my 2 hours will be working on the 
STOKES SOP. - - ,-"" -- if you need to reach me. 

Classification: UNCLASSIFIED 



From: 
Sent: 
To: 
Subject: 

Classification: UNCLASSIFIED 

Please provide correct office, sponsor, reviewer and rater info. 

From.~------------------------~ 
Sent: Tuesday, April 23, 2019 11:05 AM 

Subject: IL' _"_'·_"_' __ ~I-Career Field Change 

Classification: UNCLASSIFIED 

Good morning. As discussed, see emails below regarding changing,!'_"_'·_"_'_· --~lfrom f,l~'.lto 
r·,··"'"- I Thank you! -

v/r, 



From - - ,-"" --

Sent: Wednesda11 Auaust 8 2018 3:10 PM 

Subject: RE: Career Field Change 

Classification: UNCLASSIFIED 

ALCON, 

f-' """~oncurs with changing the CF/CS for 
0
j'_'_'_,,_,._·. __ ~I an intern, as stipulated below. 

Thanks , 



Member of Global Equality (DIA1s LGBTA group) and IC Pride 

GLOBAL 
EQUALITY 

From:I'''°"""-

·•· A 

UuJect: .... : Lareer rIe, ..... , ange 

Classification: UNCLASSIFIED 

• 
IC 
PRIDE 

I 

(U) I spoke with the COO forj' - ,-.",--. !support and she support{-
1

- " - !request to be 

added to the cleared hiring pool for I'''°""'"- µpan the completion of internship. As the Lead COO for 
I' - ,- "'--- I I support he request as well. If you {as the Lead COO fa ~~1U:?4 support it then I think this should 

be an easy task to accomplish. 

(U) Assuminr ;~'L'h-~ Lead CDOs from!".'"·'"''" land t•"' ~ce in agceem_e_n;:.':"hat else do you need from 
us~? _eE1sure Is placed in the cleared hiring pool for the 1· • ·"" I career Field as opposed 

tol' I 

From: - - 1
-"" --

Sent: Friday, August 03, 2018 4:04 PM 
To - - 1'"" --



Subject: Career Field Change 

Classification: UNCLASSIFIED 

Thank you for talking with me earlier about changing into the oof ''°""'"- lc~rAe~_ ~ie_l~_-_ (2n this email are 
the two contacts of the j:,g~: Foo's I've been in contact with, from switching I"': L","-- - - ""," ~o be put in 

the cleared hiring pool come May 2019 when I graduate. I'd be happy to start the conversation with 

OHR as well, as they require the approval of all the lead CDOs-leaving and receiving. Thank you all for 
your help and let me know what else I can do! 

Thank you, 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 



From: 
Sent: 

Subject: 
Importance: 

Thu 31 Jan 2019 12:51:53 -0500 

FW: Time & Labor PPE 2 February 
High 

Classification: UNCLASSIFIED//FGUO 

All, 

Please complete and submit your timesheets today. Thank you. 

Subject: Time & Labor PPE 2 February 

Classification: UNCLASSIFIED//POUO 

Good Morning Everyone, 

This is a friendly reminder to submit your timesheets for the pay period ending 2 February. Supervisors, 
please make a concerted effort to certify your personnel's timesheets NLT COB Friday, 1 February. 



Please be sure your timesheet is annotated with LH (MLK Holiday) for 21 January, LN (weather closing) 
for the OPM 2 hour early release on 29 January and LN (weather closing) for the OPM 3 hour delay on 

30 January .. 

If you have any questions, please feel free to contact me directly. 

Y/R, 

PRPO:@\f :':GT 197l !;':£ :'1MEfWEB) applics. Tl:is c: :ail a: J,:s: G!tacl:: :c: ts : a; cs :Lei:. fs:: :a tis:: 
::hishm stbsprot9Stsdl0!1'9s9519921 Rrd't'shrOff ·11111 6 I; IFI 

Classification: UNCLASSIFIED//FOUO 

Classification: UNCLASSIFIED//FOUO 



From: 
Sent: 
To: 
Subject: 
Attachments: 

Tuesday, September 3, 2019 12:36 PM 

[Non-DoD Source] Reservation Confirmation 
IMG_2536.jpg; ATT00001.txt 
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From: 
Sent: I hu, 1 Nov 2018 12:56:02 +DODO 
To: 
Cc: 
Subject: RE: I'''°"""- ~etirement Celebration 

Classification: UNCLASSIFIED 

Thank you 

From - - ,-"" --

Sent: Thursdav, November 01, 2018 8:40 AM 

Subject: RE:1°010
"""- '' 1Retirement Celebration 

Classification: UNCLASSIFIED 

I have no problem with you attending. Please make sureP ''°"""- ~ also aware, place it on the 
~-~ 

calendar, and adjust your timesheet accordingly. 

From 
Sent:~T"h-u-,s-d'a-y,~N~o-v_e_m_b'e-r~O~l',~2~071~8~8~:3~5'A~M"~ 



To: I""""" 
Subject: FW: cl'_" _'°"_"_"---~~etirement Celebration 

Classification: UNCLASSIFIED 

- -,-"" --
With all the rush and ad-hoc, I forgot to ask you permission to attend~-------~retirement 

celebration TODAY! I'''°"""- ~as my first supervisor upon entering into the agency 12 years ago. 

Sincerely, 

From: 
~~~~~~~~~~~~ 

Sent: Monday, October 29, 2018 5:56 AM 



Classification: UNCLASSIFIED 

Good Morning All, 

Happy Monday' I hope each of you had a wonderful weekend. 



FRIENDLY REMINDER -Today is the last day to RSVP/pay for Ms. '"'·"" 00 

~------~ 
retirement luncheon as we need to provide a headcount to the restaurant. Please 
help us to celebratel

00

"·'" 

00 

137 years of dedicated service to the federal 
government; and, wish her well as you starts her new journey as a retiree. 

VR 

From '' "·""· '' 

Sent: Tuesday, October 16, 2018 10:16 AM 



!Retirement Celebration 

Classification: UNCLASSIFIED 

Good Morning All, 

Please joi~""·"" pn Thursday, November 1st from 12pm-2pm at 
Topolino Italian Cuisine & Buffet for a Retirement Celebration 
honoring""'"·"'" s 37 years of federal service. A buffet 
lunch will be available which includes a wide variety of pasta and sauces 
as well as carbonara, manicotti, three cheese tortellini, meatballs, 
mussels, soup, roasted vegetables, fresh bread, pizza, and assorted 
desserts. 

Due to the anticipated number of attendees, please ensure you RSVP 
with your payment of $22.00 for the luncheon tol •• ,., " pesk 

I • I by October 29, 2018. 



v/r, 

For immediate assistance, please contact HROC Customer Service. 
There are four methods available to you for reaching the HROC team: 

HROC Walk-Up: - - ,-"" -­
PHONj° ',,,, 

ONLINE HR REQUEST TOOL: 
- - ,-"" --

~-------------~ 
l:1fu1 lii&tic,, cc:,tei.:cd i,; tliis CCI :cspcIIdC1iCC iii&f be saJbtct lU tl:c F:luaq jltC[ bl 15)4 (S U.S.€. 

66Jat, Q:,I; as ,Ls dead ps:n11 i11 tliE cc11elact cf dficiel gccc111111wt hesi::css ili&f asc 0119 cf ti.a 
p?Escnal information scntained in this scrr?Eprdene An;: rmar:tbcrind di 11111111fP11i1111 If 
I""' 11 i f :ma,is11 ms; aa ■l,i:.11i:d11al a.ul;II, d:il prneltics: If ;cc me 11ct ti.a i:1tc11dcd 
re iI1i11 • If ahi, nrrup I dSiin; plnss dut 1; ell copies cf ti.is cc: 1csps11dwcc aftcI 11ctif9i11g tl:t 
ss11dt1 If pa: , snip, ,r ,I.is ids: .1mticm 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 



From: 
Sent: 
To: 

Cc: 
Subject: 2019 ASBC College Festival 

Team, 

Thank you for volunteering for this amazing event. The Alfred Street Baptist Church 2019 HBCU College Festival will be 
held at the Walter E. Washington Convention Center (801 Mt Vernon Place NW, Washington, DC 20001) from 8-3:30 
and setup time is from 6:00-7:30 a.m. Please see the link below for parking and Metro access. Also, I will email you, your 
personalized barcode to check in. You are asked to print your barcode or be prepared to pull it up on your mobile device 
to expedite check-in. When you arrive at the East Salon check in area, please visit one of the Express Registration 
stations for an expedited check in. If you do not have the barcode when you arrive at the festival, please visit one of the 
Full-Service check-in counters. 

Lunch Option: You have the option of bringing your lunch or purchasing from the vendors and local restaurants nearby. 

Attendees: 

http://eventsdc.com/Ve n ues/Co nve nt ion Center /Di recti onsAnd Pa rking.aspx 

1 
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From: 
Sent: 
To: 
Cc: 
Subject: 

Thursday, February 21, 2019 4:10 PM I ", . I 
[Non"DoD Source] Fwd: 17th Annual ASBC HBCU College Festival - Final Logisitics and 
Badge Express Pick Up! 

---------- Forwarded messag<.! --------­
From: <hbcufesti val _,a~alfretlstreet.org> 
Date: Thu, Feb 21, 2019 at 3:09 PM 
Subject: 17th Annual ASBC HBCU College Festival - Final Logisitics and Badge Express Pick Up! 
To: <tisha.\.valford@gmail.com> 

Greetings Vend ors and External Organizations! 

We look fonvard to welcoming you to the 17th Annual Alfred Street Baptist Church HBCU 
Festival on Saturday. February 23rd! This year's festival is being held at the Walter E. 
Washington Convention Center. 801 Mt. Vernon Place NW, Washington, D.C. We currently 
have over 12.000 guests registered for this year's festival. 

Below is your personalized barcode to check in. You are asked to print your barcode or be 
prepared to pull it up on your mobile device to expedite check-in. When you arrive at the 
East Salon check i:1 area, please visit one of the Express Registration stations for an 
expedited check in. If you do not receive or will not have the barcode when you arrive at the 
festival. please\. isit one of the Full-Service check-in counters. 

-----------------------

Scan at the Express Check-In Registration Information 

1 
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ib:(3: 10 USC 

I 
------1424 ib:(6: 
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Depart111<..mt of Defense (DIA) 

r-------wa"hin .. ~~n or 20101 
o ) 10 "" -2- o 5 
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. . . . If you are havmg trouble v1ewmg the abon~ barcode image, chck here to prmt your 
banode. 

In addition. here are some key updates for you as you plan your visit. 

ib:(3: 10 USC 
424 ib:(6: 

1. Only Pre-Registered Guests will be Admitted- there will be no 011-,;1 e 
registration for external organizations and vendors on the day of the fe"s~,~v'"aT.7 

Changes or substitutions to representatives must be made in advance. We ask that 
pass this information along to those that might have planned to come, but did not ,,-----~ 
register in advance. We want to avoid instances of turning your colleagues away after 
they travel to the Convention Center, but will not be able to gain entry. 

2. Transportation and Parking Guidance- The Convention Center is Metro 
accessible (Green/Yellow) and there are over 3000 parking spaces in a three-block 
radius of the Convention Center. These spaces are available on a first come, first 
serve basis and you are encouraged to visit the website DC Convention Center 
website for information regarding Parking Panda to reserve nearby spaces in advance. 
https://V.1\-VW.parkingpanda.com/washington-dc-convention-center-parking?ref=dccc. 
Uber/Ly-ft is another transportation option. 

3. Festival Set Up -Loading and Unloading of Materials-Due to the large number 
of exhibitors we highly encourage all exhibitors to setup their booth on Friday, 
February 22, 2019 between 6:00-8:00 p.m. As a reminder Saturday setup time is from 
6:00-7:30 a.m. There are two options to drop off your items: 

• ••Dock A" Load-In/Out - If you have large and/or large quantities of items you 
tvfUST use the loading dock to off-load your items. The entrance to the loading dock 
is at 775 M Street Northwest and is labeled "Loading Dock/Hall ABC .. (see attached 
map). The Walter E. Washington Convention Center is a union faci!ity. Union labor 
is required to move all materials to and from the dock entrance and ASBC staff 
will be on hand to coordinate the move of your items with Freeman (as the ASBC 
service contractor). 

• Freeman will have a Freight Manager and personnel on Dock A to manage all 
move-in/movc~out, plus receipt and handling of any items shipped direct to 
show site on 2/22 and 2/23. Guests will check in at the labor gate. and then be 
directed down to the loading dock level. A map to the loading dock entrance 
can be found HERE. 

• There are costs associated with material handling and/or cart service for items 
that can be moved in one trip. The exhibitor is responsible for payment 
directly to Freeman on site. 

• "Hand Carry" - Exhibitors are allowed to "hand carry .. items using the Hand Carry 
entrance located at Mt. Vernon and 9th Street (on the 9th Street side) see HERE. 

2 



-------------- ---------

• Exhibitors are not allowed to park a vehicle while items are carried to 
Hall A. ASBC will have volunteers to assist with the hand carried items so the 
individuals can drop off and park. 

• Items dropped at the Hand Carry entrance must be limited in nature so as to be 
taken in one trip through this entrance to Hall A. Examples of acceptable 
hand-carry materials include boxes, suitcases or fiberboard shipping cartons, 
portable displays on wheels and small luggage racks. The following items are 
not considered hand-carry items: two-wheel dolly loads. hotel Bellman· s carts. 
boxes or crates requiring two people to carry. A Hand Carry entrance map can 
he found HERE. 

4. Festival Dav Arrival Time and Check-In Location - Upon arrival or after material 
drop off in either the loading dock or Hand Carry area. please come to the East Salon on the 
Concourse 

(main) level for check-in beginning at 7:30 a.m. An Escort \vill direct you to the 
festival floor (Exhibit Hall A). 

• If you arrive prior to 7:30, you can proceed to the festival floor (Exhibit Hall A) to set 
up. but kindly return to the East Salon to complete check-in prior to the festival floor 
opemng. 

• You are asked to be ready to receive festival attendees by 8:30 a.m. 

5. Festival Wi-Fi: The Convention Center offers public wi-fi at no charge. Connect to 
"FreeConventionCenterWifi''; once selected, agree to the terms of service on the splash page 
and you ,vii! 

be connec!ed. 

6. Lunch Time and Location: If you have requested and paid for lunch. you \vill 
receive a lunch ticket with your printed badge upon check in. There v.111 be a 
designated area to pick up their food and eat. If the lunch option \Vas not chosen. there 
will be fiye food vendors located on the festival floor for your convenience. Lunch 
'vvill be available for those with lunch tickets from 11 :30 a.m. to 2:00 p.m. 

7. Printing Needs: The Capital Business Center. located in the main lobby of the 
Convention Center. offers an array of business services and products. tailored to meet 
your needs. Please ensure that you make any necessary copies prior to arriYal and if 
not. please plan to utilize the business center for all of your copying needs. 

If you have any questions prior to the day of the festival, please feel free to reach out to Ms. 
Michelle Walker at mdwalkerphd(dlvahoo.com or (703) 307-9047 or the Festival Planning 
Team at hbcufesti\"aifdia]fredstreet.org. 

Peace and Blessings. 

The Alfred Street Baptist Church 1-IBClJ Festival Planning Committee 

f:;2019 Alfred Street Baptist Church - All Rights Reserved. 
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From: 
Sent: 
To: 

Subject: 

Attachments: 

Importance: 

All, 

Monday April 1 2019 10:35 AM 

[Non-DoD Source] 19th Annual Diversity Employment Day Career Fair for Metro DC and 
VA - 2019 
EmbassySuitesCrystaICityFactSheet_2015.pdf 

High 

We are looking forward to seeing you at the event: 

19th Annual Diversity Employment Day Career for Metro DC and VA: Wednesday, April 3, 2019, {11:00AM to 3:00PM), 
Embassy Suites by Hilton, Crystal City National Airport 

The hotel is located at 1300 Jefferson Davis Highway, Arlington, VA 22202 and it is close to the Cr· stal City METRO. The 
attached sheet has hotel information- pay close attention to page 3. 

Since this is an IC coliaborative recruitment event, you will only need your IC Element brochures and swag. We will have 
IC tablecloths and a banner which represents the IC. You will be given a portion of the booth for your items and have the 
opportunity to participate with your peers from ODNI, CIA, DIA, FBI, NGA, NRO, NGIC, and IC Pride. 

I will be there between 9:00AM and 9:30AM for set-up. If you need anything duringtl"'.e event I ca1 be reac1ed on my 
cell (703) 967-9889. 

v/r, 

From '' ''-------------------------
Sent: Friday, February 08, 2019 6:38 PM 
~~r ,. "'"" 

Subjec~' • ,. "'""- ~ere's the info and Discounted Prebook space reservation we spoke of- 19th Annual Diversity 
Employment Day Career Fair for Metro DC and VA - 2019 

1 



The 19th Annual Diversi lo ment Da Career Fair and Roundtable for Metro DC I 
VA and Nationwide - 2019 

and the DNI Rec uItment Team! 

gain we e honored to have DNI recruiting at the 19th Annual Diversity Employment Day 
Career Fair for Metro DC and taking place nationwide in 2019. Please Prebook ASAP - it 
always sell out. 

Thanks for your efforts to build a team that truly reflects all the communities served by DNI. 
Many of our clients such as: FBI, State Department, CIA, National Geospatial, Homeland 
Security, Treasury Dept., Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, and 
many more regularly find qualified candidates from the multicultural and diverse communities 
at our Annual Diversity Employment Day Career Fairs. So if you're seeking to hire entry level to 
experienced professional level candidates, we'll have them there for you. 

Plus at the conclusion of every Annual Diversity mployment Day Career Fair we present the 
employers with an Annual Certification just in ca e of an internal/external EEO/OFCCP type 
audit. Our clients tell us this is excellent 2'' party ocumentation of their Diversity Outreach 

efforts. 

This is an excellent opportunity to add diversity & inc usion to your 2019 Recruitment Plans. It 
will help your company build a workforce that truly re lects all the communities you serve. 
Your brand will gain a distinct business advantage over II competitors. 

~----------'I 

Here is the information you requested about the upcomi g ~----------~ 
19th Annual Diversity Employment Day Career forMetro D and VA: Wednesday, April 3, 
2019, Embassy Suites by Hilton, Crystal City National Airpo t 

All shows are from llam-3pm local time. (See Attached 201 Schedule for more DED Career 
Fairs Nationwide) 

With a decision to participatebe/ore February 13, 2019 y.~oc.,uc:hc:ae_v,.,e'-';,.a'-'n_,o====-'--'"-'""-"­
advantage of our 2019 Pre-Book discounts and benefits! 

Our clients from major corporations, government agencies an non pro It organizations te 
us that City Career Fair Productions' Diversity Employment Day Care r Fair is the most 
proactive and cost-effective way to recruit qualified candidates while ively supporting their 

ib:(3: 10 USC 424 ib:(6: 
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diversity hiring initiatives. They also tell us that because of our exclusive Search and Invite'" 
method, they interview and hire more candidates with the qualifications they seek than at any 
other recruitment event. 

This is the onlytrue Diversity Career Fair that will present you candidates from all diverse 
communities, If your recruiting goals include candidates from Multicultural, Bilingual, People 
with Disabilities, Women, Mature Workers, LGBT and Veterans communities, this is the place 
to do it! There will be on average over 700 candidates in attendance most with college 
degrees, credentials and at least 3 years of work experience. Many are bilingual and recent 
veterans. 

A few clients from your industry that regularly recruit at Diversity Employment Day Career 
Fairs are: FBI, State Department, CIA, National Geospatial, Homeland Security, Treasury Dept., 
Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, Air National Guard, Bay Area 
Rapid Transit, Bureau of Alcohol, Tobacco, Firearms & Explosives, California Department of 
Corrections, City of Los Angeles, EPA, IRS, King County, Lawrence Berkeley National Labs, 
Metro Washington Airports Authority, National Oceanic & Atmospheric, Peace Corps, Port of 
Seattle, San Diego Regional Airport Authority, Social Security Administration, US Air Force, US 
Army, US Army Corps of Engineers, US Census Bureau, US Coast Guard, US Customs & Border 
Protection, US Forest Service, US Marine Corps, US Navy, US Postal Service, US Secret Service 
and many more. Many of these employers have participated multiple times in our 30+ Annual 
Diversity Employment Day Career Fair events held yearly across the US. 

We haveover 5,000 satisfied clients! 

We offer several exclusive features that keep our clients happy and coming back: 

• We are the longest-running and largest professional Career Fair event in the nation! 
With eighteen solid years behind us, we have the history and experience to warrant 
recognition from The Mayor's and/or Governor's Office, which traditionally proclaim the 
day as Diversity Employment Day. The Diversity Recruiters Network Organization and 
City Career Fair Productions host the event along with major media and our local Co­
Media sponsors from the diverse community. 

• We invite local chapters of professional and community based organizations to join us 
such as the National Association of Asian American Professionals, NAACP, Urban league, 
The National Association of Hispanic MBAs, Society of Black MBAs, Association of Latino 
Professionals in Accounting and Finance, Hispanic American Bankers Association, The 
Society of Hispanic Engineers, American Indian Science and Engineering Society, The 
Women's Executive Network, National Association of Black Accountants, Black Data 
Processing Associates, Forty-Plus, Departments of Rehabilitation, Women in Computing 
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and more. These organizations in turn invite their members to the event, adding even 
more diverse talent to the candidate pool. 

• Our recruitment advertisement campaign is the most extensive of any national or 
local diversity career fair! Here is a typical example of our partial media buy for Metro 
DC/VA - Baltimore Sun, Business, Washington Post, Washington Times, The Express, 
Employment Guide, The Express, La Nacion, Korean Times, Professional Woman's 
Magazine, Hispanic Network Magazine, Black EOE Magazine, Yahoo-HotJobs, 
Monster.com,lnfinity Broadcasting and Channel 2, Crawford Broadcasting, Latino Radio 
Network,Career Builder, Linked In and much more! We have over 10,000 pre-registered 
candidates that will receive invitations to this event. Hundreds of TV and Radio on-air 
mentions and advertisements will be supporting the event. Live News usually reports 
holds interview and reports from the OED Career Fair Floor. 

• Our opening ceremony of the Career Fair is an exclusive event for Recruiters, Diversity 
Practitioners, Media and Dignitaries. We often present the Diversity Spirit 
Achievement Award'" to a local corporation, community member or government official 
for their dedication to Diversity Recruitment. We also offer our highly 
successful Diversity Practitioners Roundtable group discussion for employers. Our 
panels are typically comprised of Chief Diversity Officers, local Diversity and Inclusion 
Practitioners, as well as Professional and Community Leaders who share insights, 
challenges and solutions. The EEOC and OFCCP often send a representative to update 
employers on best practices. A sponsored continental breakfast is included, and it's a 
great opportunity for networking! 

• Most importantly, we provide an Annual Certification at the conclusion of the Career 
Fair along with a digital photo that provide crucial documentation of your active support 
of your diversity recruitment efforts in the event of an EEOC or OFFCP-type audit. 

We value your participation and support, as a highly respected employer. The communities 
you serve will recognize and thank you as well. If you get a chance please visit our website: 
Caution-Caution-www.citycareerfair.com < Caution-Caution-
https :// u r ldefe n se. proof point. co m/v2/u rl?u= http-3A Caution-Caution-
www. cityca reerfa i r .co m&d = DwM FAw&c= MI h bGySG h896cU9gA 1 kl D 21XfS31 DuOm LQAAcwJ Sq 5 
s&r=9JKARONdUSMDmEgVgqTku-QuCmfFyb 0Ai9DoYTZEFg&m=hmbY-E­
hTaakCtfXeEOxvvrMTfQSP4qqUGRjuqxFaOA&s=3GfsxcrLTUTgWCZ9XhoklwlidXEqwRZl4i6uqLK 
YHSo&e= > to see pictures and video testimonials about our events (additional pictures can be 
foundhere < Caution-Caution-https:ljurldefense.proofpoint.com/v2/url?u-https-3A Caution­
Caution-www.flickr.com photos 98753758-
40N03 &d=DwMFAw&c=MlhbGy5Gh896cU9gA1k1D21XfS31Du0mLQAAcwJSq5s&r=9JKARONd 
USMDmEgVgqTku-QuCmfFyb OAi9DoYTZEFg&m=hmbY-E-
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hTaakCtfXeEOxvvrMTfQSP4ggUGRjugxFa0A&s=hlxFa3OedroUlkKAXhhOE7fCW-
IMigb NXeg4YveZls&e- >).Also read in our media section The Wall Street Journal's article 
interviewing our clients and quoting us. We hope you will like it. Our goal is toEXCEED YOUR 
EXPECTATIONS! 

The Standard Diversity Career Fair Package includes: 

►A professionally decorated Exhibit Space on the Career Fair Floor. 
► Invitations to the Diversity Roundtable group discussion and continental breakfast 

on the morning of the Career Fair. 
► Posting of your logo and a link to your website for 1 year on our City Page. 
►A 60 day listing of your open positions on the City Career Fair Career Board 
► Diversity Career Fair Guide Listing of your contact info and up to 6 available 

employment positions. 
►Annual Diversity Certification. 

► Designation on our Top Employers for Diversity List. 
► Digital Team Photo. 
► inclusion in our huge recruitment advertisement campaign. 
► Morning refreshments and afternoon snacks. 

5 
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From: I""""" , , I 
Sent: Thursdav, March 28, 2019 2:51 PM 
To: I" ) 10 "" -2- o 5 I 
Subject: FW: Warm Reminder - 19th Annual Diversity Employment Day Career Fair for Metro DC 

and VA~ 2019 

Importance: High 
l(b:(3: 10 USC 424 (b:(6 

FYI 

'-
- - ,-"" -- '5 

From:!' 
- ,-"" ,--_ '5 I 

Sent: Thursday1 March 28, 2019 10:53 AM I, , ,,,so, ,, 

I 
Subject: [Non-DoD Source] Warm Reminder-19th Annual Diversity Employment Day Career Fair for Metro DC and VA-

2019 
Importance: High 

I""''" "I 

Please see the below listed nformatlon. If you need assistance during the event, please call my cell at!'' 
10

"""- '' 

v/r, 

- - ,-"" ,--_ '5 

From, j' - ,-"" ,--_ '5 I 
Sent: Tuesday, March 26, 2019 12:40 PM 

- - ,-"" -- - - ,-"" ,--_ '5 

' 



Subject: Warm Reminder- 19th Annual Diversity Employment Day Career Fair for Metro DC and VA - 2019 
Importance: High 

All, 

L.1st a reminder that I need your names. 

v/r, 

From:!''',,, 

Sent: Friday, March 22, 2019 4:03 PM 

Subject: 19th Annual Diversity Employment Day Career Fair for Metro DC and VA- 2019 
Importance: High 

All, 

I have received the recruiter kit for the conference and need to submit the names of your recruiters. The conference 
POC has asked for the information by COB, 26 March 2019. 

Element: 

Recruiter Names: 

Any Positions you want to mention in the event catalog: 

v/r, 

2 



FromJ' - ,- "'" 

Sent: Tuesday, February 12, 2019 3·23 PM 

Subject!'' '""""- ~ere's the info and Discounted Prebook space reservation we spoke of-19th Annual Diversity 
Employment Day Career Fair for Metro DC and VA - 2019 
Importance: High 

All, 

We have decided to sponsor the IC for this local diversity event and I need to know who wants to attend so I 

can order our booths. 

Please respond as soon as possible if your agency is interested in attending: 

Element: 

Number of Recruiters: 

Thanks much. 

v/r, 

From,~ _______________________ _j 

Sent: Friday, February 08, 2019 6:38 PM 
ToJ • " 

3 



Cc 
c:-----:-a=====---;--:-;--c--;" Subject:! ',- -"'" I here's the info and Discounted Pre book space reservation we spoke of - 19th Annual Diversity 

Employment Day Career Fair for Metro DC and VA- 2019 

The 19th Annual Diversity Employment Day Career Fair and Round table for Metro DC/ 
VA and Nationwide - 2019 

Hellq ., ... , ~nd the DNI Recruitment Team! 
~-----~ 

It was great speaking with you. 

Again we'd be honored to have DNI recruiting at the 19th Annual Diversity Employment Day 
Career Fair for Metro DC and taking place nationwide in 2019. Please Prebook ASAP - it 
always sell out. 

Thanks for your efforts to build a team that truly reflects all the communities served by DNI. 
Many of our clients such as: FBI, State Department, CIA, National Geospatial, Homeland 
Security, Treasury Dept., Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, and 
many more regularly find qualified candidates from the multicultural and diverse communities 
at our Annual Diversity Employment Day Career Fairs. So if you're seeking to hire entry level to 
experienced professional level candidates, we'll have them there for you. 

Plus at the conclusion of every Annual Diversity Employment Day Career Fair we present the 
employers with an Annual Certification just in case of an internal/external EEO/OFCCP type 
audit. Our clients tell us this is excellent 2"d party documentation of their Diversity Outreach 
efforts. 

This is an excellent opportunity to add diversity & inclusion to your 2019 Recruitment Plans. It 
will help your company build a workforce that truly reflects all the communities you serve. 
Your brand will gain a distinct business advantage over all competitors. 

Here is the information you requested about the upcoming 
19th Annual Diversity Employment Day Career for Metro DC and VA: Wednesday, April 3, 
2019, Embassy Suites by Hilton, Crystal City National Airport 

All shows are from llam-3pm local time. (See Attached 2019 Schedule for more DED Career 
Fairs Nationwide) 

With a decision to participate before February 13, 2019 you have an opportunity to take 
advantage of our 2019 Pre-Book discounts and benefits! 

4 



Our clients from major corporations, government agencies and non-profit organizations tell 
us that City Career Fair Productions' Diversity Employment Day Career Fair is the most 
proactive and cost-effective way to recruit qualified candidates while actively supporting their 
diversity hiring initiatives. They also tell us that because of our exclusive Search and Invite™ 
method, they interview and hire more candidates with the qualifications they seek than at any 
other recruitment event. 

This is the only true Diversity Career Fair that will present you candidates from all diverse 
communities. If your recruiting goals include candidates from Multicultural, Bilingual, People 
with Disabilities, Women, Mature Workers, LGBT and Veterans communities, this is the place 
to do it! There will be on average over 700 candidates in attendance most with college 
degrees, credentials and at least 3 years of work experience. Many are bilingual and recent 

veterans. 

A few clients from your industry that regularly recruit at Diversity Employment Day Career 
Fairs are: FBI, State Department, CIA, National Geospatial, Homeland Security, Treasury Dept., 
Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, Air National Guard, Bay Area 
Rapid Transit, Bureau of Alcohol, Tobacco, Firearms & Explosives, California Department of 
Corrections, City of Los Angeles, EPA, IRS, King County, Lawrence Berkeley National Labs, 
Metro Washington Airports Authority, National Oceanic & Atmospheric, Peace Corps, Port of 
Seattle, San Diego Regional Airport Authority, Social Security Administration, US Air Force, US 
Army, US Army Corps of Engineers, US Census Bureau, US Coast Guard, US Customs & Border 
Protection, US Forest Service, US Marine Corps, US Navy, US Postal Service, US Secret Service 
and many more. Many of these employers have participated multiple times in our 30+ Annual 
Diversity Employment Day Career Fair events held yearly across the US. 

We have over 5,000 satisfied clients! 

We offer several exclusive features that keep our clients happy and coming back: 

• We are the longest-running and largest professional Career Fair event in the nation! 
With eighteen solid years behind us, we have the history and experience to warrant 
recognition from The Mayor's and/or Governor's Office, which traditionally proclaim the 
day as Diversity Employment Day. The Diversity Recruiters Network Organization and 
City Career Fair Productions host the event along with major media and our local Co­
Media sponsors from the diverse community. 

• We invite local chapters of professional and community based organizations to join us 
such as the National Association of Asian American Professionals, NAACP, Urban league, 
The National Association of Hispanic MBAs, Society of Black MBAs, Association of Latino 
Professionals in Accounting and Finance, Hispanic American Bankers Association, The 

5 
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From: 
Sent: 
To: 

Cc: 

Subject: 

Importance: 

All, 

I 

I 

[Non-DoD Source] IC collabor;it1w rnru1tmer't Opportunity- 2019 National Association 
of Colleges and Employers (NACE) Conference 

High 

I am sending this quick note to thank you for your Element's participation in the 191n Annual Diversity Employment Day 
Career Fair. I received numerous comments about the awesome recruiters that worked the event and wanted to thank 
you for sending some of your best to this event. 

It would be great to know if your Agency is considering offering employment to any of the candidates we met at the 
event. Any information you could share would be helpful in determining the effectiveness of this event which we 
participated in for the first time. 

v/r, 

1 
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EMBASSY SUITES CRYSTAL CITY 
NATIONAL AIRPORT 
1300 Jefferson Davis Highway, Arlington, VA 22202 

P· 703-979-9799 F: 703-920-5947 - www.embassysuitesdcmetro.com 

1300 Jefferson Davis Highway, Arlington, VA 22202 
P· 703-979-9799 • F: 703-920-5947 • www.embassysuitesdcmetro com 



MEETING SPACE FLOOR PLANS 
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Conference Suitss {S) 600 

MEETING SPACE INFORMATION 
• Over 6,000 SQUare feet of flexible meeting/banquet space In nine rooms 

Largest single room capacity iS 200 people 

Gasual atrium seating for up to 150 people 

Full catering and audio/visual services available 

• All meeting rooms equipped With high speed internet access 

All inclusive meeting packages cr,,ailable 

SUITE CAPABILITIES 

12 

• 12 .. 
.. .. 
100 

• In add:tion to our custom meeting space, ewry guest suite with its built in features 
and well-frt 'NCfk space provides an excellent small meeting room 

20 

30 .. 
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Con!erence Squ11re 
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HOTEL DIRECTIONS & 

Directions from the Hotel Staff 
FOR GPS PURPOSES USE THE HOTEL'S PHYSICAL ADDRESS: 
1402 SOUTH EADS ST 
ARLINGTON, VA 22202 

From Dulles Airport {IAD): 
Take the Dulles Toll Road towards Washington, D.C. 
Take 66 East following directional signs 

MAP 

From 66 East, take exit 75 (Route 110 South. Follow 110 South to Route 1 South, Crystal City. Take the 
15th Street exit. Turn Right at the 1st light onto 15th Street. Turn right onto South Eads Street. The hotel 
is the 3rd building on the right. 

From the North: 
{NY, Baltimore/Washington International Airport (BWI), Philadelphia, Delaware) 
Take 1-95 South towards Virginia. Cross the Woodrow Wilson Drawbridge into Virginia. Take the 1st Exit 
(Exit# 177B. Choose the middle ramp to Route 1 north (Alexandria). Drive approximately 8 miles to 
Crystal City. Take 15th Street exit. At the 1st traffic light, make a left onto 15th street. At the 2nd traffic 
light, make a right onto South Eads Street. The hotel is on the right. 

From the West (Bethesda, Rockville, Gaithersburg) 
Take the George Washington Parkway towards Washington, DC. Take the Memorial Bridge/Arlington 
Cemetery exit. At the 1st stop sign, make a left. Take the exit for Route 110 South. Follow 110 South to 
Route 1 South, Crystal City. Take the 15th Street Exit. At the 1st light, make a right onto 15th street. At the 
next light, make a right onto South Eads Street. The hotel is on the right. 

From Downtown, Washington, DC: 
Follow 395 South into Virginia. Take exit BC, (Crystal City, National Airport, Route 1 South). Take the 15th 
street exit. At the 1st light, make a right onto 15th street. At the next light, make a right onto South Eads 
Street. The hotel is on the right. 

From the South: 
Take 1-95 North to 1-395 North towards Washington D.C. Continue on 1-395 North into Arlington. Once in 
Arlington, take exit 8C (Crystal City, National Airport, Rt.l S). Make a left at the 1st traffic light onto Army 
Navy Drive. Make a right at the 2nd light onto South Eads Street. The hotel is one block on your left. 



SHUTTLE SERVICES 

Reagan National Airport (DCA) 

The Shuttle leaves the hotel every :OS and :35 minutes after the hour. Starting from 6:05 
a.m. and the last shuttle leaves at 12:05 a.m. on a daily basis. 

Pentagon City Mall & Metro 

The shuttle leaves the hotel every :OS and :35 minutes after the hour. The first leaves the 
hotel at 6:05AM (weekdays) and 7:05 a.m. (weekends) the last shuttle leaves the hotel at 
11:05 p.m. on a daily basis. The pick up/return times are :10 and :40 minutes after each 
hour. 

Crystal City Area Courtesy Shuttle 

Special shuttle request can only be made within the Crystal City area. Requests are accepted 
on-demand and on a first call basis. Please allow 10-20 minutes lead time as the shuttle will 
be in rotation throughout the day. Shuttle availability starts from 6:00 a.m. -10:00 p.m. 



DINING 

Complimentary Cooked-to-Order Breakfast 
Monday - Friday: 
6 a.m. - 9:30 a.m. 

Saturday, Sunday and Holidays: 
7 a.m. -10:30 a.m. 

Complimentary Evening Reception 

5:30 p.m. - 7:30 p.m. 

Join us daily for lunch or dinner in our lobby 
restaurant, TAP twelve, from 11 a.m. - 11:30 p.m. 

•Serving 12 craft beers daily• 

Times are subject to change without notice Service of alcohol subject to 
state and local laws - must be of legal drinking age 



LIN KS 

Embassy Suites Crystal City - National Airport: 

Crystal City- Arlington County, Virginia: 

Crystal City Shops: 

Fashion Centre at Pentagon City: 

Pentagon Row: 

Washington Metro Area Transit Authority: 

Ronald Reagan National Airport (DCA): 

Super Shuttle: 

Official Tourism Site of Washington, D.C.: 

Old Town Trolley Tours: 

National Park Service - Washington, D.C.: 

Smithsonian Institute: 

Union Station: 

Group Friendly Restaurants List: 

George Washington's Mt. Vernon Estate: 

Virginia is for Lovers - Official Tourism Site: 

Embassy Suites Crystal City Trip Advisor: 
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o ) 10 "" -2- o 5 

From: 
Sent: 
To: 

Thursday, April 4, 2019 4:03 PM 

I" l2ellot' 
Subject: RE: Metro DC/VA Career Fair 

Hello, 

It was a pleasure meeting you, and thank you for attending. 

Kind Regards, 

o ) 10 "" -2- o 5 

From:' 
b-~~~~~~~---_J 

Sent: Thursday, April 4, 2019 2:55 PM 
To, I"•·•• " 
Subject: [Non~DoD Source] Metro DC/VA Career Fair 

It was a pleasure meeting you at the Metro DC/VA Career Fair. Thank you for sharing best practices for 
securing an invitation to participate in the upcoming invitation-only career fair in July. 

Again, thank you for taking the time to speak with me. 

Best Regards, 

I. I 
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Rep dashboard 

From 
;::;:=:.=====:::;---~ 

To: 

Date: Tuesday, June 19, 2018 05:31 PM EDT 

Hellocl'_' ----~ 

I am testing the system at home and Im not getting the rep dashboard on either spelling of my name 

https ://mail. yahoo. com/ di folders/2/messages/7 5 3 6? .src=f p 

Page 1 of I 

8/2912019 
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From: 
Sent: I hursday, August 29, 201912:33 PM 
To: 
Subject: Non-DoD Source] V!tual Career Fair 

Analysis Career Field booth Reps can provide you a wealth of information regarding the skillseis they are looking for in internship 
candidates Please visit their bocth. 

We have stopped taking appl1cat ons for the Summer 2019 Internship Program Plan on applying for internship positions approx 1 yec.r 
in advance of the desired start date 

Cooperative Education Program 

Cooperative Education Program 

if you are looking for a permanent opportunity please apply to the DIA hiring event! The VA is currently open1 Apply 
today 1https://diajobs.dia.mil/psp/recnprod/APPLICANT/HRMS/c/DI HOME.DI SIGNIN.USF? 

please visit www.d1a.mil for more info~mation on DIA. We are a combat support Agency and provide support to the war frighter in 
peacetime and war. We have se-..·eral positions open Please apply today, 
https.//diajobs.dia.mil/psp/recnprod/APPLICANT/HRMS/c/01 HOME.DI SlGNIN.USF? 

DIA Internship Programs: 
Summer Internship Program 

• DIA's Summer Internship Program provides promising undergraduate and graduate students the opportunity 
to gain practical work experience working side-by-side with intelligence, technology, human resources, and 
other professionals. Students studying a variety of fields gain valuable on-the-job experience through 
providing direct support to DIA's mission. 

• Interns are appointed for a 10-12 week period from June through August, as full-time, temporary employees. 
• All interns must be granted a security clearance and successfully pass a drug screening test prior to being 

made a final offer. 
Click here to learn more about the Summer Intern Program. 

Academic Semester Internship Program 
• DIA's Academic Semester Internship (ASIP) is an opportunity for promising undergraduate and graduate 

students enrolled full-time in degree-seeking programs at U.S. accredited universities and colleges that are 
located within commutable distances to DIA locations. ASIP allows students to gain practical work 
experience in intelligence, technology, mission services, and other professions whlle also enrolled in 
classes. 

• ASIP interns support DIA's critical mission on a part-time basis. Interns in this program work a maximum of 
29 hours per week. 

• ASIP occurs annually for one academic semester from August-December. 
Click here to learn more about the Academic Semester Internship Program. 

Cooperative Education Program 
• DIA's Cooperative Education (Co-op) Program provides a select number of talented undergraduate and 

graduate students with the opportunity to gain valuable work experience in combination with their academic 
studies by exchanging one academic semester for full time employment. 

1 



• This is an excellent opportunity for students seeking to serve their country to participate in the critical work 
of DIA through an extended work period while still attending school. 

• Co-op occurs annually for one academic semester from August-December. 
Click here to learn more about the Cooperalive Rducation Program. 

Louis Stokes Educational Scholarship Program 
• DIA's Louis Stokes Educational Scholarship Program (STOKES) is available to a small number of high­

achieving and committed secondary school seniors and /or college freshman and sophomores interested in 
a career in public service. 

• STOKES offers tuition assistance to students enrolled at accredited colleges or universities, while also 
providing challenging summer work and guaranteed employment in their field of study upon graduation from 
this highly competitive program. 

• Stokes occurs over the course of 2-4 years for 10-12 weeks each summer. 
Click here to learn more about the Louis Stokes Educational Scholarship Program. 

How should I submit my resume and other required materials? 
Applications will only be accepted through the online application process at bttQ; .:,ajobs.d: 1 ·1i). Your resume, unofficial 
transcript, and cover letter should be attached to your online application. Finalists wil! be provided \\·ith instructions on 
submittin!f an official transcript. Ap?lications will not be considered without all required documents. Please be sure that you 
include your GPA on your submitted application. 
Should I submit additional material such as recommendation letters or writing samples? 
No, letters of recommendation and writing samples are not required with the application. 
Once I have been notified that I am a finalist or alternate, what is the next step? 
DIA will ask you to complete pre-employment forms which include the SF-86 background questionnaire for a 
security clearance. When you return the pre-employment forms, we will request our vendcr to schedule a drug 
screening test. 
* You will not receive a final official offer letter until all required documentation has been received and a security 
clearance is approved * 

How long will it take to get a security clearance? 
It varies depending on your personal background and the volume of clearances being processed. In general, if you 
have significant foreign travel and/or foreign relatives or contacts, the clearance can be rather lengthy - up to 6 
months or more to receive a full clearance. Individuals with limited or no overseas travel, who have not moved 
around much and who have no foreign relatives or contacts can usually receive a determination within 3 
months. Students must be fully cleared before being able to begin work. 
I have dual citizenship with another country. What are my chances of getting a security 
clearance? 
Individuals with dual :itizenship can be granted clearances. 
I plan to study abroad for all or part of the academic year. Is that a problem? 
Yes. While the experience of living abroad is of value to DIA, it is impossible to complete the security background 
investigation and the necessary drug screening test when someone is overseas. 
What type of work will I do? 
Intern assignments are based on entry-level professional job descriptions and will involve a great deal of 
independent work under the guidance of a senior level supervisor and mentor. For example, duties for intelligence 
analyst intern positions may involve research and drafting reports. Assignments are not clerical in nature. Particular 
occupational areas may include crisis management, counterintelligence, military economics, homeland security, 
imagery, information warfare, and arms control/proliferation. 
Can I earn academic credit for my internship? 
Depending on your school's requirements, academic credit may be earned. DIA will work with your institution to 
provide any necessary evaluation, etc. Any written product provided to your institution must be cleared by your unit's 
security officer. 

there are definitely oppo1urnties in DIA for someone with your educations and background. You will be a:>le to apply for an internship 
cpportunity next year! Our 2020 Fall programs will open Jan 2019 and 2020 summer announcements wlll open next Summe 

2 



We have an upcoming hiring event in August 1 It is invitation only and the job announcment is open now1 Apply Today 
https://diajobs.dia.mil/psp/recnprod/APPUCANT/HRMS/c/01 HOME.DI SIGNIN.USF? 
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From: 
Sent: 
To: 

I 
Thursday, August 29, 2019 1 :37 PM 

I""""""" I 
Subject: [Non-DoD Source] FW: Official SHRM Certification Score Report 

------------------- Original Message ------------------­
From: Certification, SHRM 
Received: 2 27 2019 
To: 
SubJect: 0 tcia SHRM Certification Score Report 

SIRM SHRM CERTIFICATION 
SC-:=- ✓ FOR HUMAN SHRM-CP I SH RM-SCP 
RESOURCE iv'\ANAGc, <ENT 

Thank you for taking the SHR\1 certification exam during the Winter 2018 testing window. 
Your official score report is now available. 

Please sign into your certification account at https://portal.shrrn.org using your SHRM login 
email address. If you do not have a shrm.org login then please login using your existing 
certification email address and passv,'ord. If for some reason you are unable to access your 
account using this email address. please do not create another account. Instead, 
contact certification:'lt!shnn.org for assistance. 

Once you have successfully logged into your account, select "My Resources'' then the "My Test 
Results" tab. 

If you passed the e_•,;:;.1m, this report will identify opportunities for professional 
development and assist you in planning recertification activities. 

If you did not pass the exam. the score report v.'ill idcnti fy areas most in need of further 
preparation. 

Please let us knO\.v if you have any questions by contacting us at certification'a",shrm.org or by 
phone at 1-(800) 283-SHRM ( 7476 ). option 3 or + I (703) 548-3440. option 3" 

Thank you again for taking the SHRM certification exam and your commitment to the HR 
profession. 

1 



ib:(3: 10 USC 424 ib:(6: 

2 



From: 
Sent: 
To: 

Thursday, August 29, 2019 1:34 PM 
I""·"""" I 

Subject: [Non-DoD Source] FW: SHRM Certification Receipt 

------------------- Original Message ------------------­
From: Certification, SHRM 
Received: 12/6/2018 
To: '' """"- '' 
Subject: SHRM Certification Receipt 

Dea1 ''"·"' " 

Thank you for your recent purchase with SHRM. Please find the details of your 
transaction below. 

- -,-"" --
Account Name: 

Invoice ID: 

Invoice Name: LI_"_'"'_'"_·_, '---~fHRM-CP 

Total Amount: $245.00 

Payments: $4,655.00 

Balance Due: $0.00 

If you have any questions, please contact us via email 
at shrmcertification@shrm.org or via phone (800) 283-SHRM (7476), option 
3 or+ 1 (703) 548-3440, option 3. 

Thank you, 
SHRM Certification Team 

CREDENTIALS FOR HR 
PROFESSIONALS 

1 
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1,~ 
~,"""""'' 
SJClt fY FOR liL,'.i\AN 
RESJURCE MN~t,C,[IAU, T 

SHRM-CP® Feedback Report 

Eligibility ID ~-------~ Date: 15 Feb 2019 

Dear 

We ·egret to inform you that your score on the SHRM Certified Professional (SHRM-CP) exam was 
not high enough :o earn certification. 

Your official scorE: on the exam was 160. 

The passing score and all candidate results on the SHRM-CP are reported as scaled scores. The 
range of possible scores for the SHRM-CP exam is 120 to 200: all candidates who pass the exam 
receive the maxir1um score. The chart below shows the possible official scores, with your score in 
yellow. 

Your 
Status 

Not Certified 

Your 
Scaled 
Score 

200<E- --~·,s·,. 

190 

180 

170 

160 

150 

140 
130 

120 

The next chart provides you with additional information on your exam performance. We hope that 
you will find this information useful in selecting professional development activities to pursue, in­
cluding preparing to retake the SHRM-CP exam. The dotted line represents the approximate level 
of performance ir each of the three Knowledge Domains {People, Organization, and Workplace) and 
Behavioral Competency Clusters (Business, Leadership, and Interpersonal) that is consistent with a 
passing score on the SHRM-CP exam. 



Scores within the grey zone represent test content for which your level of performance was close to 
that expected of a minimally competent certified HR professional. while scores within the blue zone 
represent areas of strength {i.e., test content for which your performance was well above that level). 
In comparison, scores w.thin the yellow zone represent test content for whicr your performance 
indicates tre greatest need for improvement. Note that distance from the dotted line provides an 
approximate measure of how far above or below the competence standard for that area your perfor­
mance on the exam fell. Percentages in parentheses represent the score weighting for each subject 
area (i.e., how much of your total test score came from each domain). 

People 
{17% of total score) 

Organization 
(17% of total score) 

Workplace 
(16% of total score) 

Interpersonal 
(18.5% of total score) 

Business 
(18.5% of total score) 

Leadership 
(13% of total score) 

♦ 

fa•c;as t,, lrnprovp Areas cf Strc--igtl' 

♦ 

♦ 

♦ 

♦ 

SHRM treats our certification score and developmental feedback as confidential. and provides these 
to you for your own developmental purposes only. Examination scores and feedback wilt not be 
disclosed by SHRM to anyone without candidate consent, unless required by law enforcement or 
judicial authorities. If you would like your examination results to be released tc a third party person 
or organization, you must provide SHRM with a written request that specifically identifies the type of 
information (e.g., examination date, score, pass/fail status, etc.) about the examination results that 
the third-party should receive. 

Thank you for taking the SHRM-CP exam. We hope that you will continue to pursue your SHRM 
Certified Professional certification, and that this report assists you In that endeavor. If you have 
qLestions, :ilease contact the SHRM Certification team via email at shrmcertification@shrm.org or 
via telephone at +1.800.283.SHRM (7476), option 3 or +1.703.548.3440, option 3. 

Sincerely, 



CyberCorps@: Scholarship for Service 

ANNUAL In-Person Job Fair 
January 8-9, 2019 

G,rylord Nat1ur1al Rht)l"t & Co11v,_1 11tion (1_,11tcr, 

)Ul 1.;V 1terfro11t Stied. f\J.1tiu11,1I ll,1dJ01, fVl[J .?U/4'1 

What is the Scholarship for Service (SFS) Program? 
The SFS program provides scholarships to students in cybersecurity-related degree programs 

in exchange for a commitment to employment with government organizations. 

Why Participate? 

Feel Confident in Your Hire 

All students at the SFS Job Fair 
are attending an academic 
institution recognized for 

cybersecurity. 

Find Government 
Minded Candidates 

All SFS recipients are required to 
work for federal, state, local, or 

tribal government after 
graduation. 

Free for Agencies to attend 

Includes booth, table, two chairs, 
and access to event. 

Hire on the Spot 
SFS students qualify for Excepted 
Service, which means they can be 

hired through an expedited process. 

Pre-Screen Applicants 

Register as an agency official at 
www.SFS.OPM.gov and receive 

access to candidate resumes before 
the event even starts. 

Register for the Career Fair Today! 

Email the following information to ihG.:-"c;p1_1_·,~-''.:... ·:_ to reserve your booth 

• Agency Name • Email Address 
• Main Point of Contact • Phone Number 

Space limited - Register Early Register by 



Date 

June 12, 2018 

June 21, 2018 

Description 

Maryland/Crystal City 
Hiring Event 

8 hrs IC Virtual Career 
Fair 

June 28, 2018 3 Hrs. LN 
r,g~: I Summer Picnic 

July 12, 2018 

July 25, 2018 

Summary for FY2018 

Held 

Hyatt Regency Crystal City 
Reagan National Airport (3rd Fl) 
2799 Jefferson Davis Hwy 
Arlington, VA 22202 

Telework from home - Approval 

1lW'll rpvrl • •••• rnd 

JBAB Giesboro Park, Pavillion 4 

August 2, 2018 DoD Recruiting Training 
Workshop (8:30 - 4:00) 

4800 Mark Center Drive 
Alexandria, VA 

August 10 4 hrs LN DIA Annual 
Picnic 

Giesboro Park, Pavillion 4 

1 

Agent Notes 

Ok for credit. TC 
adjusted. 

Ok for credit. TC 
adjusted. Ensure 
proper 
documenting on 
TC in future as 
Telework Ad 
hoc/situational. 
Also needs to be 
on telework 
agreement. 

Need verification 
of3 hrs LN 
authorization. No 
credit adjustment 
necessary. 

Ok for credit. 
Adjusted TC. 

Ok for credit. 
Adjusted TC. 

Ok for credit. 
Adjusted TC. 

Need verification 
of LN approval. No 
adjustment 
necessary. 



August 21, 8 Hrs. Don't recall or Sick LV Did not annotate 
2018 have record, I might have LS on TC. No 

Called in Sick credit. 

September 18, 8 Hrs. Don't recall or Sick LV Did not annotate 
2018 have record, I might have LS on TC. No 

Called in Sick credit. 

October 4, 8 Hrs. Society Kissimmee, Florida Did not annotate 
2018 Administrative Gaylord Hotel LA on TC. No 

Professional Conference Awardee Winner in 2017 credit. 
(1st DoD Award Winner) 

Flight Travel Delay I paid for my own trip 
8 hrs {Annual Leave} 

October 15, 8 Hrs. Don't recall or Sick LV Did not annotate 
2018 have record, I might have LS on TC. No 

Called in Sick credit. 

October 29, 3 hr Should have been Late Arrival Annual Leave Did not annotate 
2018 Annual Leave LA on TC. No 

credit. 

October 31, LOO Hr. LN 59 minutes granted for Halloween OHR Director 
2018 from OHR early release; no 

adjustment 
necessary; need 
verification. 

November 1, 1.87 Hrs f ) 10 "" -2-

Topolino Italian Cuisine & Buffet Ok for credit. TC 
2018 Coworker Retirement 6320 Old Branch Ave adjusted. 

Celebration Camp Springs, MD 20748 

November 6, 2 Hrs. LN OHR Holiday Party TC comments 
2018 shows voting. No 

credit adjustment 
necessary, but 
verification 
needed. 

November 9, 3 Hrs. LN Holiday Early Release Columbus Ok for credit. 
2018 &av Veterans Day 

(11/9/18) early 
release for 3 hrs. 
No adjustment 
necessary. 

2 



Date 
January 8, 2019 

January, 29, 2019 

January 30, 2019 

February 14. 2019 

February 23, 2019 
(Saturday) 

April 3, 2019 
(My Birthday) 

April 11, 2019 

April 22, 2019 

April 23, 2019 

Summary for FY2019 

Description Held 
CyberCorps Scholarship Gaylord National 
Program Annual Job 
Fair 

2 Hrs. LN 

OPM 3 Hr. LN 

6 Hrs. LN - Testing 

Society for Human 
Resource Management 
(SHRM) 

9 Hrs-Alfred Street 

Baptist Church HBCU 
College Festival Fair 

191h Annual Diversity 

Employment Day 
Career 
(ODNI, DIA, FBI, CIA, 
NRO, NGIC) 

TOY- San Bernardino 

University, CA 
IC CAE Summit 
Symposium -Briefing 
(April 11-12, 2019) 

9 hrs 

Email: Attached 
showing I was at work 
on April 23, 2019 

Convention Center 
201 Waterfront Street 
National Harbor, MD 
20745 

OPM 2 hrs early release 

OPM 3 hrs late arrival 
Delay due to snow 

Testing Site Falls Church, 
VA 

Washington, DC 
Convention Center 

Embassy Suites by Hilton 
1300 Jefferson Davis Hwy 
Arlington, VA 22202 

University of San 
Bernardino 
5500 University Parkway 
SMSU Theater 
San Bernardino, CA 
924D7 

Out Sick Leave 

Badge Reading didn't 

clock me checking in, 
only checking out 

1 

Agent Notes 
Ok for credit. Credit 
adjusted. Flyer provided. 

Credit adjusted for diff 
(.78) 

Already accounted for in 
LN. Still owes 1.78 

Credit adjusted. 
Provided proof of testing, 
but need supervisor ok 
for LN of 6 hrs. 

Credit adjusted. 

Credit adjusted. 

Credit adjusted. 

No credit Not annotated 
as LS on TC. 

Need proof email sent@ 
start of day or jabber 
sent, etc. Claimed for 9 
hrs reg & 2 hrs credit= 
11.50. Last badge shows 
1723. Start time around 



June 12, 2019 

June 13, 2019 

3 Hrs. LN OHR Picnic 

Coworker Farewell 
Luncheon 

JBAB Pavillions 5 & 8 

McCormicks & Schmicks 
145 National Plaza 
National Harbor, MD 
20745 
(301) 567-6224 

2 

0553 if claiming 11.5. 
Adjustment not 
necessary. 

Credit adjusted. 

Credit adjusted. 



UNCLASSIFIED//FGR GFFIGIAL l:IS!i QML¥ 

Time and Attendance Worksheet 

I Badge Reader '"" "'" '"' w,a '"" Fri "' '"" "'" '"' w,a '"" Fri "' SOM 

' Records 1212312018 12/2412018 12/2512018 12/26/2018 12/27/2018 12128/2018 12129/2018 1213012018 12/31/2018 11112019 112/2019 113/2019 1/412019 1/512019 
1In # 1 6:40 6:47 6:08 
lout# 1 15:32 18:10 13:31 
In# 2 

IOut # 2 

In# 3 

IOut#3 
In #4 

IOut # 4 
1In # 5 

IOut#5 
In# 6 

10ut # 6 

In# 7 
IOut# 7 

In# 8 
Out#8 

Som 8.86 11.38 27 62 

Scheduled Poll"'' Hours 9.00 9.00 ' 9.00 '00 000 000 ,00 9.00 9.00 ' e oo ' 80 00 

Difference -9 00 -9 00 ' -0 14 2.38 0.00 -1 62 -9,00 •9,00 -9 00 ' -8 00 ' -52 38 

Lunch/Travel Ad'ustment -0.50 -0.50 -0.50 -1.50 

Leave Adm1n (LN) ;co ;co 
Leave Holiday (LH) 9.00 9.00 '00 27 00 

Leave Annual (LA) 000 • 00 8.00 26.00 

Leave Sick LS 0.00 

CFP (LV) 000 
Credit Adjustment 000 
Absent without Leave (KC) 0.00 
Leave without Pav (KA) 0.00 

Comp Time Taken (CT) 000 
Credit Hours Taken CN) 0.00 

Adjusted Time 0.00 0.00 -0.64 me 000 o oe 000 0.00 0.00 000 2.12 

Overtime (OS/OU) ' ' ' ' ' 000 
Comp Time Earned (CE) ' ' 1,00 '°o ' ' ' 3.00 
Credit Hours Earned (CD) I I I I I I I I I I I I I I I 000 

Renular Hours Owed -0 64 -0.64 
OverIIme Hours Owed 000 
Comp Hours Owed -1 ::o -·: 12 -1.12 
Credit Hours Owed 000 

AGENT"S NOTE: 

UNCLASSIFIED//EOR. 01-1-IGIAL l:ISE Gl4LY 



UNCLASSIFIED/ff8R OFFIOIAL 1:16E OHL¥ 

Time and Attendance Worksheet 

I Badcie Reader '"" """ '"" w,, '"" Fri "' '"" """ '"" w,, '"" Fri "' '"" I Records 11612019 117/2019 118/2019 1/912019 1110/2019 111112019 1/1212019 1113/2019 1114/2019 1/1512019 1116/2019 1/1712019 1118/2019 1119/2019 
In# 1 6:44 6:40 6:27 6:25 10:32 6:17 6:03 6:39 
Out# 1 18:26 14:57 15:52 17:33 18:40 16:35 11:35 16:24 
In# 2 

IOut # 2 
In# 3 

Out# 3 
In# 4 

IOut # 4 
In# 5 

IOut # 5 
In# 6 
Out# 6 
In# 7 

lout# 7 
In# 8 
Out# 8 

Som 11.70 9.42 11.12 10.30 9.74 74 22 

Scheduled Pol1cv Hours ' 9.00 9.00 ' "00 9.00 0 00 9.00 "00 9.00 ' "00 8.00 80,00 

Difference ' -9 00 -9.00 ' 2.70 -0.71 0.00 9.42 -9.00 2.12 -0.87 ' 1.30 -2.48 9.74 -5 78 

Lunch/Travel Adjustment -0 50 -0.50 -0.50 -0 50 -0.50 -0 50 -0.50 -3 50 
Leave Admin (LN) 9.00 3.00 12.00 
Leave Hol1dav LH 

0 "" 
Leave Annual (LA) '"" "°" Leave Sick (LS) 000 
CFP (LV) 0.00 
Credit Ad1ustment 9.00 """ Absent without Leave (KC) 000 
Leave without Pay (KA) 000 
Como Time Taken (CT) 0.00 
Credit Hours Taken (CNJ 000 
Ad·usted Time 0.00 0.00 ''° -1.21 000 8.92 0.00 '°' -1.37 0 SO 0.52 9.24 20.72 

Overtime OS/OU) ' ' ' 0.00 
Cornn Time Earned cc ' ' 9.00 3.00 '00 ' 2.00 9.00 25.00 
Credit Hours Earned (CD) I I I I I I I I I I I I I 0.00 

Reqular Hours Owed -1 21 -1 37 -2.58 

Overtime Hours Owed 0 "" 
Comp Hours Owed -0.08 -1 38 -2.00 -1 20 0.24 -4.42 
Credit Hours Owed 0 "" 

AGENT'S NOTE: 1/8/2019 Provided flyer of CyberCorp Scholarship Program Job Fair, credit adjusted 

UNCLASSIFIED//F8R. OFFl01ilct t:ISE OP~LY 



UNCLASSIFIED1YF6R 6FFIOIAL l:ISE ONLY 

Time and Attendance Worksheet 

Badge Reader S,a Moo foe Weo '"" Fri Sa< S,a Moo foe Weo '"" Ceo Sa< SMM 
Records 1/2012019 1/21/2019 1/22/2019 1/23/2019 1/24/2019 1/25/2019 1126/2019 1/2712019 1/28/2019 1/29/2019 1/30/2019 1/31/2019 2/1/2019 21212019 

In# 1 8:36 6:18 6:05 6:10 12:07 6:06 6:19 6:32 
Out# 1 15:58 18:16 18:47 13:53 16:51 16:15 14:54 16:00 
In# 2 

Out# 2 
In #3 
Out# 3 
In #4 
Out #4 

In #5 
Out# 5 
In #6 

Out# 6 
In# 7 
Out# 7 
In #8 
Out# 8 

Som ~ 11.97 12.70 ~ ~ 10.15 8.59 9.47 72 69 

Scheduled Pol1cv Hours 9.00 , 00 9.00 S 00 80 00 
Difference I -9 00 I -1.63 I 2.97 3'0 I 0.00 I I -9.00 I -1 28 I -4.28 I 1.15 0 59 9.47 -7 31 

Lunch/Travel Adjustment -0.50 -0,50 -0.50 -0,50 -0.50 I -0,50 -0.50 -0,50 -4,00 

Leave Admin LN 1.00 3.00 • ,oo 
Leave Holiday (LH) ,00 0 00 
Leave Annual (LA) 2 hi, OPM J hrs OPM I 0 00 lak airival 
Leave Sick (LS) 9.00 ,·ail 'rc·lc·a,e 9.00 
CFP (LV) I 000 
Credit Adjustment 0.78 "' 0" 
Absent without Leave (KC) 0 00 
Leave without Pav KA 0.00 
Como Time Taken /CTl 000 
Credit Hours Taken "' 0.00 
Ad"usted Time 0 00 -2.13 2.47 s '° 0.00 -1.78 0.65 0 00 8.97 11.47 

Overtime OS/OU 000 
Comp Time Earned (CE) '00 1.00 S 00 9.00 14.00 
Credit Hours Earned ICD 000 

Regular Hours Owed -2 1:1 -1 7!\ -3.91 
Overtime Hours Owed 0.00 
Comp Hours Owed -1.0D 1.47 

0 '° -0,03 0.64 
Credit Hours Owed 0 00 

AGENT'S NOTE: 1/29/2019 2 hours OPM early release, credit adjusted for d1ff ( 78) 

3 hrs OPM late arrival: already accounted for in LN. still short -1 78 hrs for the dav since cla1m1nq 9hrs 

UNCLASSIFIED//FOR errn::1,A,L Ui~ Q~ILY 



UNCLASSIFIED//EOP OfifilSIAL l:ISE 8NLY 

Time and Attendance Worksheet 

Badne Reader '"" Moo '"' w,a '"" Fri "' '"" Moo '"' w,a '"" Fri "' SOM 

Records 21312019 2/4/2019 215/2019 2/6/2019 2/7/2019 2/812019 2/912019 2110/2019 2/11/2019 2112/2019 2/1312019 2/14/2019 2/15/2019 2/16/2019 
In# 1 6:34 6:16 6:29 11:14 6:39 

Out# 1 15:43 16:03 15:43 16:56 11:52 
In# 2 

Out#2 
In# 3 

Out#3 
In #4 

Out#4 
In# 5 

Out#S 

In# 6 

Out#6 
In# 7 

Out#7 

In# 8 
Out#8 

Som 9.16 9.79 9.22 39 07 

Scheduled Poli"" Hours """ """ "00 9.00 0.00 9.00 9.00 """ "00 8.00 80.00 

Difference 0.16 0.79 0.22 I -3 31 I 0.00 I I -9 00 I -9,00 I -3,79 I -9 00 I -8 00 I -40 93 

Lunch/Travel Adjustment -0 50 -0 50 -0.50 -1.50 

Leave Admin iLN1 I S.00 • 6.00 

Leave Hol1dav (LH) """ Leave Annual (LA) 0 00 '°" need'" mitigate. 18 00 
Leave Sick (LS) nol LN J,,y 8.00 8.00 
CFP (LV) 0.00 
Credit Ad·ustment """ bsent w1thou1 Leave (KC) 000 
Leave without Pay (KA) 0.00 

Comp Time Taken (CT '"" '°" 6.00 
Credit Hours Taken {CN) 0.00 

usted Time -0,34 "" -0.28 -3.31 0.00 -0,79 -4.43 

Overtime (0S/OUl ' 0.00 

Comp Time Earned (CE) I I I I I I I I I I I I I """ Credit Hours Earned CD) I I I I I I I I I I I I I 0.00 

Regular Hours Owed 0 ,'J.C om .'l 3• 0 79 -4.72 

Overtime Hours Owed 0.00 

Comp Hours Owed 0.00 
Credit Hours Owed """ 

AGENT'S NOTE: 211412019 6hrs LN- Testing Society for Human Resource {SHRM)-offs1te: use LN per!' ) 10 ·" -2- '5 I 
Need supervisor verification of approval for LN 

UNCLASSIFIED//FOR QFTISIAL l:ISE 014LV 



UNCLASSIFIED//FGR GFFIGIAL l:IS!i QML¥ 

Time and Attendance Worksheet 

Badge Reader '"" "'" "' w.a '"" "' "' '"" Moo '"' w.a '"" "' "' SOM 

I Records 211712019 2/18/2019 2/19/2019 2120/2019 212112019 2/2212019 212312019 2/2412019 212512019 2/2612019 2/27/2019 2128/2019 311/2019 31212019 

In# 1 7:02 6:39 12:52 6:27 6:37 6:35 6:38 

lout# 1 15:46 19:06 18:07 15:54 15:32 15:35 14:58 
In #2 

Out# 2 

In# 3 

IOut# 3 
In #4 

Out#4 

In# 5 

Out# 5 
In #6 

IOut# 6 

In# 7 

Out# 7 
In #8 
Out# 8 

'"· 8.73 12.45 '"' 8.92 9.00 62 14 

Scheduled Pol1c Hours 9.00 9.00 '00 ,00 0.00 '00 9.00 9.00 '00 ' 0 00 ' 80 00 

Difference I •9,00 I -0 27 I -9 00 I 3.45 I 5.26 I I -9,00 I 0.45 -0 08 0.00 I 0.33 I -17 86 

Lunch/Travel Ad ustment -0.50 -0 50 -0 50 -0.50 -0.50 -0 50 -3.00 

Leave Adm1n (LN) '00 '00 
Leave Holiday (LHI 9.00 '00 
Leave Annual (LA) 0.00 

Leave Sick (LS\ 9.00 9.00 

CFP (LV) 000 
Cred11 Ad1ustmen1 ,.oo '00 
Absent without Leave (KC) 0.00 
Leave without Pav (KA) 0.00 

Comp Time Taken (CT) 000 
Credit Hours Taken CN 0.00 
Ad"usted Time 0.00 -0.77 000 ''" 5.26 ,.oo -0,05 -0.58 -0.50 •0,17 15.14 

Overtime (OS/OU) 000 
Comp Time Earned (CE) 5.00 ,.oo 2.00 1,00 17.00 
Credit Hours Earned (CD) 000 

Regular Hours Owed -0 77 -0 05 -o ce -·: 50 -ll 17 -2.07 

Overtime Hours Owed 0.00 

Comp Hours Owed 0.26 -2 00 -1 GO ·2.74 
Cred11 Hours Owed 000 

AGENT'S NOTE: 2123/2019 HBCU Collene Festival Fair liil DC Concent1on Center, 9 Credit Hrs Claimed- credit ad·usted 

UNCLASSIFIED//FOR. OlililGl,O.L l:IS!i otlb'/ 



UNCLASSIFIED//FOR SFFIGIAL bllili QML.¥ 

Time and Attendance Worksheet 

Badge Reader '"" Moo '"' w,a '"" Fri "' '"" Moo '"' w,a '"" Fri "' SOM 

Records 3/312019 3/412019 3/512019 316/2019 317/2019 318/2019 319/2019 3110/2019 3/1112019 3/1212019 3113/2019 311412019 3/1512019 311612019 

In# 1 10:17 6:27 11:07 6:39 

Out# 1 15:31 15:41 17:02 20:30 
ln#2 

Out# 2 

ln#3 

Out# 3 
ln#4 

Out#4 

ln#S 

Out# 5 
ln#6 

Out# 6 

ln#7 

Out# 7 
ln#8 
Out# 8 

Som 9.24 13.84 34,21 

Scheduled Policv Hours 9.00 ' , 00 ' ,00 ' 9.00 0.00 9.00 9.00 , 00 , 00 8.00 80,00 

Difference I •3,78 I 0.24 I -3,09 I 4,84 I 0.00 I I •9,00 I -9 00 I -9 00 I -9,00 I •8,00 I -45,79 

Lunch/Travel Ad'ustment -0.50 -0 50 -1 00 

Leave Adm1n (LN) 0.00 
Leave Holiday (LH) 0.00 
Leave Annual (LA) , 00 , 00 9.00 9.00 S 00 44 00 

Leave Sick /LS) 0 00 
CFP (LV) 0.00 
Credit AdJuslment 0.00 
Absent without Leave (KC) 000 
Leave without Pav (KA) 0 00 
Comp Time Taken (CT) 4,00 4,00 
Credit Hours Taken CN 0 00 
Ad"usted Time 0.22 -0.26 •3,09 4,34 0.00 1.21 

Overtime (OS/OU) 0.00 
Comp Time Earned (CE) '00 5.00 7.00 
Credit Hours Earned (CD) 0.00 

Regular Hours Owed -·: 26 -3 [,;) -3,35 

Overtime Hours Owed 0 00 

Comp Hours Owed -2 00 -0 66 -2.66 

Credit Hours Owed 0.00 

AGENrs NOTE: 

UNCLASSIFIEDl/rOR OFFIBIAL t:J3E Ol~L I 



UNCLASSIFIEDffFOR OFFIOIAL l:ISE ONLY 

Time and Attendance Worksheet 

Badge Reader s,o Moo ''" Wea '"' Fri ... s,o Moo ,,e Wea '"' Fri ... 5"M 

I Records 311712019 3/18/2019 3/19/2019 3/20/2019 3/21/2019 3/22/2019 3123/2019 3/2412019 3/25/2019 3/26/2019 3/27/2019 3/28/2019 3/29/2019 3/3012019 
In# 1 6:32 7:07 6:43 7:02 10:38 7:50 6:19 6:34 6:50 
Out# 1 16:25 17:03 15:46 20:23 15:46 16:17 12:25 17:29 16:26 
In# 2 

lout# 2 

In #3 
IOut # 3 
In #4 
Out #4 

In #5 
lout# 5 
In #6 

IOut # 6 
In# 7 
Out# 7 
In #8 
Out# 8 
s,m 9.89 9.93 9.04 13.35 10.91 9.60 82 40 

Scheduled Pol1cv Hours , 00 , 00 9.00 , 00 I 0.00 I I 
, 00 I 9.00 I 

, 00 I 9.00 '00 80 00 
Difference 0 89 093 0.04 '35 I 0.00 I I -3.86 I -0 55 I -2.91 I 1.91 '60 ''° 
Lunch/Travel Ad·ustment -0,50 -0.50 -0,50 -0.50 -0,50 -0.50 -0,50 -0.50 -4 00 
Leave Admin iLNl 000 
Leave Holiday (LH) 0 00 
Leave Annual (LA) 0 00 
Leave Sick LS 0.00 
CFP LVI 000 
Credit Adjustment 0 00 
Absent without Leave {KC) 0 00 
Leave without Pav <A) 0.00 
Cornn Time Taken C, '00 ,oo 
Credit Hours Taken " 0.00 
Adjusted Time 

0 '' 
0 '3 -0,46 , es 0.00 -3.86 -1,05 -0.41 1.41 ' rn 1.40 

Overtime (OS/OUl 000 
Comp Time Earned (CE) '00 )00 2.00 S 00 10.00 
Credit Hours Earned rn 000 

Regular Hours Owed -:) 40 -3 H6 -1 ()~ -1141 -5.78 
Overtime Hours Owed 0.00 
Comp Hours Owed -1 61 -0.57 -2 00 -1.15 -5.33 
Credit Hours Owed 0 00 

AGENT'S NOTE: 

UNCLASSIFIED//FQR Qf:f:ICl,A,L Ui~ 0~16¥ 



UNCLASSIFIED/IFSR SFFISlilcL l:ISE et~LY 

Time and Attendance Worksheet 

Badae Reader '"" Moo '"" wa, '"" Fri ,., '"" """ '"" wa, '"" Fri ,., '"" I Records 3131/2019 4/1/2019 4/2/2019 4/3/2019 4/4/2019 4/5/2019 4/612019 41712019 4/812019 419/2019 4/10/2019 4/11/2019 4/12/2019 4/1312019 
In# 1 11:51 7:28 8:12 6:32 6:35 

Out# 1 16:48 12:33 18:50 16:02 16:46 

In #2 

IOut# 2 
In #3 

Out# 3 

In #4 

Out#4 
In #5 

IOut# 5 

In #6 

Out# 6 
In# 7 

IOut# 7 

In #8 
Out# 8 

'"· 10.64 '·"' 10.20 40 38 

Scheduled Policy Hours I 9.00 I 9.00 I 9.00 I 000 I 000 I I '00 I 000 9.00 I 9.00 I '00 I 80 00 

Difference ' -4.04 -3.92 -9 00 1.64 0.00 -9 00 O.M 1.20 ' -9 00 ' -8 00 -39 62 

Lunch/Travel Adjustment -0 50 -0 50 •0,50 -0 50 -0 50 -2.50 

Leave Adm1n (LN) 0 00 

Leave Holidav iLH1 0 00 
Leave Annual (LA) 0.00 
Leave Sick (LS) 9.00 9.00 
CFP (LV) 0 00 

Credit Adjustment 9.00 9.00 8.00 26 00 

Absent without Leave (KC) 0.00 
Leave Wllhout Pay (KA) 0.00 
Comp Time Taken (CT) 0 00 
Cred11 Hours Taken (CN) 0.00 
Adjusted Time -4.54 -4.42 0.00 "' 000 0 00 000 0.70 0.00 0 00 -7.12 

Overtime (OS/OU) I I I I I I I I I I I I I I 0 00 
Cornn Time Earned m ' 2.00 1.00 '00 ,00 ' 2.00 ' 1.00 ' ' 9.00 
Credit Hours Earned (CD) I I I I I I I I I I I I I I 0 00 

Regular Hours Owed -4 S4 -4 ~2 -8,96 

Overtime Hours Owed 0.00 
Comp Hours Owed -2 1)0 -1 1)0 -0 llli -1 ::o -1 30 -1 o:: -716 

Credit Hours Owed 000 

AGENT'S NOTE: 4/312019 19th annual diversity employment day career@ Embassay Suites (Arlington, VA), credit adjusted 

4/11/2019& 
411212019 

TOY- Cal Stale U San Bernardino Recruitment Panel Par11c1pa11on. credit adjusted 

UNCLASSIFIED//FQR Ql-1-ISIAL l:l&E etlLY 
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Time and Attendance Worksheet 

Badge Reader '"" "'" '"' w,a '"" Fri "' '"" "'" '"' w,a '"" Fri "' SOM 

Records 4/1412019 4/1512019 4/1612019 4/1712019 4118/2019 411912019 4/2012019 412112019-122/2019 412312019 4/2412019 4/2512019 4126/2019 4/27/2019 

In# 1 6:56 6:23 8:32 7:39 6:21 , , NoEntrv 6:31 6:28 8:17 

Out# 1 12:41 17:15 15:32 15:39 15:11 I II 17:23 17:54 15:42 15:45 
In# 2 

Out# 2 

In# 3 

Out#3 
In #4 

Out# 4 

In# 5 

Out#5 
In# 6 

Out# 6 

In# 7 

Out# 7 
In# 8 
Out#8 

Som 10.86 8.84 11.50 11.39 9.23 80 03 

Scheduled Pol1cv Hours I 9.00 I 9.00 I 9.00 I 0 00 I 000 I 000 I ,00 9.00 9.00 I e oo I 80 00 

Difference I •3,25 I 1.86 I -2 00 I -1 00 I 8.84 I -9 00 I 2.50 2.39 0.23 I -0 54 I 0 °' 
Lunch/Travel Ad'ustment -0 50 -0.50 -0.50 -0 50 -0 50 -0 50 -0.50 -0.50 -4.00 

Leave Adm1n (LN) 000 
Leave Holiday (LH) 000 
Leave Annual (LA) 0.00 
Leave Sick (LS) 0.00 

CFP (LV) 000 
Credit Adjustment ' ' 000 
Absent without Leave (KC) 0.00 

Leave without Pa" (KA 0.00 

Comp Time Taken (CT) 2.00 ,00 
Credit Hours Taken ICN) 0.00 

d"usted Time -1.25 1.36 -2.50 -1.50 "" -9.00 ,00 1.89 -0.27 -1.04 -1.97 

Overtime (OS/OU) 000 
Comp Time Earned (CE) 1.00 2.00 <00 '"" 3.00 9.00 
Credit Hours Earned (CD) 000 

Regular Hours Owed -1 25 -2 co -1 50 -[) 1)0 -0 27 -1 04 -15.56 

Overtime Hours Owed 0.00 

Comp Hours Owed 0.36 -2 GO -1 00 -111 -3.75 

Credit Hours Owed 000 

AGENT"S NOTE: 9 hrs sick leave, not annotated as LS: no credit 

4123/2019 Claimed 9 hrs reaular, 2 hrs Credit= 11.5hrs for dav. Last badaerecords at 1723. Need proof of 0553 start lime (1,e, email sen~' abber sent, etc), Adiustment not necessarv 

UNCLASSIFIED//FSR QFFISl,O.b l.l'iEi ONLY 
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Time and Attendance Worksheet 

Badge Reader s,o Moo ''" Wea '"' Fri ... s,o Moo ,,e Wea '"' Fri ... 5"M 
I Records 4128/2019 4/29/2019 4/30/2019 5/1/2019 5/2/2019 5/3/2019 5/4/2019 515/2019 5/6/2019 5/7/2019 5/8/2019 5/9/2019 5/10/2019 5111/2019 

In# 1 8:15 6:05 7:00 6:31 6:32 13:03 6:41 6:50 6:41 6:28 6:55 
Out# 1 19:45 16:21 15:40 15:35 12:18 20:03 20:00 18:20 19:50 19:57 15:38 
In# 2 

lout# 2 

In #3 
IOut # 3 
In #4 
Out #4 

In #5 
lout# 5 
In #6 

IOut # 6 
In# 7 
Out# 7 
In #8 
Out# 8 
s,m 11.50 10.28 8.68 9.07 13.32 11.50 13.15 13.48 8.70 112 46 

Scheduled Pol1cv Hours S 00 S 00 8.00 S 00 I 8.00 I I S 00 I 8.00 S 00 8.00 S 00 80 00 
Difference 3 50 '" 0.68 '°' I -2 22 I I -1.00 I 5.32 3 50 5.15 5'8 8.70 32 46 

Lunch/Travel Ad·ustment -0,50 -0.50 -0,50 -0.50 -0.50 -0,50 -0.50 -0,50 -0.50 -0,50 -5,00 

Leave Admin iLNl 000 
Leave Holiday (LH) 0 00 
Leave Annual (LA) 0 00 
Leave Sick LS 0.00 
CFP LVI 000 
Credit Adjustment 0 00 
Absent without Leave {KC) 0 00 
Leave without Pav <A) 0.00 
Cornn Time Taken C, 000 
Credit Hours Taken " 2.00 2.00 
Adjusted Time '00 "' 0.18 0" -0,22 -1.50 4.82 '00 4.65 '" 8.20 29.46 

Overtime (OS/OUl 000 
Comp Time Earned (CE) 5.50 5 50 9.00 20.00 
Credit Hours Earned rn sso '00 2.00 '00 6.00 sso 24.00 

Regular Hours Owed -:) 22 -1 ~:) -1.72 
Overtime Hours Owed 0.00 
Comp Hours Owed -0 85 -O.S2 -0.80 -2.17 

Credit Hours Owed -2 ~o -0.22 -1 82 -3.0~ -1 18 -2.J~ -11.22 

AGENT'S NOTE: 

UNCLASSIFIED//FeR: eFFlelAL tlSE er~tY 
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Time and Attendance Worksheet 

Badge Reader s,o Moo ''" Wea '"' Fri ... s,o Moo ,,e Wea '"' Fri ... 5"M 

I Records 5112/2019 5/13/2019 5/14/2019 5/15/2019 5/16/2019 5/17/2019 5/1812019 5/19/2019 5/20/2019 5/21/2019 5/22/2019 5/23/2019 5/24/2019 5125/2019 

In# 1 11:50 6:28 7:13 8:32 6:43 6:39 6:34 
Out# 1 20:54 20:04 13:47 18:54 20:24 20:04 17:53 
In# 2 

lout# 2 

In #3 
IOut # 3 
In #4 
Out #4 

In #5 
lout# 5 
In #6 

IOut # 6 
In# 7 
Out# 7 
In #8 
Out# 8 
s,m 9.06 13.61 10.37 13.68 13.42 11.32 78 04 

Scheduled Pol1cv Hours 0 00 0 00 I 8.00 I 0 00 I 8.00 I I 0 00 I 8.00 0 00 8.00 0 00 80 00 
Difference ,06 ss, I -8 00 I -8.00 I -8 00 I I -1.42 I 2.37 5 68 5.42 33' -1 96 

Lunch/Travel Ad·ustment -0,50 -0.50 -0.50 -0,50 -0.50 -0,50 -0.50 -3,50 

Leave Admin iLNl 000 
Leave Holiday (LH) 0 00 
Leave Annual (LA) 8.00 8.00 8.00 24 00 

Leave Sick LS 0.00 
CFP LVI 000 
Credit Adjustment 0 00 
Absent without Leave {KC) 0 00 
Leave without Pav <A) 0.00 
Cornn Time Taken C, 000 
Credit Hours Taken " 0.00 
Adjusted Time 0 oo s,) 0.00 0 00 0.00 -1.92 1.87 s rn 4.92 '0, 18.54 

Overtime (OS/OUl 000 
Comp Time Earned (CE) '50 3.50 
Credit Hours Earned CD '00 500 5.50 SoO 4.00 24.00 

Regular Hours Owed -1 ~2 -1.92 

Overtime Hours Owed 0.00 
Comp Hours Owed -0.68 -0.68 

Credit Hours Owed -3 44 0" -:) 63 -0.32 0.92 -6.36 

AGENT'S NOTE: 

UNCLASSIFIED/JF9R OFFl61AL tit,~ Ol~L { 
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Time and Attendance Worksheet 

I Badge Reader '"" "'" '"' w,a '"" Fri "' '"" "'" '"' w,a '"" Fri "' SOM 

Records 512612019 5/2712019 5/2812019 5129/2019 513012019 5/3112019 61112019 612/2019 613/2019 6/4/2019 615/2019 6/612019 617/2019 61812019 

In# 1 6:41 6:28 6:25 9:31 6:23 7:03 6:55 6:54 

IOut# 1 16:17 15:46 16:02 17:17 15:18 17:14 16:26 16:01 
In #2 

Out# 2 

In# 3 

Out# 3 
In #4 

IOut#4 

In# 5 

Out# 5 
In #6 

IOut# 6 

In# 7 

lout# 7 
In #8 

Out# 8 ... '" 9.30 9.62 8.91 10.19 9.53 9.12 74 04 

Scheduled Pol1c Hours 8.00 8.00 '00 S 00 8.00 , 00 8.00 8.00 '00 , 00 80 00 

Difference -8 00 '., 1.30 1.62 -8 00 -0 23 0.91 2.19 1.53 1.12 -5 96 

Lunch/Travel Ad ustment -0.50 -0.50 -0 50 -0 50 -0 50 -0.50 -0.50 -0 50 -4.00 

Leave Adm1n (LN) 000 
Leave Holiday (LHI 8.00 0 00 
Leave Annual (LA) 0.00 

Leave Sick (LS 0.00 

CFP (LV) 000 

Cred11 Ad1ustmen1 0 00 
Absent without Leave (KC) 0.00 

Leave without Pav iKAl 0.00 

Comp Time Taken (CT) 000 
Credit Hours Taken CN '00 8.00 
Adjusted Time 0.00 1.10 o eo "' 0.00 •0,73 0.41 1.69 '" 0 '' 

6.04 

Overtime (OS/OU) ' ' ' ' 000 
Comp Time Earned (CE) ' ' ' ' 0 00 
Credit Hours Earned (CD) I I 2.00 I I I I I I I I 2.00 I I I I 4.00 

Regular Hours Owed -07:1 -0.73 

Overtime Hours Owed 0.00 

Comp Hours Owed 000 
Cred11 Hours Owed 0" 0 :J1 -1.21 

AGENT'S NOTE: 

UNCLASSIFIED//FO"- Olili'ICIAL t:J3E Ol~LY 
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Time and Attendance Summary Spreadsheet 

Badge Reader '"" "'" '"' w,a '"" Fri "' '"" "'" '"' w,a '"" Fri "' SOM 

Records 61912019 6/1012019 6/1112019 6/1212019 6113/2019 611412019 611512019 611612019 6117/2019 611812019 6/1912019 6/2012019 6121/2019 6122/2019 
In# 1 6:05 7:21 10:44 6:44 6:23 7:04 7:01 6:36 7:06 6:58 
Out# 1 15:50 15:27 12:21 12:01 18:06 14:48 14:59 15:18 15:40 15:44 
In# 2 

Out# 2 

In# 3 

Out#3 
In #4 

Out# 4 

In# 5 

Out#5 
In# 6 

Out# 6 

In# 7 

Out# 7 
In# 8 

Out#8 

Som 9.75 11.72 8.71 '·" 8.78 78 23 

Scheduled Pol1cv Hours 8.00 I 8.00 I 8.00 I '00 I "00 I eoo I """ I 8.00 8.00 eoo 80 00 

Difference 1.75 ' 0.11 -6 38 -2 73 3.72 -0 28 -0 03 0.71 "·" 0.78 -1 77 

Lunch/Travel Ad'ustment -0 50 -0 50 -0 50 -0.50 -0 50 -0 50 -0.50 -0.50 -4.00 
Leave Adm,n (LN) ,.oo ,00 
Leave Holiday (LH) 000 
Leave Annual (LA) 0.00 
Leave Sick LS\ 0.00 

CFP (LV) "·"' 2.73 rn 
Credit Adjustment 000 
Absent without Leave (KC) 0.00 
Leave without Pav (KA 0.00 

Comp Time Taken (CT) 000 
Credit Hours Taken ICN) '"" 4.00 

d"usted Time 1.25 -0,39 0.00 000 "' -0.78 -0,53 0.21 0.08 0" 3.34 

Overtime (OS/OU) I I I I I I I I I I I I I I 000 
Comp Time Earned (CE) ' ' 000 
Credit Hours Earned (CD) ' 000 ' 3.00 

Regular Hours Owed -0 J9 -·: 711 -ll 5:1 -1.70 

Overtime Hours Owed 0.00 

Comp Hours Owed 000 
Credit Hours Owed °'' 0.22 

AGENT"S NOTE: 6112/2019 OHR Picnic (3hrs): approved for LN. Credit ad Justed to reflect .38 difference 

6113/2019 Coworker farewell luncheon, screenshot provided of reservation confirmation: credit ad1usted for difference (2 73) 

Page 1 of 1 pages 
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2019 
Time and Attendance Summary Spreadsheet 

Regular Comp Credit 
Owed Owed Owed 

Pay Period Hours Hours Hours 
1 -0.64 -1.12 
2 -2.58 -4.42 
3 -3.91 0.64 
4 -4.72 
5 -2.07 -2.74 
6 -3.35 -2.66 
7 -5.78 -5.33 
8 -8.96 -7.16 
9 -15.56 -3.75 
10 -1.72 -2.17 -11.22 
11 -1.92 -0.68 -6.36 
12 -0.73 -1.21 
13 -1.70 0.22 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

TOTAL: -53.64 -29.39 -18.57 

Page 1 of 1 pages 
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CY2018 
Mitigation 

Date Rcvd Document Name Dav Date Ae:ent Notes 
MD/Crystal City Hiring Event Info & 

9/3/2018 Resoun:c~ Tue~ 6il2i2018 I !iring Event Tuc~.12- Fri. 15JUNl8(4days) 
8/29/2018 JC Virtual Career Fair 2018 Fri 6/21/2018 IC Virtual Career Fair (SIP 2018) 

9/4/2018 Working IC Virtual Fair from Home Thurs 6/21/2018 IC Virtual Fair 2018 (6/21/18) working from Home 

9/1/2018 NGA Student Programs Overview Aug 18 Thurs 7/12/2018 NGA Site Visit Slides for 7/12/18 
9/3/2018 2018 Summer IC !-:vent Thurs 7/12/2018 NGA Site Visit (7/12/18) 
9/3/2018 Items of Interest Fri 8/10/2018 Email from Chief, DIA picnic Fri I 0AUG 18 

Email to supcrvi~or for pcrmi~~ion to attend retirement claimed 7 hr~ worked & 2 hrs credit 
taken. BRR shows in bldg for 5.13hrs (38min). Short 1.87 hr. (Credit adjusted 1.87 due to 

9/4/20 I - . ,-"" -- '5 !Retirement Thurs 11/1/2018 sunervisor a""-roval) 

CY2019 

1 

U NC LASSI FI ED f,1-FQYQ 



U NCLASSIFI ED/fFOUO 

Mitigation 
Date Rcvd Document Name Day Date Agent Notes 

8/29/2019 CyberCorp Job Fair Tues ]/8/2019 Flyer showing job fair (CyberCorps Scholarship Program Annual Job Fair) 
8/29/2019 SHRM Thank you for taking SHRM Thurs. 2/14/2019 SHRM Exam (Feb 2019) 

8/29/2019 17th Annual /\.SBC I IBCU College Festival Sat 2/23/2019 2019 i\SBC College Festival (i( Conventcr Center 
19th Annual diver~ity EmbassySuite~ 

8/29/2019 Crystal City Fact Sheet Wed 4/3/2019 2019 Diversity Recuritment 

19th Annual Diversity Employment Day 
8/29/2019 Career Wed 4/3/2019 2019 Diversity Rccuritmcnt 

JC Collaborative Diver~ity Recruitment 
8/29/2019 Opportunity Wed 4/3/2019 2019 Diversity Employment Day Career Fair (Thank you note provided) 

Welcome to the OHR Service V./eek Ahead, Thurs. 411 \/2019 
9/3/2019 22April Fri 4/12/2019 Cal State Universitv San Bernardino recruitment panel participation (TDY 2 days) 

Email receipt only showing reponse at 1434; employee claimed 9 hours worked & 2 hrs 
Comp time earned. Badge entry date has cnor, but exit is at 1723. Need proof or bc:mg in 

9/4/2019 ib:i3 : 10 uSc 424 ib:i6t'areer Field Change Tues 4/23/2019 bldg at 055.l. 

9/3/2019 Welcome to the \Vork V./eek Ahead May 14 Wed 6/12/2019 OHR Picnic Save the date (12JUN19) 
9/1/2019 OI IR Picnic- New Date!!! Wed 6/12/2019 OHR Picnic New Date moved to 6/12/19 
9/3/2019 Chat with t' '""""- '5 

I Wed 6/12/2019 Jabber chat for OHR Picnic date: (12JUN19) 
9/3/2019 OHR Picnic and Leave & Attendance Wed 6/12/2019 Instrution for Admin Leave for picnic (12JUN19) 

9/4/2019 - . ,. "" ·- '5 !Luncheon 13JUN19 Thur~ 6/13/2019 Screcnshot of reservation confirn1ation for luncheon at MeCormicks Sehmieb 
9/4/2019 CY2018 marking~ SV./ Timesheet miforntion notes for CY18 
9/4/2019 CY2019 markings SW Timesheet mitigation notes for CY19 
9/4/2019 Untitled OPM Updates for snow; delay, dismassal 
9/4/2019 Time & Labor PPE 2 February PP2 2019 Time sheet annotation instructions only 
9/4/2019 Summary for FY2019 Timesheet mitigation notes for CY19 

9/4/2019 Summary for FY 20 18 Timesheet mitigation notes for CY19 

2 
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1/4/18 OPM 2 Hr Delay - Unsched TW or LV 2 
1/12/18 DR 3 Hr Early Release (Martin Luther King Day) 3 

2/7/18 OPM 2 Hr Delay - Unsched TW or LV 2 
2/16/18 DR 3 Hr Early Release (President's Day) 3 

3/2/18 OPM Fed Govt Closed Weather 

3/21/18 OPM Fed Govt Closed Weather 

3/22/18 OPM 2 Hr Delay - Unsched TW or LV 2 
5/25/2018 DR 3 Hr Early Release (Memorial Day) 3 

7/3/2018 DR 3 Hr Early Release (4th July) 3 

8/31/2018 DR 3 Hr Early Release (Labor Day) 3 
10/5/2018 DR 3 Hr Early Release (Columbus Day) 3 
11/9/2018 DR 3 Hr Early Release (Veteran's Day) 3 

11/21/2018 DR 3 Hr Early Release (Thanksgiving) 3 
12/24/2018 Presidential EXORD Govt Closed (Christmas) 

30 
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2018 
Time and Attendance Summary Spreadsheet 

Regular Credit 
Owed Owed 

Pay Period Hours Hours 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 -1.21 -0.69 
13 -3.81 -1.42 
14 -2.28 -1.44 
15 -0.24 
16 -7.22 -1.98 
17 -2.91 
18 -9.11 -1.00 
19 -1.45 
20 -8.00 -0.41 
21 -8.80 
22 -9.44 
23 -4.59 
24 -2.08 
25 -3.83 -0.75 
26 -1.26 

TOTAL: -66.23 -7.69 

Page 1 of 1 pages 
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2019 
Time and Attendance Summary Spreadsheet 

Regular Comp Credit 
Owed Owed Owed 

Pay Period Hours Hours Hours 
1 -0.14 -0.62 
2 -1.58 -2.42 
3 -2.91 2.14 
4 -4.10 
5 -0.35 -11.29 
6 -3.09 -1.92 
7 -4.41 -3.79 
8 -7.96 -5.66 
9 -13.79 -2.75 
10 -1.72 -2.17 -11.22 
11 -1.92 -0.68 -6.36 
12 -0.73 -1.21 
13 -1.70 0.22 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

TOTAL: -44.40 -29.16 -18.57 

Page 1 of 1 pages 
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From: 
Sent: 
To: 
Cc: 
Subject: 

I "" 
WPrlnP~fhv J11oe 3 2020 7-26 AM 

RE;L',l~'. !RESPONSE; Supplemental Report of Investigation, Case 2019-5065-01 With 

Enclosure 

Classification: UNCLASSIFIED//~OUO 

Upon removal of attachments, this document is UNCLASSIFIED 

Tasker closed. 

From:!""""" 
Sent: Thursdav, Mav 28, 2020 4:00 PM 

Subject: RE:E}ESPONSE: Supplemental Report of Investigation, Case 2019-5065-0I With Enclosure 

Classification: UNCLASSIFIED/f-FOTIQ 

Upon removal of attachments, this document is UNCLASSIFIED 

And you are correct! Please prepare the file for closure in SharePoint. 

Thanks all! 

"There is a difference between being a leader and being a boss. Both are based on authority. A boss demands blind obedience a 
leader earns their authority through understanding and trust."' - Klaus Balkenhol 



From!'''°"""- '''°""'"- ,.,,_, 

~~ri J9}1f~9av Mav 28 2020 1 ·27 PM 

Subject: FW: CFO RESPONSE: Supplemental Report of Investigation, Case 2019-5065-01 With Enclosure 

Classification: UNCLASSIFIED//FGUO 

Upon removal of attachments, this document is UNCLASSIFIED 

I have reviewed this and this is okay. I updated the daily activities as well with the attachments. If you're okay with this, 
we can close out. 

v/r, 

I 

Subject: FWGl_JRESPONSE: Supplemental Report of lnvest1gat1on, Case 2019-5065-01 With Enclosure 

Classification: UNCLASSIFIED/,'FOUO 

Upon removal of attachments, this document is UNCLASSIFIED 

Please review response. 

From 'c--~--~~~~~~~-------------~ 
Sent: Tuesday, May 26, 2020 2·02 PM 

SubjectP-' '°"" RESPONSE: Supplemental Report of Investigation, Case 2019-5065-01 With Enclosure 

Classification: UNCLASSIFIED/7I6tl8 

2 



Upon removal of attachments, this document is UNCLASSIFIED 

Greetings, 

Attached is CFO response to ROI - 2019-5065 

v/c 

Classification: UNCLASSIFIED//-Fetfe 

Classification: UNCLASSIFIED//F-etf1j 

Classification: UNCLASSIFIED//~ 

Classification: UNCLASSIFIED//"F0UO 

Classification: UNCLASSIFIED//ffltfe 

3 



UNCLASSIFIED 

Time and Labor Fraud Investigation, Case 2019-5065-01 

We substantiated allegations of time and labor fraud, false official statements, false claims, theft 
of Government funds by a DIA employee. We detem1ined the employee prepared, signed, and 
submitted fraudulent time and labor records between May 27, 2018, and June 22, 2019, totaling 
110.13 regular hours that they did not work. Additionally, the employee claimed 18.34 
compensatory hours and 29.31 credit hours that were unaccounted for. The estimated loss to the 
Government was $8,156.99. The full investigative report is UNCLASSIFIED//FOR OFFICIAL 
USE OJSL)'. 

UNCLASSIFIED 



UNCLASSIFIED//FOft OFFICIAL USE ONLY 

SUBJECT: (U) ""--" - -
CASE NUMBER: 2019-5065-01 

PROJECT DESCRIPTION: (U/ 1FOUO) The DIA IG received a complaint wherein it was 
alleged the Subject committed time and labor fraud. In 
comparing the badge reader records and tirnesheet submitted, 
there were 69.5 hours short within five pay periods. 

DAILY ACTIVITIES 

Time/Date 
Agent 

~Jull9 
L_J 

0900/15 Jul 19 
Bur 
0957/15 Jul 19 

I -" - I 

1455/15 Jul 19 

I -" -I 

~19 

L_J 
1100/16 Jul 19 

Activities 

(U) Initiated this investigation from HL 2019-727~1
b'

13
' 
10 use 424 

(b:
16

' (b:i?:ic: 

1b:13:1ousc424 1b:15: 1b:17:1c: OHR, DIA notified this office that after a 

cursory rev1e\v o ~~-~~~-adge reader records, he determined that she 
was short 69.5 hours from 17 Marl 9-12 May 19 within five pay periods. 
(U) Files from HL documents 2019-7273 could not be loaded in case documents 
folder; inputted them in ROI Exhibits folder. 
(U) Pulled up myHR records for employee to obtain the follO\ving: 

• Grade/steps and effective dates 
• Employee's duty locations and effective dates 
• Employee's rating chain- supervisors, raters, and reviewers and effective 

dates 
(U) Sent email to complainant,j' ''°"""- '' !Deputy Chief,!'''°"""- ~o schedule 
intervie\V time. Provided availab1hty for the tollO\ving date/time range: 

• Tues 11 Jul 9 (I0-2pm) 
• Wedl2Jull9(11-2pm) 
• Thurs l3Jul l9(8-l2pm) 
• Friday 14 Jul 19 (8am-2pm) 

n l)J)cfditiopally, asked!')'°"""- o 

5 

Ito provide additional information for□-r -L"," ❖ - ' jto include: • r-==~- ~-~ 
• The \Vork schedule thaf '°"""- ~ is on? 
• CFP Participant? 
• Authorized duty location(s)? 
• Doesj' ''°"""- '' ~ave to travel for any meetings? 

- - ,- " ,---
( U) Requested Master Time History and LES from 
for employee. ~---------~ 

Scope requested is approximately one year (received complaint J0.JUN19) 
o 27 May 18-6 Jul 19 

(U) Received requested data and documents from NSA. Uploaded in case 

UNCLASSIFIED//FOR OFFICIAL USE ONLY 



CJ 
0936/17 Jul 19 

I""·"" " I 
0954/17Jul 19 I : " , I 
0954/17 Jul 19 
Bur 
1100/17 Jul 19 
I : " , I 

0 7Jul19 
. . 

1330/17Jul 19 
"" '"- ' 5 I " , , I 
□Jul19 . . 

1000/18 Jul 19 

c:;JJul 19 
I""·"' ,, 

UNCLASSIFIED//FOR OFFICIAL US!s OINLY 

2019-5065-01 

documents. Created LES folder in case documents. Converted master time history 
report received from NSA. Broken dO\vn by calendar year. 
(U) Sent email to~or documents in ROI folder not being able to be moved to 
Case Documents ~nd that I receive an error message. 
(U) Email received from ji-' ~'5" lthat files \Vere not checked in so I could not see 
them. ji-' ~'s" !fixed the error and I could now see it in the Case Documents folder. 
(U) Case review requested to be moved from Planning to Fieldwork. 

(U) Ticket submitted with Service Central to add "Time & Labor" option in my HR. 
Ticket INC0337446. I don't have access to pull timesheet and work schedules in 
my HR. Asked[,l,'.i~"-;-,' '" Ito pull the records in the meantime. Awaiting documents. 

(U) Pulled pertinent information from myHR on subject and uploaded into Case 
Documents folder. 
(U) Received 4 documents from!''""""- '' ~ work schedules. Uploaded 
documents to Case Documents folder \Vithin the created folder called Work 
Schedules. 

• 12 May 1 
• 28Apr 19 
• 14Oct 18 
• 2Sept18 

Work Schedule 
Work Schedule 

ork Schedule 
ork Schedule 

(U) Will receive timesheets fron{_l <+'i:2?'-t, ~y COB 18 Jul 19. I also have not 
heard back from I""·"' " ~ut will follow-up by noon on 18 Jul 19. 
(U) Tried to rerun TA_ Civilian spreadsheet records for 2018 and 2019 again. 
N "fi d(b:(6: (b:(3:10USC f • d H ·111 k. h" d b k ot1 1e 424 error message receive . e w1 oo mto t 1s an get ac 
tomorrow 18 Jul 19 on the issue as he is encountering the same problems. 
(U) Received calendar invite email from!'''°"""- '' ~Or interview. 

• Date: 18 Jul 19 
• Location: B4-163 I""·"' " pffice) 
• Time: 0900-1000 

(U) IGC in brief conducted and authorized to proceed. 

(U) Conducted interview \Vith complainant 
Division Chief,!°''°"""- ~vas also present in '-1h-e~i-n-te-r-v1-·e-\\-,.~w~,i~ti_n_g~l~R-. ---~ 

(U) Badge Reader Data working today per LI'_'"_·'_'"_·_' '~I Will rerun BRR. 

(U) Case review. 
• Make sure you conduct records checks in LI'_"_'"'_'·_·. JI my HR, Scattered Castles, 

CAMS, and DDEX. 
• Good job with the IP 
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• Have one of the GC investigators accompany you \Vith your intervie\VS. 
• Make sure you reach out to me or your fellow investigators if you have 

questions. 
(U)j') '°"""- o 

5 providedr ~ '°"""- la copy of subject's work schedules and tirnesheets 
for t1meframe under invest1gat1on (28 May 16- 6 Jul 19). 

(Uj' ''°"""- '' !conducted a DDEX check of subject. The following was disclosed. 

(U) Subject \Vas arrested for simple assault in August 1999. Subject was arrested 
in December 1998 for assault & battery of a family member. 

- - ,-. " --
( U conducted check in CAMS. Subject not in protect status. Scattered 
Cast es c __ "_ nducted identifying no issues. Subject has active clearance as of27 
Mar 19. • ,._," __ check conducted with no issues. Emailedj' ' 10

•
00

"· '' p request for 
assistance in user access with DDEX. 
(U) Uploaded rerun of TA_ Civilian Timesheet for 2018 and 2019. No badge reader 
data for full PP14 as data is available only until 28 Jun 19. Will use scope until 
PP 13 ( 10 Jun 19- 22 Jun 19) to account for a full PP. -.50 (30min) for lunch was 
utilized in spreadsheet if employee claimed to work for more than or equal to 6 
hours. Spreadsheet ready to proceed. 

(U) The following summary are provided: 
• For CY18 

o PP12 (27 May 18- 8 Jun 18) through PP 26 (9 Dec 18- 22 Dec 18) 
• Total Owed Hours= -111.51 
• Total Owed Dollars= -$5,828.63 

• ForCY2019 
o PP 1 (23 Dec 18- 5 Jan 19) through PP13 (9 Jun 19- 22 Jun 19) 

■ Total O\ved Hours= -165.81 
■ Total O\ved Dollars= -$8,666.90 

• Grand Totals: - 277.32 Hours amounting to -$14,495.53 
• SCOPE: 27 May 18- 22 Jun 19 

(U) Asked DAI GI if management in brief should be conducted with i. 
10

•

00 

Director 
I""·'" " lor MS Director '"'·"' " s subject i '"'·"' DAlGl 
relayed approval to '' 10

•

00

"- as long as he notified '' 10
•

00
"· '' 

-. ,-. " --
Sending email to ~-----Jfor management in brief for today or starting 
next Tuesday 23 Jul 19. 
(U) On leave 22 Jul 19. Attempted to contact '' 

10

•

00

"- '' t 0713 
and left a voice message. Also sent email to discuss availability this week for in­
brief. Awaiting response. 
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(U) Readjusted CY 18-CY 19 Spreadsheet accordingly: 
• Added hours for leave taken or credit 1comp taken to the scheduled policy 

hours to ensure it adds up to 80 schedule policy hours. 
• Corrected row 34 in all tabs to read "credit adjustment" as this pertains to 

civilian employee. 

The follO\ving ne\V summary is provided after making adjustments to scheduled 
policy hours: 

• For CY18 
o PPl2 (27 May 18- 8 Jun 18) through PP 26 (9 Dec 18- 22 Dec 18) 

■ Total Owed Hours= -117.39 
• Total Owed Dollars= -$6,135.98 

• ForCY2019 
o PP! (23 Dec 18-5 Jan 19) through PPl3 (9 Jun 19-22 Jun 19) 

• Total Owed Hours= -173.42 
• Total Owed Dollars= -$9,064.67 

• Grand Totals: - 290.81 Hours amounting to -$15,200.65 
• SCOPE: 27 May 18- 22 Jun 19 

(U) Uploaded IR to case file. Awaiting review of excel spreadsheets and IR from 
project supervisor. 
(U) Worked on other cases 25 and 26 Jul 19. 
(U) Spreadsheets reviewed by project supervisor with comments. Will double 

~readsheet and provide days where internal BRR data is needed tJr; iT; '°6''~'""· 'I 
[..____JMay request CIO pull to include: calendar, jabber messages and email for 
time range in question. Also may conduct splunk search. Awaiting I'''°"""- '' I 
coordination to brief MS directorate as there are several OIG cases. Also reviewing 
comments and making changes after project supervisor's review for Arquieta's IR. 
(U) IR approved by project supervisor. Will leave as word document per 
recommendation as this will not be in Exhibit. 
(U) Management in brief conducted to MS directorate r ''°"""- '' 

~-----~ 
(U) Senti'''°"""- '' ~RR data for CY2018 and CY2019 for days in question where 
badging records did not exist. Awaiting review/comments. New adjustments below 
from spreadsheet. 

• 110,89 (CY 18) + 93,03 (CY 19) ~ 203, 92 Total Hours Short 
• S5,667,57 (CY! 8) + $4,862,67 (CY 19)~ $10,530,24 Total Cost Owed 

(Uf ''°"""- '' !verified all missing data does not exist in main repository for BRR 
data (CY2018 and CY2019); suggested checking other sources (Splunk with digital 
artifact e.g. logons, user actions, or email pulls). Contacting subject's certifier of 
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tirnesheet/rater: cl'_' _'°"_"_'_'_' ___ ~I for intervie\V. 

(U) Interview scheduled with Ll_'_·"_'_~r or 13 Aug 19 at 0900, 

(U) Contacted subject via email for initial interview. A\vaiting subject's availability 
for interview. 
(U) Initial subject interview scheduled for Thurs. 8 Aug 19 at 1330. 

(U) Subject interview conducted 8 Aug 19. Provided Garrity and recorded 
intervie\v. Need to write IR and transfer recording. Meeting \Vith subject on 22 Aug 
19 for first round of mitigation. Interview conducted with Subject's supervisor on 
13 Aug 19. Need to write IR. No Garrity provided or recorded. I had no reason to 
believe supervisor was derelicting his duties and intervie\v confirmed supervisor 
has been counseling Subject. Will finish both IRs by COB Monday. Working on 
other case (5030) for AUSA requests. 
(U) Case review. '' 10

•

00

"· '' discussed investigative procedures, 
, , , I d d h (b'(3"10USC424 I d h h 'JI b , , , mvest1gat1ve p an, an sprea s eet. 1bll6I e ate t at s e \VI e mterv1ewmg 
the Subject on August 22. I advised her that to have a GC investigator \Vith her for 
the interview. Good job, continue with I,cP"---~~ 
(U) Subject interviewed conducted with r '10

•

00

"· '' pubject was recorded and 
Garrity Warning provided (copy in case file). We \Vent over CY2018 documents. 
Subject provided certain mitigating documents, and stated it was only 60% 
complete. I asked subject if it was feasible to provide the rest of documents to 
mitigate for CY2018 when we would meet again in 2 weeks as well as all the 
documents for CY2019. Subject \Vas given examples verbally for proof of 
acceptance (i.e. if going to approved retirement party off campus, calendar is not 
enough, please provide proof of receipt such as through payment of food or 
parking, etc.). Subject agreed to provide the rest of mitigating documents for 
CY2018 and CY2019. Intervie\v 3 has bee1,~Yo!ol~1? ,qn 7 Sept 19 at 1 0am. Invites 
already sent via outlook calendar. I invited!~. ~--~Jas \Veil in interview. IR on 
this interview to be done as well as transfer of recording to case file. I've also 
uploaded IR from subject's supervisor interview that was conducted on 13 Aug 19. 
(U) Third intervie\V rescheduled to Thurs. 9/12/19 at 1000 to allow for review of 
documents for mitigation submitted by subject. 
(U) Third interview conducted today at 9/12/10 1000. We went over timesheets for 
CY 18 and CY 19 with notes where credit was given, credit was not given, credit 
given, but need to verify \Vith supervisor. Copy of affidavit in case files. Subject to 
look through ne\v copies of CY2018 and CY2019 after adjustments were made. 
Subject will look for days where claiming working full hours plus credit hours 
earned, but badge records for hours worked is less. If subject is able to provide 
proof, we can revisit and adjust \Vhere necessary. Subject \Viii be out of office next 
whole \Veek. 
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(U) Need to set up intervie\V with supervisor to verify for credits that are given. 
Interview will have to be the week of 23 Sep 19 as I will be out of office next week 
for training. 
(U) Out of office 16 Sep 19- 19 Sep 19 for CFE Training, 20 Sep 19, OIG Picnic, 
No activity on case. 
(U) Emailed supervisor to set up interview. Awaiting response. Also emailed 
subject to provide electronic format of documents after mitigation. Extended offer 
for subject to include last min documents for consideration of credit. These are to 
be turned in by NL T COB Thur, IO Oct I 9, 
(U) Emailed I''"·""· '' Ito discuss follow-up meeting for I''"·""· '' 
mitigation. ~-----~ 
(U) Contacted r) 10.00-2- lteiephomcally to set up interview! 

1 

_,"_ lis 
available to meet at 1300 today. 
(U) Met with I'',.,, '' p go over!'',.,, '' I spreadsheet I'',.,, I 
was also provided a hard copy and electronic copy of the documents and he relayed 
he would provide confinnation/comments by COB Fri. 4 Oct 19. I'' 10

•

00

"· '' lwas 
also informed that I have givenl' '

10

•

00

"· '' µntil COB Thurs. 10 Oct 19 to 
provide any last minute documents \Vhere she \Vants to mitigate. IR in case file. 
(U) Case review. 

(U) Sent reminder email to I'' 10

•

00

"· '' lif she \Van ts to provide additional 
mitigation documents. Deadline is set for COB 10 Oct 19. 
(U) Received email from r) 10.00-2- o 

5 

INo documents provided to change 
overall numbers. Sent email toj' ' 10

•
00

"· for follow-up feedback. Awaiting his 
email. 
(U) Sent follow-up email toj' '

10

•

00

"· pn status. Still mvaiting his email. 

(U) Received email froml' ' 10

•

00

"· '' ~egarding changes on spreadsheet/~''-~ 
p ' 10

•
00

"· ~as no changes and can proceed with spreadsheet. 
• CY20l8 [5/27/18 to 12/22/18] 

o 74.15 (Regular Hours Owed) 
o 2.00 (Comp Hours Owed) 
o 9.83 (Credit Hours O\ved) 

85.98 Total Hours Owed [54,394.451 

• CY20l9 [12/23/18 to 6/22/19] 
o 53.64 (Regular Hours Owed) 
o 38.39 (Comp Hours Owed) 
o 18.57 (Credit Hours Owed) 

I l0.6 Total Hours Owed [S5,78L06l 
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• CYl8 & CYI 9 [5/27/18- 6/22/19]~ 196.58 Total Hours Owed/ 
$10,175.51 

(U) Adjustments made on CY2018 and CY 2019 spreadsheet to reflect correct 
numbers for work schedule (took off -.50 for lunch) where applicable (27 May 18 
through 27 Apr 19). New data as below. Draft ROI updated (MASKED and 
UNMASKED). 

• CY20l8 [5/27/18 to 12/22/18] 
o 60.42 (Regular Hours Owed) 
o 1.38 (Comp Hours O\ved) 
o 4.69 (Credit Hours Owed) 

66.49 Total Hours Owed [53,398.291 

• CY20l9 [12/23/18 to 6/22/19] 
o 44.40 (Regular Hours Owed) 
o 29.16 (Comp Hours Owed) 
o 18.57 (Credit Hours Owed) 

92.13 Total Hours Owed [S5,780.40] 

• CYl8 & CYl9 [5/27/18- 6/22/19]~ 158.62 Total Hours Owed/ $8,213.93 

Status/ Regular Comp Credit 
.tmmmt 

Timerrame Hour~· Hours Hours Hours 
Owed Rau Owed Owed Owed 

(,(,-11-1 (,0..12 ' 1H .J.69 (,i,..J9 
:.7r.fayl8-::.necl8 

~51 " ~.1.0HH.116 > 711 ~.1 ~C'-9.70 ,.'U9H :9 

(;(,-11-l .j..j_.j(I 2c) "' IS . .'\7 9C.i l 
::,_, [)ec 18- ::,::, Jun l 9 

~,, ,7 ~2 . .1211.79 ', 1.52--1.19 )9711.66 '-'·'~() 411 
Total Hour, Ollecl 104.82 JO.S4 23.26 ISS.62 

Total Amount Owed $S,40R.RS ~1.;;94.72 Sl,H0.36 SR 113.93 

(U) Case changed from Fieldwork to Final Report. 

(U) Legal opinion received and corrected in Draft ROI. 

(U) Draft ROI (MASKED) and (UNMASKED) in Draft Reports folder. Also 
completed in Product Center (UNMASKED). In addition, included the Undisclosed 
Identity chart in Draft Reports folder and SAR document and Transmittal email 
document created. 

(U) Next steps: 
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• Coordinate \Vith AUSA (DC AUSA main line: 202-252-7566) for case 
acceptance/denial. 

• Send ROI for review 

(U) Received inquiiy of case from Subject's supervisor or what can be shared with 
management as subject is to transfer. In looking through myHR records,!'' I 
I"'·'" " I set to be reassigned tol" '·'" IReston, VA effective 11/10/19 as 
security specialist. I relayed that the follO\ving message: 

(U) Normally we do not provide updates until the investigation has been completed, 
which is \Vhen management is provided with an out brief. Our findings still needs to 
be reviewed, approved, and re ort distributed out of our office. I don't expect that 
to happen before ~:iL6~ use 424 

(b:
16

' new reassignment. However; once the report is 
distributed, severa o ices are provided with tasker actions and usually has below 
days to report back to our office that they have completed it. 

Disciplinary (SEC (coordination \Vith MS): 100 calendar days; 
Collection (CFO): 90 calendar days 
Recommendations (EMR): 60 calendar days 
Titan entries (SEC): 60 calendar days 

(U) Since there is interest due to her upcoming reassignment, once the report is 
distributed, it looks like her new organization (SEC) will most likely be tasked with 
the disciplinary action, perhaps in coordination/recommendation from your office. 

(U) Sent ROI in product center for TC review. 

(U) Contacted Duty AUSA line!'' 
10

•

00

"· '' land left message for case 
consideration. Will follow-up by end of week. 

(U) Voicemail letl by Duty AS USA: r ',,,,,. '' IContactedr ',,,,,. '' pnd he 
provided his email['' 10

•
00

"· '' I on case brief. He stated his office 
would most likely Jechne for cnmmal prosecution, but send email anyways. 

(U) Email sent tor' 
10

•

00

"· '' r'ith the case brief. A\vaiting confirmation or 
acceptance or declination. 

(U) Email received 8 Nov 19 from AUSA 's office: r) 10.00-2- '' I The office is 
declining prosecution. Email saved in case files. 

U Re-reviewing excel spreadsheet and ROI and records. myHR identified□ 
• • 

1

··" ·- '' as since been reassigned from!'' 10
•

00
"· ~o 

.. 
1
··" ·- (Reston, VA), effective 10 Nov 19. 
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(U) Revie\ved spreadsheets again and adjusted. Final Spreadsheets in Case 
Documents ➔ SUBJECT INTERVIEWS ➔ FINAL (USE). 

(U) ROI adjusted. Checked folders to ensure necessary docs are included. Ready 
for revie\v with TC. Requested revie\v in SharePoint. 

o ) 10 "" -2- o 5 (U) Need to schedule management out-brief ~------~ 
(U) TC approved case summary to be posted on 1--,-" -

(U) ROI distributed to respective offices by IG on Tues. 17 Dec 19 at 1508. Copies 
in case files under ROI Exhibits. Approved Case Summary for OIG site in Case 
Documents folder. 

(U) Management out-brief scheduled for 20 Dec 19 at 1330. 

(U) Provided updates of POCs for tasker t9' '"·""· '' 

shown below. 

,,,,,,,~ ':,~' □ ''" 
L_J ,,,, '' 

,, ' 

lfor c:Jrasker List as 

(U) Conducted management out-brief wit~~'-"'_'"'_'·_·._,_'----~ 

(U) Received correspondence# from HQ for supplemental memo. 

(U) Supplemental memo and ROI in case files under "ROI Exhibits" ➔ '·For 
Supplemental." 

(U) Sending to TC for revie\v and approval. 
(U) Supplemental sent to TC for review and approval. 

(U) TC approved supplemental. Forwarded to Deputy for review/approval. 

(U) Received inguiqr about status of supplement from EMR '' '°"""-'' 
Notified!°''°"""- '' jthat management was out last week due~,o~il~ln-e-ss-, -an-d~,,-a~in~in~g 

but \Vill be distributed this week. Sent email to Deputy for reminder to approve 
supplemental when possible. 
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(U) Email sent by TC to AIGI that Supplemental report changes are completed and 
ready for AIGI signature. 
(U) Supplemental report approved by editors. 

(U) Supplemental report sent out by AIGL 
New suspense for CFO only. Dates as below: 

• MS (Security)-> 2/15/2020 (Tasker: 19-08077) 

• IS~P,JC~llection) I> 5/16/2020 (Tasker: 20-00864) (POC:~r _· ,_.,_, __ ~ 

• MSJDiyiplinary) -> 3/26/2020 (Tasker: 19-08077) (POCf ''·''· '' I I • I · · 
(U) Supplemental report also provided to EMR rod''"·""· '' 

(U) Approached by n°0
''" ,, lthatf''' roe~::;:;,, llqueste_dacopy of 

the supplemental ROI on 20 Feb 20. responded to thatl· • __ ," __ ·' I 
had a copy from 18 Dec 19 email to IG confirming e a a copy and provided 
email. No further action needed. 

o ) 10 ·" -2- o 5 

(U) Received notification from._,~~-~---==" on 13 Mar 20 1059. I'' 10

•

00

"· '' I provided that letter of debt collection for SUBJECT has been 
established in the accounting system. CFO debt collection letter in case files. 
(U) Received email fonvarded frornj' '

10

•

00

"· '' p revie\v response. On 26 
May 20' ' 10

•

00

"· '' Staff Officer, CFO provided CFO response to ROI 
2019-5065. Attachments 5 files) are saved in case files. 
(U) Sent email t '' 

10

•

00

"· '' that I have reviewed the response and do not see any 
issues. A\vaiting approval to close out. 
(U) Approved for close out per!'' 

10

•

00

"· '' bn 3 Jun 20; file prepared for closure 
in sharepoint. Tasker closed per OIG front office. Copy of email in case files. 
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SUBJECT: 
CASE NUMBER: 

(U) 
20l 9L-~50~6~5--0~I~----------J 

PROJECT DESCRIPTION: (U//FOUO) The DIA IG received a complaint wherein it was 
alleged the Subject committed time and labor fraud. In 
comparing the badge reader records and tirnesheet submitted, 
there were 69.5 hours short within five pay periods. 

INVESTIGATIVE PLAN ACTIVITIES 

Date Planned Milestone 

12 Jul 19 (U) Initiated case 

19 Jul 19 (U) BRR Analysis 

16 Jul 19 (U) Coordinate with NSA for master time history & LES 

18 Jul 19 (U) Review my HR TA records and obtain timesheets 

19 Jul 19 (U) IGC in brief 

24 Jul 19 

26 Jul 19 

14 Aug 19 

22 Aug 19 

6 Sep 19 

12 Sep 19 

13 Dec 19 

o ) 10 ·" -2- o 5 

(U) Interview Complainan ~------~ 
(U) Management in brief LI_'"_--_'"_-___ JI Director, MS) 

(U) Interview Supervisor:LI _' "_--_'"_-----~ 

(U) Subject Intervie\v (initial data revie\v of unaccounted 
hours) 

• Provide Garrity Warning & 1-2 weeks to mitigate 
(Thurs. 22 Aug 19) (2nd interview- go over CY 2018 
docs) 

• (Thurs. 5 Sep 19) (3n1 interview- go over CY2019 
docs) 

(U) Conduct additional interviews as needed 

(U) Conduct zni.1 Subject Interview (Adjudicate T &A 
\Vorksheet) 

• Provide Garrity & Obtain Affidavit 

(U) Complete draft final ROI 
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Date Completed 

l2Jul 19 

19 Jul 19 

l6Jul 19 

18 Jul 19 

17 Jul 19 

18 Jul 19 

31 Jul 19 

l3Augl9 

8 Aug 19 

I Oct 19 

22 Aug 19 

22Novl9 



16 Dec 19 

l6Decl9 

17 Dec 19 

lO Jan 20 
30 Jun 20 

l6Jan20 
30 Jun 20 

l7Jan20 
30 Jun 20 
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(U) Final IGC coordination and Team Chief 22 Nov 19 

(U) Management out brief 10 Jan 20 

(U) AUSA coordination 8 Nov 19 

(U) Complete all area in Sharepoint for closure; after action 4 Jun 20 
taken 

(U) Request closure 4 Jun 20 

(U) Close in Sharepoint 4 Jun 20 
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From: 
Sent: Friday, June 21, 2019 6:23 AM 
To: 
Cc: 

Subject: 
Attachments: NOV25 18- May25 19.pdf ~------~ 

Classification: COHPIDEt<!'fIAL//NOPORH 

Please see the below request for a review of the employee's time. I include$°F lin the email if you have any questions 
or need assistance. Let's document the request in a HL. 

Thanks! 

"Before you are a leader, success 1s all about growing YOURSELF. When you become a leader, success 1s all about 
growing OTHERS" 

From: • • 1·"" ·-

Sent: Thursday, June 20, 2019 5:28 PM 

- . ,-"" --
Subject: FW: ime Sheets vs Badge Swipes 

~----' 

Classification: COHFIDEHTIAL//NOFORN 



Good afternoonP-' ~'s" I 

Just checking back. Is there any further information you would like for us to provide? 

Thank you. 

Sent: Monda" June 10 2019 9·54 AM 

Subject: FW:f' ' 10"""- '' I Time Sheets vs Badge Swipes 

Classification: COl>JfIDEH'fIAL//NGFGRN 

Good morningf-' ~'5" I 
We were provided your name as a POC in regards to assessing badge swipe vs time sheet times. In this case, it appears 
the hours worked may be considerably less than the hours claimed. 

Thank you. 

From - • ,-"" --

Sent: Friday, June 07, 2019 2:55 PM 

SubJect:cl'_' _'°"_"_'_~IT1me Sheets vs Badge Swipes 

Classification: GONfIDENTIAL//NOFORH 

2 



Just conducted a quick evaluation of - - ,-"" -- s time sheets vs badge swipe hours for pay periods starting 17 

March through 12 May. Below are the results. In only five pay periods, there seems to be a difference of 69.5 in hours 
claimed vs worked. I;~'°"""- lis checking the calendar to determine what days she may have been out of the office on 

official business - he expects it will be only one to two times, however the time discrepancies are a pattern across many 
days in each pay period. Due to the fact that that the discrepancies appear to be a trend, it is likely that upon further 
evaluation of additional pay periods prior to 17 March, more discrepancies will be found. 

Pay Period Start Date 
Claimed Badge Swipe 
Hours Hours 

17-Mar-19 87 82.5 

31-Mar-19 80 40.25 

14-Apr-19 87 78 

28-Apr-19 122 111.25 

12-May-19 83.5 78 

459.5 390 

Classification: CONfIQENTIAL//NOFORH 

Classification: COHPIDEt<!'fIAL//HOPORH 

Classification: COHPIDEN'fIAL//HOPORH 

Classification: CONPIDEN'fl:A:L//HGFGR1J 

3 



From: r '""""-'' 
Sent: Fnday, November 8, 2019 9:32 AM 

Subject: [Non-DoD Source] RE: DIA-OIG Case_2019-5065-OI_Case Inquiry Interest 

Thank you for taking the time to \Nrite the :-.umnrnry. Our office is declining pro:-.ecution. Plca:-.e let me know if 
you have any additional questions. 

Subject: DIA-OIG Case_ 2019-5065-01 _ Case Inquiiy Interest 

Good Afternoon Sir: 

Following up on our phone conversation, I am sending an email if your office would be interested in pursuing 
this case for criminal prosecution. 

Case#: 2019-5065-01 

1 



The DIA OIG received a complaint wherein it was alleged the SUBJECT, an HR Specialist and a DIA 
government employee, committed the offenses of time and labor fraud when she prepared, signed, and 
submitted fraudulent timesheets and claimed for hours that the employee did not work. Badge reader records 
were compared against the employee's submitted timesheets from May 27, 2018 through June 22, 2019 
resulting in approximately 158 unaccounted hours. The loss to the government is estimated at S8,200. Our 
investigation concluded that the DIA employee failed to follow DIA time and labor issuances and committed 
the offenses of false statements, false claims and theft of public funds and in violation of 18 U.S.C § 1001, 18 
u.s.c § 287, 18 u.s.c. § 641. 

If your office declines, we can pursue administratively. Please let me know if you have any questions/concerns. 
Thank you for your time-

v/r, 

ItlEPls@TOR.: CDllii]ti\:k BE)i□ITIYE HiFOR.:kh'tTIO)f FOil OFFI@h\b UDE Otitlf (FOUO). ThiJ 
al i a1nNii 1FIINOtniaaioN ON8 Ali) 88 8 91!.pAI!) ill~ AHHhlii@lli9 Ii.A) 8 91liAill hlep 8 tic: Cc::c:al sc::citi: C 

i1.h11.t&iien; hid, ie puhctcd f:cl!! l!!aadatc:3 diselcsa:c a:.Jc: F:ccdc1.t cfl::NY:111atic11 hot ,rOI/z), 5 UOEt' 
S wfrm 55? 't rnr; r:1 n uu1 h i1 W&?I iG' it h1R t ,iu d,, 1 t rn1 Lu ~• duUd II ltt tht Pti ass Ast cf 
W21 Tlui1iu1u1iui11i1U1dudiurnub9dui1diidttluu1,i,91il li•li1i1tdd1umud11d1t13•il111i1 
i1.h11.t&iien ii.ii ie p:i ih@ad aRdlu nRNdaRiial If yon an Hi 1ha iN1iRdad naipisnt or RP emphpe or sgent 
nopouiWla fer deli:nrin@ 1his nmmmicatien to the intended recipient rsn are hereby notified that 2211 
di11• lu 11 11 u; • u ~9 it ~; di11h ib utiw c: m@ cf tht swt!iib iu p: cl:ib ittel. If J cu 1 as ti: eel thiJ ccnaauaicatica in 
WFJr I lu1111 1 di'9 Ru i mtdiatals 63 ; hci12 aml :stma t:hc c:igiaal ccnananication by 1tpl5 c mail and 
p HPUR iN1l3: !!el ei e the e @tiil 11tt1.i e 1ii e ne M s 11! J ca: SJ ctc111.l' 
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From: 
To; 
Subject: 
Date: 
Attachments: 

Wednesday, September 4. 2019 2:46:18 PM 
R~' 0 10

·" --'- Retirement Celebration .msq 

Working IC V,rtual Fair from Home ms9 
Summary for FY2019.docx 
Summary for FY2018.docx 

Classification: UNCLASSIFIED 

I have researched and combed through all I could find. Several of my emails I've had to delete 

because my in box is full and I've tried searching my vault for back dated correspondences. I never 

realized how much I need to make sure to keep notes of every outside functions/activity. I value my 

reputation, dignity and the trust that is bestow on me to try and intentionally misrepresent the 

agency in any kind of way. 

Classification: UNCLASSIFIED 



From: 
Sent: Thu 1 Nov 2018 12:56:02 +DODO 
To: 
Cc: 
Subject: RE:r~:13: 10 use 424 1b:16: Ri ,· t c I b ,· -,b: 17,1c, r·e 1remen e e ra 10n 

~----~ 

Classification: UNCLASSIFIED 

Thank you 

I 
Sent: Thursda" November 01 2018 8:40 AM 

Subject: RE: t' '
10

•

00

--'· '' Retirement Celebration 
~----J· 

Classification: UNCLASSIFIED 

I have no problem with you attending. Please make sure Marie is also aware, place it on the 
calendar, and adjust your timesheet accordingly. 

From:'' 10
•

00
--'· '' 

Sent: Thursday, November 01, 2018 8:35 AM 



Tof "'""" " 
Subject: FWLl·_'_"-_"_' ____ JRetirement Celebration 

Classification: UNCLASSIFIED 

With all the rush and ad-hoc, I forgot to ask you permission to attencf '"·""- ~etirement 

celebration TODAY! r) 10.00-2- lwas my first supervisor upon entering into the agency 12 years ago. 

Sincerely, 

From:!''"·""- I 
Sent: Mondav, October 29, 2018 5:56 AM 



Subject: RE:cj'_"_',_"_'_'_' --~I Retirement Celebration 

Classification: UNCLASSIFIED 

Good Morning All, 

Happy Monday' I hope each of you had a wonderful weekend, 



FRIENDLY REMINDER-Today is the last day to RSVP/pay for""""" " ~-------~ 
retirement luncheon as we need to provide a headcount to the restaurant. Please 
help us to celebrate!""""" " 137 years of dedicated service to the federal 
government; and, wish her well as you starts her new journey as a retiree. 

VR 

Sent: Tuesday, October 16, 2018 10:16 AM 



Subject: ~I'_'_""_'_' '_~I Retirement Celebration 

Classification: UNCLASSIFIED 

Good Morning All, 

Please joid • •• • bn Thursday, November 1st from 12pm-2pm at 
Topolino Italian Cuisine & Buffet for a Retirement Celebration 
honoring '"'·"'· OS 37 years of federal service. A buffet 
lunch will be available which includes a wide variety of pasta and sauces 
as well as carbonara, manicotti, three cheese tortellini, meatballs, 
mussels, soup, roasted vegetables, fresh bread, pizza, and assorted 
desserts. 

Due to the anticipated number of attendees, please ensure you RSVP 
with your payment of $22.00 for the luncheon tol "'·"'· OS ~Desk 
I" '" ~y October 29, 2018. 



v/r, 

For immediate assistance, please contact HROC Customer Service. 
There are four methods available to you for reaching the HROC team: 

HROC Walk-Up: r O 

'°"""-

ONLINE HR REQUEST TOOL 
- - ,-"" --

~------------~ 
l:.fs:::dist. ssdti::sul i:: ll.is so:: ssps:uh::ss ::m; be ssjkul ls ll.s P:i!ls; :9:sl If l031 IE:: f C 
i!ii!at: 8111; aatl.a:izcd pa:sa:: i:: ti.a ss::ulast uf dfbbl gs:s::::::s::t kasi::sss ::m; ass a::; sf tl:s 
111,rs cl i h: ,uti :: u::lai::sd i:: ti.is so:: sspu::ds::121 :9:.:; a:matl:a: iccel tliselasa: c sf :::base sf 
p?Escnal inform2tir m2y nsr:lt in sri i cl s: d~s: 1i ii p1 ultiu If ;u a: a ::st ti.a i::ts::dsd 
: 11i11i11 t If thi1 ur ssps::uls::ss; plnss dsst: s; all espies sf ti.is ea: :cspo::elc::ca dtc: ::ctif9i::g ti.a 
ss::ds: sf ;us: :sssipt sf ti.is i::f ::1 sti111 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 



From: 
Sent: 
To: 
Attachments: 

Tue, 3 Sep 2019 14: 

[Untitled].pdf 

ib:(3: 10 USC 
424 ib:(6: 
ib:(7:(C: 



Status Archives Page 1 of 10 

U.S. OFFICE OF PERSONNEL MANAGEMENT 

SKO\V & DIS'.\1ISS:\L PROCEDURES STATCS ARCHIVES 

• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 

• 

• 

2019 
2018 
2017 
2016 
2015 

2014 
2013 
2012 
2011 

2010 
2009 
2008 
Before 2008 

2019 

2018 

March 1, 2019 
Open ,,ith Option for Unscheduled Leave or Unscheduled Telem)rk 
February 21, 2019 

Open \\ith Option for Unscheduled Leave or Unscheduled Tclcwork 
February 20, 2019 

Office Closure 
February 11, 2019 

Open - 2 hours Delayed A:TiYal - VVith Option for Unscheduled Lcaw or Cnschedulcd 
Telework 
,January 30, 2019 
Open - 3 hours Delawd Arrival - With Option for Unscheduled Leave or Cnschcduled 
Tele,rnrk 

January 29, 2019 
Early Departure - 2 hours Staggered Release 
January 26, 2019 

Open 
January 15, 2019 

Open - 2 hours Delayed Arrival 
January 14, 2019 
Qffiee Closure 

0 December 26, 2018 

Due to ~l?_m;c in appropriations, Federal Government operations ,-ary by agency. 

https: / /vvwv.· .opm .gov I policy-data-oversight/snow-dismissal-procedures/ status-archives/ 9/3/2019 



Status Archives Page 2 of 10 

• 

December 25, 2018 

,.-\11 federal offices an1: .,·-eencics arc closed today in observance of thl ', .ui~ti: .. ,s holidav. 
Please refer back to this •:Icon the nc-,1 1 ,(i !, ,d, : , r--. , .. , , ·.rnrk. 
December 24, 2018 

Subject to the Exerntive Order 11582, signed by President Trump. E _, ·_,:utivc Branch 
Non-Postal Federal Employees and those who cannot be excused fror:. i.,1tional security, 
defense, and other public need: 1>r those 1,,vho, in the judgement of the agency head, 
deems ncccssaQ'; \\ill be excused today from v,·ork, with pay and \,ithou1 ·I 1arge to leave. 
For pay and leave purposes, December :..,.1 2018 ·-'.~j.l !,,: treated as falling \\"ithin the 
scope of statuses and Executive Ord(·r:--. g, \\, T11 ii··; holidays. 
December 23, 2018 

Due to a lapse :; appro1,:·;,;tions, Fcde1·,1I Govn,1mcnt ope: ,1 ion- .IQ' by agency. 
November 15, 2018 

Open "ith Option for Unsdw1 i 11 led L1'd\ 1 • , ,r l • nsch , ! uled Tc!, ·• .. ,·c , 
March 22, 2018 

Open - 2 hours Delayed A.rriq l - With Option fo;· _ i:c-r.:heduled Lcm·c or L"nschcdulcd 
Tcle\rnrk 
March 21, 2018 

Federal OL, ~s arc Close cl - Emcrgc'ncv and Tclcvmrk-rcad,_ Lmp1o) 1e:1e:s Must Fo:i, .• ..., 
Their Agcncv's Policies 

0 March 2, 2018 

Federal Offices arc Closed - Emergency and Tl·levmrk-rea,~\ Lmplovees Must Fo11ow 
Their Agency's Policies 

° February 9, 2018 

()pen 
February 9, 2018 

Due to a lapse _ ': appropriations, Federal ';u\ l'l'llD'.<.. - • • ,;;, ;·d ~ :~'." ·-:ary by a ·..:,_·1cy. 
February 7, 2018 

Open - 2 hours Delayed Arrival - With Option for Um,\ :'.v,:u!t Leaw or Cnscheduled 
Telcwork 
January 23, 2018 

Open 
0 January 20, 2018 

2017 

Duet,, ,· :,: pse in ,~1 ,propriations, Federal g, 1\ v: ::mcnt operations Yan : 1·: agency. 
January 4, 2018 

1 11)cr, ! hours Dclayt ·1 ! o\rrival - I \'i th Optio~, r, 1r l • 11~c.:<.! : 11 :, : : I,,·, • • , Jr l: L::-ichcduled 
Telcwork 

March 15, 2017 

Open 
March 14, 2017 

Open - 3 hoc::~ Delaved Air:\·al - \\'ith Option for Um<-, ,id ,. LeaYc, ,:· l ·nschedulcd 
Tclcwork 

https ://v,,ww .opm. gov/policy -data-oversight/snow-dismissal -procedures/status-archives/ 9/3/2019 



From: 
Sent: 
To: 
Subject: 
Attachments: 

Tuesday, September 3. 2019 12:36 PM 
I""""""" I 

[Non-DoD Source] Reservation Confirmation 
IMG_2536.jpg; ATT00001.txt 
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Time and Attendance Worksheet 
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Time and Attendance Worksheet 
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8/812019 

\ -
',\'II 

,/' 

/ 
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J\, 
/ 

Ba<F°a Raadar 

Records 

"" ut# 1 

"" Out#2 
In# 3 
Ou\#3 
In# 4 

Out# 4 
In# 5 
Oul# S 
In# 6 
Oul # 6 
In# 7 

ul# 7 

"" ut#8 

"m 
Scheduled Policy Hours 
Difference 

LunchfT ravel Adjustmml 
Leave Ad min (LN) 
Leave Holiday (LH) 
Leave Annual LA) 
Leave Sick LS) 

FP L"' 
red,t Ad'u•lmenl 
bsenl wlthoul Leave JKCJ 

Leave Without p,;:-:-KA) 
Co,;:: Tome Taken CT) 
Credit Hours Taken CN 

usted Imo 

Ov"'1,me OSIOUJ 
CoW Time Eamed CE) 
Cred,l I lours Earned ico, 

Regular Hours Owed 
Overt,me Hours Owed 
(.:Omp Hours Uwed 
Cred,t Hours Owed 

-

'"" 
512712018 

' 
' 

AGENrsNOTE:'--

Mor, '"' "" 5·28/21118 I 5'29.'2018 5130/2018 
6 10 6 05 

15 26 15 01 

- - --

-- -- - --

-

-

9,27 8.94 
8.~,) ' B CJ,J B 00 
-8,00 1.27 '-~ 
- -:is:, -J 50 

~ ,,;, 

', i ,:.,a 

r. - -! 
' I ' " 

- - -
-- - -

---

- I 

UNCLASSIFIEOI/FOft OflfllCIAL tJS!! 014Lt 

Time and Attendance Worksheet ® 
-

'"" 
,,, 

'" '"" """ '"" "" Th" ' "' '" '"" 5.'311201~ G/112IJ1H 6/2/2018 """" H/4/JOlH W',17018 f,/<i/2()18 1,,7;2orn G/8'2018 ""'"'' 
; " '" ,;n 6 2U -- - -
16·0 I 14 11 14 ll I', 51 

- -

- - --- - -

~ -
-

- - -
- -

- -

9.60 9.52 53,12 

"oc ' '°" """ H ;11; H (),J ,x "o·:, 80.00 
1.60 ' ,oo I ,oo I ,~ I 0.0, I 1.52 I 8,00 I -26.88 

-a so -l:',:J -•·1 on -'J 50 .l IJO 

L' UO 
si,ol 

s no -~ l·O ,;::: 24 :1u 
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8/8/2019 UNCLASSIFIEDl/fOR OP'P'IClt<L USE ONLY 

Time and Attendance Worksheet @ 
Badna Reader ■ Sun 1 Mon Tue Wed Thu Fri Sat-· - Sun Mon Tue Wed Thu I Fri SIi J ~ 

Records _1812412018 I 512512018 6126/2018 612712018 612812018 612912016 6/30/2018 711/2018 7/212018 71312018 7.'4,20'8 715/2016 1 ?,6120J_8_J_~1~ 
In# 1 

[Oul # 1 
In# 2 
1ou1 # 2 

lln# 3 

Out# 3 
In #4 

6 21 8:25 6:26 7:01 6:25 6:41 
15 24 14:59 15:03 11:13 13:29 7:38 

----+----C 

- -+---~---~ 

f~l: I I -- t 1-I r I I I I - I I I 
l-- --+-----,e----+---+----+---

--~----~----· -----

In# 7 

,m 
Scheduled Policy Hours 
Difference 

' LunchfTravel Ad us1men1 
Leave Admin LN 
Leave Holiday (LHl 
eave Annual (LA 
,e_ave Srck (LS) 

CFP (L 
Credit Adjustment 
.bsent without Leave (KC1 

9.06 

8 oc 
,_oo 

-C SO 

8.57 
8 ll8· 

0,57 

-0 50 

'-" 
8 C-C• 

~ 
,_oo 
Tiioi 

.a.so 
3.00 

~ .. ,. "'""' "' :"': I I ~ I ± Comp Time Taken CT 

8.00 
~ 

-0.50 

=f 8 no 
,oo 

"' 

9.00 i 
,oo 

8 0~ 

8 C·G i 
,oo 

8 OC· 

S QC 
-i' 05 

7 ,JC 

"T :;;;:--,­
~ 

C 08 

-

38.48 

8000 

-41 52 

-2 DD 

0 CC 
so, 
000 

,1 no 
0 00 

DC-0 

(I CO 

01111 

c, ,,,; 

;.rod it Hours Taken (CN' -----+-----!-- - -
usted Time ----~-'-'-'-'_j_ OHll. I -HJ I I I 000 I 1)1)'! 00.:· IJ(''• -t ,-,iJ~ 

T- l I I 6001 
U OD 

I:,:' 

!overtime (OSJOu_, 

!comp T,me Earned tCE 
IC red~ Hours Earned ,iCO) 

Regul.ir HOO,SC>,wd 
IOvert,me Hours O;wd 
,Com_e. I lours OIMOd 

ICred,t I lours O;wd 

AGENT'S NOTE: 

7 ' -,-
""" 

I I 

' ' ' 7 7 
I •I' 

=+ I 

--j 

U '.,O 

n no 
2.00 
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8/8/2019 UNCLASSIFIEDl~FQR QFFIBIA:L US!! Ol~L t 

Time and Attendance Worksheet @ 
Badae Reader '"" Moo '"' WoO "" "' , .. '"" -"'" '"' w,o "" "' ... SOM 

Records 8/19/2018 8!20,2018 6.'2112018 a,n,20,a 812312015 512412016 8125/2018 8126/2018 612712016 8128/2018 812912016 6l3Ci2078 6,3~-'2016 911/2018 
In# 1 6:33 6:09 6:21 6:19 6:33 10.20 6:29 6:21 
Out# 1 16:24 14:52 14:51 - 16;26 13:17 16:14 15:19 11:49 
In# 2 

ut# 2 
In #J 

- -
~_:111 

IP II 4 

Oul #4 
In# 5 -

, ___ 
ut # 5 

In #6 --

ut#6 

"" Oul# 7 -

ln#8 --

Olll # 8 --

~ 
Som 8.87 8.72 10.16 8.82 65 17 
Schll'duled Poli~, Haurs I 8 00 I 500 I 8 00 8,00 8.00 d CO 8 co I 8 ::o I 8 0~ I B DO 80CO 
Difference ' '00 -8.00 I 0.87 0.72 0.49 I 2.16 -1 ,26 -0 10 0.82 -2 53 I • ,: 0' 

Lunch/Travel Ad uslment -0 50 .Q C,Q -0 ~G -0 50 -0 50 -0 50 -G 5C -0 50 -4 00 
Leave Ad min LN J 00 ""' Leave Holid '"' coo 
Leave Annual LA S 00 2 o-: 1D OQ 
eave Sick /LSl 

0.00 
FP LV) "'" Cred~ Ad·ustment 

0 00 
bsen1 without Leave /KC1 

"-,2Bo Leave wrthou1 Pa0 'KA) ,cc 
r.omn Time Taken CT 

'.!~ Cred~ Hours Taken CN1 
ii()(] 

dluste mo I' (JO < I•" 'I <i ():>) ,..,, -
I hi> ')74 ',,,: I' l) 0 4 / 5 Hi -

I 

Overtime OSIOUl I I I I ll (:l) 
Cornn T,me Earned (CE) I I I (I IJ() 

red~ Hours Earned 'CD) ' ,_oo I I I I I '"" 
Regular Hours Owed 

' 't11 
OverHme Hours Owed •: ll(I 
Comp Hou,, OWll<l ,: ::o 
Credit Haurs Owed -I 00 -- ---- -----

I I ' . -

AGENT'SNorE:· 
- - - -- - - - - - -- -- -- 1---

' 
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8/812019 UNCLASSIFIEO//i:;:QA 0rne1.A:t USE ONLY 

Time and Attendance Worksheet @ 

Badae R&ad<>r Sun Mon Tu" Wed Thu frl Sat Sun Mon Tue We<I Thul Fn Sat SUM 
R•con.b 10/1412018 10;15,2018 10'10/1018 rn,1112010 101181:.'IJlft 111/l!J/2018 10/20f2018 1M1/2018 1012212018 rnn:murn \0!24.'2018 111l','21l18 10261201H 10/27/2018 

l1n#1 619 G•7 7:41 r,10 +-----+-----I- 642 Oil 
ut#1 144.1 14JO ___ 1214 14~2 f-------jf------/ 14A9 1504 I --

''"" ----::- I - -+---+-----+ --- ~ - ·1 - -
0 .. 1#2 -- -- _ -- -- -~ --- -+-----1------/-- ~ __ _ 
~ 
1
out# 3 

I~ 
~ a I I i I I r- -~ 

E"0's"7--------t-----t- ----i----- • -

~ 

In# 7 
lou1#7 I -

1n#8 I I I I I I 
lut#8 I 

um 6.70 8.86 4!i 94 
Scheduled Policv Hours ~ i,-:, S 00 I H .Ii, B 00 I 8 ml ~ C'O 8 00 ~ X• 8 00 I 8.~0 I 80 00 

!Difference -800 0.40 0.3D -3.44 0.7D I 0.12 I 0.86 -8,()l'J -8.00 -8.00 -330G 

unch/TravelAdjustment CC,~ -n~o -0.'JO -050 I .:0:1 -250 

--~ -+-----~--- I = 
eave Hol1dav (LH) -+-----~-- !------/----+ 1 0.00 

teave Annual (LA) ,:, c .. :, ,; r ~ GC 24 OU 
LLeave Sick 1LS) o no 

FP(LV) 000 
!Credit Ad uSlment IJ l,'() 

,bsen1 withoul Leave (KCJ ----+-------,1------/----+-----+----+-------jf------/----+----+-- o :H, 
eave without Pav (KA) -----+---- ---+---- ---+----+-------,1-----l- , - nm, 

tcomp Tome Taken (Cl) ----~-~~ ---l-----+-----1-----+--- c-----t-- 11 IHJ 
~dillloursTaken1CN ;,11, I ,_ ___ ___,_ ;r,u 

~ustea ,me c ,.,, '" ,, ·"' t ~-1 ,1.,,1 " :, "' ,. :, 1: ·,:, ", . ., 

:::~:~::::::ii. : 1• r Ii' -----i-,,_-_-__:r-1'~~_:r-= ' _rb ,11 I 1-1 ~~'-.: .: 
Ovcrt,mellOlOr,Owed ---=-- --=- =--,----<-----+- _ - ~ t====:t~ 1' 1•11 

~nmr Hn,~s Ow~ . . I '' "1'· 
(Credit Hours Ow..d _ -- --~=======~----c----~~-- - , - -- "!ll> 

AGENTS NOTE: [ -1- j ----, 
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8/8/2019 UNCLASSIFIEOI/FOR OFFIBIA:L USE ONLY 

Time and Attendance Worksheet (i) , -

Bad-& Reader '"" '"" foo woo Th<J "' "' '"" MOP> '"' w., Th• ,,, 
"' '"' R&C<lr<!~ 111111~0\8 1111 lilOI H I 111 :l//01 H 1111412()18 11l1~/2018 111rn110rn 1111712018 11118/2018 11/1\)/2018 11120120'8 I I '/l.'2{118 11122/2018 11121120,e 1112..-2018 

In# 1 '" r.n 7 .00 ,; 05 6 20 
I llll U 15 51 I(; 04 lb 10 lb ,'~ 14 50 -
I:,#." 

-
Out# 2 

-
-

ln#3 
-

ut#3 
- - -... 

-
ul# 4 - -

"' 
- -

Oul # 5 -

In# 6 -
-

Ou1#6 
In# 7 

~-
- - - -----

Out#7 
-

ln#B 
ut#8 
,m 9.47 9.69 9.23 10.39 8.50 4728 

Schedule<! Poli~ Hours 6 OJ y:,~ ·o rn; !C,Ctl I """ ~ '.iO ~ 5C 8 o> I ~c,: I 8 08 I Hli :lli 
Difference -\l,(Xl 0.47 -031 -077 I 0.00 I 0.89 '00 ' ·-~ 

000 000 -:nn 

lunchfTravel Ad ustment -C 5~ -0/,IJ .,:, 50 -O'i() -8.50 _, ',[) 
leave Admin (lN) :io:1 
leav,,, Holida" lH' 8.08 B ,.,, ,~ (](J 

leave Annual/LA) 6 cu ~ c,;, hi ll(J 

leav,,, Sick LS) ')(l(J 

FP (lV) IJIIIJ 

redit Ad·usImenI 1,1,1, 
bsent without Leave • KC) + 

I' ()(J --- - --
eave without Pa" 'KA) (, ::ll 

come Time Taken ICTI 
-- - --

,:;w -Credit Hours Taken {GNJ 
~ 

:, !ll, 
- - ,<,;;- - ! dust mo L)'H) ""' " " ' " ll(l(J ,J HJ , .,,, ,:n·_, ,; ,,,. 'n --- ~- --- I --

011e11,me OS/OU --+ l I 7-- I I I 
-i-~=r~ -- I ~ I ,10<1 

Com- Time Eamed CEJ -
'' OU 

7 ---red,t HOlOIS Earned iCD) I L ,,1,,, 

-

l I I I I I I I 

--i,,,,1,,1.,, ,,,,,,._,,.,.,,-,1 
.J 61 - --Uver11me Hours Uwed f I.· f>I. 

Comp Hours Owed ---
--~· Credo! Hours Owed c nm, 

' ' -
AGENrs NOTE:' 

-- - - I I - -- I -
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From: 
Sent: Ilie 23 Anr 2019 18·34·24 ±DODO 
To: 
Subject: FW: r O 

"·""· !career Field Change 

Classification: UNCLASSIFIED 

Please provide correct office, sponsor, reviewer and rater info. 

Subject:cl'_'_"·_"_' __ ~~ Career Field Change 

Classification: UNCLASSIFIED 

.. , .. " ._ 
Good morning. As discussed, see emails below regarding changing to 

r·,··"'""· IThankyou! ~--------~ 

v/r, 



From - - ,-"" --

Sent: Wednesday, August 8, 2018 3:10 PM 

Subject: RE: Career Field Change 

Classification: UNCLASSIFIED 

ALCON, 

OMI concurs with changing the CF/CS forcl'_'_'_,,_,._·. __ ~f an intern, as stipulated below. 

Thanks , 



Member of Global Equality (DIA1s LGBTA group) and IC Pride 

GLOBAL 
EQUALITY 

From: - - ,-_" --

Sent: Wednesday, August 08, 2018 11:53 AM 

Subject: RE: Career Field Change 

Classification: UNCLASSIFIED 

• 
IC 
PRIDE 

(U) I spoke with the COO for!' - ,-_",--- I and she support{'"-"-"- !request to be 

added to the cleared hiring pool for r- ,- "'--- ~pan the completion of internship. As the Lead COO for 
r- ,-,",--- I support he request as well. If you {as the Lead coo for OMI) support it then I think this should 

be an easy task to accomplish. 

(U) Assum in~ _t,~~-t _t~~ Lead coos from I')"-"''-'- rnd 1~~16' 1~re in agree,ri;i~_~,\s._what else do you need from 
us to ensurf • __ ," __ ·' 's placed in the cleared hiring pool for th~ ~areer Field as opposed 

to OMI? 

From ~-------------~ 
Sent: Friday, August 03, 2018 4:04 PM 



Subject: Career Field Change 

Classification: UNCLASSIFIED 

"" ., •• 

Thank you for talking with me earlier about changing into th~
0 

- ,-_"'" Fare_er field. On this email are 

the two contacts of th ~~1U:?4 DO's I've been in contact with, from switching j' I to be put in 
the cleared hiring pool come May 2019 when I graduate. I'd be happy to start the conversation with 

OHR as well, as they require the approval of all the lead CDOs-leaving and receiving. Thank you all for 
your help and let me know what else I can do! 

Thank you, 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 

Classification: UNCLASSIFIED 



From: 
Sent: 

Subject: 
Importance: 

Thu, 31 Jan 2019 12:51:53 -0500 

FW: Time & Labor PPE 2 February 
High 

Classification: UNCLASSIFIED/IFOUO 

All, 

Please complete and submit your timesheets today. Thank you. 

From:!'''°"""- '' 

Sent:hursday, January 31, 201911:39 AM 

Subject: Time & Labor PPE 2 February 

Classification: UNCLASSIFIED//FOUO 

Good Morning Everyone, 

This is a friendly reminder to submit your timesheets for the pay period ending 2 February. Supervisors, 
please make a concerted effort to certify your personnel's timesheets NLT COB Friday, 1 February. 



Please be sure your timesheet is annotated with LH (MLK Holiday) for 21 January, LN (weather closing) 
for the OPM 2 hour early release on 29 January and LN (weather closing) for the OPM 3 hour delay on 

30 January .. 

If you have any questions, please feel free to contact me directly. 

Y/R, 

FRI 11\@\f :':GT 197l !;':£ :'1MEfWEB) applics. Tl:is c: :ail a: J,:s: G!tacl:: :c: ts : a; cs :Lei:. fs:: :a tis:. 

1·11 1ll11I11l11l11IIOll'lii'11ii'G109111il1 1I·,·1:h Nf1'1lll118 l;(FOIIQ) 

Classification: UNCLASSIFIED//FGUO 

Classification: UNCLASSIFIED//POUO 



From: 
Sent: Tue, 19 Jun 2018 16:12:12 +0000 

Subject: Working IC Virtual Fair from Home 

Classification: UNCLASSIFIED 

I will be working from home 6/21/2018 doing the IC Virtual Fair and my 2 hours will be working on the 
STOKES SOP. My cell isl'' f you need to reach me. 

Classification: UNCLASSIFIED 



Date 
January 8, 2019 

January, 29, 2019 

January 30, 2019 

February 14. 2019 

February 23, 2019 
(Saturday) 

April 3, 2019 
(My Birthday) 

April 11, 2019 

April 22, 2019 
April 23, 2019 

June 12, 2019 

June 13, 2019 

Summary for FY2019 

Description 
CyberCorps Scholarship 
Program Annual Job Fair 

2 Hrs. LN 

OPM 3 Hr. LN 

6 Hrs. LN -Testing 

Society for Human Resource 
Management (SHRM) 

9 Hrs -Alfred Street Baptist 

Church HBCU College Festival 
Fair 

19th Annual Diversity 
Employment Day Career 
(ODNI, DIA, FBI, CIA, NRO, NGIC) 

TOY- San Bernardino 

University, CA 
IC CAE Summit Symposium -

Briefing 
(April 11-12, 2019) 

9 hrs 

Email: Attached showing I was 
at work on April 23, 2019 

3 Hrs. LN OHR Picnic 

LI'_"_'"'_' __ • __ ,_' -~I Coworker 

Farewell Luncheon 

Held 
Gaylord National Convention 
Center 
201 Waterfront Street 
National Harbor, MD 20745 

OPM 2 hrs early release 

OPM 3 hrs late arrival 
Delay due to snow 

Testing Site Falls Church, VA 

Washington, DC Convention 
Center 

Embassy Suites by Hilton 
1300 Jefferson Davis Hwy 
Arlington, VA 22202 

University of San Bernardino 
5500 University Parkway 
SMSU Theater 
San Bernardino, CA 92407 

Out Sick Leave 

Badge Reading didn't clock me 
checking in, only checking out 

JBAB Pavillions 5 & 8 

McCormicks & Schmicks 
145 National Plaza 
National Harbor, MD 20745 
(301) 567-6224 
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Date 

June 12, 2018 

June 21, 2018 

June 28, 2018 

July 12, 2018 

July 25, 2018 

August 2, 2018 

August 10 

August 21, 2018 

September 18, 2018 

October 4, 2018 

Summary for FY2018 

Description 

Maryland/Crystal City Hiring 
Event 

8 hrs IC Virtual Career Fair 

3 Hrs. LN 
OHR Summer Picnic 

NGA Intern Site Visit 

4 hrs. CIA Intern Field Trip, 
Mclean, VA 
Escorts: "I~'-'°"-"~,~,-,---~ 

DoD Recruiting Training 
Workshop (8:30 - 4:00) 

4 hrs LN DIA Annual Picnic 

8 Hrs. Don't recall or have 
record, I might have Called in 
Sick 

8 Hrs. Don't recall or have 
record, I might have Called in 
Sick 

8 Hrs. Society Administrative 
Professional Conference­
Flight Travel Delay 

Held 

Hyatt Regency Crystal City 
Reagan National Airport (3rd Fl) 
2799 Jefferson Davis Hwy 
Arlington, VA 22202 

Telework from home-Approval 
from Supvrj" ,,,,, " I 
and OHR 

JBAB Giesboro Park, Pavillion 4 

NS~ Sori □ efield 

:~~nt Program Manger 

Set up b 
Processor>-o=~n~e~r~n=r~og'"·ram 

Contacted: 
Office of Public Affairs 

4800 Mark Center Drive 
Alexandria, VA 

Giesboro Park, Pavillion 4 

Sick LV 

Sick LV 

Kissimmee, Florida 
Gaylord Hotel 
Awardee Winner in 2017 
(1'1 DoD Award Winner) 
I paid for my own trip 
8 hrs (Annual Leave) 



October 15, 2018 

October 29, 2018 

October 31, 2018 

November 1, 2018 

November 6, 2018 

November 9, 2018 

8 Hrs. Don't recall or have 

record, I might have Called in 
Sick 

3 hr Should have been Annual 
Leave 

1.00 Hr. LN 

Coworker Retirement 
Celebration 

2 Hrs. LN 

3 Hrs. LN 

Sick LV 

Late Arrival Annual Leave 

59 minutes granted for 
Halloween from OHR 

Topolino Italian Cuisine & Buffet 
6320 Old Branch Ave 
Camp Springs, MD 20748 

OHR Holiday Party 

Holiday Early Release Columbus 
Day 



From: 
To; 
Subject: 
Date: 
Attachments: 

Thursday, August 29, 2019 3:10:30 PM 

19th Annual D1vers1tv EmbassvSuites Crvstal Citv Fact Sheet pdf 
19th Annual D1vers1tv Emolovment Dav Career.pd! 
SHRM Thank you for taking SHRM Cert.odf 
IC Collaborative Diversitv Recruitment Oooortunitv odf 
IC Virtual Career Fair 2018 odf 
17th Annual ASBC HBCU Colleqe Fest1val.odf 
CyberCoro Job Fair.pdt_ 

Classification: UNCLASSIFIED 

Hello, 

I'm still trying to track down a few more dates, and go into my notes, to cover some of the LN days. 

Please forgive me to pieces but I wanted to capture what I could get my hands on because some of 

my emails are deleted due to the capacity of emails, but I'm down from 1515 emails to 1312 now. 

Classification: UNCLASSIFIED 



From: 
Sent: 
To: 

Subject: 

Attachments: 

Importance: 

All, 

Monday April I 2019 10·35 AM 

[Non-DoD Source] 19th Annual Diversity Employment Day Career Fair for Metro DC and 
VA - 2019 
EmbassySuitesCrystaICityFactSheet_2015.pdf 

High 

We are looking forward to seeing you at the event: 

19th Annual Diversity Employment Day Career for Metro DC and VA: Wednesday, April 3, 2019, {11:00AM to 3:00PM), 
Embassy Suites by Hilton, Crystal City National Airport 

The hotel is located at 1300 Jefferson Davis Highway, Arlington, VA 22202 and it is close to the Cr· stal City METRO. The 
attached sheet has hotel information- pay close attention to page 3. 

Since this is an IC coliaborative recruitment event, you will only need your IC Element brochures and swag. We will have 
IC tablecloths and a banner which represents the IC. You will be given a portion of the booth for your items and have the 
opportunity to participate with your peers from ODNI, CIA, DIA, FBI, NGA, NRO, NGIC, and IC Pride. 

I will be there between 9:00AM and 9:30AM for set-up. If you need anything duringtl"'.e event I ca1 be reac1ed on my 
cell (703) 967-9889. 

v/r, 

FromJ' 
I S~n_t, ri_qax,,>ebruary 08, LUl9 6'38 PM 

Subject:!'·,.·"'"" !here's the info and Discounted Pre book space reservation we spoke of - 19th Annual Diversity 
Employment Day Career Fair for Metro DC and VA - 2019 

1 



The 19th Annual Diversi lo ment Da Career Fair and Roundtable for Metro DC I 
VA and Nationwide - 2019 

Hello nd the DNI Recruitm,entsTearm 

It was great spea 

Again we'd be honored to have DNI recruiting at the 19th Annual Diversity Employment Day 
Career Fair for Metro DC and taking place nationwide in 2019. Please Prebook ASAP - it 
always sell out. 

Thanks for your efforts to build a team that truly reflects all the communities served by DNI. 
Many of our clients such as: FBI, State Department, CIA, National Geospatial, Homeland 
Security, Treasury Dept., Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, and 
many more regularly find qualified candidates from the multicultural and diverse communities 
at our Annual Diversity Employment Day Career Fairs. So if you're seeking to hire entry level to 
experienced professional level candidates, we'll have them there for you. 

Plus at the conclusion of every Annual Diversity Employment Day Career Fair we present the 
employers with an Annual Certification just in case of an internal/external EEO/OFCCP type 
audit. Our clients tell us this is excellent 2'' party documentation of their Diversity Outreach 

efforts. 

This is an excellent opportunity to add diversity & inclusion to your 2019 Recruitment Plans. It 
will help your company build a workforce that truly reflects all the communities you serve. 
Your brand will gain a distinct business advantage over all competitors. 

Here is the information you requested about the upcoming 
19th Annual Diversity Employment Day Career forMetro DC and VA: Wednesday, April 3, 
2019, Embassy Suites by Hilton, Crystal City National Airport 

All shows are from llam-3pm local time. (See Attached 2019 Schedule for more DED Career 
Fairs Nationwide) 

With a decision to participatebe/ore February 13, 2019 you have an opportunity to take 
advantage of our 2019 Pre-Book discounts and benefits! 

Our clients from major corporations, government agencies and non-profit organizations tell 
us that City Career Fair Productions' Diversity Employment Day Career Fair is the most 
proactive and cost-effective way to recruit qualified candidates whileactively supporting their 

2 



diversity hiring initiatives. They also tell us that because of our exclusive Search and Invite'" 
method, they interview and hire more candidates with the qualifications they seek than at any 
other recruitment event. 

This is the onlytrue Diversity Career Fair that will present you candidates from all diverse 
communities, If your recruiting goals include candidates from Multicultural, Bilingual, People 
with Disabilities, Women, Mature Workers, LGBT and Veterans communities, this is the place 
to do it! There will be on average over 700 candidates in attendance most with college 
degrees, credentials and at least 3 years of work experience. Many are bilingual and recent 
veterans. 

A few clients from your industry that regularly recruit at Diversity Employment Day Career 
Fairs are: FBI, State Department, CIA, National Geospatial, Homeland Security, Treasury Dept., 
Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, Air National Guard, Bay Area 
Rapid Transit, Bureau of Alcohol, Tobacco, Firearms & Explosives, California Department of 
Corrections, City of Los Angeles, EPA, IRS, King County, Lawrence Berkeley National Labs, 
Metro Washington Airports Authority, National Oceanic & Atmospheric, Peace Corps, Port of 
Seattle, San Diego Regional Airport Authority, Social Security Administration, US Air Force, US 
Army, US Army Corps of Engineers, US Census Bureau, US Coast Guard, US Customs & Border 
Protection, US Forest Service, US Marine Corps, US Navy, US Postal Service, US Secret Service 
and many more. Many of these employers have participated multiple times in our 30+ Annual 
Diversity Employment Day Career Fair events held yearly across the US. 

We haveover 5,000 satisfied clients! 

We offer several exclusive features that keep our clients happy and coming back: 

• We are the longest-running and largest professional Career Fair event in the nation! 
With eighteen solid years behind us, we have the history and experience to warrant 
recognition from The Mayor's and/or Governor's Office, which traditionally proclaim the 
day as Diversity Employment Day. The Diversity Recruiters Network Organization and 
City Career Fair Productions host the event along with major media and our local Co­
Media sponsors from the diverse community. 

• We invite local chapters of professional and community based organizations to join us 
such as the National Association of Asian American Professionals, NAACP, Urban league, 
The National Association of Hispanic MBAs, Society of Black MBAs, Association of Latino 
Professionals in Accounting and Finance, Hispanic American Bankers Association, The 
Society of Hispanic Engineers, American Indian Science and Engineering Society, The 
Women's Executive Network, National Association of Black Accountants, Black Data 
Processing Associates, Forty-Plus, Departments of Rehabilitation, Women in Computing 

3 



and more. These organizations in turn invite their members to the event, adding even 
more diverse talent to the candidate pool. 

• Our recruitment advertisement campaign is the most extensive of any national or 
local diversity career fair! Here is a typical example of our partial media buy for Metro 
DC/VA - Baltimore Sun, Business, Washington Post, Washington Times, The Express, 
Employment Guide, The Express, La Nacion, Korean Times, Professional Woman's 
Magazine, Hispanic Network Magazine, Black EOE Magazine, Yahoo-HotJobs, 
Monster.com,lnfinity Broadcasting and Channel 2, Crawford Broadcasting, Latino Radio 
Network,Career Builder, Linked In and much more! We have over 10,000 pre-registered 
candidates that will receive invitations to this event. Hundreds of TV and Radio on-air 
mentions and advertisements will be supporting the event. Live News usually reports 
holds interview and reports from the OED Career Fair Floor. 

• Our opening ceremony of the Career Fair is an exclusive event for Recruiters, Diversity 
Practitioners, Media and Dignitaries. We often present the Diversity Spirit 
Achievement Award'" to a local corporation, community member or government official 
for their dedication to Diversity Recruitment. We also offer our highly 
successful Diversity Practitioners Roundtable group discussion for employers. Our 
panels are typically comprised of Chief Diversity Officers, local Diversity and Inclusion 
Practitioners, as well as Professional and Community Leaders who share insights, 
challenges and solutions. The EEOC and OFCCP often send a representative to update 
employers on best practices. A sponsored continental breakfast is included, and it's a 
great opportunity for networking! 

• Most importantly, we provide an Annual Certification at the conclusion of the Career 
Fair along with a digital photo that provide crucial documentation of your active support 
of your diversity recruitment efforts in the event of an EEOC or OFFCP-type audit. 

We value your participation and support, as a highly respected employer. The communities 
you serve will recognize and thank you as well. If you get a chance please visit our website: 
Caution-Caution-www.citycareerfair.com < Caution-Caution-
https :// u r ldefe n se. proof point. co m/v2/u rl?u= http-3A Caution-Caution-
www. cityca reerfa i r .co m&d = DwM FAw&c= MI h bGySG h896cU9gA 1 kl D 21XfS31 DuOm LQAAcwJ Sq 5 
s&r=9JKARONdUSMDmEgVgqTku-QuCmfFyb 0Ai9DoYTZEFg&m=hmbY-E­
hTaakCtfXeEOxvvrMTfQSP4qqUGRjuqxFaOA&s=3GfsxcrLTUTgWCZ9XhoklwlidXEqwRZl4i6uqLK 
YHSo&e= > to see pictures and video testimonials about our events (additional pictures can be 
foundhere < Caution-Caution-https:ljurldefense.proofpoint.com/v2/url?u-https-3A Caution­
Caution-www.flickr.com photos 98753758-
40N03 &d=DwMFAw&c=MlhbGy5Gh896cU9gA1k1D21XfS31Du0mLQAAcwJSq5s&r=9JKARONd 
USMDmEgVgqTku-QuCmfFyb OAi9DoYTZEFg&m=hmbY-E-

4 



hTaakCtfXeEOxvvrMTfQSP4ggUGRjugxFa0A&s=hlxFa3OedroUlkKAXhhOE7fCW-
IMigb NXeg4YveZls&e- >).Also read in our media section The Wall Street Journal's article 
interviewing our clients and quoting us. We hope you will like it. Our goal is toEXCEED YOUR 
EXPECTATIONS! 

The Standard Diversity Career Fair Package includes: 

►A professionally decorated Exhibit Space on the Career Fair Floor. 
► Invitations to the Diversity Roundtable group discussion and continental breakfast 

on the morning of the Career Fair. 
► Posting of your logo and a link to your website for 1 year on our City Page. 
►A 60 day listing of your open positions on the City Career Fair Career Board 
► Diversity Career Fair Guide Listing of your contact info and up to 6 available 

employment positions. 
►Annual Diversity Certification. 

► Designation on our Top Employers for Diversity List. 
► Digital Team Photo. 
► inclusion in our huge recruitment advertisement campaign. 
► Morning refreshments and afternoon snacks. 

5 
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I 

From: 
Sent: 
To: 
Subject: 

Importance: 

FYI 

I 

I 
Thursdav, March 28, 2019 2:51 PM 

I""""""' I 
\';c:,=========~ FW: Warm Reminder - 19th Annual Diversity Employment Day Career Fair for Metro DC I 

and VA~ 2019 

High 

II 

Subject: [Non-DoD Sourcel Warm Reminder-19th Annual Diversit" Emnlo.,ment Da" Career Fair for Metro DC and VA - I 

2019 
Importance: High 

Please see the below listed nformatlon. If you need assistance during the event, please call my cell af • ,·""'"- '' I I 

v/r, 

Sent: Tuesday, March 26, 2019 12:40 PM 

1 



424 ib:(6: 
(b:(3: 10 USC I 

Subject: Warm Reminder- 19th Annual Diversity Employment Day Career Fair for Metro DC and VA - 2019 I 
Importance: High 

All, 

L.1st a reminder that I need your names. 

v/r, 

' . ,, "" ,--. '5 

From:!' 
. ,, "" ,--. '5 

I 
Sent: Fridav March 22 2019 4:03 PM 

' • 1' "" '. ' . ,, "" ,--. '5 

Subject: 19th Annual Diversity Employment Day Career Fair for Metro DC and VA- 2019 
Importance: High 

I 
All, 

I 
I have received the recruiter kit for the conference and need to submit the names of your recruiters. The conference I 
POC has asked for the information by COB, 26 March 2019. 

Element: 

Recruiter Names: 

Any Positions you want to mention in the event catalog: 

v/r, 

I 

. ,, "" ,--. '5 

I , 



Fromf' ·" 
Sent: Tuesday, February 12, 2019 3:23 PM 

Subject:t' -,-""'"- !here's the info and Discounted Prebook space reservation we spoke of- J_:;itn Annua1 u1vers1 y 

Employment Day Career Fair for Metro DC and VA - 2019 
Importance: High 

All, 

We have decided to sponsor the IC for this local diversity event and I need to know who wants to attend so I 

can order our booths. 

Please respond as soon as possible if your agency is interested in attending: 

Element: 

Number of Recruiters: 

Thanks much. 

v/r, 

From '' ·~------------------------
Sent: Friday, February 08, 2019 6:38 PM 
ToJ • " 
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Cc:I"'"· I 
Sub'}ect:f '""""- I here's the info and Discounted Prebook space reservation we spoke of- 19th Annual Diversity 
Employment Day Career Fair for Metro DC and VA- 2019 

The 19th Annual Diversity Employment Day Career Fair and Round table for Metro DC/ 
VA and Nationwide - 2019 

Hellol ·,· .. , Ind the DNI Recruitment Team! 
~-----~ 

It was great speaking with you. 

Again we'd be honored to have DNI recruiting at the 19th Annual Diversity Employment Day 
Career Fair for Metro DC and taking place nationwide in 2019. Please Prebook ASAP - it 
always sell out. 

Thanks for your efforts to build a team that truly reflects all the communities served by DNI. 
Many of our clients such as: FBI, State Department, CIA, National Geospatial, Homeland 
Security, Treasury Dept., Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, and 
many more regularly find qualified candidates from the multicultural and diverse communities 
at our Annual Diversity Employment Day Career Fairs. So if you're seeking to hire entry level to 
experienced professional level candidates, we'll have them there for you. 

Plus at the conclusion of every Annual Diversity Employment Day Career Fair we present the 
employers with an Annual Certification just in case of an internal/external EEO/OFCCP type 
audit. Our clients tell us this is excellent 2"d party documentation of their Diversity Outreach 
efforts. 

This is an excellent opportunity to add diversity & inclusion to your 2019 Recruitment Plans. It 
will help your company build a workforce that truly reflects all the communities you serve. 
Your brand will gain a distinct business advantage over all competitors. 

Here is the information you requested about the upcoming 
19th Annual Diversity Employment Day Career for Metro DC and VA: Wednesday, April 3, 
2019, Embassy Suites by Hilton, Crystal City National Airport 

All shows are from llam-3pm local time. (See Attached 2019 Schedule for more DED Career 
Fairs Nationwide) 

With a decision to participate before February 13, 2019 you have an opportunity to take 
advantage of our 2019 Pre-Book discounts and benefits! 
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Our clients from major corporations, government agencies and non-profit organizations tell 
us that City Career Fair Productions' Diversity Employment Day Career Fair is the most 
proactive and cost-effective way to recruit qualified candidates while actively supporting their 
diversity hiring initiatives. They also tell us that because of our exclusive Search and Invite™ 
method, they interview and hire more candidates with the qualifications they seek than at any 
other recruitment event. 

This is the only true Diversity Career Fair that will present you candidates from all diverse 
communities. If your recruiting goals include candidates from Multicultural, Bilingual, People 
with Disabilities, Women, Mature Workers, LGBT and Veterans communities, this is the place 
to do it! There will be on average over 700 candidates in attendance most with college 
degrees, credentials and at least 3 years of work experience. Many are bilingual and recent 

veterans. 

A few clients from your industry that regularly recruit at Diversity Employment Day Career 
Fairs are: FBI, State Department, CIA, National Geospatial, Homeland Security, Treasury Dept., 
Department of Defense, DEA, DOE, Symantec, Microsoft, Apple, Air National Guard, Bay Area 
Rapid Transit, Bureau of Alcohol, Tobacco, Firearms & Explosives, California Department of 
Corrections, City of Los Angeles, EPA, IRS, King County, Lawrence Berkeley National Labs, 
Metro Washington Airports Authority, National Oceanic & Atmospheric, Peace Corps, Port of 
Seattle, San Diego Regional Airport Authority, Social Security Administration, US Air Force, US 
Army, US Army Corps of Engineers, US Census Bureau, US Coast Guard, US Customs & Border 
Protection, US Forest Service, US Marine Corps, US Navy, US Postal Service, US Secret Service 
and many more. Many of these employers have participated multiple times in our 30+ Annual 
Diversity Employment Day Career Fair events held yearly across the US. 

We have over 5,000 satisfied clients! 

We offer several exclusive features that keep our clients happy and coming back: 

• We are the longest-running and largest professional Career Fair event in the nation! 
With eighteen solid years behind us, we have the history and experience to warrant 
recognition from The Mayor's and/or Governor's Office, which traditionally proclaim the 
day as Diversity Employment Day. The Diversity Recruiters Network Organization and 
City Career Fair Productions host the event along with major media and our local Co­
Media sponsors from the diverse community. 

• We invite local chapters of professional and community based organizations to join us 
such as the National Association of Asian American Professionals, NAACP, Urban league, 
The National Association of Hispanic MBAs, Society of Black MBAs, Association of Latino 
Professionals in Accounting and Finance, Hispanic American Bankers Association, The 

5 
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From: 
Sent: Thursday, August 29, 2019 1 :37 PM 
To: 
Subject: [Non-DoD Source] FW: Official SHRM Certification Score Report 

------------------- Original Message ------------------­
From: Certification, SHRM 
Received: 2/27/2019 
To: I""""" "" 
Subject: Official SHRM Certification Score Report 

SIRM SHRM CERTIFICATION 
SC-:=- ✓ FOR HUMAN SHRM-CP I SH RM-SCP 
RESOURCE iv'\ANAGc, <ENT 

Thank you for taking the SHR\1 certification exam during the Winter 2018 testing window. 
Your official score report is now available. 

Please sign into your certification account at https://portal.shrrn.org using your SHRM login 
email address. If you do not have a shrm.org login then please login using your existing 
certification email address and passv,'ord. If for some reason you are unable to access your 
account using this email address. please do not create another account. Instead, 
contact certification:'lt!shnn.org for assistance. 

Once you have successfully logged into your account, select "My Resources'' then the "My Test 
Results" tab. 

If you passed the e_•,;:;.1m, this report will identify opportunities for professional 
development and assist you in planning recertification activities. 

If you did not pass the exam. the score report v.'ill idcnti fy areas most in need of further 
preparation. 

Please let us knO\.v if you have any questions by contacting us at certification'a",shrm.org or by 
phone at 1-(800) 283-SHRM ( 7476 ). option 3 or + I (703) 548-3440. option 3" 

Thank you again for taking the SHRM certification exam and your commitment to the HR 
profession. 

1 
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From: 
Sent: 
To: 

Thursday, August 29, 2019 1:34 PM 
I""·"··· I 

Subject: [Non-DoD Source] FW: SHRM Certification Receipt 

------------------- Original Message ------------------­
From: Certification, SHRM 
Received: 12/6/2018 

Subject: SHRM Certification Receipt 

Dear Stacy, 

Thank you for your recent purchase with SHRM. Please find the details of your 
transaction below. 

Account Name:~=======;-" 

Invoice ID: IN 
:=;;;:;;=====:::;-' 

Invoice Name: l~·-·_,,_· ____ ~~RM-CP 

Total Amount: $245.00 

Payments: $4,655.00 

Balance Due: $0.00 

If you have any questions, please contact us via email 
at shrmcertification@shrm.org or via phone (800) 283-SHRM (7476), option 
3 or+ 1 (703) 548-3440, option 3. 

Thank you, 
SHRM Certification Team 

CREDENTIALS FOR HR 
PROFESSIONALS 

1 
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~,"""""'' 
SJClt fY FOR liL,'.i\AN 
RESJURCE MN~t,C,[IAU, T 

SHRM-CP® Feedback Report 

Eligibility ID: 
~-------

Date: 15 Feb 2019 

We ·egret to inform you that your score on the SHRM Certified Professional (SHRM-CP) exam was 
not high enough :o earn certification. 

Your official scorE: on the exam was 160. 

The passing score and all candidate results on the SHRM-CP are reported as scaled scores. The 
range of possible scores for the SHRM-CP exam is 120 to 200: all candidates who pass the exam 
receive the maxir1um score. The chart below shows the possible official scores, with your score in 
yellow. 

Your 
Status 

Not Certified 

Your 
Scaled 
Score 

200<E- --~·,s·,. 

190 

180 

170 

160 

150 

140 
130 

120 

The next chart provides you with additional information on your exam performance. We hope that 
you will find this information useful in selecting professional development activities to pursue, in­
cluding preparing to retake the SHRM-CP exam. The dotted line represents the approximate level 
of performance ir each of the three Knowledge Domains {People, Organization, and Workplace) and 
Behavioral Competency Clusters (Business, Leadership, and Interpersonal) that is consistent with a 
passing score on the SHRM-CP exam. 



Scores within the grey zone represent test content for which your level of performance was close to 
that expected of a minimally competent certified HR professional. while scores within the blue zone 
represent areas of strength {i.e., test content for which your performance was well above that level). 
In comparison, scores w.thin the yellow zone represent test content for whicr your performance 
indicates tre greatest need for improvement. Note that distance from the dotted line provides an 
approximate measure of how far above or below the competence standard for that area your perfor­
mance on the exam fell. Percentages in parentheses represent the score weighting for each subject 
area (i.e., how much of your total test score came from each domain). 

People 
{17% of total score) 

Organization 
(17% of total score) 

Workplace 
(16% of total score) 

Interpersonal 
(18.5% of total score) 

Business 
(18.5% of total score) 

Leadership 
(13% of total score) 

♦ 

fa•c;as t,, lrnprovp Areas cf Strc--igtl' 

♦ 

♦ 

♦ 

♦ 

SHRM treats our certification score and developmental feedback as confidential. and provides these 
to you for your own developmental purposes only. Examination scores and feedback wilt not be 
disclosed by SHRM to anyone without candidate consent, unless required by law enforcement or 
judicial authorities. If you would like your examination results to be released tc a third party person 
or organization, you must provide SHRM with a written request that specifically identifies the type of 
information (e.g., examination date, score, pass/fail status, etc.) about the examination results that 
the third-party should receive. 

Thank you for taking the SHRM-CP exam. We hope that you will continue to pursue your SHRM 
Certified Professional certification, and that this report assists you In that endeavor. If you have 
qLestions, :ilease contact the SHRM Certification team via email at shrmcertification@shrm.org or 
via telephone at +1.800.283.SHRM (7476), option 3 or +1.703.548.3440, option 3. 



From: 
Sent: 
To: 

Cc: 

Subject: 

Importance: 

All, 

I 
Thursday, Aoril 4, 2019 1:37 PM 

[Non-DoD Source] IC collabor;it1w rnru1tmer't Opportunity- 2019 National Association 
of Colleges and Employers (NACE) Conference 

High 

I am sending this quick note to thank you for your Element's participation in the 191n Annual Diversity Employment Day 
Career Fair. I received numerous comments about the awesome recruiters that worked the event and wanted to thank 
you for sending some of your best to this event. 

It would be great to know if your Agency is considering offering employment to any of the candidates we met at the 
event. Any information you could share would be helpful in determining the effectiveness of this event which we 
participated in for the first time. 

v/r, 

1 
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EMBASSY SUITES CRYSTAL CITY 
NATIONAL AIRPORT 
1300 Jefferson Davis Highway, Arlington, VA 22202 

P· 703-979-9799 F: 703-920-5947 - www.embassysuitesdcmetro.com 

1300 Jefferson Davis Highway, Arlington, VA 22202 
P· 703-979-9799 • F: 703-920-5947 • www.embassysuitesdcmetro com 
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Conference Suitss {S) 600 

MEETING SPACE INFORMATION 
• Over 6,000 SQUare feet of flexible meeting/banquet space In nine rooms 

Largest single room capacity iS 200 people 

Gasual atrium seating for up to 150 people 

Full catering and audio/visual services available 

• All meeting rooms equipped With high speed internet access 

All inclusive meeting packages cr,,ailable 

SUITE CAPABILITIES 

12 

• 12 .. 
.. .. 
100 

• In add:tion to our custom meeting space, ewry guest suite with its built in features 
and well-frt 'NCfk space provides an excellent small meeting room 

20 

30 .. 

Holk>w 
Con!erence Squ11re 

' ' 10 
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HOTEL DIRECTIONS & 

Directions from the Hotel Staff 
FOR GPS PURPOSES USE THE HOTEL'S PHYSICAL ADDRESS: 
1402 SOUTH EADS ST 
ARLINGTON, VA 22202 

From Dulles Airport {IAD): 
Take the Dulles Toll Road towards Washington, D.C. 
Take 66 East following directional signs 

MAP 

From 66 East, take exit 75 (Route 110 South. Follow 110 South to Route 1 South, Crystal City. Take the 
15th Street exit. Turn Right at the 1st light onto 15th Street. Turn right onto South Eads Street. The hotel 
is the 3rd building on the right. 

From the North: 
{NY, Baltimore/Washington International Airport (BWI), Philadelphia, Delaware) 
Take 1-95 South towards Virginia. Cross the Woodrow Wilson Drawbridge into Virginia. Take the 1st Exit 
(Exit# 177B. Choose the middle ramp to Route 1 north (Alexandria). Drive approximately 8 miles to 
Crystal City. Take 15th Street exit. At the 1st traffic light, make a left onto 15th street. At the 2nd traffic 
light, make a right onto South Eads Street. The hotel is on the right. 

From the West (Bethesda, Rockville, Gaithersburg) 
Take the George Washington Parkway towards Washington, DC. Take the Memorial Bridge/Arlington 
Cemetery exit. At the 1st stop sign, make a left. Take the exit for Route 110 South. Follow 110 South to 
Route 1 South, Crystal City. Take the 15th Street Exit. At the 1st light, make a right onto 15th street. At the 
next light, make a right onto South Eads Street. The hotel is on the right. 

From Downtown, Washington, DC: 
Follow 395 South into Virginia. Take exit BC, (Crystal City, National Airport, Route 1 South). Take the 15th 
street exit. At the 1st light, make a right onto 15th street. At the next light, make a right onto South Eads 
Street. The hotel is on the right. 

From the South: 
Take 1-95 North to 1-395 North towards Washington D.C. Continue on 1-395 North into Arlington. Once in 
Arlington, take exit 8C (Crystal City, National Airport, Rt.l S). Make a left at the 1st traffic light onto Army 
Navy Drive. Make a right at the 2nd light onto South Eads Street. The hotel is one block on your left. 



SHUTTLE SERVICES 

Reagan National Airport (DCA) 

The Shuttle leaves the hotel every :OS and :35 minutes after the hour. Starting from 6:05 
a.m. and the last shuttle leaves at 12:05 a.m. on a daily basis. 

Pentagon City Mall & Metro 

The shuttle leaves the hotel every :OS and :35 minutes after the hour. The first leaves the 
hotel at 6:05AM (weekdays) and 7:05 a.m. (weekends) the last shuttle leaves the hotel at 
11:05 p.m. on a daily basis. The pick up/return times are :10 and :40 minutes after each 
hour. 

Crystal City Area Courtesy Shuttle 

Special shuttle request can only be made within the Crystal City area. Requests are accepted 
on-demand and on a first call basis. Please allow 10-20 minutes lead time as the shuttle will 
be in rotation throughout the day. Shuttle availability starts from 6:00 a.m. -10:00 p.m. 



DINING 

Complimentary Cooked-to-Order Breakfast 
Monday - Friday: 
6 a.m. - 9:30 a.m. 

Saturday, Sunday and Holidays: 
7 a.m. -10:30 a.m. 

Complimentary Evening Reception 

5:30 p.m. - 7:30 p.m. 

Join us daily for lunch or dinner in our lobby 
restaurant, TAP twelve, from 11 a.m. - 11:30 p.m. 

•Serving 12 craft beers daily• 

Times are subject to change without notice Service of alcohol subject to 
state and local laws - must be of legal drinking age 



LIN KS 

Embassy Suites Crystal City - National Airport: 

Crystal City- Arlington County, Virginia: 

Crystal City Shops: 

Fashion Centre at Pentagon City: 

Pentagon Row: 

Washington Metro Area Transit Authority: 

Ronald Reagan National Airport (DCA): 

Super Shuttle: 

Official Tourism Site of Washington, D.C.: 

Old Town Trolley Tours: 

National Park Service - Washington, D.C.: 

Smithsonian Institute: 

Union Station: 

Group Friendly Restaurants List: 

George Washington's Mt. Vernon Estate: 

Virginia is for Lovers - Official Tourism Site: 

Embassy Suites Crystal City Trip Advisor: 
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From: 
Sent: 
To: 

Thursday, April 4 2019 4:03 PM 

I • I 
Subject: RE: Metro DC/VA Career Fair 

Hello, 

It was a pleasure meeting you, and thank you for attending. 

Kind Regards, 

o ) 10 "" -2- o 5 

From:'' 

Deaf 
O 

""""- '' 

It was a pleasure meeting you at the Metro DC/VA Career Fair. Thank you for sharing best practices for 
securing an invitation to participate in the upcoming invitation-only career fair in July. 

Again, thank you for taking the time to speak with me. 

Best Regards, 

I I 
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Rep dashboard 

From. 

To: 

Date: Tuesday, June 19, 2018 05:31 PM EDT 

Hello'' 'L_ __ ____, 

I am testing the system at home and Im not getting the rep dashboard on either spelling of my name 

https ://mail. yahoo. com/ di folders/2/messages/7 5 3 6? .src=f p 

Page 1 of I 

8/2912019 
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From: 
Sent: 
To: 
Subject: 

Thursday, August 29, 2019 12:33 PM 
I""""""" I 
(Non-DoD Source] V!tual Career Fair 

Analysis Career Field booth Reps can provide you a wealth of information regarding the skillseis they are looking for in internship 
candidates Please visit their bocth. 

We have stopped taking appl1cat ons for the Summer 2019 Internship Program Plan on applying for internship positions approx 1 yec.r 
in advance of the desired start date 

Cooperative Education Program 

Cooperative Education Program 

if you are looking for a permanent opportunity please apply to the DIA hiring event! The VA is currently open1 Apply 
today 1https://diajobs.dia.mil/psp/recnprod/APPLICANT/HRMS/c/DI HOME.DI SIGNIN.USF? 

please visit www.d1a.mil for more info~mation on DIA. We are a combat support Agency and provide support to the war frighter in 
peacetime and war. We have se-..·eral positions open Please apply today, 
https.//diajobs.dia.mil/psp/recnprod/APPLICANT/HRMS/c/01 HOME.DI SlGNIN.USF? 

DIA Internship Programs: 
Summer Internship Program 

• DIA's Summer Internship Program provides promising undergraduate and graduate students the opportunity 
to gain practical work experience working side-by-side with intelligence, technology, human resources, and 
other professionals. Students studying a variety of fields gain valuable on-the-job experience through 
providing direct support to DIA's mission. 

• Interns are appointed for a 10-12 week period from June through August, as full-time, temporary employees. 
• All interns must be granted a security clearance and successfully pass a drug screening test prior to being 

made a final offer. 
Click here to learn more about the Summer Intern Program. 

Academic Semester Internship Program 
• DIA's Academic Semester Internship (ASIP) is an opportunity for promising undergraduate and graduate 

students enrolled full-time in degree-seeking programs at U.S. accredited universities and colleges that are 
located within commutable distances to DIA locations. ASIP allows students to gain practical work 
experience in intelligence, technology, mission services, and other professions whlle also enrolled in 
classes. 

• ASIP interns support DIA's critical mission on a part-time basis. Interns in this program work a maximum of 
29 hours per week. 

• ASIP occurs annually for one academic semester from August-December. 
Click here to learn more about the Academic Semester Internship Program. 

Cooperative Education Program 
• DIA's Cooperative Education (Co-op) Program provides a select number of talented undergraduate and 

graduate students with the opportunity to gain valuable work experience in combination with their academic 
studies by exchanging one academic semester for full time employment. 

1 



• This is an excellent opportunity for students seeking to serve their country to participate in the critical work 
of DIA through an extended work period while still attending school. 

• Co-op occurs annually for one academic semester from August-December. 
Click here to learn more about the Cooperalive Rducation Program. 

Louis Stokes Educational Scholarship Program 
• DIA's Louis Stokes Educational Scholarship Program (STOKES) is available to a small number of high­

achieving and committed secondary school seniors and /or college freshman and sophomores interested in 
a career in public service. 

• STOKES offers tuition assistance to students enrolled at accredited colleges or universities, while also 
providing challenging summer work and guaranteed employment in their field of study upon graduation from 
this highly competitive program. 

• Stokes occurs over the course of 2-4 years for 10-12 weeks each summer. 
Click here to learn more about the Louis Stokes Educational Scholarship Program. 

How should I submit my resume and other required materials? 
Applications will only be accepted through the online application process at bttQ; .:,ajobs.d: 1 ·1i). Your resume, unofficial 
transcript, and cover letter should be attached to your online application. Finalists wil! be provided \\·ith instructions on 
submittin!f an official transcript. Ap?lications will not be considered without all required documents. Please be sure that you 
include your GPA on your submitted application. 
Should I submit additional material such as recommendation letters or writing samples? 
No, letters of recommendation and writing samples are not required with the application. 
Once I have been notified that I am a finalist or alternate, what is the next step? 
DIA will ask you to complete pre-employment forms which include the SF-86 background questionnaire for a 
security clearance. When you return the pre-employment forms, we will request our vendcr to schedule a drug 
screening test. 
* You will not receive a final official offer letter until all required documentation has been received and a security 
clearance is approved * 

How long will it take to get a security clearance? 
It varies depending on your personal background and the volume of clearances being processed. In general, if you 
have significant foreign travel and/or foreign relatives or contacts, the clearance can be rather lengthy - up to 6 
months or more to receive a full clearance. Individuals with limited or no overseas travel, who have not moved 
around much and who have no foreign relatives or contacts can usually receive a determination within 3 
months. Students must be fully cleared before being able to begin work. 
I have dual citizenship with another country. What are my chances of getting a security 
clearance? 
Individuals with dual :itizenship can be granted clearances. 
I plan to study abroad for all or part of the academic year. Is that a problem? 
Yes. While the experience of living abroad is of value to DIA, it is impossible to complete the security background 
investigation and the necessary drug screening test when someone is overseas. 
What type of work will I do? 
Intern assignments are based on entry-level professional job descriptions and will involve a great deal of 
independent work under the guidance of a senior level supervisor and mentor. For example, duties for intelligence 
analyst intern positions may involve research and drafting reports. Assignments are not clerical in nature. Particular 
occupational areas may include crisis management, counterintelligence, military economics, homeland security, 
imagery, information warfare, and arms control/proliferation. 
Can I earn academic credit for my internship? 
Depending on your school's requirements, academic credit may be earned. DIA will work with your institution to 
provide any necessary evaluation, etc. Any written product provided to your institution must be cleared by your unit's 
security officer. 

there are definitely oppo1urnties in DIA for someone with your educations and background. You will be a:>le to apply for an internship 
cpportunity next year! Our 2020 Fall programs will open Jan 2019 and 2020 summer announcements wlll open next Summe 

2 



We have an upcoming hiring event in August 1 It is invitation only and the job announcment is open now1 Apply Today 
https://diajobs.dia.mil/psp/recnprod/APPUCANT/HRMS/c/01 HOME.DI SIGNIN.USF? 
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From: 
Sent: 
To: 

Cc: 
Subject: 2019 ASBC College Festival 

Team, 

Thank you for volunteering for this amazing event. The Alfred Street Baptist Church 2019 HBCU College Festival will be 
held at the Walter E. Washington Convention Center (801 Mt Vernon Place NW, Washington, DC 20001) from 8-3:30 
and setup time is from 6:00-7:30 a.m. Please see the link below for parking and Metro access. Also, I will email you, your 
personalized barcode to check in. You are asked to print your barcode or be prepared to pull it up on your mobile device 
to expedite check-in. When you arrive at the East Salon check in area, please visit one of the Express Registration 
stations for an expedited check in. If you do not have the barcode when you arrive at the festival, please visit one of the 
Full-Service check-in counters. 

Lunch Option: You have the option of bringing your lunch or purchasing from the vendors and local restaurants nearby. 

Attendees: 

http://eventsdc.com/Ve n ues/Co nve nt ion Center /Di recti onsAnd Pa rking.aspx 

,,_ 

1 
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From: 
Sent: 
To: 
Cc: 
Subject: 

Thursday, February 21, 2019 4:10 PM I ", . I 
[Non"DoD Source] Fwd: 17th Annual ASBC HBCU College Festival - Final Logisitics and 
Badge Express Pick Up! 

---------- Forwarded messag<.! --------­
From: <hbcufesti val _,a~alfretlstreet.org> 
Date: Thu, Feb 21, 2019 at 3:09 PM 
Subject: 17th Annual ASBC HBCU College Festival - Final Logisitics and Badge Express Pick Up! 
To: ,, 

Greetings Vend ors and External Organizations! 

We look fonvard to welcoming you to the 17th Annual Alfred Street Baptist Church HBCU 
Festival on Saturday. February 23rd! This year's festival is being held at the Walter E. 
Washington Convention Center. 801 Mt. Vernon Place NW, Washington, D.C. We currently 
have over 12.000 guests registered for this year's festival. 

Below is your personalized barcode to check in. You are asked to print your barcode or be 
prepared to pull it up on your mobile device to expedite check-in. When you arrive at the 
East Salon check i:1 area. please visit one of the Express Registration stations for an 
expedited check in. If you do not receive or will not have the barcode when you arrive at the 
festival. please\ isit one of the Full-Service check-in counters. 

-----------------------

Scan at the Express Check-In Registration Information 

1 
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epartm,.mt o e ense DIA) 
Wasbinvtan DC 20301 

If you are having trouble viewing the abon~ barcode image, click here to print your 
banode. 

In addition. here are some key updates for you as you plan your visit. 

1. Only Pre-Registered Guests will be Admitted- there will be no on-,;ite 
registration for external organizations and vendors on the day of the festival. 
Changes or substitutions to representatives must be made in advance. We ask that you 
pass this information along to those that might have planned to come, but did not 
register in advance. We want to avoid instances of turning your colleagues away after 
they travel to the Convention Center, but will not be able to gain entry. 

2. Transportation and Parking Guidance- The Convention Center is Metro 
accessible (Green/Yellow) and there are over 3000 parking spaces in a three-block 
radius of the Convention Center. These spaces are available on a first come, first 
serve basis and you are encouraged to visit the website DC Convention Center 
website for information regarding Parking Panda to reserve nearby spaces in advance. 
https://W\VW.parkingpanda.com/washington-dc-convention-center-parking?ref=dccc. 
Uber/Ly-ft is another transportation option. 

3. Festival Set Up -Loading and Unloading of Materials-Due to the large number 
of exhibitors we highly encourage all exhibitors to setup their booth on Friday, 
February 22, 2019 between 6:00-8:00 p.m. As a reminder Saturday setup time is from 
6:00-7:30 a.m. There are two options to drop off your items: 

• ••Dock A" Load-In/Out - If you have large and/or large quantities of items you 
tvfUST use the loading dock to off-load your items. The entrance to the loading dock 
is at 775 M Street Northwest and is labeled "Loading Dock/Hall ABC" (see attached 
map). The Walter E. Washington Convention Center is a union faci!ity. Union labor 
is required to move all materials to and from the dock entrance and ASBC staff 
will be on hand to coordinate the move of your items with Freeman (as the ASBC 
service contractor). 

• Freeman will have a Freight Manager and personnel on Dock A to manage all 
move-in/move-out, plus receipt and handling of any items shipped direct to 
show site on 2/22 and 2/23. Guests will check in at the labor gate. and then be 
directed down to the loading dock level. A map to the loading dock entrance 
can be found HERE. 

• There are costs associated with material handling and/or cart service for items 
that can be moved in one trip. The exhibitor is responsible for payment 
directly to Freeman on site. 

• "Hand Carry" - Exhibitors are allowed to "hand carry"· items using the Hand Carry 
entrance located at Mt. Vernon and 9th Street (on the 9th Street side) see HERE. 
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• Exhibitors are not allowed to park a vehicle while items are carried to 
Hall A. ASBC will have volunteers to assist with the hand carried items so the 
individuals can drop off and park. 

• Items dropped at the Hand Carry entrance must be limited in nature so as to be 
taken in one trip through this entrance to Hall A. Examples of acceptable 
hand-carry materials include boxes, suitcases or fiberboard shipping cartons, 
portable displays on wheels and small luggage racks. The following items are 
not considered hand-carry items: two-wheel dolly loads. hotel Bellman· s carts. 
boxes or crates requiring two people to carry. A Hand Carry entrance map can 
he found HERE. 

4. Festival Dav Arrival Time and Check-In Location - Upon arrival or after material 
drop off in either the loading dock or Hand Carry area. please come to the East Salon on the 
Concourse 

(main) level for check-in beginning at 7:30 a.m. An Escort \vill direct you to the 
festival floor (Exhibit Hall A). 

• If you arrive prior to 7:30, you can proceed to the festival floor (Exhibit Hall A) to set 
up. but kindly return to the East Salon to complete check-in prior to the festival floor 
opemng. 

• You are asked to be ready to receive festival attendees by 8:30 a.m. 

5. Festival Wi-Fi: The Convention Center offers public wi-fi at no charge. Connect to 
"FreeConventionCenterWifi''; once selected, agree to the terms of service on the splash page 
and you ,vii! 

be connec!ed. 

6. Lunch Time and Location: If you have requested and paid for lunch. you \vill 
receive a lunch ticket with your printed badge upon check in. There v.111 be a 
designated area to pick up their food and eat. If the lunch option \Vas not chosen. there 
will be fiye food vendors located on the festival floor for your convenience. Lunch 
'vvill be available for those with lunch tickets from 11 :30 a.m. to 2:00 p.m. 

7. Printing Needs: The Capital Business Center. located in the main lobby of the 
Convention Center. offers an array of business services and products. tailored to meet 
your needs. Please ensure that you make any necessary copies prior to arriYal and if 
not. please plan to utilize the business center for all of your copying needs. 

If you have any questions prior to the day of the festival, please feel free to reach out to Ms. 
Michelle Walker at mdwalkerphd(dlvahoo.com or (703) 307-9047 or the Festival Planning 
Team at hbcufesti\"aifdia]fredstreet.org. 

Peace and Blessings. 

The Alfred Street Baptist Church 1-IBClJ Festival Planning Committee 

f:;2019 Alfred Street Baptist Church - All Rights Reserved. 
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CyberCorps@: Scholarship for Service 

ANNUAL In-Person Job Fair 
January 8-9, 2019 

G,rylord Nat1ur1al Rht)l"t & Co11v,_1 11tion (1_,11tcr, 

)Ul 1.;V 1terfro11t Stied. f\J.1tiu11,1I ll,1dJ01, fVl[J .?U/4'1 

What is the Scholarship for Service (SFS) Program? 
The SFS program provides scholarships to students in cybersecurity-related degree programs 

in exchange for a commitment to employment with government organizations. 

Why Participate? 

Feel Confident in Your Hire 

All students at the SFS Job Fair 
are attending an academic 
institution recognized for 

cybersecurity. 

Find Government 
Minded Candidates 

All SFS recipients are required to 
work for federal, state, local, or 

tribal government after 
graduation. 

Free for Agencies to attend 

Includes booth, table, two chairs, 
and access to event. 

Hire on the Spot 
SFS students qualify for Excepted 
Service, which means they can be 

hired through an expedited process. 

Pre-Screen Applicants 

Register as an agency official at 
www.SFS.OPM.gov and receive 

access to candidate resumes before 
the event even starts. 

Register for the Career Fair Today! 

Email the following information to ihG.:-"c;p1_1_·,~-''.:... ·:_ to reserve your booth 

• Agency Name • Email Address 
• Main Point of Contact • Phone Number 

Space limited - Register Early Register by 



Subject: 

Attachments: 

From:'''°"""- '' 

FW; CFO RESPONSE: Supplemental Report of Investigation, Case 2019-5065-01 With 
Enclosure 
I'' 10"""- '' ~ebt 2.PNG; Debt Letter -I'''°"""- '' ~ (IG Audit) 03.05.2020.pdf; ROI 
2019·5065.pdf; I""·"• ·• ~ebt 1.PNG; Memol·•••·"• " [.pdf 

Sent: Tuesday, May 26, 2020 2:02 PM 

Subject: CFO RESPONSE: Supplemental Report of Investigation, Case 2019-5065-01 With Enclosure 

Classification: UNCLASSIFIED},'FOUO 

Upon removal of attachments, this document is UNCLASSIFIED 

Greetings, 
Attached is CFO response to ROI - 2019-5065 

v/r 

Classification: UNCLASSIFIED//FOUO 

Classification: UNCLASSIFIED//FOUO 

Classification: UNCLASSIFIED//~ 



DEFENSE INTELLIGENCE AGENCY 

official memo 
U-20-047-CFO 

DATE: 
REPLY TO 

ATTN OF: CFO 

SUBJECT: Supplemental to Report of Investigation, Case 2019-5065-01 

TO: ~------~ Office of the Inspector General 

REF: 

I. In response to cTask 20-00864, the Office of the Comptroller initiated the process to have 
funds collected from '' "·""· '' During the course of an Investigation 
performed by the Office of Inspector General, it was detennined thatj' '"·""· '' lwas 
overpaid 166.78 base hours in the amount of$8,627.43. The overpayment is a result of 
inaccurately reported time and attendance data during the pay periods covering June 09. 2018, 
through June 22, 20 I 9. Please note, that the total amount of the debt is being reduced by $45.40, 
which represents the monies that were overpaid for the Federal Employees Retirement System 
(FERS) during the timeframe referenced above. As a result, the total amount owed is $8,582.03. 

2. The National Security Agency has established debts in the amount of $8,582.03. 

!Accounting Operations Branch 

The next two pages are denied in full per FOIA 
exemptions b(3) 10 USC 424, b(6) and b(7)(C) 
and are not provided. 
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05 March 2020 

Subject: Indebtedness of Base Pay 

Greetings, 

This letter is to inform you of your indebtedness to the United States Government. Tl;, :,~y~_,11 Off!ce 
performed a review of outstanding debts recorded in the Defense Civilian Pay System Dunng the 
course of an investigation performed by the Office of Inspector General (OlG), it was determined that you 
were overpaid 166.78 base hours in the amount of $8,627.43. The overpayment is a result of inaccurately 
reported time and attendance data during the pay period ending 06/09/2018 through 06/22/2019. 

Please note, that the total amount of the debt is being reduced by $45.40, which represents the monies 
you overpaid for FERS during the timeframe referenced above. As a result, the total amount owed is 
$8,582.03. 

Please be advised, if payment is not received in full by 04/04/2020 your debt is considered delinquent 
and payroll deductions will begin in PPE 04/11/2020 at 15% of your net disposable pay (approximately 
$398.66). The deductions will continue until the debt is paid in full. In addition, interest will be charged 
at the Treasury Tax and Loan rate (currently 2%) on the outstanding balance, as well as a one-time 
administrative fee of $15.00. If the debt is not paid within 90 days from the date it is due, an additional 
penalty fee of 6% may also be applied to the outstanding balance. Interest, penalties, and administrative 
fees will be assessed unless excused by the Agency under the Federal Claims Collection Standards (31 
C.F.R. Parts 900-904). 

To avoid interest and penalties, please contact the Accounts Receivable Team today at I'' "·"-2-- . ,-. " ,---
- - ,-." ·- or by email a~~-~~~~~--"o arrange payroll 
deductions which would pay your debt in full prior to the due date. You may also elect to send a personal 
check, money order, or bill pay payable to the U.S. Treasury to: 

1 • • 

Due to changes in building access procedures, the preferred method for receipt of payment is via 
mail. However, if you elect to pay in person please make an appointment with the Disbursing Office at 

I • • I 

l}NCLASSIJ:ILU.'T(JR OI I lt:l..!tL l\iL OPiLY 
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If you are resigning or retiring, and have not paid your debt in full, the Agency is required to recoup the 
remaining balance of your indebtedness from your last pay check and/or lump sum payments of 
accrued leave. 

Chapter 5 of the U.S. Code, part 5514 the Debt Collection Improvement Act of 1996 and the Department 
of Defense Financial Management Regulation, Volume 5, Chapter 28 and Volume 8, Chapter 8, govern 
the computation and collection of this debt. Your due process rights described below are outlined in 
Appendix A, and include: 

• The right to request, in writing within 30 days after receipt of this notice, a reconsideration of 
the indebtedness. 

• The right to request an administrative hearing (based on written submissions only) to contest 
the validity or amount of the indebtedness. Your hearing request must be submitted within 30 
days after receipt of this notice unless you seek reconsideration, in which case you must request 
a hearing no later than 30 days from the date of the reconsideration decision. Detailed 
information is contained in Appendix B. 

• The right to request a waiver of the indebtedness. Detailed information is contained in 
Appendix C. 

• And, you have the right to appeal an initial decision that denies the waiver request. 

If you have any questions regarding the calculation of the debt, please contact the Debt Team at P-' '°""I 
- - 1-"" -- - - ,- "'--- For questions 

regarding your repayment options, due process rights, calculations of administrative, interest, or penalty 
fees, or to request copies of debt related records, please contact the Accounts Receivable Team atJi-' '°"" I 

- • 
1
'"" -- - • ,- "'-- hank you for your 

prompt attention to this matter. 

//sf/ 

l}NCLASSIJ:11.u.·.rrnt O! I IU.\L l!!iL CHiLV 
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Debt Letter Addendum 

The below information is provided pursuant to the Department of Defense Financial Management 
Regulations and the Debt Collection Improvement Act of 1996. 

The Agency may recoup debts by involuntary repayment (automatic payroll deduction or withholding of 
funds payable by the U.S. Government (i.e. Retirement or Social Security Payments)); or by voluntary 
repayment (debtor elects to pay the debt in full within 30 days or establishes a voluntary repayment 
schedule). 

Please note that amounts paid or deducted for the debt, if any, which are later waived or found to be 
not owed to the U.S. Government, shall be promptly refunded to you. 

Involuntary Repayment: 

Under 31 U.S.C. §3716 and 5 U.S.C. §5514 debts owed by current or former DoD civilian employees can 

be collected through salary or administrative offset. If you fail to affirmatively elect reconsideration, 
hearing, or waiver within 30 days from the date of the debt letter, the Agency will be obligated to begin 
debt collection. If you are a current Agency employee, the Defense Civilian Pay System (DCPS) will 
automatically begin recouping the debt at 15% of your disposable pay (currently $398.66). These 
deductions will occur each pay period until the debt is paid in full. If the debt is less than your disposable 
pay, then the entire amount of the debt will be recouped in one pay period. 

1. The Agency will refer debts of former DoD employees to the U.S. Treasury for collection. 

2. If the automatic deductions at 15% of your disposable pay will cause an undue financial hardship or 
other reasonable causes exist, you may make a Financial Hardship request. Based on the 
information you provide, the Agency will attempt to establish a reasonable reduced rate of 
involuntary offset. Please note, submitting a Financial Hardship request will not suspend collections 
at 15% of your net disposable pay until a decision is rendered. 

a. You may also request a hearing concerning the terms of the repayment schedule (See 
attached Petition for Hearing Request). For a copy of the Financial Hardship paperwork, 
p I ease contact the Accounts Receivable Office a 

- - ,-. " -- - - ,-. " ,--

Voluntary Repayment: 

1. You may repay the debt in full by forwarding a personal check, money order, or electronic bill 
payment, made payable to the U. 5. Treasury in the amount of $8,582.03 to the following address: 

l.1NCLASSIJ:ILU.''l{J!l OI I IU.\L l!!iL OPil!i' 
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2. Due to changes in building access procedures, the preferred method for receipt of payment is via 
mail. However, if you elect to pay in person please make an appointment with the Disbursing Office 
,f ~ I 

3. You may contact Accounts Receivable to initiate voluntary payroll deductions greater than 15%. 

4. In accordance with 31 C.F.R. Part 210, when you provide a check as payment, you authorize the 
Agency either to use the information from your check to make a one-time electronic funds transfer 
(EFT) from your account or to process the payment as a check transaction. If sufficient funds are not 

available, NSA may initiate the process a second time. For more information regarding EFT is 
available at www.fms.treas.gov or you may contact the Finance and Accounting Office. 

5. The Debt Collection Improvement Act of 1996 requires the transfer of all debts that are delinquent 
(unpaid) for a period of 120 days to the Department of the Treasury, Debt Management Service 
(DMS). If your debt has not been waived and you fail to establish a voluntary repayment schedule or 
fail to pay as required, the Agency will initiate action to refer this delinquent debt to DMS for 
collection. Actions that may be taken by DMS to recover a debt include: 

• Offset of any payments, which you are due, including tax refunds, salary, retirement, 
certain benefit payments (such as Social Security), vendor, and travel reimbursements 

and advances; 

• Referral of the debt to a private collection agency; 

• Garnishment of wages through Administrative Wage Garnishment (no court order is 
required, up to 15% of disposable pay can be withheld); 

• Referral of the debt to the Department of Justice or agency counsel for litigation (in 
compliance with Executive Order 12988); 

• Reporting of the debt to a credit bureau; and 

• Reporting of the debt, if discharged, to the IRS as potential taxable income 

6. In addition to the above actions, you will be assessed additional collection and penalty fees by DMS 
and/or a Private Collection Agency. These fees range from 18% to 28% of the original outstanding 
debt. The Agency will also continue to assess 2% interest on the outstanding balance. 

Privacy Act- A Privacy Act Statement required by S U.S.C. §SS2a(e){3) stating the Agency's authority for 
soliciting and collecting the information from your check, and explaining the purpose and routine use 
which will be made of your check information is available at 
(http://www.fms.treas.gov/otcnet/index.html), or call toll free at 1-866-945-7920) to obtain a copy by 
mail. Furnishing check information is voluntary, but a decision not to do so may require you to make 
payment by some other method. 

l}NCLASS[J.']I.IJ.'Tfm OI I IU.\I. lJ!iL m;ix 
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Appendix A 

Reconsideration, Hearings and Waivers 

The following information explains your rights concerning indebtedness to the United States 
Government: 

1. Please be advised that to comply with Agency policy, your debt information may be provided to 
organizations external to NSA at the unclassified or unclassified for official use only level. If you have 
concerns regarding the release of information regarding your affiliation with NSA in connection with 
these administrative procedures (i.e. hearing and waiver), please indicate your preference for 

anonymity when you provide your response to the Agency. 

2. You have the option to seek one of the administrative procedures described below. Please note 
that if you fail to affirmatively elect one of these options, the Agency will be obligated to begin 
debt collection 30 days following the date of the debt letter. 

3. The Agency will provide detailed records related to the overpayment for use with these 
administrative procedures. Suggested templates containing the required information are also 
attached for your convenience. 

Reconsideration: 

Reconsideration is appropriate if you believe the indebtedness was improperly calculated, or if you 
believe the indebtedness was erroneously created. 

The reconsideration process is an informal review of the documentation used to calculate your 
indebtedness. While there is no required format for the request, reconsideration must be requested in 
writing within 30 days of this notification. You may email your request tq 0 ''°"""- - • ,- "'-- I or 

you may mail the request to: 

I'' 
The agency will provide a written response detailing its findings regarding your indebtedness. Normally, 
this response is provided within 15 days. While there is no right to appeal/grieve the reconsideration 
decision, if you wish to formally contest the amount and validity of the debt, you may request a hearing 
(see below). 

Hearing: 

You have the right to request an administrative hearing (based on written submissions only) by an 
independent hearing official. There is no opportunity to appear in person. A hearing is appropriate if you 
would like to formally contest the existence and validity of the debt or the terms of the repayment 
schedule (15% of disposable pay). An explanation of your rights pertaining to hearings is contained in the 
enclosed attachment. 

l}NCLASSIJ:ILU.''llJ!t OI I IU.\L l!!iL OPiLY 



L1NCL\SSffl[Oi.TOR OFFICL\L L1SE Oh LY 

You may request a hearing, in writing, no later than 30 days after you receive the debt letter; however, if 
you seek reconsideration and did not already file a request for hearing, you have 30 days from the date 
of the reconsideration decision to request a hearing. 

If you wish to contest the terms of the repayment schedule, the hearing and decision regarding the 
repayment amount will be delayed pending the outcome of the hearing request, as long as you submit 
your hearing request within 30 days from the date of the debt letter. 

The hearing official will provide a written decision within 60 days. There is no right to appeal/grieve the 
hearing decision. The Agency will suspend debt collection until the Hearing Officer renders a decision. 
Please be advised that interest, administrative and penalty fees will begin accruing 30 days after the 
hearing decision is rendered. If the hearing decision is unfavorable, you still have the option to request 
a waiver. 

Waiver: 

Waiver is appropriate if you acknowledge the validity of the debt, but believe you should not be required 
to repay this debt. If you apply for a waiver, you are waiving your right to a hearing. 

You have the right to decline either reconsideration or a hearing, or both, and pursue a waiver in 
accordance with 5 U.S.C. §5584. Waiver is a request that the United States Government relinquish its 

claim against an individual for a debt, so that no debt is owed. The enclosed attachment contains 
guidance regarding waiver requests. You have three years from the date of the debt letter to request a 
waiver. However, the Agency will not suspend debt collection {to include the accrual of interest and 
penalties) pending a final decision from the appropriate waiver official. If the waiver decision is 
favorable, any monies collected will be refunded. 

Waiver decisions will be provided in writing along with information regarding appeal rights and 
procedures. 

l}NCLASSIJ:11.lYH)ll OI I IU.\I. l!!iL OPil!i' 
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Appendix B 

Petition for Hearing: 

You have the right to request an administrative hearing concerning the existence and/or amount of the 
debt. An administrative hearing consists of a review of the written record by an independent hearing 
officer. This office must receive your petition for a hearing within 30 days from the date of the 
indebtedness letter. Your petition or statement shall identify and explain with reasonable specificity and 
brevity the facts and evidence that you believe support your position. 

You have the right to request copies of your records. If you request copies of our records related to the 
debt, your petition for hearing must be received by this office within 45 days from the time you receive 
the requested copies. 

If this office does not receive your petition by the deadline date, you will be deemed to have waived your 
right to a hearing. 

Employees are advised that any knowingly false or frivolous statements, representations or evidence may 
subject employees to: 

1. Disciplinary procedures appropriate under 5 USC Chapter 75; 5 CF.R 752, or any other 
applicable statues or regulations; 

2. Penalties under False Claims Act, 31 USC 3729-3731, or any other applicable statutory 
authority; or 

3. Criminal penalties under 18 U.5.C286, 287, 18 USC 1001, 1002, or any other applicable 
statutory authority. 

The timely filing of a petition for a hearing will stay the collection proceedings including accrual of 
interest, penalties, and administrative charges until the hearing official's decision is issued. If you request 
a hearing, the final decision will be issued at the earliest practical date, but not later than 60 days after 
the filing of your petition unless you request, and the hearing official grants a delay in the proceedings. 

Please email your petition for hearing, privacy act statement and all supporting documentation to 
- -,-"" ,--_ 

r mail to: 

PLEASE NOTE, 

If you are requesting a hearing to contest the validity or amount of the debt, you must enclose the 
following documents with this request: 
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(1) A statement of the reason(s) why you believe the validity and/or amount of the debt is 
erroneous. Such a statement must include a complete description of the facts, evidence, and a 
summary of testimony from any witnesses that you believe support your belief. 

(2) Copies of any pertinent records you wish to have considered at the hearing if they differ from 

those records previously provided to you by the Agency. 

If you are requesting a hearing to contest the terms of the offset schedule proposed by the Agency you 
must provide the following information with your request: 

(1) A proposed alternative offset schedule, i.e. how much you can repay each month. 

(2) Supporting documents addressing and demonstrating why the offset schedule proposed by the 
Agency would produce an extreme financial hardship for you. The supporting documents must 
include specific details concerning income and expense for you, your spouse, and dependents for 
1 year preceding the initial demand letter; and projected income and expense during the period 
of the offset schedule proposed by the Agency. 

(3) Copies of any records you wish to be considered at the hearing if they differ from the records 
previously provided by the Agency. 
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PETITION FOR HEARING REQUEST 

Name of Debtor: _____________________ _ 

Debtor's Social Security Number: __________________ _ 

Amount of Debt being disputed: _____________________ _ 

Date petition for hearing request is mailed: _________________ _ 

I request a hearing for the following reason(s) (check as applicable): 

(1) 
(2) 
(3) 

____ to contest the validity of the debt 
_____ to contest the amount of the debt 
_____ to contest the terms of the offset schedule proposed by the Agency 

Signature of Debtor ______________ Date ________ _ 

IMPORTANT NOTICE 
This document must be signed, dated and returned in order to process any hearing request. 

PRIVACY ACT STATEMENT 

Petition for Hearing: 

Privacy Act Statement: Authority for collecting the information requested on this form is contained in 5 
U.S.C. § 5514, 10 U.S.C. §§ 1601-1614, 50 U.S.C. § 3605, and DoD FMR 7000.14-R. DoD Blanket Routine 

Uses (found at Appendix C of 32 C.F.R. Part 310) apply to this information. Authority for collecting your 
Social Security Number (SSN) is Executive Order 9397, as amended. The requested information will be 
used to process your request for a waiver of this debt. Your disclosure of the requested information, 
including your SSN, is voluntary. However, failure to furnish the requested information may delay or 
prevent the processing of your request 

Signature: _________________ _ 

Date: ________ _ 
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Appendix C 

Request for Waiver: 

In accordance with 5 U.S.C. §5584, you have the right to request waiver of the debt. Your application for 

waiver should contain the following information: 

1. Name, address and Social Security Number 
2. Name of Agency to which debt is owed 
3. Reason for waiver request 
4. Gross amount of indebtedness 

5. Clear, concise, certified statement that you were/were not aware of being paid 
erroneously (if applicable) 

6. Statement detailing your efforts to question the correctness of the payment (if 
applicable) 

7. Date and manner in which you became aware of the overpayment(s) (if 
applicable) 

8. A statement relative to the availability of wage/salary tables or schedules, if 
applicable 

9. Request for refund of any collection of the debt 
10. If the request is initiated by someone other than the debtor, explain why 
11. Signed Privacy Act Statement 

You have three years from the date of the debt letter to request a waiver. 

Employees are advised that any knowingly false or frivolous statements, representations or evidence may 
subject employees to: 

4. Disciplinary procedures appropriate under 5 U.5.C. Chapter 75; 5 C.F.R. §752, or any other 
applicable statues or regulations; 

S. Penalties under False Claims Act, 31 U.5.C. §3729-3731, or any other applicable statutory 
authority; or 

6. Criminal penalties under 18 U.5.C. §286,287, 18 U.5.C. §1001, 1002, or any other applicable 
statutory authority. 

Your signed statement requesting a waiver and signed privacy act statement should be emailed to 
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IMPORTANT NOTICE 
This document must be signed, dated and returned in order to process any waiver request. 

PRIVACY ACT STATEMENT 

Request for Waiver: 

Privacy Act Statement: Authority for collecting the information requested on this form is contained in 5 
U.S.C. § 5584, 10 U.S.C. §§ 1601-1614, 50 U.S.C. § 3605, DoDD 1340.22, and DoD FMR 7000.14-R. DoD 
Blanket Routine Uses (found at Appendix C of 32 C.F.R. Part 310) apply to this information. Authority for 
collecting your Social Security Number (SSN) is Executive Order 9397, as amended. The requested 

information will be used to process your request for a waiver of this debt. Your disclosure of the 
requested information, including your SSN, is voluntary. However, failure to furnish the requested 
information may delay or prevent the processing of your request. 

Signature: ___________________ _ 
Date: ______ _ 
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DEFENSE INTELLIGENCE AGENCY 

official memo 
U-20-2009/OIG 

DATE: February 13, 2020 

TO: Directorate for Missions Services j' ''°"""- '' 

Chief financial Officerl"'°""-"-" I 

FROM: Office of the Inspector General 

SUBJECT: (U) Supplemental to Report oflnvestigation, Case 2019-5065-01 

1. (U//FOUO) On December 17, 2019, we published a report concerning allegations of time and 
labor (T &L) fraud against '' '°"""- '' security specialist, Government 
Branch, Personnel Security Division, Office of Security, Directorate for Mission Services (MS), 
DIA (formerly assigned to the Office of Human Resources, MS). We determined that D 

I'''°"""- '' kepared, signed, and submitted fraudulent timesheets from May 27, 2018, to June 22, 
2019, totaling 110.13 regular hours that she did not work. Additionallyf ''°"""- '' ~!aimed 
18.34 compensatory hours and 29.31 credit hours that were unaccounted for. We originally 
estimated an $8,157.00 loss to the Government. 

2. (U) After we published the report, the Employee Management Relations Office notified us that 
\Ve inaccurately credited!°''°"""- '' [ 9.49 compensatory hours. We recalculated and 
determined that the actual loss to the Government was 58,627.43. The table below is a summary of 
the Microsoft Excel spreadsheet used to identify the corrections to the previously reported loss 
(Enclosure). 

(This table is UNCLASSIFIED) 

Timeframe 

27 May I 8 5 
Jan 19 

6Janl922Jun 
19 

TOTAL 

Status/ Regular Comp Credit 
Hourly Hours Hours Hours 

Rate Owed Owed Owed 

GG-13-3 I 65.87 2.38 9.49 

$51.11 $3,366.62 $121.64 $485.04 

GG-13-3 I 44.26 24.96 19.82 

$52.27 $2,313.47 S 1,304.66 SI,036.00 

110,13 27,34 29,31 

$5,680,09 $1,426,30 $1,521,04 

Il\'VESTIGA TIVE DAT A 
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77.74 

S3,973.30 

89.04 

S4,654.13 

166,78 

$8,627,43 
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